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1. llpoowmikd Xtoyeia

OVOUATEMWVULO
‘Ovopa Matpdg

‘Ovopa Mntpdg

Tomog 'evvnoswg
Hpepopnvia F'evvijoewg
Ymnkootnta

Aev0uvon katokiog
TnAé@wvo
HAektpovikn StevBuvvon
Web

Orcid
Scopus Author ID:
Loop profile:

SciProfiles:

2. Akadnpaikn otadodpopia

Mapia MaAAlxpo¥

MuanA

Evayyelia

AGHNA

07 Avyovotou 1974

EAMnvixn

Aewvida 29, TEPWIOEA, AAPIZA
6944796499

malliarou@uth.gr mmalliarou@gmail.com

Mapia MaAAwapod | Tunpa  NoonAsvtikig
(uth.gr)
https://orcid.org/0000-0002-6619-1028
36449668700

705446

2084165

1.

31.01.2020-onpepa: Av Kabnyntpiax Tunuatog NoonAgutikng g ZxoAng Emomuwv Yyeiag
Tov Ilavemotuiov Oeoooriag 6To YVWOTIKO avTikeipevo “NOOMAEUTIK HE EU@Acm Ot
@povTida emayyeApatikwv atvxnuatwyv’ (PEK 80/31.01.2020, Tevxog I').
26.02.2019-15.5.2019: Opyavikn O¢on AvanAnpwtpia Kabnynqtpla evikd Tunpa Adploag tov
[Mavemiotnpiov Oecoaiog 6To YVwoTIKO avTikeipevo “NoonAeVTIKN HE EU@aOT TN @POVTISA
EMAYYEAPATIK®OV atuxnuatwy” (PEK 1685/15.05.2019, Tebyog B).

2.2.2018 - 26.2.2019 lMpoowmomayn 0éon AvamAnpwtpla Kadnyntpla levikd Tunua Adploog
Tov [avemotuiov Osoocoriag 6T0 YVWOTIKO avTikeEipevo “NOONAEUTIK HE EU@Acm O

EPOVTISa emayyeApatik®wy atuxnuatwy” (PEK 594/26.02.2019, Tebyog B').

AvamAnpotpla Kabnyntpla pe yvwotiko avtikeipevo «NOGNAEUTIKN HE EUPAOT 0T @PoVTida
EMAYYEAPATIK®OV atuxnpuatwv» Tuqua NoonAevtikng, TEI OEZZAAIAY ®EK Soplopot) 98/02-
02-2018 . T

MetafoAr] TOU YVWOTIKOU QVTIKEWHEVOU amO «NOOMAEUTIKY HE £U@AOT OTH @POVTISH
EMAYYEAUATIKDOV aTUXNUATWV» o€ «NoonAevTikt) EmayyeApatikig Yyelag» cOppwva [e to

Telyxog B’ 468/07.02.2022.
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6. Exioyn oe péviun opyavikny 0éon Kabnynm npodng fabuidoc, 610 yvooTikd avTikeipevo
«NoonAevtikr] Emayyelpotikig Yyelag»y, tov Tunuotog NoonAevtikig g ZyoAng
Emomuav Yyeiog, tov Iavemomuiov ®soocaliog coppmva pe 1o @.E.K. 320/09.02.2023/
.1

3. Xmovdég

Baok1) Kat pETAamTu)LaK) EKTaidevon

1992 AmoAvtrplo 40 Avkelo MuTtiAfivng. Babuog amoAvtnpiov: 17,8

1996 [Ttuylovyxog ™G LxoAns Afiwuatikwv NoonAevtikig Badudg Ituyiov: Alav Kadwg

2002 Eldikotnta otmv NoonAevtiky Wuyxikig Yyeiag, Wuyxlatpiké Noookopueio,
Oecoarovikng. Emituxns mapakoioVOnon g eldikdétntas Yuyikng vyeiag. Baduodg
Aplota

2007 Metamntuylakd Aimlwpa Edikevong “Opydvwon kat Aloiknomn Ymnpeowwv Yyelag -

[TAnpogopikn Yyeiag”, EOvikd kat KamoSiotplako [Mavemiomiuo ABnvay,

Tunqua NoonAsvtikng. TitAog Metamtuylakng Epyaciag: «IToATkr ac@aleiog

Kol SlO@AGALOT  LXTPIKOU  ATOPPTTOV  MAEKTPOVIKOU  (PAKEAOL UYEelog

aoBeviv.» BaBuog Aprota. Apofoitoi PY.pdf (uoa.qr)

2012 Awdaktopiko Simlwpa amd to EBviko Kamodiotplako Mavenmiotpuio ABnvoy, Tupa
NoonAevutikig. TitAdog Adaktopikng Atatpipng: «Emdnuiodoyikn Siepgvvnon twv
EPYATIKWOV ATUYNUATWV O0TO ZTPATO ENPAG CUYKPLTIKA UE TOV YEVIKO TANOUOUO
AvatoAkn¢ Makedoviag — ©paxne»

Emidnuoroyikn depehvnon tTev EPYOTIKAOV aTUYNUATOV 6T otpatd ENpAac

CLYKPITIKA UE ToV YeVikd mAnbvoud Avotoiknc Mokedoviac kol Opdknc
(didaktorika.gr)
2013 Metamtuylakd AlmAwpa Ewldikevong “Aloiknon Movadwv  Yyeiag”. Avolkto

Mavemotpio Kompov Titdog Metantuxlakns Epyaciag: «Aiepedvnon g otdong
TOU VOO AEUTIKOU TIPOCWTILKOV OTT POoVTISa aoBevwv e voco TeAkov otadiov kal
oto Bavato» Babuog Aplota.

Algpghvnon e 6TAoNC TOV VOGNAELTIKOV TPOCOTIKOV GTN ©povtida achevav

ue vocso teMkol otadiov kot oto Odvato (ouc.ac.cy)

2014 [Ipoypapua ETKALPOTIOMONS YVOOEWY ATOQPO{TWY

Yuyoloyia acBevwv» Texvoroyko Exkmaideutikod 18pupua Hreipou
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EévegMAwooeg
1989 AyyAwa First Certificate University of Cambridge.

1997 AyyAwa Certificate of Proficiency University of Cambridge
2001 F'aAAika DELF ler degre
2006 T'aAAika DELF B2

4. EmayyeApatiko £pyo (kAwiko) mpv TV £kAoyr) ot Badpida tov Avaninpwt) Kabnynt oto TEI
Oecoaliag
4.1. KAwiko épyo
1996 Abdela Aoxnoews EmayyéApatog NoonAevt ZAN, yia 0An tnv Emikpdteia ap mpwt: 20735
1. 401 TENIKO XTPATIQTIKO NOXOKOMEIO AGHNQN
YmevBuvn NoonAevtpla oty Itépuya NoonAsvopevwy amootpdtwyv Awdpkela: 19-7-1997 - 9-
11-1997
YnevBuvn NoonAevtpla otnv ME® Kapdiomabwv Atapketa: 10-11-1997 - 14-2-1998
YmevOuvn NoonAevtpla oty xelpovpyikn KAk Atdpketlo: 27-7-1998 - 29-11-1998
YmevOuvn NoonAevtpla otnv ME®/ IMoAvtpavpatiwv Atdpkeia: 30-11-1998 - 28-3-1999
YmevBuvn NoonAevtpla otnv Napkwon Atdpkela: 29-3-1999 - 11-4-1999
YmevOuvn NoonAevtpla ato Xelpouvpyeio 12-4-1999 - 26-7-1999
ZUvoAo: 1 £tog, 7 ufveg, 20 nuépeg
2. 414 ¥NEN
YmevBuvn NoonAeOtpla otnv Puxiatpkn KAk Atapkela: 15-2-1998 - 15-3-1998
YrevOuvn NoonAevtpla atnv KAk Aotuwdwv Atdpkela: 16-3-1998 - 26-7-1998
YUvoAo: 5 pnveg
3. 98 Tayua Yyelovoutkov
YmevBuvn NoonAevtpla Ztabpov Emavakmoipwy Awdpkela 27-7-1999 - 12-8-1999
AtevBUvtpla 4ov I'pageiov (Aamavwv) Awapketa 13-8-1999 - 17-7-2000
Yuvodo: 1 €tog
4. 424 Teviko LTpatiwtiko Noookopeio Exmaidevoews
YmevBuvn NoonAevtpla otnv MEG Awdpkela: 18-7-2000 - 30-10-2001
YmevBuvn NoonAevtpla TaBoAoyikng kKAvikng Awdpkela 31-10-2002 - 19-01-2003
YmevBuvn NoonAeVtpla opBomedikng kAwvikng Audpkela 20-01-2003 - 4-04-2003
YUvoAo: 2 €1, 9 punveg
5. ZxoA AZlwpatik@v NoonAevTIKNG
YmevOuvn Anpociwv oxéoewv Aldpkela 18-6-2004 - 29-12-2004
TUVOAO: 6 UM VEG
6. 492 T'ENIKO XTPATIQTIKO NOXOKOMEIO AAEZEANAPOYTIIOAHX
[Ipolotapévn o@BaApuoroyiknc kAvikng & Mpoiotauévn EAgyyxov kat ETitripnong Nocokopelakwy
6|Zehioa
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AopwEewv Atapkela 11-3-2006 - 15-08-2008
Tunuatapyng Yyewng kat Acpaieiag Awdpxeia 11-9-2007 €wg 4 -6- 2009
[Ipolotapévn TEII & EI Atdpkela 25-8-2008 £wg 4-6- 2009
ZUVOA0: 3 £T1 KaL 2 UNVES KoL 5 nuépeg

7. 404 TENIKO XTPATIQTIKO NOXOKOMEIO AAPIXAZ

YmevOuvn MaboAoyiknic KAwvikng Awdpketa 7 -8- 2009 éwg 14 -9- 2014
Tunuatapyng Yyewns kat Acpareiag 9-1- 2013 ewg 14-9- 2014
Tunuatapyns Yyewns kat Ac@dAelag amd 8-9-2015 ewg 30-11-2016
[Ipolotapévn xelpovpyelov and 15-9-2014 £wg 7-11-2016
[Ipolotapévn Nevpopuylatpiknis KAwiknig 8-11-2016 ewg 206 -2018
YUvoAo 8 £t Kot 3 pNVveg Kol 23 NUEPES

5. ALtdakTikd £pyo oty Tprrofaduia ExnaiSsvon

5.1. lpomttuylaka [poypappata Emovdwv

[Mpomttuylakod mpoypappa omovdwv tov Tuuatog Noonlevtikng oto Texyvoloyikd
Extandsutiko 18 pvpa KaBaiag (2008-2009)

v" Elwoaywymn otn NoonAgvtikn-0

Mpomttuylakd mpldypapupa omovdwyv  Ttov Tunuatoc NoonAevtikn¢ o610  TeYVoAoyiko
Extandsutiko 18puvpa Adproac (2009-2014)

v" Baown NoonAsvtkr - (0) eapvo e€dunvo (3 818 wpeg/eBdopada) 2009-2010

V' Baowég Apxég NoonAeutiknig - (0) eapvo e€dunvo (4 818 wpeg/eBSoudada) 2010-2011
v II\npoopiky Yyeiag - (E) xewuepvd e€aunvo (4 618 wpeg/epdondda) 2011-2012

v" Noonlevtikn Yuxkng Yyeiag (E) eapvé e€qunvo (4 618 wpeg/epdopudda) 2011-2012
v II\npo@opixn Yyeiag - (E) xewuepwvd e€qunvo (4 818 wpeg/epdoudda) 2012-2013

v" Noonlevtikn Yuxknig Yyeiag (E) eapvé e€qunvo (4 618 wpeg/epdoudda) 2012-2013
V' II\npoopixt Yyeiag - (E) xewuepwvd e€aunvo (3 818 wpeg/epdoudda) 2013-2014

v' Xepovpywkr Noonievtkn II -(E) eapvd e€qunvo (4 818 wpeg/eBdopada) 2013-2014

Avtodvvaun Sidaockadia pabNUATEWV 0TO TPOTITUYLAKO TPOypauua omovdwv Ttov Tunuatog
NoonAsvtiknc Tov TEI Oscoadriac (2018- 2019). Ané 11 Mdiov 2018 £w¢ 26 Iav 2019 og udviun

TakTkn 0éom otV BaBpida Avaninpwty Kabnynt pe mtpaén tov lMpvtavn tov TEI Oscoadiag pe
aplp 206/15-01-2018 (PEK98/02-02-2018 T.IN)
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o  «NoonAevtikn ®povtida Madlov-Oewpio» kKatd Ta akadnuaikd €n: 2018-2019, 6Toug POLTNTEG TOV

500 g€aprjvou. ZOvoAo 1 eEaunvo.

o «Emelyovoa NoonAevtiki-ME®» katd to akadnuaiko £étog 2018-2019 6Toug (poltnTEG TOU 70V

egaunvou. TVvodo 1 eEaunvo.

o «IIpoaywyn Yyelag-Bewpla » kata Ta akadnpaika €tn: 2018-2019, 6Toug @oltnTéG Tou 7.0 e§auvou.

TUvolo 1 e€aunvo.

o «Agovtoloyia-NopoBeoia voonAeuTIKOU ETTAYYEAPATOG-Bewplo» KaTd Ta akadnpaika £tn: 2018-2019,

O0TOUG QOLTNTEG TOL 700 e€apurjvou. ZOvoAo 1 eEaunvo.

o «ZUYypaEN EMOTNHOVIKNG epyaciag-cepvapla-0ewplay kata Ta akadnuaika €tn: 2018-2019, otoug
@oLTNTEG TOL 7°v g€aprjvovu. Yvoro 1 eEaunvo.

o «IUYYpPUETN ETMOTNUOVIKNG gpyaoiag-ocepvapla-All» katd ta akadnupaikd €tm: 2018-2019,

O0TOUG QOLTNTEG TOL 700 e€apurjvou. ZOvoAo 1 eEaunvo.

Avtodvvaun SiSackadia paOUdTOV 6TO TPOTTUXIAKO TPOYpAUUQA GTOVS®WV TOU
mpoypaupatog otovdwv Noonisvtikng tov llavemotnuiov Osoocalriag (amo 26 lav 2019-
2021).

o Baowkég Apxés NoonAeutiknig (E) katd ta akadnuaika étn: 2018-2019, 2019-2020, otoug

@OLTNTEG TOL 29 g€aufjvov. ZUVoAo 2 eEaunva.

¢ Kowotiwkn NoonAevutikn (All) xatd to akadnuaiko étog: 2018-2019 eapvo, 6TOUG POLTNTESG

oL 2°v g€aunvou. EVvoAo 1 e€aunvo.

o «NoonAevtwr Ppovtida [atdiov-Bewpio» katd Ta axadnpaika £tn: 2019-2020, 2020-2021

0TOUG OLTNTEG TOL 50 e€apnvovu. ZOvoAo 2 eEaunva.

e «Emelyovoa NoonAevtikn-MEO» katd To akadnuaiké ¢tog 2019-2020, 2020-2021 otoug

@OLTNTEG TOL 7°v g€apunfvovu. XUVoAo 2 eEaunva.

o «llpoaywyn Yyeilag-0ewpia » katd To akadnuaikéd étog: 2019-2020, 6TOUG POLTNTESG TOU 70V

e€aunvou. TVvodo 1 eEaunvo.

o «ZUYYPQPY] EMOTNUOVIKIG EPYNTIAG-OEUIVAPLA-Oewplo» KaTA To akadnuaiko €tog: 2019-

2020, oTtoug @oltTég Tou 7°v e€aufvou. TVvoAo 1 e€aunvo.

o «IlaBoAoywkr NoonAgvtikn -All» katd To akadnuaiko £tog: 2019-2020, otoug oltnTéS Tov 4

ov gEaurjvou. XOvodo 1 e€aunvo.

o Xepoupywkn NoonAegvtik -All katd To akadnuaiko £tog: 2020-2021, 6ToUG QOLTNTEG TOU 30V

e€apunvov. XVvoio 1 eEaunvo.
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Avtodivaun Si8ackaiia paduATwV 6TO TPOTMTUYLAKO TIpdypapupa cmovdwv Tou

Tuquatoc Noonisvtikng Tov Mavemotnuiov Osocaiiag (and sapwo sEaunvo 2019-2020

oNUEPQ).

¢ «Baown NoonAsutikn -Bewplo» katd ta akadnuaika £tn: 2019-2020, 2020-2021, 2021-
2022,2022-2023, 2023-2024, 2024-2025 6T0OUG OITNTES TOL 20 e€aurivou. ZUVoAo 6

gaunva.

o «Xepovpywkn NoonAevtwkn 1 -Bewpila» katd to akadnuaikd €tog: 2020-2021, 2021-2022,
2022-2023,2023-2024 otoug @ottntég Tou 3o e€aufjvou. X0VoAo 4 eEaunva.

o «Ewaywyn ot NoonAsutikn -Bswplo» xatd to akadnuaiko £tog: 2020-2021, 2021-2022,
2022-2023,2023-2024, 2024-2025 otoug @ottntég Tou 1ov e€aufvou. ZVvoAo 5 eEaunva.

o «Xelpovpywkn Noonievtikn II-Bewpio» katd to To akadnuaiko €tog: 2020-2021, 2021-2022,
2022-2023,2023-2024 otoug @ottnTég Tou 4ov e€aufvov. E0VoAo 4 eEaunva.

o TlpwTteg Bonbeieg-Eneiyovoa Noonievutikn -Bswpia katd to akadnpaiko £tog 2024-2025

O0TOUG QOLTNTEG TOL 59 €aufvou. TvvoAo 1 e€dunvo

e NoomnAevtikn ato Xelpovpyeio — Evéookommoelg — Bewpla katd akadnpako £€tog 2024-2025

O0TOUG QOLTNTEG TOL 8oV €aufjvou. XUvoAo 1 e€dunvo

5.2. Metantuylakd [poypappata Emovdwv

5.2.1. AldaokaAia OEpaTiK®V EVOTINTWV

e [lpdypappa Metamtuylakmv Zmovdwv «Yytewvn kat Ac@diswx tng Epyaociag» touv Tunuatog
latpkn g Ttov Anpoxkpitelov Mavemompiov pe ™ cvumpadn Twv TunudTtwv Anpociag Yylewng kot
NoonAgutikns A' touv TEI ABrjvag. Avtikeipeva SlaAé€ewv: Yylewn kat Ac@aieia oe IepfdAiovta
Yyelag, Awaxeipion Epyaciakot Ayxoug kat EmayyeApatikng EEovBévwong Emayyelpatiov Yyeiag,
Epyaoclakés  ZuvOnkes EmayyeApatiwv Yyeiag kat  Epyatikd  Atvynuoata, IIpdAnym
EnayyeApatikov Kwvévou NoonAesutwv, Kavoves Aceodeiag, Aebvels TIpaktikés yux
Awxtpnon g Mowdmtag g EmayyeApatikng Zong twv EmayyeApatiov Yyelag Aldpkela amd to
akad. £€tog 2007-2008 £we kot To akad. £10g 2016-2017 Siapkela 4 SISAKTIKEG WPES

e [lpdypappa Metamtuxlakov IZmovdwv «Ipwtofadpa @povtida vyslag» ToL TUNUATOG
latpwkng oe oOumpagn pe to Tuqua Noonievtikng tov TEI Oecoariag pabnua «n WPuxwkn Yyeia
otV [lpwtofaduia @povtida Yyeiag» Atdpkeia: 4 SISaKTIKEG WPES amd To akad. étog 2012- 2013
€w¢ kol to akad. €106 2017-2018

e Ilpdypappa Metamtuxlakov Zmouvdov «Ipwtofddpa @povtida vysiag» Tou TURUATOG

latpkng oe oOumpadn pe to M'eviko Tunpa tov Mavemiotnuiov Oecoaiiog padnua «n Pouywkn Yyeia
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oV lpwtoBaduia ppovtida Yyeiag» Aldpkela: 5 SI6akTIkEG wpes Katd Ta akad. £t 2018-2019

kat 2019-2020

e [lpdypappa Metamtuylakmv EZmovdwv «Puxikn Yyela» tov tuquatos NoonAevtikig touv TEI
Oeooaliag padnua «@povtida Puyika ITaoxovtog» Atdpkeia: 4 SIBAKTIKEG WPES ATLO TO AKAS. £TOG

2013-2014 ¢w¢ kot to axad. €tog 2017-2018

e [Ipdypappa Metamtuyiak®v Emouvdmv « Puxikt) Yyeia» tov F'evikov tufuatog tov TEI Osooaliag
nadnua «@povtida Wuyxwa IMaoyovtog» Aldpkela: 5 S18aKTIKEG wpeg kKatd To akad. £€tog 2018-

2019 kot to 2019-2020

e [Ipdypappa Metamtuxtakamv Zmovdov «Puxkn Yyeiar» tov Fevikod turjuatos tov [avemiomuiov
Oeooariag pabnua «dpovrtida Puxikng Yyeiag Baoiopuévn oe amodeielg» Alapkeia: 6 SIGAKTIKEG

WPES KATA To akad. £tog 2019-2020

e [lpdypappa Metamtuylakomy Zmovdmv «Atoiknon Ymnpeowwv Yyeiag kot Awayeipion Kpioewv»
Tov Turpatog NoonAegutikng tov Havemiotnuiov [IeAomovviioov 6To TAdiGL0 TOU pabnuatog ApxEg

Slolknong opyaviopwy Kot Aoiknong £épywv. Atdpkela 8 wpeg katd To akadnuaiko €tog 2015-2016

e Ilpdypappa MetamTuxlakmv Zmovdnv «Atoiknon Yrnpeowwv Yysiag kat Awayeipion Kpicewv»
Tov Tunuatog NoonAsutikng tou Iavemotnuiov I[eAomovviioov oto MAaicl0 TOU MHABNUATOG

Owovopkd g vyelag. Atdpkela 10 wpes katd To akadnuaiko étog 2017-2018

e [lpdypappa Metamtuylakmv Zmovdnv "Tipwtofddpua Ppovtida Yysiag: Kowwwvikn latpik
kot Pappakevtiky) Ppovtida” touv Tunuatog latpkng Touv Anpokprteiov IMavemotnuiov
Awdaokalia Bepatikng evotntag ‘To otiypa g Yuyikng vooov. Epmelpieg aoBevav kat o poAog
TV EMAYYEARATIOV VYelagotny [TDY» Sidpkela 4 wpwv Katd To akadnpaiko étog 2019-2020,

2021-2022,2022-2023, 2023-2024, 2024-2025

o Awtunuatiko Mpdypapua Metamtuxlakwv Zmouvdwv Touv Tunuatog latpikig oe cuvepyaoia Ue TO
Tunua NoonAevtikng tov Iavenmiotpiov Oecoariag pe TitAo:
«Agovtoloyia kat HOwk otig Bloiatpikég Emotnues» Alaokadia Ospatiknig evotntag “HOwd
Inmpata otnvETayyeAlpatikn Yyeia kat ac@aieia”’ Siapkela 1 wpa yio ta akadnuaika €t 2022-2023,

2023-2024

e Awxtunuatiké Metamtuyiako Mpdypappa Zmovdnv “Mpwtopadpa Ppovtida Yysiag” tov
Tunuatog latpikng o€ ouvepyacia pe to Tunpa NoonAevutikng tou IMavemomuiov Oecoaiiag
AlSaokoAia Bepatikng evotntag « Tniepatikés Ymmpeoies Yyeiog kat lpwtofdduia dpovtida
Yyeiag» Tov pabniuatog “lipwtoPaduia Ppovtida Yyeiag” 2 wpeg yia Ta akadnpaikd £tn 2023-
2024, 2024-2025

e  Metamtuyxlako [pdypappa Emovdwv “MpoAnym kat 'EAeyxog KAwvikd ZoBapwv Aotpwiewv e
Movadeg Yyeiag” tov Tunuatog latpiknig tov I1.0 oto padnua“Texvikég lpo@LAa&ng MetdSoong

AouwEewv II” Sidaokaia Twv OEPATIKOV EVOTHTWV:
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-ITpoéAnyYm kat EAeyxog AoUwEEwV oXeTI{OUEVWY UE TNV TOTTOBETN 0N, Slaxeiplom KAl TapapovY)

TIEPLPEPIKA ELOAYOUEVWV KEVIPLKWOV QAERIKWV KABeTpwV Yo To akadnpaika €tn 2022-2023, 2023-2024
-IIp6AnUYm - €Aeyx0G AOUWOEEWV GXETIOUEVWV [E TN XOPYNOT) PAPUAK®Y YA TO aKadNUaiko £tog 2022-2023
-KAwvikég Aeglotntes kat [Tpaktikés E@appoyés yia my poAndm Aolpwéewy oxeT{OUEVWY UE

TEPLPEPIKA ELOAYOUEVOUG KEVTPIKOUGS PAERLKOUG KABETNPES Yo TO akadnuaiko €tog 2023-2024

-KAwvikég Aeglotntes kat [Tpaktikés E@appoyég yia mv poAndm AoluwEewv oxeT{OUeVWY UE

KaBeTNPEG 0UPOBOXOVL KUOTEWS Yl TO akadT ko €tog 2023-2024

5.2.2. Avd0gon padfpatog oto [IME WYXIKH YTEIA
AvaBeon pabnpatog «Puywkn Yyela kat emayyeApaties @povtidag» tovu [poypdupatog Metamtuylakwy
Ymoudv «Puxkn Yyeia» tov Fevikod turjpatog tov MHavemotmuiov Osooadiog yia to akadnuaikd £tog

2019-2020.

5.2.3 Aldaokadia 6to EAANvik6 Avolkto llavemiotipo MIIX «Atoiknon Movadwv Yysiag»
AvtodUvaun Sibackoiio Tujpatog 27 METATTUXLONK®VY @OLTNTWV NG evOTNTAS YTmpeoies Yyelag
/Noocokopeio : I8lotumieg kat IpokAnoelg (AMY51) oto Metamtuyiako Ipoypappa Emovdwv ‘Atoiknon
Movadwv Yyeiag» 6to EAANvik6 Avoikto [Mavemiotiuto Stapketa 1-10-2014 £wg 31-7-2015

AvtodUvaun Sibackoiion TUpaTog 26 METATTUXLONK®OY @OLTNTWV TNG evOTNTAS YTmpeoies Yyelag
/Noookopeio : I8totumieg kot [MpokAnoelg (AMY51) oto Metamtuyiako Ipoypappa Emovdwv ‘Aloiknon
Movadwv Yyelag» ato EAAnviko Avoikto IMavemompio Siapketa 1-10-2015 €wg 31-7-2016

AvtodUvaun SidackaAia Tupatog 12 kat TUUatos 17 METATTUXLAKWOV (QOLTNTWV TNG EVOTNTAS
Ymmpeoieg Yyeiag /Noookopeio: I§totumies kat [TpokAnoelg (AMY51) oto Metamtuylako [pdypappa
Imouvdwv ‘Aoiknon Movadwyv Yyeiag» oto EAANvikd Avowkto Mavemiomuio Sidpkela 1-10-2016 €wg 31-
7-2017

AvtodUvaun Sibackaiia Tupatog 19 MeTamTuylaKwy @OITNTOV NG evotnTag YTmpeoies Yyelag
/Noooxopeio: I8totumieg kat [IpokAnoelg (AMY51) oto Metamtuyiako [poypappa EZmovdwy ‘Atoiknon
Movadwv Yyeiag» oto EAANviK6 Avolkto [Mavemiotipio Stapkela 1-10-2017 éwg 31-7-2018

AvutodUvaun Si8ackaiio TuMHAToG 23 METATTUXLAKWY @OLTNTWV TNG evOTNTAS YTnpeoies Yyeiag
/Noocokopeio: Idtotuieg kat [TpokAnoelg (AMY51) oto Metamtuylako IMpdypappa Zmoudwy ‘Aloiknon
Movadwyv Yyeiag» oto EAANviK6 Avolkto IMavemiotipio Stapketa 1-10-2018 €wg 31-7-2019

AvutodUvaun Sibackoiion TUpaTog 24 METATTUXLNK®OVY @OLTNTWV TNG &vOTNTAS YTmpeoies Yyeiag
/Noooxopeio: I8totumieg kat [IpokAnoelg (AMY51) oto Metamtuyiako [Mpoypappa EZmovdwy ‘Atoiknon
Movadwyv Yyeiag» oto EAANviK6 Avolkto IMavemotipio Stapketa 1-10-2019 £wg 31-7-2020

AvtodUvaun Sildaockaiia TuRpatog 18 METAMTUXLAKWY @OLTNTWV NG evotntag Ymnpeoies Yyeiag
/Noookopeio: IStotuTies kat [TpokAnoelg (AMY51) oto Metamtuylako Mpdypappa Zmoudwy ‘Aloiknon
Movadwv Yyelag» ato EAANvikd Avoikto IMavemotiuto Stapkela 1-10-2020 €wg 31-7-2021

AvutodUvaun Sibackoiion Tupatog 24 METATTUXLNK®OV @OLTNTWV NG evOTNTAS YTmpeoies Yyelag
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/Noocokoueio: IStotuTies kat [TpokAnoelg (AMY51) oto Metamtuylako Mpdypappa Zmoudwy ‘Aloiknon

Movadwv Yyelag» oto EAANviKo Avokto [Mavemotpo Stapketa 1-10-2021 €wg 31-7-2022

AvtodUvaun Sibackoiion Tujpatog 23 METATITUXLONK®OV @OLTNTWV NG &vOTNTAS YTmpeoies Yyelag
/Noookoueio: IStotuies kat [TpokAnoels (AMY51) oto Metamtuylako Mpdypappa Zmouvdwy ‘Aloiknon
Movadwv Yyelag» ato EAANviKo Avokto [Mavemotpo Stapketa 1-10-2022 €wg 31-7-2023

AvtodUvaun Si8ackaiioc TuMpatTog 20 METATTUXLOKWY @OLTNTWV TNG evOTNTAS YTnpeoies Yyelag
/Noookoueio: IStotuies kat [TpokAnoels (AMY51) oto Metamtuylako Mpdypappa Zmouvdwy ‘Aloiknon
Movadwv Yyeiag» 6to EAANvik6 Avolkto IMavemiotiuio Stapketa 1-10-2023 €wg 31-7-2024

EmifAeym 5 Metamtuylakwv @oltnTtowv g evotntag Ymmpeoieg Yyelog

/Noocokoueio: I8totumies kat IpokAnoelg (AMY51) oto Metamtuylako Ipoypappa Emovdwv ‘Aloiknon
Movadwv Yyeiag» oto EAANviko Avoikto [Mavemotuio kat’ £tog pe Evapén 2014 Ewg onuepa. ZuvoAikd
emiBAeymn 50 StMAwpatikwy epyactwv oto Metamtuyxlako Tpoypappa Imouvdwv ‘Atoiknon Movadwyv Yyeiag»

oto EAXAnvikd Avoikto Iavemiotuo
AMY: Awoiknomn Movadwv Yyeiag MIIZ: Metamtuylakd Mpdypappa Emovdwv. Me Bdon to dpbpo 1 edap.

kat B kat to &pBpo 2 edag. o kat B Tov N.2552/97 kabe Begpatikn evomta touv EAIl, avtiotoyel ot

SiaokaAia Tplwv eEapnviaiov pabnuatwyv o A.E.L
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5.3. AlBaoKaAlx GE TAVETLGTNULY/ TIPOYPAUUATA TOV EEWTEPLKOV

o AwsaockaAia oto [Tpomtuxlako Mpdypappa Emovdwv Tov Tunuatog NoonAevtikng University of Jordan.

2020 Zuppetoym HESw TOL TIPOYPAPUpATOS KivnTikotnTtag ERASMUS KA 107 AleBvig kivnTikotnTa

5.4 Yvppetoxn otig unviaies cuvavtoelg Twv peAwv AEIT tov Tuniuatog NoonAEUTIKNG KAL TWV (POLTNTWY
Tov TuMuatog NoonAeuTtikng pe titAo « Tekunplwpévn NoonAgutikn [IpakTik: Tapouciact evoLlapepOVTWY

ac0evwv cVUPWVA LLE TO TIPAKTIKO 20/14-7-2020

5.5 Taktiko pédog Emtpomic HOwG kot Asovroroyiag tov Mavemotnuiov MeAomovvijoov pe
A.I1.:8310 ot1g 19-10-2018 AAA9470469B7A-PKZ

Avanminpwpatiké Méiog Emtpom¢ HOwk1¢ kat AgovtoAoyiag tov llavemotnuiov [ledomovvijocov
ue AIl 1837 otig 23-3-2021 Onteia €wg 18.10.2021. AAA: 6A0M469B7A-5HT

Avanminpwpatiké Médog Emtpom¢ HOwk1¢ kat AgovtoAoyiag tov Ilavemotnuiov Iledomovvijoov pe All
8320 0115 03-11-2021 3etn Onteia AAA: 6110469B7A-5XQ
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6. EMLoTNHOVIKO-8180KTIKO KAl 0pYAVOTIKO £pY0 OE TIPOYPAUNATA GUVEXL{ONEVNG eKTaiSgvoNG

EMAYYEARATLOV VYELXG

6.1. AlSakTiko £pyo o€ mpoypappata NoGNAEVTIKNG EL8IKOTNTAG KAL TPOYPAUUATA GUVEXLOLEVTG

EKTIAISEVON G EMAYYEALATIWOV VYELXG

Yuylatpikd Noookoueio Osooarovikng Ewonynon - AwdackoaAia oto mpdypaupa TG NoonAevuTiknig
Ewsikotntag Puyikng Yystag Mabdnua: «Asovtoroyia NoonAsutikng Wuxkng Yyeiag- Aikawpata Puyikda
AppwaTtou» 2003 (4 SLEAKTIKEG WPES)

492 T'eviko Ztpatiwtikd Noookopelo AleEavdpoumoing Exmaibevon EmayyeApatiwv OnAttwv (EIOI) ya
xopnynon edikotntag Bonbov NoonAsuth kat Bonbov Xewpoupyeiov. 2007 Aldpkela 156 SISAKTIKEG WPES
ExmaiSevon A Bondewwv o€ omAiTES LaTPOUG Kat o€ omAiTeS Y amovoun B ElSikétntas Nocokdpou-

Tpavpatio@opea 2007 Awdpkela 54 SISAKTIKEG WPES

492 T'eviko ZTpatiwtiko Noookopeio AAeEavSpoUToAn G
Exmaidevon EmayyeApatiwv OmArtwv (EITOI) ywa xopnynon e8ikétntag BonBol Noonisut kat BonBov
Xelpoupyelov. Awapkela 152 Si8axtikég wpeg Exkmaidevon A fonBelwv o€ OTAITEG LATPOUG KL 0€ OTIALTESG Yl

amovoun B eldikdtntag Noookopov-tpavpatiogopéa 2008 Aldpkela 52 SI8AKTIKEG WPES

AdaokaAia oto [Tpoypappa emikapomoinong yvwoewyv ano@oitwyv AEI - TEI «ITIPAKTIKH BAZIZMENH
YE ENAEIZEIZ XTH NOXHAEYTIKH» TEI KPHTHZ/ Tunipa voonAguTIKiG
Opyavwon TANPo@opLwv o€ BAcels SESOUEVWV KoL KATAVEU LEVO ZUCTIUATO»

Opydavwon TAnpo@opLwv o€ Baoelg Sedopevwv

=

Katavepnuéva cuotmpata.

=

Avalntnon pe kprtnpla

[Ip6oBaom o eEelSIKEVUEVES LATPIKEG/VOONAEVTIKEG Bdoels Sedopévwy kal Baoelg

=

Evidence Based Medicine/Nursing Atdpkeila 4 wpeg avda kOkA0 (0AokAnpwOnKav 2 KOkAoL)

Awdackadia oto Avtoyxpnuatodotovpevo Mpoypappa 3727 “PYXIK'H YTE'IA - EIAIKH ATQI'H” 15 wpeg
Avtikeipeva SibackaAiag: Aywyn Yuxikng Yyelag otnv KowotnTa
H Yruxooyikn emiBdpuvon TV 0LKOYEVELDV TwV PUXIKA TAoXOVTWY

ETaryyeAuaTikn VYLEWVT 6TOV XWPO TNG PUXLKNG VYELaG

AwsaokaAia TEI HITEIPOY oto mpdypappa Exmaidevon kat At Biov Mabnon META - "WYXOAOT'TA
AXOENQN”

6.2. KENTPO AIA BIOY EKITAIAEYXHX [TANENIIXTHMIOY OEXXAAIAX
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Emiotnpovikd vmevBuvn mpoypappatog KEAIBIM tou I1.0 «EZEIAIKEYMENH ENIMOP®QXH XTHN
YIIEPBAPIKH OZYTONOGOEPAIIEIA KAI XTA KATAAYTIKA ATYXHMATA» Sidpkelag 9 unvwv 10 kOkAog

2020-2021 Eéswwevuévn Emudpowon otnv YmepPBopikn O&vyovolepomeio kou oto Koatodvtikd

Arvynuoto - Kévrpo Emudpomonc & Awa Biov MéOnonc [avemotnuiov Osscariac (uth.qr)

Emiotnuovikd vmevBuvn mpoypappatog KEAIBIM tou I1.0 «EEEIAIKEYMENH ENIMOP®OXH XTHN
YIEPBAPIKH OZYTONOOEPAIIEIA KAI £ TA KATAAYTIKA ATYXHMATA» Sudpkelag 5 pnvav 206 KUKA0G
2021-2022 5unveg - 572 wpeg - 32 ECVET, 306 kUkAog 2022-2023, 406 kUkAoG 2023-2024, 505 kkAoG 2024-
2025.

To mpodypappa €xel motomomBel yo Toug vTEPPAPIKOVS VOONAEUTEG KL TOUG XELPLOTEG BoAdpov
amotiieong amd 1o European College of Baromedicine (ECB), v European Committee for Hyperbaric
Medicine (ECHM) kot tnv European Baromedical Association for nurses, operators and technicians. '«
TOUG LATPOUG TO TPOYPAUUX TIPOYpappa €xel motomowmOel and to European College of Baromedicine
(ECB), tnVv European Committeefor Hyperbaric Medicine (ECHM) kat tnv European Diving Technology
Committee (EDTC) o¢ eminedo 2D (Diving Medicine Physician) kat 2H (Hyperbaric Medicine Physician)
oVvu@wva pe 1o 2011 ECHM-EDTC standards as per COST B14 Action.

E&swdwevuévn Emuopowon otnv YzrepPapikn O&vyovobepomeio kot ota Kotadvtikd Atvynuato -

Kévtpo Emudpowconc & Awo Biov Mdadnonc [averiotnuiov Osocariac (uth.qr)

Emiotpovika vevBuvn mpoypappatog KEAIBIM Blended Learning Training Programme In Hyperbaric

Oxygen Therapy and Diving Accidents tov I1.0 Blended Learning Training Programme In Hyperbaric

Oxvgen Therapy and Diving Accidents - Kévipo Emudpononc & Awa Biov Mddnonc [Movemotnuiov

®cocariog (uth.gr) Sidpkelag 3 punvov To mpdypappa €xel motomomnOel yia toug vmepPapikols

VOOMAEVTEG KL TOUG XELPLOTES BaAdpov amomieons amo to European College of Baromedicine (ECB), v
European Committee for Hyperbaric Medicine (ECHM) kat tnv European Baromedical Association for
nurses, operators and technicians. I'ta Toug LaTpov§ To TIPOYPAUNX TIPOYPAUNX EXEL TILOTOTIOMOEL ATIO TO
European College of Baromedicine (ECB), tTnv European Committee for Hyperbaric Medicine (ECHM) kot
Vv European Diving Technology Committee (EDTC) o€ emimeSo 2D (Diving Medicine Physician) kot 2H
(Hyperbaric Medicine Physician) cop@wva pe to 2011 ECHM-EDTC standards as per COST B14 Action.

Emiotnpovika vrtevbuvn mpoypappdtog KEAIBIM tou [1.0 "Epyaciakn ac@GAELx KAl TPOoTAC X ATtd TOUG
KLv8Uvoug 6To vyelovopikd TepBdAiov: Siapkelag 6 pnvwv, 590 wpeg 10 kikAog 2022, 205 kOkAog 2022-

2023 Epyoctokn aoc@OAEL0 Kol TPOoTAcio ard TOLE KODVOUC 6TO LYEOVOUIKO Teptfarrov - Kévipo

Emudpomonc kot Ate Biov Mddnonc (KEAIBIM) IHavemotnuiov ®@cooariac (uth.gr)

Emiotnuovikd vmeBuvn mpoypapupatog KEAIBIM touv I1.O Awyeipion Tpavuatos & Mapoyn Mpwtwv

BonBewwv otov 1610 Tou cupBavrtog Sidpkela 1 unva, 78 wpeg 105 kkAog 2022
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Awyeipion Tpovupatoc & TMapoyn Ipodtowv Bonbsidv otov tOmo tov cvufdvtoc - Kévipo

Emupdpomonc kot Awe Biov MdOnonc (KEAIBIM) Iaveriotnuiov Osocariac (uth.qr)

Emiotnpovikd vmevbuvn mpoypappdrtog KEAIBIM tov 1.0 [Tponypéveg Aeglotnteg Awayelpiong Tpadpatog
& TMapoyn Mpwtwv Bonbewwv otov 1omo Tov cupfavtog Swapkela 1 pnva, 122 wpeg 105 kikAog 2023

IIponyuéveg Ag&idtnrec Awayeipiong Tpavuortoc & IMapoyn Ilpdtwv Bonbeidv ctov 1Omo 10V

ovuBavroc - Kévrpo Emudpowonc kor Ao Biov MdOnonc (KEAIBIM) IMovemotnuiov Occcaiioc

(uth.gr)

Emiotnuovikd vrtevBuvn mpoypappudtog KEAIBIM tov I1.0 Baoikég M'vwoelg kat Ae€Lotntes Yoo NoonAevTéG 00

Xelpoupyelo Suapkela 16 wpeg 1og kukAog 2025

Baowkéc 'voeic kat As&otntec yio NoonAsutéc oto Xepovpyeio - Kévrpo Emudpowonc kat Awx Biov

MdaBnonc¢ (KEAIBIM) [Mavemiotnuiov Osooaiiag

ASackaria oto Tpbéypappa KEAIBIM «EEEIAIKEYMENH EMIMOP®QSH ITHN YIIEPBAPIKH
OZYTONO®EPAITEIA KAI TA KATAAYTIKA ATYXHMATA» 120 ¢peg exmaibevons Sidpretag 9 pnvav 105
KkOKAOG 2020-2021

Adaokodia oto mpoypapua KEAIBIM «EZEIAIKEYMENH EINNIMOP®OXH XTHN YIIEPBAPIKH
OZYTONOOEPAIIEIA KAI XTA KATAAYTIKA ATYXHMATA» 120 wpeg ekmaidevong Stapkelag 5 pnvav 208
KUKA0G 2021-2022

AvarmAnpwtpla Emotpovikd YmevOuvn mpoypappatog KEAIBIM «ZxoAwr) NoonAsutikny kat Eidwkn
Aywyn» 105 kOkAog 2019-2020, 205 kOkAog 2020-2021, 3°s kOkAog 2021-2022 Xyolkn NOGNAELTIKT KoL

EWwn Ayoyn - Kévrpo Enudpomnonc & Awo Biov MaOnonc [ovemonuiov Osscoriac (uth.qr)

Aaokaria oto pdypaupa KEAIBIM «ZxoAwkn NoonAsutikn kat El8ikny Aywyn» 10sk0kAog 2019-2020, 205
KUKA0G 2020-2021, 305 k0kAog 2021-2022 pe 70 wpeg SibaokaAiag ava kOkAo XyoMkn NOGNAELTIKY Kol

EwWwn Avoyn - Kévrpo Emuodponcnc & Ao Biov Madnonc Haveriotnuiov Osocariac (uth.gr)

ASaokodia evotntag «Alatpoen kat Yyela oto epyaciakd IepifaArov» ato mpoéypaupa KEAIBIM
«Aatpo@r kot Wuxwk Yyelo» 105 kOkdog 2020-2021 AIATPOPH & WYXIKH YTEIA - Kévipo

Emdppwong & Awx Biov Mabnong Iavemotnuiov Osooariag (uth.gr)

Adaokadia evotnTag «AlamoATIoNKY @povtida Puxikng vysiag» oto mpoypappua KEAIBIM «Egeidikevon
otV AlamoAlTiopikyy @povtida» Sudpkela 20 wpeg 105 kOkAog 2020-2021, 205 kOkAog 2021-2022
E&edikevon ot  AwmoMticiuxn Dpoviida - Kévipo Empodpowong & A Biov Mdbnong

[ovemotnuiov Osocoriac (uth.gor)

Asaockadia 2 evomtwy oto mpoypappa KEAIBIM «E&eidikevon otnv Kat'oikov @povtida» pe 40 wpeg
ekmaidevong 10s kOkAog 2020-2021, 20¢ kOkAog 2021-2022

EEEIAIKEYYXH YTHN KAT'OIKON ®PONTIAA - Kévtpo Emuopowonc & Awa Biov Mdabnong

[Mavemomnuiov Osocariac (uth.gr)
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https://learning.uth.gr/basic-first-aid/
https://learning.uth.gr/basic-first-aid/
https://learning.uth.gr/advanced-first-aid/
https://learning.uth.gr/advanced-first-aid/
https://learning.uth.gr/advanced-first-aid/
https://learning.uth.gr/advanced-first-aid/
https://learning.uth.gr/advanced-first-aid/
https://learning.uth.gr/knowledge-nurses-surgery/
https://learning.uth.gr/knowledge-nurses-surgery/
https://learning.uth.gr/school_nursing_special2/
https://learning.uth.gr/school_nursing_special2/
https://learning.uth.gr/school_nursing_special2/
https://learning.uth.gr/school_nursing_special2/
https://learning.uth.gr/school_nursing_special2/
https://learning.uth.gr/%CE%B4%CE%B9%CE%B1%CF%84%CF%81%CE%BF%CF%86%CE%B7-%CF%88%CF%85%CF%87%CE%B9%CE%BA%CE%B7-%CF%85%CE%B3%CE%B5%CE%B9%CE%B1/
https://learning.uth.gr/%CE%B4%CE%B9%CE%B1%CF%84%CF%81%CE%BF%CF%86%CE%B7-%CF%88%CF%85%CF%87%CE%B9%CE%BA%CE%B7-%CF%85%CE%B3%CE%B5%CE%B9%CE%B1/
https://learning.uth.gr/intercultural-care/
https://learning.uth.gr/intercultural-care/
https://learning.uth.gr/%CE%B5%CE%BE%CE%B5%CE%B9%CE%B4%CE%B9%CE%BA%CE%B5%CF%85%CF%83%CE%B7-%CF%83%CF%84%CE%B7%CE%BD-%CE%BA%CE%B1%CF%84%CE%BF%CE%B9%CE%BA%CE%BF%CE%BD-%CF%86%CF%81%CE%BF%CE%BD%CF%84%CE%B9%CE%B4%CE%B1/
https://learning.uth.gr/%CE%B5%CE%BE%CE%B5%CE%B9%CE%B4%CE%B9%CE%BA%CE%B5%CF%85%CF%83%CE%B7-%CF%83%CF%84%CE%B7%CE%BD-%CE%BA%CE%B1%CF%84%CE%BF%CE%B9%CE%BA%CE%BF%CE%BD-%CF%86%CF%81%CE%BF%CE%BD%CF%84%CE%B9%CE%B4%CE%B1/

Buoypagiko: Moiiopod Mapia
Aaokoria oto mpdypappa KEAIBIM «ZxoAkr) NoonAgvtiky kot Puxwkn Yyeio» 105 kOkAog 2022-2023,

Yyolkn Noonisvtikn kot Puywn Yyeia - Kévrpo Emuopowonc kor Ao Biov MaOnonc (KEAIBIM)

[Movemotnuiov Osoooiiog (uth.gr)

ASaokoAio oto Mpdypapua E€sibikevonc otn XyoAkn NoonAsutikn - Kévtpo Emuudppwonc kat Awx Blov

Mabnong (KEAIBIM) Mavemiotnuiov Oe0oaAlag TwV EVOTTWV:

o  Kovpout{ns Iwavvng, MaAAlapov Mapia. Ipwtes BoriBeleg oe Eneiyovoes Kataotdaoelg
Mépog I: KAPIIA
Mépog II: AvaguAagia & ITvrypovn

e TCevetidng Baoiielog, MaAAlapov Mapia. Mikpofia kot AOLUWEELS GTO XWPO TOU GXOAEIOV

o AmooToAidn Beodwpa - MMaiola, MaAAlapot Mapia. ITadkd atuynpata

Emiotnpovikd vmeBuvn mpoypappdtog KEAIBIM tov I1.0 “Evioxvon Ag§lot)twv EnayysApatiov Yyelag
ot ®povtida Yyelag AOATKI+ Atdpwv: Siapkelag 7 pnvwv, 350 wpeg 105 kokAog 2022-2023 Evioyvon
Ag&iomtov Enayyeluoatiov Yyeiog ot Ppovrida Yyeiog AOATKI+ Atouwmv - Kévrpo Emudpomong

kot Ao Biov MaOnonc (KEAIBIM) IMavemomnuiov ®scoorioc (uth.gr)

AvamAnpoTpLa ETOTNHOVIKA UTIEVOUVT 0TO TTAdIGL0 Tov £pyou Kwd. "4165.0222" pe titAo: "Exnaidevon
Enayyelpatiwv Yyeiag o€ [ponypéves Pnolaxés Aegiomtes yix Ymootpién HAektpovikwv Ymmpeoiwv
Yyeiag" [Ipoypdupoto avoBdduonc yneokov Kol tpacivev destottov - Kévtpo Emudpowong kot

Ao Biov MdOnonc (KEAIBIM) Haveriotnuiov Osocariac (uth.gr)
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https://learning.uth.gr/school-nursing-and-mental-health/
https://learning.uth.gr/school-nursing-and-mental-health/
https://learning.uth.gr/school_nursing/
https://learning.uth.gr/school_nursing/
https://learning.uth.gr/loatki/
https://learning.uth.gr/loatki/
https://learning.uth.gr/loatki/
https://learning.uth.gr/dypa/
https://learning.uth.gr/dypa/

Buoypagiko: Moiiopod Mapia

7. AlotknTiko £pyo oto llavemiotuio Ocooariag (emTpomég, HEAOG EKAEKTOPLKOV CWUATOC)

7.1. MéAog Zuvedevoewg Tov Tpmpatog NoonAsvutikg tov [laveniotnpiov Oscoadiog

7.2. Avaminpopatiko Médog ¢ Emtpommg HOwknG kat Agsovtodoyiag tov I1.O yia Tta €t
2018-2021.17500/20/TT 14/9/2020

7.2.1 Taktiké pédog Emtpomic HOwG kat Asovroroyiag tov Maveniotnuiov Osooadriag
oVp@wva pe T v apOp. 21565/21/I1/12.11.2021 Mpa&n tov Mpvtavny tov Mavemotyuiov
Osocadiag oe e@apuoyn towv dwatatewv tov N.4521/2018-P.E.K.38/1.A’/02.03.2018», yix tTqVv
TpleTia 2021-2024
Taxtkd Méin EHAE | Emitpory HOwneg & Asgovroroyiag g ‘Epevvog [Mavemomuiov Oeccolog
(uth.gr)
https://ehde.uth.gr/index.php/%CE%A4%CE%B1%CE%BA%CF%84%CE%B9%CE%BA%CE%AC-
%CE%9C%CE%ADY%CE%BB%CE%B7-%CE%95%CE%97%CE%94%CE%95

7.3 Mpo6edpog Tpuedovg Kevrpkng E@opevtikng Emitpom)g, w¢ Apupddio 'Opyavo
Awevépyelag Ekdoywv (0.A.E), yix v avadeidn Mpoédpov kot Avaninpwt (tprag) IMpoédpov
Ttov Tpnpatog NoonAevtikng ¢ XxoAn¢ Emwotnuwv Yysiag tov IMavemotnuiov Osocoaiiog
6948/21/I'111 21-4-2020

Mpoedpog tpuedoc Kevtpkig EQopeutiki)g Emttpom)g, wg Appuddio 'Opyavo Alevépyeiag
ExAoywv (0.A.E), yia Tqv avadeidn Mpoédpov kat AvanAnpwty (tprag) Mpoédpov tov Tupatog
NoonAevtikng g XxoAn ¢ Emotuwyv Yyeiag tov llavemotnpiov Oscoariag apd. npwt. 1119/27-
06-22

7.4. Tuppetoyt) o€ emtpomneg tov Tunpatog NoonAsvtikig Mavemotnuiov Oscoaiiag
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https://ehde.uth.gr/index.php/%CE%A4%CE%B1%CE%BA%CF%84%CE%B9%CE%BA%CE%AC-%CE%9C%CE%AD%CE%BB%CE%B7-%CE%95%CE%97%CE%94%CE%95
https://ehde.uth.gr/index.php/%CE%A4%CE%B1%CE%BA%CF%84%CE%B9%CE%BA%CE%AC-%CE%9C%CE%AD%CE%BB%CE%B7-%CE%95%CE%97%CE%94%CE%95
https://ehde.uth.gr/index.php/%CE%A4%CE%B1%CE%BA%CF%84%CE%B9%CE%BA%CE%AC-%CE%9C%CE%AD%CE%BB%CE%B7-%CE%95%CE%97%CE%94%CE%95
https://ehde.uth.gr/index.php/%CE%A4%CE%B1%CE%BA%CF%84%CE%B9%CE%BA%CE%AC-%CE%9C%CE%AD%CE%BB%CE%B7-%CE%95%CE%97%CE%94%CE%95

Buoypagiko: Moiiopod Mapia
7.4.1. Emtponég Tunpatog NoonAevtikng

1. Taktikd MéAog tng Emitpomng [poypappartog Emouvdwv tov Tunpatog NoonAgutikig, cOU@wWVA e TNV
vt aplOp. Mpaktikd 17/02-04-2020 ™¢ [Ipoowpvig Feviknig Zuvedeloews Tou Tunuatos NoonAEUTIKNG
Tov lavemotpiov Oscoaiiog

2. A BaBporoyntig pabnuartos «Ewwaywyn otn NoonAevtikn emomun» (akadnpaiko £tog 2020).
TPaKTIKO 26/03-11-2020 ¢ Ipoowpwvns Tevikng Zuvedeoews tou Tunuatos NOonAgLTIKNG TOL
[Mavemiotnpiov OecoaAiag

3. MéAog ¢ Emitpommc yia v ovvtaén Kavoviopov Ipomtuyxtakmy Zmouvdwmv kat 0dnyol Zmoudwv v
To Ak. €t0¢ 2020-2021 (IIpaktikd 22/27-08-2020 ¢ [Ipoocwpviig F'evikng Zuvedevoews Tov Tunuatog
NoonAgutikng tov [Mavemotnuiov Ocoocaiiag).

4. Tunuatiky Axadnuaikn YmevOuvog touv Ilpoypauuatos Erasmus oUOp@wva pe v vt aplou.
12/19.12.2019 amdé@aon tng [II'E tov Tunpatog NoonAsutikng tou [avemiotnpiov Ocooaiiag.

5. AvamAnpwpatikdé M€Aog emitpomis aloAdynong Twv vmoym@iwyv g Tpoknpuing cupufaciovywv
S18aokOVTWY Akadnuaikmv YTotpoewy yia To Xewuepvo EEqunvo tov 2020-2021. Mpaktikd 20/14-07-
2020

7. AvamAnpwuatikd MEAog emTpoTng afloAdynons Twv vmoymeinv g TPoKNpuing ocuppaciovywv
St8aokovtwy IMA 407/80 yia to Xewpuepvo EEaunvo tov 2020-2021. Ipaktikd 20/14-07-2020

8. AvamAnpwpatikdé Médog emitpoms afloAdynong Twv vmoym@iwv ¢ TPoknpuing cupufaclovywyv
S18aoKOVTWY AKaSNUAiK®V YTTOTpO@wV YL To eapvd EEqunvo tov 2020-2021 Mpaktikd 28/12-01- 2021
9. AvamAnpwpatikdé Médog emitpomig afloAdynong Twv vmoymn@iwv ¢ TPokNpuing cupfaciovywv
Siaokovtwy IMA 407/80 yia to eapivo EEqunvo tov 2020-2021. Mpaktikd 28/12-01-2021

10. Tunuatwkny Akadnuaikny YmebOBuvog touv Ilpoypappatog Erasmus ocUp@wva pe tmv vt aplip
(Tpaktké 3/17-06-2021) amdé@aon ¢ I'E tou Tunpatog NoonAeutiknig tov Iavemotpiov Oecoaliag.
11. A Babporoyntg pabnuatog «Ewoaywynq otn NOOMAEUTIKY EMOTNUN» KATAKINPIWV €EETACEWV
oUUEWVA PE TNV VT aplBpL. (Tpaktikd 9/24-11-2021) amdgacn ¢ M'evikng Zuvedeoews touv Tunpatog
NoonAgutikng Tov [avemiotnuiov Occoaiiag

12. A Babporoyntig pabnuatog «Ewoaywynq otn NOOMAEUTIKY EMOTHUN» KATAKINPIWV €EETATEWV
oUUEWVA UE TNV LT aplBp. (Ttpaxtiko 47/09-11-2023) amo@aot ¢ levikng Zuvedeioews Tou TURpuatog
NoonAevutikig tov [Mavemiomuiov Oecoariog

13. TIp6edpog EMITPOTNG avayvwplong Habnuatwy @oltntwv ocVu@wva pe v vt apldp. (Mpaktikod

3/17-06-2021) amo@aon ™G I'Z Touv Tunuatog NoonAevtikng Tov [Mavemomuiov Oecoariag.

14. MéXog emITPOTNG SIEVEPYELAG TWV KATATAKTNPIWVY e&eTaoewv oVp@wva pe v vt apdu. (Mpaktikod
2/18-05-2021) ano@aon ¢ I'E tov Tunuatog NoonAevtikng tov Mavemotuiov Oecoaiiag.

15. AvamAnpwpatiké MéAog emitpomn§ afloAdynong vmoymeiwv Si8ackoviwy wEEAOVUEVWY NG
[IpéokAnong, yia to Akad. ‘Etog 2021-2022, Tou TPOYPAUUATOG «ATOKTNON AKASNUAIKNG ASAKTIKNG
Eumepiag oe Néoug Emotnuoves Katoyoug Adaxktopukol 2019 -2022» ocVpu@®va pe TNV LT aplOpL.
(Mpaktikd 3/17-06-2021) ano@aon g I'E tov Tunuatog NoonAevtikng tou Iavemiotnpiov Oscoaiiag.
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16. AvamAnpwHATIKO MEAOG ETITPOTING AELOAOYNONG TWV VTIOYM@iwy NG POk puing cuuBactovxwv
S18aokOVTWY AKadnuaikwv YTotpo@wyv yia to Xelpepvo EEqunvo tov Akad. ‘Etoug 2021-2022 cvupwva
ue mmv v aplOp. (Mpaktikdé 3/17-06-2021) amdé@acn s I'Z tou Tunuatos NoOomAEVTIKNG TOU
[Mavemotnpiov Oecoalag.

17. AvamAnpwpaTIKO HEAOG ETMLTPOTING a&loAOYNONG TwV SV0 emmAL0V BEcewV vTTOYM@Piwv S18aoKOVTWY
w@elovpevwy ™G IlpdokAnong, vy to Akad. Etog 2021-2022, Tou TPOYPAUUATOS «ATOKTNOM
Axadnpaixng Aldaktikng Eumelpiag oe Néoug Emot)poves Katoxouvg Atdaktopiko) 2019-2022» petd v
254 /25-06-2021 amoé@aon s ZuykAntov tov I1.0. cvupwva pe v v’ apOu. (Mpaktiko 4/07-07- 2021)
amo@aon g I'Z tou Tunuatog NoonAgutikng tov IMavemiotnpiov Oscoaiiag.

18. AvamAnpwpatikdé Médog Emitpomn AZLoAdyNnonG TwV aITOEwY 0TA TAdCLA TNG TTPOKNPLENG 4 Bécewv
UEPLKWV OVTATOSOTIKWV VUTOTPOPLWV, TNG TpockAnons tns Ilpaing pe titAo: «Ymoomiplen Twv
EKTTALSEVTIKWYV SpaotnploTTwy Tov [lavemiotpiov Oecoadiag kKatd To akadnpuaiko £tog 2021- 2022 pe
TNV EVOWUATWOT EVIGXVUTIKNG Si8aokaAiag emimpdobeta Twv KUPLwV StoAéiewv» kat kKwdikd EABM177
oVp@wva pe v vt aplop. (Mpoaktko 9/24-11-2021) andé@aon ¢ Feviknig Zuvedevoews Tov Tunpatog
NoonAeutikng tov [lavemiotnuiov Occoaiiag.

19. MéAog ¢ Emitpomg lpoypappatog Zmoudwv yia to Ak. €tog 2022-2023 (TMpaktikd 22/13-07-2022
™6 levikng Zuvedeoews Tov Tunuatog NoonAeutiknig tov lavemiotnuiov Oscoaiiag).

20. TIpdedpog Emitpom§ avayvwplong Habnudtwy @oltntwv ocVu@wva pe v vt apdp. (Mpaktiko
22/13-07-2022) amoé@aon ¢ I'E tov Tunuatos NoonAevtiknig tov [avemiommuiov Osooaiag.

21. MéAog EowTtepikng Emitpomic HOwkng & Agovtoroyiag cOppwva pe v v’ apOp. (Mpaktikd 22/13-
07-2022, MMpaktko 43/30-08-2023, 59/08-07-2024) amdé@aocn ¢ ['EZ tov Tunpatog NoonAevTiknig Tou
[Mavemiotnpiov Oeocoaiiag.

22. Mélog Emtpomig Mntpwwv EkAektopwv, (Movipomomoels kat g§eAifelg ovp@wva pe To
N.4009/2011) ovppwva pe v vt apdp. (Mpaktiko 22/13-07-2022, Mpaktikoé 43/30-08-2023, 59/08-
07-2024) amdégaon g I'S touv Tunipatog NoonAevtikng tou [avemiotnuiov Oeooaiiag.

23. Mélog Emtpomns olUvtaing kavoviopov Metadidaktopiknis ‘Epeuvag cOu@wva pe tnv v aplbp.
(Tpaktké 22/13-07-2022) amd@aon s I'Z tov Tunuatog NoonAgutiknig tov Maveniotnuiov Osooaiiag.
24. MéAog Emtpomig ovvtaing kavoviopol Metadidaktopiknis ‘Epsuvag cOp@wva pe v vt aplop.
(Mpaktikd 43/30-08-2023) amdé@acn ¢ ['Z touv Tunuatog NoonAevtikng tov Mavemotnpiov Oecoaiiag.
25. MéAog g Emitpomg [poypappatog Zmoudwy yia to Ak. €tog 2023-2024 (TMpaktiko 43/30-08-2023
™6 levikng Zuvedeoews Tov Tunuatog NoonAeutiknig Tov lavemotnuiov Oscoaiiag).

26. Médog ¢ Emitpomg [poypdppatog Zmovdwv ywa to Ak. £€tog 2024-2025 (Mpaktko 59/08-07-2024
™6 levikn g Zuvedeoews Tou Tunuatos NoonAeuTiknig Tov lavemotnuiov Oecoaiiag).

27. Tunuatwkn Akadnuaikn YrevOuvog tovu [poypappatog Erasmus cOpgwva pe to Mpaktikd 22/13-07-
2022 amog@aon ¢ I'E touv Tunpatog NoonAevutikng tov Mavemiotniov Osooaliag,.

28. Tunuatkn Akadnuaikn Ymevbuvog tovu [poypappatog Erasmus cOpgwva pe to Mpaktikd 43/30-08-
2023 ¢ I'Z tov Tunpatog NoonAsutiknig tov [avemiotnpuiov Oscoaiiag.

29. Tunuatkn Akadnuaikny YrevBuvog tov [poypappatog Erasmus cup@wva pe v v’ aptdp. 59/08-07-

2024 amog@aon s I'Z tov Tunuatos NoonAevtikig tov Mavemotnuiov Oecoaiiag. :
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30. Ipo6edpog emitpomg LpoAoyiov [poypappatog EEaunvov, lpoypaupatog Eéetdaoewv & Emmmpnoswyv

ywx 1o Ak. €tog 2023-2024 (Ilpaktikd 43/30-08-2023 tng Tevikng Zuvedevoewg tov Tunuatog
NoonAeutikns tov [avemotnuiov Oecoaiiag).

31. M€Aog g Emtpoms Mntpowwv ExAgktopwyv ava IN'vwotikd Avtikeipevo twv tplwv Emotnuovikwy
[MeSiwv tov Tunuatog (Movipomowmoels kat e€eAifels opupwva pe to N.4957/2022) oto Emotnuovikd
[MeSlo NoonAsvtikng Anpooiag Yyeiog kot Kowotikng NoonAsutikng (Tlpaktkod 43/30-08-2023 1ng
T'evikng Zuvedevoews Tov Tunpatog NoonAsutikng tou [avemiotpiov Oeooaiiag).

32. Ymevbuvn e€wotpépelag tov Tunuatos (Mpaktikd 43/30-08-2023, Mpaktikd 59/08-07-2024 g
T'evikng Zuvedevoews Tov Tunpatog NoonAsutikng tou [avemiotpiov Oeooaiiag).

33. IIpbedpog emitpomg Avoiktés Oupeg (Mpaktikd 43/30-08-2023, ITpaktikd 59/08-07-2024 tng Tevikng

Yuvedevoewg Tov Tunpatog NoonAsutikng tou [avemiotpiov Oecoaiag).

7.5. AIEYOYNTPIA Epyaoctnpiov Ekntaidsvong kat 'Epgvvag othv @povTida Tpaduatog Kat 6tnv
ac@aiewx acOevn) - EP.EK.TP.AX. (Laboratory of Education and Research of Trauma Care and patient
safety) PEK 1137/Y.0.A.A./2021

Bdom tov vt aptb. mpwt. 1336/20-12-2021 Ipaktikd ExAoyng Atevbuvty Epyactnpiov tov Tufuatog
NoonAgutikng g ZxoAns Emotuwyv Yyeiag tov IMavemotiuov Oscoaiiag 0Twg cuvtayxOnke amod v
[Ip6edpo touv Tunupatog NoonAeutikng, appodio Opyavo Aevépyesiag ExAdoywv (0.A.E.) Awevbuvty
Epevvntikov Epyaotnpiov pe titho «Epyactiplo Exkmaidsvong kat ‘Epguvag otnv @povtida Tpavpatos Kot
otV ac@daiela acbevn - EP.EK.TP.AX» (Laboratory of Education and Research of Trauma Care and patient
safety) touv Tunuatog, Baoel ¢ KY.A. ap8.77561/Z1 (PEK 2481/t.B’/ 22- 06-2020) kat g K.Y.A.
147084/Z1 (®EK 5364/t.B'/19.11.2021)

https://traumacarelab.nurs.uth.gr/

TOU@wvA e TNV SLATOTOTIKN TTpagn tputavn tov [avemiotnpuiov Becoaiiag kat Ap. [lpwt.: 29386/24 /Tl
(27-11-2024) tplem Bntela wg AtevBivtpla Tou epyaoctnpiov Ekmaidevong kat Epgvvag otnv @povtida
TPAUUATOG KoL 6TV ac@daielx acBev) - EP.EK.TP.AX , n omoia Eekiva tnv 1-01-2025 kot Ayet v 31-12-2028.
AAA 6KM3469B7=2-WM6
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7.5.1 Zuvtadn kal Ymoypar Mvnuoviov cuvepyaasiag tov Epyaoctnpiov Exmaidevong kat ‘Epevvag atnv
@EpOVTISa Tpavpatog KaL oty ac@daielx acBevn - EP.EK.TP.AZ. ue to Kévtpo KaBodrynong Kapkivomabwyv
amd 4-8-2022

7.6 AlolknTikO £pyo 6to M'eviko Tpnpa Aapieag Maveniotipio Oscoaiiog

Avaminpwtg Etonynms yia 0épata IIPOFTPAMMATOZ ZIIOYAQN NOZHAEYTIKHE yia to €tog 2020-
2021 andomacpa tpaktikov 54/24-8-2020 tov TYMBOYAIOY ENTAZHE tov I1.0

7.7 AloiknTiko épyo oto Tuua NoonAsvtikng TEI Osooadiag (emitpomég, nEA0G EKAEKTOPLKOU

oWNATOG)

1. Avaminpwt IIpdedpog touv Tuniuatog NoonAevtikig ™ ZxoAn¢ Z.E.Y.II. Tov T.E.l. Oecoariag
amd 01-09-2018 pe v 4406/19-07-2018 amdé@aon ™G ZvykAntov tou Ilpvtavn tov T.E.L

Oeocoaliag.

2. Tlp6edpog ™G TPLUEAOVG ETITPOTING TITUXLOKWY gpyaciwV Yix to Akad. 'Etog 2018-2019, 2019-
2020, 2020-2021, 2021-2022. 36/26-06-2018 mpaktikd ™G I[poowpvig ZuvéAevons Tov
Tunuatog NoonAsvutikng tou T.E.I. Oscoariag.

3. Mé£Aog NG TPLUEAOVS ELOTYNTIKNG ETMITPOTNG CXETIKA HE TNV AflOAGYNON TWV QPUAKEAWY TWV
vmoymeiwv Emotpovikwv kat Epyactnplakwv Zuvepyatwy yla to ak. 'Etog 2018-2019.36/26-
06-2018 mpaktikd TG Ilpoowpvrg Zuvédevong touv Tunuatos NoonAevtikig tov T.EL
Becoaliag.

4. Mélog ¢ TpLuerovg Emtpomig KAwikrg Aoknong oto [Mavemomuiakd Nocokopeio Adploag
Ylx To ak. £€t0¢ 2018-2019. 36/26-06-2018 mpaktiko TG [Ipocwpiviig ZuVEAEUONG TOU
Tunquatog NoonAsvutikng tou T.E.L Becoaiiag

5. YmevBuvn tou 50u egaunvou Emovdwv tou Tunpatog NoonAguTIknS yia To ak. £€tog 2018-2019.
36/26-06-2018 mpaktikd ™G [poowpiviig Zuvédevong tov Tunpatog NoonAevutikng tou T.E.L
Beocoaiog

6. AvamAnpwupatiko péAog Tpierovs emitpoms yia t ZEYTI tov TEI Oecoaiiag yia mpournHeteg-
epyacies eE0TALGHOV TIANPOPOPLKIS KAL AOYLO KOV yia To £€Tog 2019.217/16-01-2019

7.8. MéAoG EKAeKTOpPIKWV Zwpatwv- Médog Elonyntikng Eitpomng
7.8.1. TuppETOX)]) WG NEAOG EKAEKTOPIKOU OWUATOC / HEAOG ELONYNTIKNG ETMLTPOTNG OE
Swadikaoisg ekAoyng péow tov NEOY cvotiuatog AITIEAAA
1. Médog tou ExAektoplkoV Zwpatog ylwx tnv mAnpwon pag (1) 0¢ong taktikol ASaktikol
Epguvntikov Ilpoowmikov (A.E.JL) ot Babuida touv Emikovpouv Kabnynt) pe yvwotikod
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avtikeipevo «KAwvwkn NoonAevtikn » [KQAIKOYX OEXHE AINEAAA APP 5995], tou Tunpatog
NoonAgutikns s ZxoAns EmayyeAlpdtwy Yyeiag kat Iipdvolag touv T.E.L Becoarias. ZUppwva
ue mv apld, tpwt. 933/30-08-2018 IIpdokAnon oe LUykAnon tov Exiektopiko) Zwuatog.

2. MégAog touv ExAextopikoy Zwupatog ywa v mANpwon pag (1) 8€ong taktikoUv ASakTikovu
Epevvntikov Ilpoowmikov (A.E.IL) otn BabBuida touv Avaminpwt) Kabnynt) pe yvwotiko
avtikeipevo «NoonAsutikn — Anpoocia Yyeia pe epgaon otnv EmdnuoAoyia» [KQAIKOX OEXZHE
AITEAAA APP7831], tou Tunuatog NoonAeutiknig g ZxoAns EmayyeApatwy Yyeiag kat [Tpovotag
tov T.E.l. Oscoariag. Zoppwva pe v aptd, mpwt. 1346/13-11-2018 IpdokAnon oe LUykAnon
Tov ExAgktopikoV Zwpatog EKAEKTOPAY & MEAOX EIZTHTHTIKHE ENITPOITHE

3. Mélog tou ExAektoplkov XZwpatog yir v mANpwon pag (1) 0€ong taktikolv ASaKTiKoU
Epeguvntikov Ilpoocwmkol (A.E.IL) ot Babuida tov Avaminpwt Kabnynt) pe yvwotiko
avtikeipevo «NoonAeutikn - Kowvwvikn WPuyxlatpu)» [KQAIKOX OEXHE AITEAAA APP7019], Tou
Tuquatog NoonAgutiknig g ZxoAn¢ EmayyeApdtwy Yyeiog kat Ilpdvolag touv T.E.I Oecoaiiag.
Touewva pe v apld, mpwt. 935/31-08-2018 IIpdéokAnorn oe ZUykAnon touv ExkAektopikol
Ywpatog EKAEKTOPAL & MEAOZX EIXHI'HTIKHE EINITPOITHE

4. Mélog tou ExkAektoplkol ZmUaTog yla v TANnpwon pag (1) 8éong taktkol ASaktikol
Epevvntikov Ilpoowmikov (A.E.IL) ot Babuida touv Avaminpwt Kabnynt) pe yvwotiko
avtikeipevo “Noonievtikn kat Kowvwvikoi Ilpoodioplotés e Yyelag pe epgaocn oto Kowvwvikd
Keparao”[KQAIKOX OEXHE AIIEAAA APP4118], tov Tunpatog NoonAevtikng g XEY tovu
EAAnVikoV Meooyelakov [Mavemiotnpiov. ZOp@wva pe tv ap, tpwt. 8/16-09-2019 [pdokAnon
o€ ZUykAnon tov ExAektopikol Zwpatog EKAEKTOPAY (taktiko pédog)

5. Mélog Tov ExAextopikol Zopatog yia v mANpwon pag (1) 8éong uédovg A.EI. Babuidag
AvarmAnpwt) Kabnynt pe yvwotikd avtikeipevo «KAwwkr NoonAevtikr» “[KQAIKOX OEXHX
AITEAAA APP8767] touv Tunuatog NoonAsvutikng tng ZEYIT tou TEI Kprtng (avaminpwpatiko

KéA0G)

6. MéAog Tou Exdektopikov Z@Patog yio Ty AN pwon pag 0éong pédoug A.EIN. ot Babuida tou
AvamAnpwt Kabnynt) oto yvwotikd avtikeipevo «NoonAevutikn MaSatpikn He Ep@acn oty
eKTaidevoN TWV TS LWV pe Zakyapwdn A3 kot Taduwv pe Pruxikeg Statapayxés» ”"[KQAIKOZ

OEXZHX ATIEAAA APP7933], tov Tunuatog NoonAevtiknig s ZEYTI tou ITAAA(avamAnpwuatikd
KéA0G)

7. MéXoG NG TPLUEAOVG ETLTPOTING AELloAdYNONG TG altnong petakiviong oto Tunua NoonAevTikig
™G kag Aikatepivng Tooka, Emikovpouv Kabnyntplag pe Onteia oe opyavikn B€on,ue yvwoTtiko
avtikeipevo «NoonAevutikr) pe éu@act oty Mowdmta g Ppovrtidagy, cvupwva pe TIPAKTIKO
15/09-03-2022 tng ocuvvérevong tou Tunpatog NoonAsutiknig tou I1.0

8. MéAog tou ExAektoplkoy ZwUatog yr v mANpwon pag (1) 0omg taktikolv ASakKTikov
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Epevvntikov Ilpoowmikov (A.E.IL) otn BabBuida tou Avaminpwt Kabnynt) pe yvwotiko

avtikeipevo «Anuooia Yyesto» [KQAIKOX OEXHE AINIEAAA APP26045], tou Tunpatog
NoonAeutikns ¢ ZxoAng Emotuwv Yyeiag tou I1.0. Occoaiias. ZOpu@wva pe v apld, Tpwr.
747/23-05-2022 TIpéokAnon oe ZUykAnon touv ExAektopikol Zwpatog EKAEKTOPAY & MEAOZ
EIXHTHTIKHY EINIITPOITHZ

9. Mé¢Aog touv ExAektopikoy Xwpatog yix tnv TANpwon pag (1) 6€ong pérovg ASaktikov
Epevvntikov Ipocwmikov (A.E.I1.) tou Tunuatog NoonAeutikig g ZxoAns Emotnuwyv Yyelag
Tov [avemotnpiov Iwavvivwv otn Babpida touv Enikovpov Kabnynt ent Bnteia pe yvwotiko

avtikeipevo: «NoonAeutikn Bapéws Maoyovtwv» (Kwdikdg eyypa@ic 6To NAEKTPOVIKO GUCTHU

AITEAAA: APP24846). ZOppwva pe v aptd, mpwt. 1131/26-05-2022 amécTaopua TTPOKTIK®OV
™G ovvedplog g ZuykAntov oplopds ws EKAEKTOPAE (taktikd pérog)

10. Médog tov ExAektopikol Zwpatog yla tnv mANpwon g (1) 6éong pédovg Aidaxtikol
Epevvntikov Ipocwmikov (A.E.I.) tou Tunuatog NoonAevutikiic g ZxoAns Emotnuwy Yyeiag
tov IMavemomuiov Iwavvivwv atn Babuida touv Enikovpov Kabnynt emi Onteia pe yvwotikd
avtikeipevo: «Noonievtikny Emidnuoroyio» (Kwdikds eyypa@ns oTo MAEKTPOVIKO cUOTNHX
ATIEAAA: APP24223). Z0pewva pe v aptd, mpwt. 1131/26-05-2022 amdéocTaopa TPAKTIKGOV
™G ouvedpiog g ZuykAntou oplopds ws EKAEKTOPAE (avamAnpwpatikd péAog)

11. Médog tov ExAektopikol Zwpatog ya tnv mANpwon g (1) 6éong pédovg Adaxtikol
Epevvntikov Ipocwmikov (A.E.I.) tou Tunuatog NoonAevutikiic g ZxoAns Emotnuwyv Yyeiag
tov [Mavemomuiov Iwavvivwv ot Babuida tov Avaminpwt) Kabnynt) pe yvwotiko
avtikeipevo: «NoonAevtikn) Emdnuiodoyio» (Kwdikds eyypa@ng oTo NAEKTPOVIKO GUOTNUA
ATIEAAA: APP24222). Z0pewva pe v aptd, tpwt. 1131/26-05-2022 amdéoTaopa TPAKTIKGOV
™G ouvedpiog g ZuykAnTou oplopds ws EKAEKTOPAE (avamAnpwpatikd péAog)

12. Mé)og touv EkAextopikol Zwpatog ywa tnv mAnpwon piag (1) B¢ong Méloug ASakTikov
Epevvntikov Ipoowmikov (A.E.IT), Babuidag Emikovpov Kabnyntn touv Topéa Mabnudatwy
«Kowotwkr} NoonAevutikn kat NoonAgvutikn Anuooiag Yyeiag» touv Tuniuatog NoonAguTikig g
IxoMs Emomupwv Yyeiag & Ipovowag tou IMavemotnuiov AvTIKAG ATTIKNG UE YVWOTIKO
avtikeipevo: «Kowotikny NoonAevutikny pe éugacn oty [poAnym kot v Mpoaywyn Yyesiag».
Kwdikdg 0¢éong AINEAAA: «APP 27245» oVvppwva pe ™ pe ap. 37332/6-4-2022 (AAA:
YOT746M9ZH-OOE) mpoknpuin mApwong 0éong Médoug AlaktikoV EpevvntikovIlpoowikov
(A.E.ITI) tou Iavemotquiov Avtikhig ATTIKNG OTws SnuooleOnke otnv E@nuepida g
KuBepvioews (PEK 931/1./T" 18- 4-2022). Z0p@wva pe to [TIPAKTIKO AITO THN XYNEAPIAXH
THX TENIKHEX XYNEAEYZIHX EIAIKHZ XYNOEXHX TOY TMHMATOX NOXHAEYTIKHY THZX
YXOAHYX EINIXTHMAQN YTEIAY & TTPONOIAY touv ITANEIIXTHMIOY
AYTIKHZ ATTIKHZ ME 5/19-7-2022 0plopoG g ekAEKTOPAS (VATANpWHATIKO HEAOG)

13. Referee for the promotion of a faculty member with specialization of Nursing, from the rank of
24 |Zehida



Buoypagiko: Moiiopod Mapia
Assistant Professor to the rank of Associate Professor.at Al-Balqa Applied University (BAU).

IopSavia. (AflodoynTtig yia v mpoaywyn peAovug AEIT pe eldikdtnta NOGNAEUTIKNG, Ao T
Babuida tov Emikoupov Kabnynm otn Babuida tov Avaminpwti Kabnyntn).
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14. MéXog tou Exdextopikov Zwuatog yia v mAnpwon pas (1) 8éong Kabnynt) ot Babuida tou
Kabnynt) Mpwtng Babuidag pe yvwotikd avtikeipevo «Noonieutikn Kowvwvikng Puylatpikng»,
ue kwdwo AITEAAA: APP30939, tou Turjpuatog NoonAeuTikns TG ZxoAns Emotnuwy Yyelag tou
[Mavemiotnpiov OecoaAlag. (TAKTIKO HEAOG)

15. Médog ExAextoplkoy XZwpatog ylx Tnv mAnpwon pwas (1) 0éong Kabnynm) ot Badbuida
Avaminpwt) Kabnynt) pe yvwotiko avtikeipevo «NoonAevtikn pe Epgacn otnv Moot ta ™g
®povtidagy, ue kwodikd AITIEAAA: APP43079 tou Tunuatog NoonAeuTikic ¢ ZxoAn ¢ Emomumy
Yyeiag Tov [Mavemiotnpiov OecoaAiag. (TakTiko PHEAOG)

16. Médog ExAekTOpIKOU IMUATOS Yl TNV TANpwon pag (1) 0éong uélovg AEI Babuidag
avamAnpwt) Kabnynm pe yvwotikd avtikeipevo «Matevtikn) Ppovtida-Ilepleyxelpntikn
®povtida ot Matevtiki-I'uvaikoloyia-Mntpikos Oniacuoc» AIIEAAA 21215 tov Tunuatog
Matevtikig Tov ITA.AA. (avamAnpwuatikd péAog)

17. MéXog ExAekTopikoU ZOUATOS YIX TNV AN pwoT pag 0£ong péAovg A.E.IT. Babuidag Kadnynm A’
BaBuidag oto yvwotikd avtikeipevo «KAwikny NoonAevtiky @povtiba kol Amokatdotoon
acBevwv pe KapSioavamvevotikd mpoPfAiuata» tov Tunuatos NoonAsvtikns tg ZEY tou
AeBvovg TMavemotuiov g EAAGSog (mpoxnpuén ue ®EK 2980/1.17/20-9-2024 kol Kwdko
EYYPAPNG 6TO NAeKTPOVIKO cvoTtnua «AITEAAA» APP43173). (avamAnpwpatikd uéAog)

18. MéXog Tov ExAektopikov Zwuatog yia tnv [IAnpwon pag (1) 8éong Kabnynm ot Babuida tou
Avaminpwt) Kabnynt pue yvwotikd avtikeipevo «KAwviky NoonAevtiki» (kwdkds avaptnong
AITEAAA: APP41634) touv Tunuatog NoonAsutiknig tng ZyoAng Emomuwv Yyesiag tou
[avemopiov OecoaAiag. (TakTko péAOG)

19. MéXog tov ExAekTopikol ZmPATOS yia TNV TANpwon pag 8gong pédovg A.EIL. ot Baduida tou
AvamAnpwt) Kabnynt oto yvwotiko avtikeipevo «NoonAevtikn-HOwr kat Agovtoloyio»
(Kwdwkog 0éomg AITEAAA APP 30816) tov) tov Tunuatog NoonAeutikng g ZxoAns Emomuwy
Amokataotaong Yyeiag tov [Mavemotnpiov Matpwv (Taktikd péAoG)

20. MéAog tou ExAektoplkol ZMUATOC YA TNV TANpwonG piag (1) 6éong pélous ASaktikov
Epguvntikov Ipoowmikov (A.E.I) Babuidag Emikovpov Kabnynt emi Onteia pe yvwotiko
avtikeipevo: «KAvikr) NoonAeutikn @povtida acBevwv pe xpovieg tadnoeig» (Kwdikdg B€ong
ATIEAAA APP 34055) tou) touv Tunuatog NoonAgutikng g ZxoAns Emotnuwv ATokatdotaong
Yyeiag tov ITavemotnuiov Matpwv (avamAnpwpatikd péAog)

21. MéAog touv ExkAektopikoy Zwpatog ywr v mApwong pilag (1) 6€ong pédovg ASaktikol
Epevvntikov Ilpoowmikov (A.E.I) Babuibag Emikovpov Kabnynt) emi Onteia pe yvwotikd
avtikeipevo: «NoonAevtikn Ekmaidevon yw Evlwia oe Ofeieg kat Xpovieg Kataotdoelg »
[kwduog O¢ong AITEAAA APP41064] oto Tufpa NoonAgutikng e ZxoAns Emotnuwy Yyeiag tov
[Mavemompiov Iwavvivwv (avamAnpwpatiko pérog)

22. MéAog tou ExAektopikot Zmpatog ylo Ty TANpwon pag 0éong pédoug A.EIN. ot Babuida tou

AvamAnpwt Kabnynt oto yvwotiko avtikeipevo «NoonAevtikry HOwn kat Nopwn Evbovn»
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[kwdwkog BOéong ATIEAAA APP32665] oto Tunua NoonAsgvutikng touv EKITA (avaminpwpatikd
HEAOG)

23. M€Aog tou ExAektoplkoy Zwpatog ylia v mANpwong piag (1) 6€ong pédous ASaktikov
Epevvntikov Ilpoowmikoy (A.E.I1) Babuibag Emikovpov Kabnynt) emi Onteia pue yvwotikd
avtikeipevo: «Kowotiwkn) NoonAeutikn» [kwdikog Oéong ATIEAAA APP 34273] tov Tunpatog
NoonAgutikng s ZxoAns Emotnuwy Yyelag tov EKITA(avamAnpwpatikd pédog)

24. M€Aog tov ExAektopikov Zwpatos yix v mAnpwon pag 8éong pedovg A.EJL. ot Babuida tou
Kabnynt) mpwtg Babuibag pe yvwotikd avtikeipevo «Kat'oikov NoonAevtikny ®povtibar
[kwdukog Oéong AITEAAA APP40859] tou Tunpatog NoonAeutiknig g LxoAns Emotuwy Yyelog
Tov ITavemouiov Oecoaiiog (TakTikd péAog)

25. M€Aog Tou ExAektopikol Zwuatog yix v mAnpwon piag (1) 6¢ong péAovg AEIT otn fabuida tovu
Avaminpwt) Kabnynt) TPWTNG Babuidag 0TO YVWOTIKO avTikeipevo
«[TaBoroyikn-NoonAeuTikn Movada Evtatikng Oepameiag» (Kwdkog B€omng
ATIEAAA  APP35005) touv  Tpquatog¢ NoonAevtikig g  XxoAng  Emotnpov
Amoxatdotaong Yyeiog tov avemompuiov Matpwv» (avamAnpwuatikd péAog)

26. MéAog TOV ExAektopiko¥ ZWOUATOG Yyl TANpWON uiog (D
0éong  Kabnynm ot Pabuidba tov Avaminpwt) Kabnynt) pe  yvwoTtiko
avTikeipevo «Kowotwn NoonAsutikn» TOV Tunquatog NoonAguTikig TOV
Mavemotnpiov Matpwv. (kwdikdg 6£omg oto ATéAAa APP 14287) (avamAnpwuatiko HeEAoG)

27. MéAog tov EkAektopiko) Zmpatogyla tnv mAnpwon pas (1) 6€ong peAovg AEI ot BaBuida tov
Kabnynt) pe yvwotikd avtikeipevo "Noonievtikn [Ipdén Baoiopévn oty Mowotikn ‘Epguva kat
Tov Avaotoxaopd” (kwdikog 8éong oto AméAda APP33705) tou Tunpatog NoonAguTikig g
YxoAng Emotnuwv Yyelag tou [Mavemotnpiov Iwavvivwv (Taktiko péAog)

28. MéAog Tou ExAgktopikoV Zapatog yio v mAnpwon pag (1) 6éong Kabnynt) ot Babuida tov
Avaminpwt) Kabnynt) pe yvwotikd avtikeipevo «NoonAsutikn Tpitng HAwkiog», pe kwdiko
ATIEAAA: APP38156 tou Tunpatog NoonAevtikng g ZxoAns Emwomuwv Yyelag tovu
[Mavemiotnpiov OeooaAiag. (TaKTIKO HEAOG)

29. MéAog tou ExAektopikoV Zapatog yio v mAnpwon piag (1) 6éong Kabnynm ot Babuida tov
Emixoupouv Kabnynm eml dnteia pe yvwotikd aviikeipevo «Puyikn Yyesia kot NoonAeutikn
®povtidar» pe kKwdiko AIIEAAA: APP43962 tou Turpatog NoonAgeuTiknig ¢ XxoAng Emotnuwy

Yyeiag tov ITavemotnuiov Oecoaiag. (TakTiko péAOG)

7.8.2. Movipomoujoetg peAwv AEI

2020: TupUETOY] WG AVATIANPWUATIKO HEAOG TOU EKAEKTOPLKOU CWUATOS YlO T1] LOVILOTIONOoN HEAOUG
AETI o Babuida tov Emikovpouv Kabnynt oto yvwotikd avtikeipevo «IlaSlatpikn VOonAELTIKI» TOU
Tunuatog NoonAeutikng g XxoAns Emomuwv Amokatdotaons Yyeiag tov Havemotnuiov Matpwv

Kwdkog 0éong APP 20410

2020: ZUPUETOXN WG AVATIANPWHATIKO LEAOG TOU EKAEKTOPLKOU CWHATOS YL TN LOVIHOTIOMON HEAOUG

AETl otn Babuida touv Aéxktopa oto Yvwotikd avtikeipevo «EkoéTtag NoOOmAeUTIKNG e
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Egeldikevon otnv Kowotwkn NoonAsutikn» tov Tunpatog NoonAgutikng g ZxoAns Emommpwv Yyeiog

kat [Ipovolag tou IMTAAA kwdikog Béong APP 18223

2021: ZUPUETOXN WG TAKTIKO HEAOG TOU EKAEKTOPLKOU GWUATOS VLA TN HLOVIUOTIOMGT TOU K. Anurtplov
Mamaywavvn ot Babuida tov Emikovpou Kabnynt) o010 yvwoTikd avtikeipevo «Anpoocia
Yyeio/EpBoriar» oto Tunua NoonAeuTiknc g ZxoAns Emomuwy Yyeiag touv Mavemiotuiov Osccaiiag
Kwdwkog 8éong: APP19985

2021 ZUpPETOXT) WG TAKTIKO UEAOG TOU EKAEKTOPLKOU OWUOTOS Yla TN povipotoinon pédovg AEIT o
Babuida tov Emikouvpou Kabnynt) oto yvwotikd avtikeipevo «ITAIAIATPIKH NOXHAEYTIKH» tou
Tunuatog NoonAsutikng tov [avemiotpiov [edomovviioov kwdikog B¢ong APP 22391

2021 ZuppETOXT] WG TAKTIKO HEAOG TOU EKAEKTOPIKOU CWHATOG KOL GTNV TPLUEAT] ELOTYNTIKI] Yl TN
novipotoinon pérovug AEI ot Babuida tov Emikovpov Kabnynt oto yvwotikd avtikeipevo
«NoonAsvtikn] - HOkn} kot Aeovtodoyio», touv Tunipatos NoonAevtikng Ttng XyoAns Emotnpwv
Amokatdotaong Yyeiog tov Mavemiomuiov Matpwv kwdikog ATéAda APP 24492

2021 ZuppETOXT) WG AVATIANPWHATIKO HEAOG Tov EkAekTOpiKoU ZMUATOG Y TNV povipotoinon pag (1)
0éonc pérouvg A.EIL Babuidag Emikovpouv Kabnynt) upe yvwotiké avtikeipevo «IlaboAoyikn
NoonAsutikn-Movada Evtatikig Oepameiag» (Kwdwkdés AIMNEAAA  APP22712) tou Tunuatog
NoonAgutikng g LxoAns Emiotnuwv Amokatdotaons Yyeiag tov lavemomuiov Matpwv

2023 ZupUETOXT) WG TOKTIKO PEAOG ExkAekTopikoy I®UATOG yla T povipomoinon tov K. Evdyysiou
dpadérov, Emikovpov Kabnynt emi Ontela, pe yvwotiko avtikeipevo «KAvikny NoonAsutikny», (kwdikog
avaptnong AIIEAAA: APP35463), tou Tunuatog NoonAgutikng ¢ ZxoAn Emotumv Yyeiag tou
[Mavemotnpiov Oecoaiag.

2024 Tuppetoxn we TAKTIKO PEAOG Tov EKAEKTOPLKOU ZWUATOS YL T1 LOVIMOTIOMON NG Kag AlkaTepivng
Tooka, Emikovpng Kabnyntplag eml Ontela, pe yvwotikd avtikeipevo «NOGNAEUTIKN LE EUQAOT OTNV
Moot Ta s Ppovtidagy, (kwdikog avaptnong AITEAAA: APP37534), tou Tunpatog NoonAeuTikig g

ZxoA¢ Emotnuwyv Yyeiag tov [Mavemompiov Oscoaiag.
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8. KaBodnynon Metantuytakwv dortntwv

MAE NMOY EXOYN OANOKAHPQOEI

NMMZ-IAIOTHTA MAE EN EZEAIZEI
ENITYXQZ
EMIBAEMNOY2A MAE MNMMZ «Aloiknon Movadwv
43 5
Yyetag»
EAAHNIKO ANOIKTO NANENIZTHMIO
MEAOZ TPIMEAOYZ ENITPOMHZ
40 5

MAE NMMZz«Aioiknon Movadwv Yyeiag»
EAAHNIKO ANOIKTO NANENIZTHMIO

ENIBAEMOYZA MAE NMMZ WYXIKH YTEIA 9 -
MANENIZTHMIO OEZZANIAZ

MEAOZ TPIMEAOYZ ENITPOMHZ -
42
MAE NMZ Wuywkn Yyela

MANENIZTHMIO OEZZANIAL

ENIBAEMOYZA MAE ANMMZ Npwtofdaduia
Opovrida Yyeiag tou TUAKOTOG laTPKAG o€
ouvepyaoia pe To Tufpa NoonAguTikrg Tou

Maveniotniov Oecoaliag

20 4

MEAQOZ TPIMEAOYZ EMITPOMHZ

MAE ANMZ NpwtoBdaBuia @povrida Yyeiag
Tou TUAMATOG laTPLKAG 0€ cuvepyaoia e TO
Tunpa NoonAgUTIKAG Tou Mavemiotnuiou
Oeocoaliag

ENIBAEMNOYZA MAE MMZ NMpdAndn kot
‘EAeyxoc KAikd ZoBapwv Aolpwéewy ot
Movabeg Yyeiag” tou TuApatog latplkig tou
no

MEAOZ TPIMEAOYZ ENITPOMHZ
MMZ MpoAnyn kat EAeyxog KAwvika ZoBapwv
Nolpwéeswyv o Movadeg Yyeiag tou TUAUOTOG
latplkng tou Maveniotnuiov Oecoaiog

EMIBAEMOYZA MAE ANMZ
«Agovtoloyia kat HOwkr otig Bloiatplkég
Emiotues» tou TUAMATOG laTpLkng o 1
ocuvepyaoia e to Tuuo NoonAgUTIKN G TOU

Mavemniotnuiov Oecoaliog

EmBAémovoa KaOnyntpla 6Tig Tapakatw MeTAMTUXLAKEG AITAWUATIKEG EPYAGLEG
ATIMX ITPQTOBAOGMIA ®PONTIAA YTEIAX

1. Moapia Aspéotiya «O pOAOG TNG AATPOVLOTIKIIG CUUTIEPLPOPAS, TNG EVvouvaiotnong kat g
TIVELVHATIKOTNTAG TNV €0EAOVTIKY atpodoaio.» (0AoKANpwONKE)

2. Toamakidn Aquntpa Aepedvnon TpaOHATOG, ovOEKTIKOTNTAG Kal YUXIKNG vYeiag
HETOVAOTWV (0AOKANpWONKE)

3. Kvumappion EAévn Alepedivnon 6TAoEWV Kot QVTIAMPE®Y ETTAYYEALATIOV VYEING OXETIKA UE
Tov PuxIKkd Tacyovta achevn (0AokANpwONKE)

4. TMoamatfiavn Avaotacia Alepgdvnon TwV OTACEWV KAl TWV KWNTPWV TWV ALHLOSOTWV
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OXETIKA pe TNV eBedovtikn atpodooia (0AokANpwONKE)

5. Tetpwtov Awkatepivn. Epyaciakn modtnta (wng. Alepedivnon oUoXETIONG SlaTapaywVv
UTIVOU Kol S1aTpo@niG LLE TO KUALOUEVO wpAaplo epyaciag (0AokANpwONkKe)

6. Xpotiva NovBaxkoudn HOwa Snuuata, emayyeApaTikEG afleq Kol EMAYYEAUATIKN
moldmta {wng voonAeutwy (0AoKANPwONKE)

7. Toéhov Evayyeiia Alepeivnomn TG oUoXETIONG TOU AyXOUG Kol TNG Katad®Aupmg pe tnv
moldmMTa {wN G ATOUWY PE YAGTPO-0100@AYIKY TTAAVEpounon (oAokAnpwOnke)

8. Towyapida Bacdikr Alepedivon G 6TAONG TWV YOVEWY ATEVAVTL 0TOV EULOALAGUO KATA
Tou 1oV HPV (oAokAnpwOnke)

9. Towovapa Avdplava Alepelivion TOPAYOVIWY TOVU EMNPEAJOVY TNV TOLOTNTA (WNG HETA
aTd EYKEQAAKO LGOS0 (0AOKANPWONKE)

10. I'kapeAng AnunTplog Alepelivnon TwV OTACEWY KAL TWV AVTIANPEWY TWV EMAYYEAUATLOV
vyelag oxeTIKA Pe To BAvato kat ) @povtida acOevwy TeAlkov otadiov (0AokANpwONKE)

11. EvayyeAia  TMamatféiov Alepevvnon  ovox€tiong moldtntag {wng Kot Yuxikng
AVOEKTIKOTNTAG KL TIVEVIXTIKOTI TAG O OYKOAOYIKOUS aoBeveis (0AokANpwOnKe)

12. Xpotiva Iwakewibov H evouvaioBnom, ot emayyeApatikés afieg kal 1 otaon Twv
VOONAEUTWV ATEVAVTL 0TI QPOVTISA Kal TNV TOOTNTA TNG EMAYYEAUATIKNG TOUG {wN¢
(oAoxkAnpwOnke)

13. daiayka Mapia [ToldotnTa emayyeAPatiknig {wn¢ Kal AyxoG € EpYOsTACIOKO TEPLBAAAOV
Tov BoAov (oAokAnpwbnke)

14. AtootoAidn NikoAétta Alepevivnon emiméSou stress KAl EMAYYEARATIKNG §ouBévwong og
'EAANVEG VOO AELTEG IOV EpydlovTal o€ PHovades/kAwvikég COVID-19 (oAokAnpwOnke)

15. ZovoapAn Awkatepivn Puyxodoyikn emiBapuvon twv patwv ot Mepupépeia Oeooariag kata
™ Sudpkela ¢ mavdnuiag Covid-19 (oAokAnpwOnke)

16. Toaxviig Xapng Alepgvvnon yuyoroyikng emPdpovong aclevov petd amd voonieio yo
Covid-19 (oAokAnpmOnke)

17. Metagia Moapia Anuntpdxn «Evdoowkoyevelakn Bila kat emavoaAapBavopeva potifa
OUUTIEPLPOPAG.» (0AOKANpWONKE)

18. AyAaia TMamavikouv «AlEpelvon TwV YVOOEWV Kol TWV O0TACEWV Twv Kowwvikwmv
Aeltovpywv amévavtl otny evéoolkoyevelakn Bla.» (0AokAnpwOnke)

19. IovAia AwAov «Alepelivnon GUCYETIONG EYYPAUATOGUVNG VYEING YOVEWVY UE TNV TIOLOTNTA
UTIVOL TWV TSV TOUG KAL TN OX0ALKT TOUG atodoon» (0AokANpwOnkKe)

20. dwtewvn Movota@épn. Atepevvnon avTiAnyme Kot amodoxns TNAEIATPLIKNG KL
mAg@povtidag vyeiag otnv EAAGSa. (0AokAnpwOnke)

21. Awatepivn Mmat{ountpov Alepelvnon GUGYETIONG EMAYYEAUATIKNG EE0VOEvwONG 0N
TWV VOONAEUTW®V [E TNV TAPAAELTTOLEVT] VOONAEVUTIKT @povTida ot MEB. (o€ €€€AEn)

22. EvayyeAia MOUATOLA .............. (o€ €€€AEn)

23. avaywwta MaAdovon. EnayyeApatikn EEovBévwon NoonAevtwv Kat Modotta Zwng. (o€

egEMEN)
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24. Yo@la MntpoAidov. H Blwpévn epumelpla Twv Katolkwyv NG Oecoaiiag LETA TIG TANUUVPES

™6 kakokaipiag Daniel. (og €€€ALEN)

MIIX WYXIKH YTEIA

1. NtaBapoVka Awkatepivi) «ZUOXETION OCUUTIOVOLAG, OUVALCONUATIKNG VO UOGUVNG KAl
QVOEKTIKOTNTAG VOONAEUTWVY UE TO EPYAOCLOKO OTPEG TOU PBLOVOUV OTO EPYACLAKO TOUG
mepLBaArov» (oAokANpwONKe)

2. Tkavtipn ZtavpoVra «H 6tdon Tou 1atpo-vooNAEUTIKOD TIPOCWTILKOU OXETIKA UE TN SwPed
0pYAVWV KOl TN HETAUOOXELOGN KAl 1 OGUCGXETION TNG HE TO KOWWVIKO KEQEAAXLO»
(oAoxkAnpwOnke)

3. TkovAétoou Ztapativa «ZuvaloOnUaTiky Vo ULooUvr, TOLOTNTA ETKOWVWVING Kot Slayeiplon
OUYKPOUGEWY VOGTIAEUTWV OTO EPYACLAKO TEPLBAAAOV» » (0AOKATPWONKE)

4. Asoikov Xplotiva «Exktiunon Aapfavopevng @povtidag amd Xpoviovg Ilaoxovrteg ue
Takxapwdén Atafrtn» » (0AoKANPWONKE)

5. Kumpalov Aomaocia «Alepedivon ayyxoug Kol KATABAITTIKNG CUUTTWUATOAOYING TwV €V
ATOOTPATEIN OTEAEXWV TWV EVOTA®WY Suvdpewv» (0AokANpwONKE)

6. Avva Kapakdaomn EmayyeApatiki moldtnta {wrg VOenAEUTWY 0€ HOVASEG TexvnTol vedpol Kat N

OUGYETLON TNG HLE TNV EPYOCLAKI] CUMTOVLOL KOl TO XLoUop Toug (0AoKANpwONKE)

7. Avtryovn lwav. Mmouxwpn. Zx£0m TVEVUATIKOTTAS, KOLVWVIKNG VTTOGTHPLENG KAl LOVAELAS
LE TNV TIOLOTNTA (WS NAKIWUEVWY (0AOKAN pwOTKE)

8. Avaotaciadov Kieww “Epyaciaxd otpeg kat Puxikn] avOeKTIKOTNTA O0TOUG €181KOVS TWV
Souwv amegdptnong o ouvONkeg StadikTuvakng epyaciag”’( oAokAnpwOnke)

9. Baowkr KoBwva «Atepuiikoi kat AOATKI: Atoelg oxetika pe v SuokoAia mpdofaong

KQL TOV ATIOKAELOO OE VYELOVOULKEG SOUEG KL KPATIKEG UTINPEC(EG». (0AOKAN pwOTKE)
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MIIZ poAnym kat 'EAgyxoc KAwvikda Zofapwv Aotpwéewv o Movadeg Yyeiag tov Tupatog

latpki)g Tov llavemstnpiov Osocoariag

1. Mamaiegiov Oe0dwpa «ZVOTNUATIKY AVACKOTTNOT] TNG EMSPACT) TWV OUPOAOIUWOEEWY OTNV

moldTa {WwNG TwV aabevwv». (0AoKANPwONKE)

AMIIX AgovtoAoyia kat HOwkr| otig Bloiatpikég Emiotipeg

1. Mapia KaAvBa Iatpika vtoBonovuevn avamapaywyn o€ Puyikd Tdoxovtes (0AokANpwOnKe)

Médog Tpwuedovg Emitpomi¢ AtmAwpatikwv Epyacwwv Metamtuxliakwv [poypappdtwv

STovdwv
MIIX [IPQTOBAOMIA ®PONTIAA YTEIAX

1. XpuooVla Avtwvdkn «H oxéon tou Gyxoug yla TV KapSlakr) AEITOVPYIA TWV ETAYYEAUATIWOV
vyelag pe Ta emimeda ™G eMAYYEARATIKNG eEouBévwong, ota mAaicola ¢ [pwTtofabuiag
dpovrtidag Yyeiag.» M. 'kouBa (emBAémovoa), E. Kotpwtolov, M. MaAAlapov

2. Aovila Meoonvn «Alepgtivinon tov @o6fov Bavatou pe v Puyxomaboroyia Kot ot PUXOCWHUATIKES
ETMMTWOEL TOU KAl 0 poAog toug otnv Illpwtofabuia dpovtida Yyesiag» M. T'koufa
(emBAémovoa), E. Kotpwtolou, M. MaAAlapov

3. AmootoAla Kapaiokov «WPuxodoywkd xopaktnplotikd mnAkwwpévwvy E. Kotpwtowov
(emBAETOVOA), M. koo, M. MaAAlapoV

4. Zavlimmm dvAdakn «AfloAGYynomn Tou EMIMESOV YVWOEWV TOU LATPLIKOU KoL VOOTAEVUTIKOU
mpoowTikoy otnv Baown Kapdioavamvevotiky Avalwoyovnon (B-KAPIIA).» 0. TapaAikag
(emBAETIOY), 2. Kotpwtolov, M. MaAAlapon

5. Ztapatia Taykov «Alepevvnon Epyatikowv Atuynmuatwv katd ta €tn 2015 éwg 2017 oto
epyoatacio AAPKO I'M.M.A.E.» K. Towapag (emfAénwv), M. MaAAlapov, E. Kotpwtolov

6. Tewpylog F'ovAag «O pdAog TG ox0ALKN G voonAeuTikng otnv [pwtoBfabuia Ppovtida Yyeiag.»
M. T'ko¥Ba (emBAémovoa), E. Kotpwtolov, M. MaAAlapov

7. Opooiia Mméka «Extiunon Aappaviopevns @povtidag oe Tdoxovtes pe Zakyapwdn Ataf3tn mov
EMOKETTOVTAL TO SLAPBNTOAOYIKO LATPEID TWV EEWTEPIKWV LATPEIWY EVOG TPLTORABULIOL SNdGIo
voookopeiov.» 0. Mapadikag (emPAEmwy), M. MoAAlapov, Z. KotpwTtolov

8. EvayyeAia IMatAtlidva «H ouyxwpntikdmta, 11 evouvaioBnon kat 1 MVELHATIKOTNTA TwWV
VOONAELTWV TNG OecooAlag KoL 1 OXEOT TOUG HE TNV EPYACLAKN TOUG Lkavomoinon.» E.

Kotpwrtolov (emPBAémovoa), M. I'koVBa, M. MaAAlapov
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9. Baowlikny Kuplakomovdov «Ektipnon yevikng vyelag acBevwv péong kat tpltng nAkiag pe

oakyapwon Safrtn otnv kowdtnTa.» 0. Iapaiikag (emfBAénwy), Z. Kotpwtolov, M. MaAAlapov

10. BaoAwkn) Otkovopou «Avtidapavopevo 6Tpeg YOVEWY TALSLOU UE QUTIOUO KOL GUCYETLOT] TOU UE
TIG AVAYKEG Kal TNV avOekTikdmTd Toug.» O. IMapaiikag (emPBAénwv), X. Kotpwtolov, M.
MaAAlapov

11. ZtavpoVAa [MAiton H oxoAikr) voonAeuTikn we epyaieio ¢ IpwtoBdduiag ®povrtidag Yyeiag.»
M. I'koVUBa (emiBAémovoa), E. Kotpwtolov , M. MaAAlapov

12. Aquntpa Kokofa «H avOekTiKOTNTA TwV eKTAlSeVTIKWVY Sevtepofadulag ekmaibevong kol 1)
OXEOTN TNG UE TNV TPOOoWTIKOTNTA TouG» E. Kotpwtowv (emPAemovoa), M. I'kovfa, M.
MaAAlapov

13. Kwvotavtivog TomaAatlng «AEloAdyNon Twv TapayovTwy ToU €MNPeAloVV TNV KAVOTIoimon
aocBevwv tov Kévtpou Yyeiag EAevBepolmoAng Kafdiag.» KTodpag (empBAénwv), Xt
Kotpwtoiov, M. MaAAiapov

14. Adevn Tovptouvn «H ocuyxwpntikéTHTA KoL 0 poAog tng otn @povtida.» E. Kotpwrtolov
(emPBAémovoa), M. TkovBa, M. MaAALapov

15. Aaumpwvn KoAoBov «To dyxog Twv VEwV TNG XWPAS LG KALT) OXECT) TOU LLE TNV OLKOVOLKY KpioT.»
E. Kotpwtoov (emBAémovoa), M. I'kovfa, M. MaAAlapov

16. XpuooVda KaAgovvtlov «H evouvaicOnomn, n ocuyxwpnTKOTHTA Kol 1| GUTO-CUUTIOVIX TWV
EKTALSEVTIKWOV TPWTORAOUIAG eKTTAlSEVONG KAl 1) OYEON TOUG HE TNV EPYACLAKN TOUG
tkavotoimon.» E.Kotpwtolov (emBAémovoa), M. 'koVBa, M.MaAAiapov

17. Mapia Kovpmovpa «IpoAnym Madwkng Maxvoapkiag, Atepehivnon TG YVOOEWSG TWV YOVE®WV
Kal 0 poAog Twv emayyeipatiwv vyesiag» N. Zkevtépng (emPBAénwv), E. Kotpwtolov, M.
MoAAapov

18. MeAaypwvn ZxkAdBouv «Ilwg avtiapfdavovtal ot VOONAEUTEG To BAvaTo Kol Tn @povtida Ttwv
aocBevwv Tov ebaivouv.» E. Kotpwtoiov (emiBAémovoa), M. M'kovBa, M. MaAAlapov

19. ®av MavtlagAdapa-Topovikov «Algpedivnon Tov TPOTOU HE TOV OTO(0 OL VOOMAEVTEG TIOU
epyadovtal oe MEO avtilapufdvovtal n @povtida kat 1 oxéon tou pe v [IPY.» E. Kotpwtoov
(emPBAémovoa), M. TkoVBa, M.MaAAlapo¥)

20. Aomacia Kpiyka «[Twg avtidaufBdavovrtal ol epyaldpevol og Soués Puyikng vyelag v évvola g
@povTidag kat mowx 1 oxéon pe tnv MOY.» E. Kotpwtowov (emPAémovoa), M. T'koVfa, M.
MoAAapov

21. Anuntpng Mamadomovios. «H ocuumeppopd kot avTIAPELS TOU LATPLKOU KL VOOTAEUTIKOU
TPOOWTIKOV ATEVAVTLGTNV PPOVTISa aoBevwv TeAkov atadiov.» E. Kotpwtolov (emPAémovoa),
M. I'koVBa, M. MaAAtapov

22. Baolikn Kapapoaykdn «Ilwg avtidappavovtal tn @povtida ol VoonAeuTég Tov epyalovtal o€

Hovades @povtidas nAtkiwpévwv» E. Kotpwtolov (emfBAémovoa), M. I'koUBa, M. MaAAlapov
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23. Baolikn] Katoapot «[lwg avtidapfdavovrtal ol acBevelg Tr VOOTAEUTIKI] QPOVTISH KL 1) oxEom

tov pe v IpwtoBadbuia dpovtida Yyeiag» E. Kotpwtowv (emfBAémovoa), M. I'kovfa, M.

MaAAlapov

24. Xpuoavon Nuaka «Ilwg avtidapfdavovtal Tnv Evvola Tng VOOAEUTIKNG (PPOVTISAG 0L VOOT|AEUTES
OV VUTMPETOVV GE VOONAELTIKG Spvpata Ttwv Evémiwv Auvvapewv» E. Kotpwtolov

(emBAETOVOQ), M. TkoUfa, M. MaAAlapov

25. Aavan T'ewpydkn «0O pdAog tou yovpop oty Puyoloyia tTwv acbBevwv pe xpovia voco ota
mAaiowa ¢ MpwTtoBaduiag ®povtidas Yyeiag.» M. T'koVBa (emifArémovoa), M. MaAiapov, .
MaAAn

26. AyyeAkr) MouTtolovAn «O poAog NG TVELUATIKOTNTAS aTNV PYUXOCWUATIKY ToOTNTA {WN§ TWV
ATOUWV TNG VoTeEPNS eVNAIKNG (w1 ota TAalowa ¢ [MpwtoBaduiag Ppovtidag Yyeiog.» M.
I'koVBa (emBAémovoa), M. MaAAiapov, ®. MaAAn

27. Evyevia Ziépov «H Altaoivéeon Tov UTIVoU pe To PuxoAoYLIKO TIPO@IA KL TNV TIOLOTNTA {W1)§ TWV
NAKIWUEVWY aTtopwy ota mAaiow s TpwtoBdbuiag Ppovtidag Yyelag» M. T'koUBa

(emPBAEmovoa), M. MoaAAapov, . MGAAn

28. KatooUAn Ztuilavn «Avtidapfavopevn Kowwvikny Ymootpén kat Wuyikn Yyeia [TAnBuopov

Popa» MamaBavaciov Iwavva (emiBAémovoa), MaAAdiapod Mapia, Zapoylavvng ZwTtipng

29. AeBévng AN TPLog. «ALEPELVNOT TWV TIAPAYOVT®Y TIOV EMNPEAOVV TN OTAOCT) KAL TIG AVTIANYELS
Twv Popd amévavtl oty Yuyikn voco» Iamabavaciov Iwavva (emifrémovoa), MaAiiapon
Mapia, Zapoyldvvng Zwtnpng

30. letpovAn Anfuntpa «EmiBapuvon kat modmta {wng @POVTIOTWY ATOUWV TOU TIAGXOUV o0
Yuxum Swatapoyr» IMamabavaciov lwavva (emBAémovoa), MaAiiapov Mapia, Zapoylavng
Zwpng

31. lInveddémn  Movykoylavvn«Ektiumon g yevikig vysiag kat 1 oxéon G HE TNV
TIVEVUATIKOTN T/ OPNOKEVTIKOTNTA NAKIWUEVWY oTov Anpo Tlatpéwv» Beo8d6c1og MapaAikag
(emBAETTIWV), MaAALapo) Mapia, MaAAN ©wTewvn

32. Zefaot ANpov «Alepebiviion NG YEVIKNG UYElXG Kat 1 ox€on NG HE TNV ToloTnTA {Wng
NAKIWUEVWY TIov {ouv oto Anpo Iwavvivwv» Bgodootog Mapaiikag (emiPArenwyv), MaAiiapol
Moapia, M&AAn Pwtevn

33. Baoclikny AvSpwvn «Alepevnorn Twv eMMESWV AYYXOUS KAl TOLOTNTAS {WNG TWV OXOALKWY

voonAevtwv» Manabavaciov Iwavva (emiBAémovoa), MaAAiapo Mapia, Zapoyldvvng Zwtnpng
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MMz «WYXIKH YTEIA»

1. Katoafov Evyevia «Atepelivnon Tpalatog, avBeKTIKOTNTAG KA YUXLKIG UYEING TIPOGOUY®V KoL
ueTavaotwy otov EAAadiké ywpo» EmPAémovca Kabnyntpia: Kotpwtowov EvayyeAia
TuvemfAémovtes: MaAAiapo Mapia, I'koVBa Maipn

2. TloypeBvom ApTepig «ZUYKPLTIKY MEAETN TWV OTACEWY ATEVAVTL 6TO BAVATO, TWV VOGIAEUTWYV
EMEYOVTWV KOl TWV VOOGAEUTWV VOGOKOUELXKWV KAWVIKWV» ETifAémovoa Kabnyntpla: 'kovPa
Maipn ZuvemBAenovtes: Kotpwtolov Evayyeiia, MaAAiapov Mapia

3. Ztavpouv Bacliki «0 poAOG TNG AUTOGUUTOVOLAG KOL TG OCUYXWPETIKOTNTAG OTNV
amoKaTdoTaon acbevwv Tov voonoav 1] voocouv amd kapkivo» EmiBAémovca Kabnyntpua:
I'koUvBa Maipn ZuvemPBAénovteg: Kotpwtolov Evayyelia, MaAiiapoy Mapia

4. Xoapapa EvBaiia «H emibpaom ¢ TG oTig BepameuTikés Sladikaoieg acBevwv pe Pruxlatpikd
ovumtowpata» EmPBAémovoa Kabnyrtpia: Kotpwrtolov Euvayyedia ZvvemiBAémovtes: 'kovBa
Matipn, MaAAapoV Mapia

5. TkeooUAn AKatepivn «ALEPELVNTIKY UEAETN TNG OXEOMNG TOU XLOVUOP UE TNV T(POCAPUOCTIKY
LKAVOTNTA OLKOYEVELWV UE HEAOG TOUG oTtnv Alpatoroyikny KAwwkn» EmiBAémovoa Kabnyntpla:
I'koVBa Maipn ZuvemPBAémovteg: Kotpwtolov Evayyelia, MaAiiapoy Mapia

6. Mméxka Opoalia «Alatapayéc UTIVOU KAl oXeTI{OUEVT PE TNV UYEla TTOLOTNTA {WT|G OE VOONAEVTES
HE KUKAIKO wpaplo epyaciag» EmPBAemovoa Kabnyntpua: Aoyava EAévn ZuvemiBAémovred:
Kotpwtoiov ZtuAiavr, MaAiiapov Mapia

7. Ntovn Eiprjvn «H Alacvéeon tou ofov pe Ty emayyeARaTiKn KAWIKY @povtida» EmAémovoa
Kadnyntpa: Kotpwtolov Evayyedia ZuvemiAémovres: I'koOBa Maipn, MaAAwapoV Mapia

8. IMaipidng Evdyyedog «ZuykpLtiki] MEAETN TOL Ayxoug Ylx Tnv Kapdlakn Asrtoupyla Kat g
ETMAYYEALATIKNG €E0UOEVWONG TWV EMAYYEAUATIOV VYEING KAEIOTWV TUNUATWVY VOonAgiag»
EmBAémovoa KaBnyntpia: F'kovBa Maipn ZuvemiAémovtes: Kotpwtolov Evayyeiia, MaAAlapov
Mapia

9. TamadomovAov EAlcdfet «Alepeivnon Tov emmESOV TNG CWUATIKNG KAl PUXIKNG VYElaG Twv
NAKIwPEVWY atopwv mov fouv otn Kw» EmPAénwv Kabnynmg: IMapadikag Oeo0860106
TuvenAémovtes: Kotpwtolov ZtuAavn, MoAAiapo Mapia

10. Baywdts Kwvotavtivog «H Alepedvnon g oxéong petald Wuywmg Yyeiag, WPuxikng
AvBektikoTnTag Kat Avtoouvumovoilag oe ‘EAAnves Avépyoug» EmiBAémovoa Kabnyntpuo:
Kotpwtolov Evayyelia ZuvemifAénovtes: 'kovfa Maipn, MaAiiapoy Mapia

11. MmoUTtAag Bacidelog «ZTAoELS KAl avTIANPELS @OLTNTWV Kol amo@oitwy tov [IMZ « Wuxikn
Yyelo» ywx to Odavato, v evbavacia kot v vmofondoluevn avtoktoviar EmBAEémwv

Kabnyntmg: Zapaeng lMavdog ZuvemiBAénovtes: Aaxava EAévn, MaAAapod Mapia

12. Zwmpadov Bépa «H Autocupmovola kot 11 ZuyXwpnTIKOTNTA 0€ EVEPYOUS KAL TIPWNV XPTOTES

omoeldwyv, pHeAwv Movadag OAokAnpwpévng Oepameiag ¢ Efaptmong tov OKANA»
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Buoypagiko: Moiiopod Mapia
EmBAénovoa Kabnyntpia: Kotpwtolov Evayyelia ZuvenifAémovres: Mkovfa Maipn, MaAAiapov

Mapia

13. ®Aéyya Kwvotavtia «H oxéon g cuvalodnuatikis vonuocvng Ue TNV PuxLK avOEKTIKOTNTA
TV EKTALSEVTIKWV E8IKNG aywyno» EmBAemovoa Kabnyntpla: Aayava EAévn ZuvenifAénovTeg:
Kotpwtolov Evayyelia, MoaAAiapod Mapia

14. Xatinewtn Avtiyovn-Adapavtia «Epyacia oe kévipa mpoo@Uywv: Buopata kat epmelpieg
emayyeApatiwv vyelag» EmPrénwv Kabnynyns: Ioapodikag Ogo080010¢ ZuvemBAETOVTEG:
MaAAwapov Mapia, Kotpwtalou Ztuiavi

15. Kooua-Tlwavvou Epnvn «Alatapayeg UTIVOU KoL GXETIOUEYT] HE TNV VYela ToldtnTa {wig o€
VOONAEUTEG HE KUKALKO wpaplo epyaciog» EmPAémovoa Kabnyntpia: Aaxava EAévn
YuvenfAémovtes: Kotpwtolov Evayyeiia, MaAAiapot Mapia

16. Owovopov EvavBia «ZuoxETion Twv 6TACEWY Kol TwV aVTIAMPEWY TWV ETTAYYEALATIOV VYELXG
OXETIKA PE TOV O&vato kol TV @povTida acBevwv TeAlko otadiov PE TNV CUYXWPECT, TV
evouvaioBnon kat TV avtooupumoviey  EmPBAénwv  KaBnynmig:  Zapdaeng IMadAog
TuvemfAémovtes: MaAiiapoy Mapia, Aayava EAévn

17. Mamapavtla ANuNTPa «ZTACELS Kol avTIANPELS TwV VOONAELTWY Yix To Odvato, v EvBavacia
kat v YmoBonBovpevn Avtoktovia» EmBAémovoa  Kabnyntpux:  Aayava  EAévm
TuvemfAémovtes: Zapdeng [avAog, MaAiiapov Mapia

18. T'aAdvn Afuntpa «Atepelivnor TG HOVAELAG, TNG AUTOGUUTIOVLIAS, TNG CUYXWPT TIKOTNTAS KL TNG
avOEKTIKOTNTAG Twv NAKIwUEVWY»  EmPAémovoca  Kabnyntpua: Kotpwtowou Evayyelia
TuvemfAémovtes: T'koVBa Maiprn, MaAAiapot Mapia

19. AdAAa XpuooUvAa «OL avaTAPACTACELS KOl OL GTACELS TWV EMAYYEAUATIWOV VYElNG ATEVAVTL OTIG
OLKOYEVELEG TWV AoBeVWV Pe xpovia Puxwotkd cupumtwpatay EmpBAénovoa Kabnyntpia: M'kovBa
Maipn ZuvemiBAemovtes: Kotpwtolov Evayyeiia, MaAAiapo Mapia

20. Kovtoxpnotouv Afuntpa «H Stacvvdeon tou xlovpop pe tnv PuxomaboAoyia kat Tnv moldtnTa
tong» EmPAémovoa Kabnyntpia: I'koVBa Maipn XuvemPBAémovrteg: Kotpwtolov Evayyelia,
MaAAlapov Mapia

21. Tkapykovdn AyyeAkn «Alepevivnon Tov cuVSPOROL Mmobbing kat TG ToLdTNTAG (WG O YIXTPOUG
Kkat voonAevtés oto Ilepupepelakd TMavemomuoakod T'evikd Noookopeio HpaxAeiov Kprtne»
EmiAémovoa Kabnyntpio: Aayava EAévn ZuveniBAémovtes: Zapdaeng [MavdAog, MaAAiapo Mapia

22. Zappaviwtn Baolikn «Atepetivnon g OkoyeveLaKN G TTOLOTNTAG {WT)G,TNG LKAVOTIONOoNG ato T
{on Kol TG KatabAWNG TwWV OLKOYEVEIWY TASLOV/ATOUWY HE avamnpies kat el8ikég
EKTIULSEVTIKEG AVAYKEG, 0TNV TEpLPEPEL Oeaoariag» EmBAETwy Kabnynts: Zapaeng Madog
TuvemBAémovtes: MaAiiapoy Mapia, Aayava EAévn

23. Xaida Abavacia «IpoBfApata CLUUTEPLYOPAS UABNT®WV oTo AnpoTikd ZyoAeio: TpoOTOL
Stayelplong amod Toug EKTaSEVTIKOVE YEVIKIG Kal E81KN G aywyns» Kabnyntg: Zapdeng ITadAog
TuvemnBAémovtes: MaAiiapov Mapia, Aayava EAévn

24. XplotomovAov EvayyeAia «Zxéon Puyikng vyelag kot emayyeApatikng eEov0évwaong epyalouévwy

KOWVWVIK®OV AEITOUPY®V 0TO0 Snuocto kot Wwtikd topéa» EmBAénwv Kabnynms: Todpag
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Buoypagiko: Moiiopod Mapia
Kwvotavtivog ZuvenmBAenovteg: llanabavaciov lwdavva, MaiAwapov Mapia

25. MamadomovAov AvOn «Afl0AGYNoN TWV SLATPOCWTIK®OV OYXECEWV KOL OUYKPOUCEWV TWV
EMAYYEALXTIOV VYelag (laTpwv kol voonAsutwyv) ¢’ éva dnudcio voookopeio» EmiBAémovoa
Kadnyntpua: Aaxava EAévn ZuvenBAémovteg: Zapaeng Iaviog, MaAAiapov Mapia

26. TCaumaln Xplotiva «Avamtuin SeEloTTwV cUVALEONUATIKYG VONLOGUVIG GTOUG (POLTNTEG TOU
Tunpatog voonAguTikng tou T.E.I. AvatoAwkng Makeboviag kat Opakne» EmPBAénwy Kabnyntnig:
Tapagng [MavAog ZuvenifAémovteg: MaAAiapov Mapia, Aaxavda EAgvn

27. ZoOxn Xa&ldw «Alepeivnon  XOAPAKTINPLOTIKWV TIPOOWTIKOTNTAS Olevbuvtwy  oxoAsiwv
TpwTOoRAdUIag ekTaidevonG KAl TOU TPOTOU TOU OUTH OXETI(ETAL MeE TNV PUXLKNY TOUG
avOektikoTnToy EMiBAémovoa Kabnyntpla: Kotpwtolov Evayyeiia ZuvemiBAémovteg: 'kovBa
Maipm, MoAAwapov Mapia

28. Apapmorog IZmupidwv «Alepedivnon NG oUYXWPNTIKOTNTAG TWV OKOYEVELWV UE HEAOG TOUG OF
ovpumtopata Puxkng voécov» EmPAémovoa Kabnyntpia: I'kovBfa Maipn ZuvemiBAETOVTEG:
Kotpwtolov Evayyeiia, MaAAiapov Mapia

29. ZwamAaovpa MaydaAnviy «Alepehivinon GUOYETIONG ETIIKOLVWVING Kal SLaxelplong cuyYKpoGEWY
epyalopévwv oe SNUOCLO VOGOKOUEID PE TNV EMAYYEAUATIKY) TOUG (KavoTtoimon» EmBAémwy
Kabnyntg: Zapaeng lMadAog ZuvemiBAémovtes: MaAAapov Mapia, Aoyava EAévn

30. TQwta Iwavva «Atepedvnon Tou cuvdpopov Mobbing oe I'iatpols kat NoonAeutég evog Snpudoiov
voookopeiov» EmiBAémovoa Kabnyntpia: Aoyava EAévn ZuvemiBAémovreg: Zapagng Iaviog,
MaAAlapov Mapia

31. Tewpylddov Tewpyia «ZVOYETION CLUVALGONUATIKYG VONLOCOVVNG LE TO AVTIAAUPBAVOUEVO GTPES
TV  @OITNTWV Kol KAWL ekmaidsvon» EmPAénov  Kabnyntmg: Zapdeng Iaviog
YuvemifBAémovteg: MaAAlapov Mapia, Aaxava EAévn

32. Tewpyov Nextapia «Ilowdmta (wng kat emPBAPUVON @EPOVTIOTWV acBevwv pe YPUxLKES
Statapayésy EmPBAénwv Kabnynmge: Zapaeng Iaviog XvvemiBAémovtes: MaAAapovy Mapia,
Aaxava EAévn

33. EvBupiov Oeodwpa-NIKOA(Ta  «ZuvaloOnpatiky VonuooUvr Kol OTACN TwV  @OLTNTWYV
VOONAEVTIKNG amévavtt otn Xpovia @povtida» EmBAénwv Kabnynmg: Zapaeng IMavAog
TuvenfAémovtes: MaAAlapoy Mapia, Aayava EAévn

34. MiyoamAidouv A@poditn «Ala-cuvePyaTIKOTNTA, EMIKOWVWVIX Kal SLaXelplon GUYKPOUOEWV O€
emayyeApatieg vyeiag» EmBAETwv Kadnyntig: Zapdaeng IMavdog ZuvemiBAémovtes: MaiAiapov
Moapia, Aaxavda EAévn

35. Oe0dwpov Kwvatavivid «Alepedivion g ouyxwpnTIKOTNTAS TwV VOoNAeuTwv» EmBAémovoa

KaBnyntpla: Kotpwtolov EvayyeAia ZuvemiffAénovrteg: I'kovfa Maipn, MoaAAapov Mapia

36. Kepdda EvavBia «Atepevvnon tng evouvaiodnong Kot TG AUTOCUUTIOVIAG 0TOUG EKTIALSEVTIKOUG
™m¢ mpwtofabuag ekmaidevong» EmPAémovoa  Kabnyntpuw: Kotpwtowv Evayyeiia
TuvemfBAémovteg: 'koVBa Maipn, MaiAixpo Mapia

37. Havaywwtidng Evotabiog «H oxéon ™G @povtidag pe v MOAMTIOWIKY evaoBnoia kat tnv

OUTOCOUUTIOVIX TWV VOOTAELTWV Tov epyadovtal o Soués Puykng vyeiag» EmiBAémovoa
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Buoypagiko: Moiiopod Mapia
Kabnyntpia: Kotpwtolov Evayyeiia ZuvemiBAemovtes: M'kovfa Maipn, MaiAlapov Mapia

38. l'ewpyavtloyAov Kipwvag «H Kowvwvikn evowpaT®waoT Voo AeuoleVWY aoBevmy o€ PuyLaTpLKn
KAWVLIKT YevikoU voookoueiov» EmBAETwv Kadnynts: BopBoidakog Oco@avng ZuvemBAETOVTEG:
Aoayoava EAévn, MaAAlapov Mapia

39. AyygAdovoomoUAou Owpam «A§LoAGYNoT TOU dyX0UG KL TNG TIOLOTNTAG {W1G TWV YOVEWV VEOYVWV
mov voonAevovtal ot MENN EZY tou IMavemotnuiakol T'evikov Noocokopegiov Adpioag»
EmiAénovoa Kabnyntpia: Aayava EAevn ZuvemifBAénovrteg: Zapaeng [MavAog, MaAiiapod Mapia

40. BpettoV lewpyia «Apediviion NG QUTOCUUTOVIAG KOL TNG CUYXWPNTIKOTNTAS GE OLKOYEVELEG
Yuxika maoxovtwv»y EmAémovca Kabnyntpux: Kotpwtolov Evayyedia ZuvemifAémovreg:
I'koVBa Maipn, MaAiiapod Mapia

41. Nud@ag Evayyelog «Alepelivnon Tou stress @oLtnTt®wv voonAeuTiki¢» EmfBAémovoa Kabnyntpla:
Kotpwtolov Evayyelia ZuvemiBAémovtes: T'koOBa Maipn, MaiAlapov Mapia

42. AlddAa XpuooUAa «H emiSpaot Twv EpYacLak®V 6XEGEWY GTNV EMAYYEAUATIKY] LKAVOTIONoN Kot
™MV PuxIK UYEld TV €PYAlOUEVWV O TIEPLPEPELAKEG VTINPECGLIEG TOV LTIoUPYEiov TaLSElag»
EmpAémovoa Kabnyntpla: Mamabavaciov Iwavva ZvvemifBAémovreg: Kotpwtolov Evayyelia,

MaAAlapov Mapia
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MIIX MpoAnym kat EAeyxog KAwikd ZoBapwv Aotpwéewv e Movadeg Yyeiag tov Tunpatog

Iatpkng tov MMaveniotnuiov Ocoocaiiag

1. TouyovAid Xpuoavon «Alepelivnon TwWV YVOOEWY KAL TWV OTACEWY TWV ETAYYEARATIWOV VYELXG
o€ povades atpokdBapong s Mepupépelag Oeooariag oxetikd pe ta pwtokoAia [TpoAnYmg
AopwEewv». EmBAemovoa KaBnyntpia: IMamaBavaciov Iwavva ZvvemiBAémovieg: Mapia
MaAAlapov, AnpooBévns Maxprg (0AokAnpwOnke)

2. Mayaildg Evayyedog «['vidoEelg Kol OTAGEL TOU VOONAEUTIKOU TIPOOWTILKOV OXETIKA UE TNV
mPOANYM  Aopwicwv oamd kabetnpeg oupodoxov kVoTews» EmiBAémouvoa Kabnyntpula:
[Mamabavaciov Iwdvva ZvvemPAémovteg: Mapia MaAAwapoV, AnupocBévng  Makprg
(oAoxkAnpwONke)

3. Nwkoudn Tewpyla. «['VOOELS KOl OTACELS TWV ETTAYYEALATIWOV VYEING OXETIKA PE TNV TIPOANUM
Aowwwéewv  oto  xewpoupyeio».  EmPAémovca Kabnyntpia:  Mamabavaciov  Iwavva
TuvenfAémovteg: Mapia MaAAlapov, ZakuvBivos Emapevovdag (og eE€ALEN)

4. Patoag AploTeidng. «Alepeivnon Twv BEATIOTWVY TIPAKTIKWY TIPOANYNS AOLUWMEEWY XELPOVPYLKNSG
B8¢omo». EmBAémovoa Kabnyntpia: Manabavaciov lwavva ZuvemiBAémovtes: Mapioa MaAAiapov,

TooAdaxkn Baokr (o€ €€€A1EN)

MIIX AIOIKHXH MONAAQN YTEIAYX EAAHNIKO ANOIKTO ITANEIIIXTHMIO
EINNIBAEWH AIITIAQMATIKQN EPTAXIQN

1. MITAKOAA EAENH Awoixnon kot extipnon AapuBavouevng @povtidag amd xpovioug TAoXOVTES.

2. TIPEKAZX TI. EYATTEAOZ AtioAdynon Iowotntag Ymnpeowwv duoikobepameiog oto Tunpa duoiknig
latpkn g Tov I'eviko Noookopeiov BoAov «AxIAAOTIOVAELO»

3. BAZIAOIIOYAOY AHMHTPA «Alepedivnon ¢ oxetllopuevng pe tnv vyela Iowdtntag Zwng oe
mavtpepéva {evyapla o€ delypa TAnBuopovL tov Anpov BoAou»

4. BOYPAAMH KYPIAKH «Ztdoelg kat avTIAPELS TV LHTP®V Yyl TNV gubavacio KoL TV LoTPLK®G
vmoonBoluevn avtokTovio»

5. ANAXZTAZIA AEAAKOBIA «AfloAdynon twv yvwoewv twv Emayyedpatiwv Yyeliag otn Boaowm
Ymoomip&n ¢ ZwnG. ZUyKpLTikny HeAéTn avdpeoa oe Tpitofaduio Noookopeio kot ITpwTtoBaduieg

Movadeg Yyelag g Iepupépelag ATTIKNG.»

39|Zerida
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6. ZHZH BAIA Aiepshvnon TG CLOYETIONG EMIKOWVWVING Kal Slayelplong oLYKPoUoEWY SLOKNTIKWV
VTIAAANA®WY G€ SNLOGLO VOOOKOEIO E TNV ETAYYEAUATIKT TOUG LKAVOTIO(NOT).

7. ZHZIMOIIOYAOY MAPIA H otdom TOU LaTpo-VOONAEUTIKO) TTPOCWTILKOV ATEVAVTL 6TN SWPEX Kal TN
UETAUOGYEVGT) OPYAVWV KAL 1] CUCYETLON TNG UE TO KOWVWVIKO KEPAANLO

8. KOKOH ITANATIQTA Avto@povtida Kol cUPUOP@®OT) PE TNV QAPUAKEVTIKI Yy wYT] KAL 1) 0XECT TOUG
LE TNV TIOLOTNTA (1§ AoBEV®V e KAPSLOKT] AVETAPKELX

9. TANAMIIAZH ITOAYZENH TlMuvaikes Poud kat Yyeia: Alepedivnon twv avtidnPewy kat g mpdoBacng
OTIG UTpeoieg vyelag

10. AYMIIEPAKAKH BAZXIAIKH Algpeivnon twv mapayovtwyv mou cUUBAAAOLV oTnVv moloTnTa g
emkovwviag petafV Ilatpikou-NooAEUTIKOU TTPOCWTILKOV Kol TapeXOUEVT @povTida vyeiog

11. AYPAPAKH EY®POXYNH Aiepevvnon kat a&loAdynomn Tou Ayyoug, Tng kKatdbAmec kol g
moldmtag (WG o€ yuvaikes maoyovoes amd Ca paotol Tov voonAevovTal Kal TapakoAovfolvTal 6To
Tunua AxtwvoBepameiog Tov Mavemotnuiakov Noocokopeiov HpakAeiou

12. XTEDANIAHE IOPAANHE H Stepevivnon g AeKTIKNG BLaG 6TO XELPOUPYELD KAL) GUGXETLOT) TNG UE TNV
TOLOTNTA TNG EMKOWVWVIAG UETAED LATPWV KOL VOOTIAELTWV

13. IOKAZTH T. TATTAGANAZIOY. Alepeivnon TG CLUOXETIONG LKAVOTIOMONG TWV CUYYEVWV XGBEV®Y,
Tov voonAgvovtal oe Movada Evtatikig Oepameiog, amd tnv TApeXxOUEVT] @povTidba pe TNV

TIVEVMATIKOTNTA KAl TNV Pux LK avOeKTIKOTNTO.

14. MIXOY ANAXTAZIA Atepeivnon tov Ayxoug Kol TNG KATAOAUTTIKNG CUUTTWHATOAOYIAG KAL TNG

EMIBpaoNS AUTWV GTNV IKavoToinon amd v {wn Twv oteAeywv ¢ EAAnvikig Actuvopuiag

15 IQANNA KAPAAONTA «Aigpedivnon cuoXETLONG TTOLOTNTAG {WNG KAL GTPES YOVEWV TIPOWPWYV TIALSLWV
0€ LOVASA VEOYV®V LE TIG OTPATNYIKEG AVTLUETWTILONG KAL TNV TIVEUUATIKOTI TOG TOUGH
16 MIIEKIAPH OEOAQPA «Zuox£tion emkovwviag kot Slacuvepyatikdtntag tpoowTikoy otn MEG pe

TNV EMAYYEALATIKI] TOUG LKAVOTIO(NOM»

17 EIPHNH MITOPMITIOTH «Atepgvon cUoXETIONG TNG EVOLVAIGONONG TOU VOGTAEUTIKOU KAL LATPLKOU

mpoowTkoV TEIT pe tnv petad Toug EMKOWV®VIA KXl SLGUVEPYATIKOTN T

18 TEQPI'TOZ NOIKOKYPAKHZX «Ot 0TACELS TWV YOVEWV ATEVAVTL OTOV EUROALOCUO TWV TTALSLWV OE
LW TIKE TS TPIKA LoTpeio»

19 KAHMENTIAOY OQMAH «Atepe0ivnorn CUOYETLONG TOU ETTESOV EVOUVAIGBNONG KAL CUUTIOVLIAS TWV
Alwpatikwv NooAEUTWOV [E TO NYETIKO TOUG OTUA»

20 AHMHTPIOZ X. [TAITAAOTIOYAOZ. «HOw6 adie€odo kal epyaciakt] TolOTNTA {w1)§ 0TO VOOAEUTIKO

TpoowTkO Tov ['evikov Noookoueiov Adploag»

21 MAPIA TKABANOZH «EmayyeApatikny molotnTta (wng Alepedivnon ZUoXETIONG €PYACLAKNG

ovuTOVIHG NOGNAELTWY HE TNV EMAYYEARATIKY £E0VOEVWON»

22 KAMITOYPH IMTANATTQTA AoAdynon Sladikactmv SIEVEPYELNG EPYACTNPLAKWV EEETACEWY KATA TOV

EOWTEPLKO EAEYYO TIOLOTNTAG TOV EPYAOCTNPLAKOV TOpEX aTo I'N Zeppwv
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23 BAZIAIKH T. MAIITA Agpevvnon emmedwv ayxouvg o€ aobeveig mov vofaAlovtal o€ emepatiko
KapSLako KaBetnplacuo

24 OYZOYNAKH XYPMA «Ilotdtnta {wng kal avOekTIKOTNTA £pYAlOpEVWY UE XPOVIO VOONUX OTIS
'EVOTIAEG SUVANELG

25 ZOYTZIAOY MATAAAHNH «Ektiunon kApatog oo@dAelag kKol OlOCUVEPYATIKOTNTAS OTO
XEpovpyeion.

26 KOZMIAQY MAPIA Emdpuvon kot Puyikn vyela Yovewv matSLwv pe cakyoapwon Stafinm

27. GEOAQPOIIOYAOY MAPIA Towdtta {wng nAkiwpévwv- Xtadbuon Epyaisiwv WHOQOL, OPQOL-
35, FIFE

28. ANAPEAX MITAPAAHZX H emayyeApatikn €£000EVWOT TWV TEYVOAGYWV XKTIVOAOYWV KL XELPLOTWV
EUPAVIOTWV oTA SNUOCLA Voookopeia TG BecoaAovikng

29. ®EAAIA OEOAQPA Alepetiviion 6ueYETLONG ETRAPVVONG KAL GTPES ATUTIWV PPOVTIOTWY AGOEVOV UE
KapKivo, Pe TNV ToLOTNTA (WG KAL TNV TIVEVUATIKOTNTA TOUG.

30. KAPAMITAAHZ XPHZITOX Wuyikég Swatapoayés Kot molotnta {wng €V eVEPYELA OTPATIWTIKOU
TPOCWTILKOV UE XpOVLIa 0o@LaAYia: ETISpaon ¢ XELPOUPYIKIG AVTILETWTILONG.

31. IIOAITH XPIZTINA Emidpaocn ¢ mavdnuiag covid-19 oty avamtuén Slatapayns LETATPAUUATIKOV
OTPEG KoL OTNV TOLOTNTA ETAYYEAUATIKNAG {WNG TWV EMAYYEAUATIOV LYElOG o€ KEVTPA LYElag Ko
voookopeia g 3ng YTIE

32. KONZTANTOIIOYAQY ZO®IA Atepeivnon amodoxns, Siotayuol Kot &pvnong tov epfoilacuol yia
tov COVID-19 petagd twv odovtidtpwv

33. MHTPOYAAZX ZITYPOZ Atepeivnor 6UGYETIONG OTPES YOVEWY TIPOWPWV TIALSLWOV OE LOVASH VEOYV®DV
HE TNV PUXIKT aVOEKTIKOTNTA KAl TI§ CUVONKES ATIYOPEVONG ETMOKETTNPIOV amopudvwong Adyw Covid
19.

34.TOYZIOY EAENH I'viyoelg, 6TAOELS YOVEWV OXETIKA [E TIG HEBOSOVS AVAKOVPLOTG TOV TS LATPLKOV
TIOVOU KUl LKAVOTIOiNGn amo tnv Slaxeiplomn Tou

35. TPAMMATHZ BAIOZX Atepgvvnomn nOuot adte§ddou kat n01kNG evaodnciag TwV VOGNAELT®Y LE TNV
0@} VOONAEUTIKN @povTida

36. IANTA BAKO HO1x6 AS1€€080 kat HOwkr AvBektikotnTa twv EmayyeApatiov Yyelag otig KAwvikes kot
Me6 Covid otig Anpooieg Aopég

37.TEQPTIA KAAAIA H &iepelivnion ouox€ToNG YPuXOKOWWVIK®OV KIvOUvwY Tou SlaTpéYouv ot
VOOTAEVTEG 0T EAANVIKA VOGOKOUELX.

38. IOPAANIAOY AEZIIOINA Awepedivnon Puxokovwvikoy KivdOvou oTo £pyactakd TepBAAAoV Kol
HUOOKEAETIKEG SLATAPAYES

39. KONXZTANTOIIOYAOY ZO®IA H Ztopatiky vyela Twv Xpnotwv Twv [pwtofabuiwy Aopwv Yyelag
otV EAAGSa kot Twg emnpedlel TNV TOLOTNTA {WT)G TOUG.

40. KAMBYZH PA®AHAIA-EAENH. Xvoyxétion otud myeoiag kat Slayelplong ovykpoloewv HE TNV
TIPEYOUEVT] VOO AEVTIKTY PpOoVTiSa.

41. TKATKAMANOY AGANAZIA. Zvox£tion TG evouvaiodnong Touv VOONAEUTIKOU TTPOCWTILKOU LE TNV

ACPAAELX TWV AOOEVOV KAl TNV TTOLOTNTA TWV VTINPECLOV VYEING ,
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42. MIIITOY AAEEANAPA. Ztdoelg kol avTIANYPELS ATEVAVTL 0TV TAPEVOETN UNTPOTNTA

43. TIOAYZOZX TTANATIQTHE AfioA6ynom yvwong oTdonG Kol CUUTIEPLPOPAS VOOTIAEUTWY OXETIKA UE
NV A0@AAEL AGOEVT] KALT) CUCYETLON TOUG UE TNV CUVALGONUATIKN VOT|UOGUVY).

44. TIATIAAEEHE EAEYOEPIOZ. AmOYelg, YVWOELS KAl OTACELS TWV EMAYYEAUATIWOV VYEIOG Yloo TNV
KALLOTIKY 0AAQyT

45. TIAPIZH EANOIIIIIH. H kovAtovpa ac@aielag aocBevwv petall tTwv @oltntwv Odovtiatpikng: Mia
OUYXPOVIKI] LEAETT).

46. ZAD®EIPOIIOYAOY  AIKATEPINH. «A&woAdynon kot  Xpnowodtta TG  HAektpovikng
Yuvtayoypapnons oty [apoyn Ymmpeowwv Yyelog»

47. KOYPOYTZHZ IQANNHZ.H aquTOQTOTEAECUATIKOTTA QVTILETWOTILONG KAl 0 @OPog €E€AENG NG
VOO0V 0€ 0YKOAOYLKOUG aoBevelg

48. TIATIATEQPTIOY XPYZOYAA. Alepgbvnon GuGXETIONG TNG OTAONG TWV VOONAEUTWV WG TPOG TNV

OUOSIKOTNTA LUE TNV TIAPAAELITIOLEVT) VOGNAEVTIKT @PPOVTISH

TuvemBA£ETtwv otig AtmAwpatikeg EAIT

1.TTATTANIKOAAQOY KAAAIOIIH. «H Stepeivnomn tng emi§pacng Twv PuxoKOVWVIK®OV TAPAYOVIWY GTNV
vyela-modmmta {wng aobevov pe YAaUKw o € SUOGLO0 VOGOKOUEID TOV VOUOU ATTIKHG»

2. KEAEZIAHZ BAZIAEIOX «MEeTaoXMUATIOTIKY NYEGIA OTIGC UTNPECiEG vyelag: MeAétn meplmTwong
voonAeuTtikoL tpoowtikov ato I'.N.O. I.IlamavikoAdou»

3. MIXAHA OEO®ANIA «IIpogyyeipntikd dyyog kot @6fog oe yuvaikeg mov vmoPdAlovior og
EMELYOVON KALGAPIKT] TOUN»

4. NAZIOY OATA «Atepeivnon g SIEMAYYEAUATIKNG CUVEPYATIAG PHETAE'V TWV LATPWYV, VOGTIAEUTOV KAL
AOUT WV EMAYYEARATIOV VYEIQG OTO €pyaclakd TePPAAAOV TOU EMaPXLAKVUU YEVIKOU VOOGOKOUEIOU
Aapioag»

5. MANATIQTOIIOYAOY AAKMHNH «Aiepedvnon kat Slaxelplon ouykpoUOEWV OVAUECK OTLS
StapopeTikég ekmadevTikés Babuideg Tou voonAevTikoy TPpoowTikoLv Tou [evikov Noookopeiov
Aypwiov»

6. MAPIA AOYZIH «H xprion twv SlayvwoTikwv eMMESWV ava@opds ws epyaieio Slac@dAiong tng
TOWOTNTAG TWV TAPEXOUEVWY VUTMPECLWV VYEING OTA TUNUATA OEOVIKNG TOHOYPA@ING €AANVIKWV
SNUOCLWVY VOGOKOUEIWV»

7. XATZHTTANNH AHMHTPA «Alepgdvnon Tou £pyacilakol OTPESG, TOU KOWWVIKOU KEQUAX{OU Kol TNG
VOOMAEVUTIKNG @PovTI®ag o€ oxéomn HE TNV TOOTNTA (WNG TwWV VOONAELTWV og Sevutepofaduio
VOOGOKOELO»

8. XAPHZ ANAXTAZXIAAHZ "H emimtwon Tou GTPEG Kol TOU KOWWVIKOU Ke@odaliov otnv moldtnta
EKTIAIBEVONG TWV EGIKEVOUEVWV LATPWV GE VOGOKOUED TNG ATTIKNG"

9. APMAI'OZ MMANATIQTHE «Atepedvnom KIVITpwV €BEAOVTOV ALULOSOTWY KL ) GUGYETLOT TOUG UE TO

KOWVWVIKO KEQAAQLO»
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10. TIOOGHTAKHZ XPYXOBAAANTHE Xuoyx£Tion UETEYXEPNTIKNG AVoAynolag Kol molotnTas {wng ot

acBeveig Tov uTTOBAALOVTAL O€ XELPOVPYIKEG EMEUPACELS OE VOGOKOUE(O TNG ATTIKNG

11. TIEPTANTAX IQANNHZ Aigpevvnon Tou dyxous Kol TnG KatabAwmeg oe avépyoug véEoug Kal 1)
OUOYETLOT TOUG LE TNV TIOLOTNTA (W1 G

12. PAAOZX ZIYPIAQN KONITANTINOX «H Siepegvvnon touv YPuyoAoyikov ek@ofitopov (mobbing) ot
VOOMAEVTIKO TIPOCWTILKO GTO XWPO TOV YEVIKOU voookoueiov Képkupag»

13. TEQPI'TIA MIIOZNOY «Alepeivnon tov Babuol kavomoinons twv acbevov Kot afloAdynon g
TOLOTNTAG TWV TAPEXOUEVWY UYELOVOULKWY VTN PESLWV atny 1n Tomikny Movada Yyelag Apyoug

14. APTYPQ MITAKAAAKH «Aiepgvvnon g Siaxelplong cuykpoUoE®WY TOU TPOCWTIKOU o€ SnUdcLo
EAANVIKO VOGOKOUELIO»

15. AXHMINA ®APMAKH «Ot avTIANPelg TwV @OaPUAKOTIOLWY YL TNV GUVELGQOPA TOU PAPUAKEIOV
oTov eUBoALAGUO KAl 08 AAAEG TTAPOXEG TIPWTORAOULAS PPOVTISAG UYELOG»

16. ZEPBEA EYTENIA Opyavwoiakty KovAtoUpa kat Avtiotaon otnv AAayn oto I'evikdé Noocokopeio
Xaviwv ota TAaioa TPoypopHATIopoU avadBuion ¢ TodTNTAS TTAPOXNS UTINPECLWV

17. BAZIAIKH ITATIANIKOAAOY H avdAuvorn tng évtaomg Kol €MIMTWONG TNG 0CQPUAAYIAG OTOUG
EMAYYEAUATIEG LYElAG SNUOCLWVY VOoOKOUEIWV TNG TTATPAG GUYKPLTIKA UE TA KOLVWVIKOSLOYPA@PIKA KAl
ELSIKA EPYACIAKA TOUG XOUPAKTNPLOTIKA

18. EYOYMIA T'KAAAIIH «O BaBudg kavomoinong Twv TOAIT®V ATMd TNV TAPOXN UTNPECLWOV
TpwToRdduLas ppovtidag vyeiag otnv meploxn evBVVN G Tov Kévtpou Yyeiag NEAZ ZIXNHZ»

19. KAAOMIIPATZOY IIANATIQTA H emiSpaon ¢ e@apuoynis tov levikod Kavoviouol yux tnv
[Ipootacia Aedopévwv Tpoocwmikol Xapaktipa (GDPR) otnv opyavwon kot AELTovpyia Twv QOpEWY
Puyng vyeiag

20. MAPITOYAA METZIOY «EmayyeAlpatikny Ikavomoinon twv Epyalopévwv tou IMavemotnuiakov
I'evikov Noookopeiov ATTIKON o€ oxéon pe v moldtnta {wng Toug otV TEPIOS0 TNG OLKOVOULKIG
kplong»

21 XAPAAAMIIIAOY XZONIA «H epyactakn tkavotoinon kat 1 ToloTnTa @POovIidag TOU VOOTAEUTIKOU
TPOOWTILKOU KAL 1] LKAVOTIO(NOT) TWV VOO AELOUEVWY AoOEV®V 08 SNUOCLX EMAPYLAKA VOGOKOUELX TNG B.

EAAaSag»

22 MIIOYPEEH AITEAIKH H emi§pacn ¢ ouvaoBnuatikig vonuooivng Twv SlolKoUVIwY oTnV

ETMAYYEAUATIKT LKAVOTIOMOT) TwV VPLOTAUEVWY o€ éva ['eviko [epupepelakd Noookopeio

23. AIMIAIOX ALAANHZ «A&loAdynomn Texvoloywwv vyeiag (Health Technology Assessment). To [TAaiolo

KO(L OL TIPOOTITIKEG TIAPEUPACEWV VYEING 0E CUYKEKPLUEVEG NALKIAKEG OUASEGH

24 BOYKOYBAAAZX NANTEAHZ H mowdtnta emayyeApatikng {wng Kal 1 EPYACLAKY) LKAVOTIO{NoT 6ToV
dnuooo topéa ™G vyelag. H mepmtwon Tou SLoKnTIKou TPOCWTIKOV TNG KEVTIPLKNG utmpeotag (K.Y.)
TOU VTTOVPYElOL VYELNG, WG EMITEAIKNG SOUNG TOV €BVIKOU CLUGTIIHATOG LYElRG”

25. AHMOZ BAZIAEIOZ O p6Aog Twv EAAVWV VOGOKOUELAKWV-KALVIKWOV KAL KOWVOTIK®OV (QAPUAKOTIOLWV

oTNV @appaKoeTaypUTVN oM. Ilapodca KATAGTAOT), TIPOOTITIKEG KOl GTOXOL OXETIKA HE TNV aubBopunT
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AVUPOPA TWV AVETILOVUNTWY EVEPYELWV TWV PAPUAK®Y ATO TOUS (PUAPHAKOTIOLOVS

26. OOMOTIOYAOY MAPIA IMowdtnta {w1)§ KAl LIKAVOTIoinomn Twv acBev®Y Kol TwV GUYYEV®V TOUG ATIO TIG
vTmpeoieg Pux ks vyeiag

27. KAAOTEPOITIOYAOY MAPIA. Apvntikn emidpacn g mavonuiag otnyv Aettoupyla Twv 0pBoTatSiKwy
KAWIKOV - AvOekTIKOTNTAH OTIS £pyaclakeés OuokoAies kol EmayyeApatiky EfouBévwon twv
0pBOTALS KWV XELPOUPYWV

28. ALTEPIAAOY XPYZOYAA Alepeivnon £pyactakov stress e TNV TIOLOTNTA EMAYYEAUATIKNG (WS Kal
NV aVOEKTIKOTNTA TOU VOO AEVTIKOU TIPpOoowTiLkoV ToL Itmokpdtelov Noookopelov OecoaAovikng

29 KAPAMIIINA AHMHTPA. AvBektikonta kot I[lowdotnta Zwng o acbevelg mov vmofdAiovtal o€
0pO0TESIKEG XELPOUPYIKEG EMEUPATELS OE VOOOKOUEID TNG ATTIKNG.

30. AETKOY KYPIAKOYAA H EmayyeApatik EfouvBévwon twv TexvoAdywv AKTVOAOYWV KOTA TN
Suapxela g avdnpiag e vooov Covid-19

31. MATIQONOY EIPHNH Atepeivnon Twv aviKovoToimTwy avaykmv vyeiag acOevav pe Takyapwon
A oy akprtkn Mpwtofaduia dpovtida Yyeiag

32. MITATPAAH ®QTEINH Ot 6UYykpoUGEIS GTO XWPO TNG EPYACiOG KAL 1) GUGXETION TOUG WUE TNV

EMAYYEAUATIKY LKavoTIO(MnoT Twv epyalopévwy atnv Kevtpun Ymmpeoia g 615 YIIE

33. NIKOAOIIOYAOY BAZIAIKH T'vwoelg, O0TACEIS Kol TETOLONOES TWV VOONAELTWY TPLTORGBULIOL
VOOOKOMEIOU TNG ATTIKNG, OXETIKA HE TOV QVTIYPLTIKO epfoAlacpd Kot Slepevivnom evlexOuevng

TpoToToinong tovg, e€attiag e mavénuiag COVID-19

34. AHMOY EAEYOEPIA H otdom Kol GUUTIEPLPOPE TWV VYELOVOULKWOY ATIEVAVTL 6TOV EUPOALAGUO KATA

™G COVID-19 kot 1 GUGYETLON TNG UE TNV EPYATLOKI] TOUG LKAVOTIO MO

35. KAAAONAKH NIKOAIA Zuox£Tiom HoVTEAOV VOONAEUTIKIG NYEGLAG KL ETTOYYEAUATIKNG LKAVOTIO (N ONG

VOOMAELTIKOV TIPOCWTILKOV o€ TPLTof3dduio voookopeio tng 7n Y.ILE.
36. BAXIAEIAAH XPIXTINA-AGANAZIA Ikavomoinon acBevwv Kévtpou Yyeiag Mukovou

37. MAITAKQNZTANTINOY AIKATEPINH A&loAdynon tng moldotntog {wng KAl TWV UTOEKTIUNUEVWY

AVOYK®V O€ EUUNVOTIAUOLAKEG KL LETEUUTVOTIVCLOKESG YUVALKES

38. PHT'AX T'PHT'OPIOZ H Emidpaom ¢ mavdnuiag COVID-19 otnv epyacia kal TNV moldtnta {Wig Twv

LATPWV AKTLVOAGY WV

39. AOTKA X0DIA (o€ €€eAién)

40. TKATZIONHX 0QMAZX (o€ €€€A1EN)
41. AQAHZ KONXTANTINOZ (o€ €€€Aén)
42. XTAMATAKH TIETPOYAA (o€ €€€A1&n)

43. MENEZEAHE AHMHTPIOZ (o€ £E4AEN)
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EIIIBAEWH AIAAKTOPIKQN AIATPIBQN

1. Ymoymelog ASdktwp Tlevetidng Baocilelog. “Aiepevvion yPuyokowwwvikwv kKiwvSivwv ota
TpLtrofabuia Noookousia TG Ywpas KaL 1) GUGXETLON TOUS UE TNV 0Tdon Twv NoonAsvtwv
amévavtL 6TV ACPAAELX KAl TN SLEVEPYELX PAPUAKEVTIKOD AdBoug”. Tuvélevon Tunquatog
NoonAevutikn5/25-08-2021 TPIMEAHZ ENNITPOITH EmiBAénwv: Mapia MaAAiapov MéAn: Kwvoetavtivog
Toapag, Maipn I'kovBa (o€ e€€ALEN)

2. Ymoymeue Addxtwp lokdotn Iamabavaciov. “H Siepgvovnon tng Hapaleimousvig
Noonisvtiknc Ppovtibag o eAAnVika Snudcila voookousia, KatL 1) GUGYETION TS UE TNV
ouadikotnTa, TNV enayyeAuatikny £0v0évwan Kat TV cUUTOVIX aTNV pyaoia”

Yuvédevon Tunuatog NoonAgutikng 5/25-08-2021 TPIMEAHZE ENITPOITH EmpAénwyv: Mapia
MoAAapov MéAn: Kwvotavtivog Todpag, Zoia Zuyd (o€ eE€A1EN)

3. Yrmoymea Adktwp 0codwpa Iaicia ATootodridn “Exkmaibsvon @oltnToVv KAt TTUXLoUXwV
VOONAEVTWV 0TV ao@ddeix aoBev)” Tuvélevon Tuquato¢ NoonAsvtiknis 19/01-06-2022
EmBAénwv: Mapia MaiAiapo MéAn: Kwvotavtivog Todapag, Evdyyelog @padédog (o€ eE€ALEN)

4. Yoymeux AlSdktwp MaySainvy ZovtliSov “Ziwmnpn amoxwpnon VOONAEUTWY Kat n
OUCYXETION TIIG UE TNV EPYACLAKT) ATOSOTIKOTNTA, KAl TNV TAPAAELTTOUEVY) VOONAEVTIKT)
@povtiba” Tuvédevon Tunuatog NoonAevtikng 8-7-2024 EmBAnwv: Mapioa MaAAiapo MéAn: Avva
Mavpo@dpov, Ocoddoiog Mapaiikas (oe €EAIEN)

5. Yroymeuax Alddxtwp Mapia Mapackeur] Ntaddvn «Atepevvnon ovoxétions tTwv Seéotitwv
nyeoiag ue tn SLAUOpPwon eTayyeAUATIKYC TAVTOTNTAS OE VOGNAEVTES» Tuvédevon Tunuatog
NoonAevtikig 6-2-2025 EmBAénwv: Mapia MaAiiapov MéAn: [Tavdog Zapdaeng, Xpriotog KAseiowapng

(o€ €&éAiln)

Mé£XoG TpLpuedovg ALSaKkTopIkWV AlaTpLfwv

Yroymoa Adaxtwp Medayia Tottadvn ZxoAn Owovoutkwv Emotnuwv kat Atoiknong Aldaktopikod
[Ipdypappa Aoiknong Movadwv Yyeiag-KowwvioAoyia tng Yyeiag. Avouwto [Mavemotpio Kdmpov
«'EpnpPot pe omavia voouata otnv EAAdSa. A§loAdoynon kat aTpatnyikés yia v BeATinon) Tov
eMMESOV vyelag kat TG ToLOTNTAS (WIS TWV AGOEVWV Kal TWV OLKOYEVELWY TOUG.» EmPBAénwy:
EATiS0@0opog Z. Zwtnpiddng MéAn: Mapioa MaAAapov (o€ e§€ALEN)

Ymoymea Asdktwp Mapréva Madapd. Tujpa NoonAsvtikrg avemomipuio Ococoariog «0 poAog Tne
SladIkTvaklc TANPOPOPNONG KAl TS TPOOCWTIKOTNTAS TOU QTOUOU OTNV TPAKTIKI
guPoiiaouoV kabwes KatL oTNV avATTUéN SIOTAKTIKOTTAS KAL TTIEMOLOCEWY GUVWHOTLAC Yia Ta
guBoria» EmBrénwv: Kwvotavtivog Todpag MéAn: Mapia MaAAwapov, Anuitplog Mamaydvvng(oe
eCEMEN)

Yroyneux Addktwp Iamabeodwpov ZtéAda. Turua NoonAevtiknig IMavemotiuo Osgooaliag.
«ALEPEVVION) TG ATTOTEAEGUATIKOTITAC EKTIALSEVTIKTIG TAPEUPAGIS GTN CUUUOPPWOT) KAL TTIS

yvwoeig NoonAsuTiKoU TPOoowTiKoU Kat QottnTwv NoonAsvuTIKIS yia TNV YyIewn Twv XepLav»
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EmBAénwv: Kwvotavtivog Todpag MéAn: Mapia MaAAlapov, Awkatepivn Tooka (o eE€A1EN)

Yroym@iog Addxtwp 'ewpylog Totovpdvng. Tunipa NoonAevtiknig lMavemiotiuo Oecoaiiog
ALEpEYVNOT) TWV EPTIELPLAOV TWV NAKLWHUEVEV TIOV GUYKATOLKOUV GT1) KOWVOTITA Kat §€yovTat
VTN PEGLEG KAT' 0iKOV VOGNAEVTIKG @povTidac. EmBAénwv: Ocoddoiog Mapadikag MéAN: Iwdvva
B. MamaBavaciov, Mapia MaAAiapov(oe e§€ALEN)

Ymoymeia Alsdxtwp Pwtevi-Aé¢omowa IpoRida. Tunua NoonAevtikng [avemiotiuio Osooaiiog

H amotedeopatikOTnNTA TG EKMASEVTIKTG TTAPEUBAGTG TOV TIPOYPAUNATOG XVTL-GTIYHATOG
“STEP” otnv aAAayl] TWV OTAGEWV KAL GUUTEPLPOPWV @POLTNTWV KAL @OLTNTPLOV TNG
TpLrrofaduiag ekmaidevong anévavtt otnv Puyikn voco. EmBiénwv: Iwdvva B. Mamabavaciov
MéAn: Mapia MaAAlapov, Kwvoetavtivog Todpag(oe e£€A1EN)

Yroym@og ASdxtwp MoAvkapmog M'kacraBéAng Turjua NoonAsutikng [avemiotiuo Osooatiog «H
Exnaidsvon twv EAMvewv Emayyedpatiov Yyeiag otn BionOwkn kot tn AgovtoAoyia»

EmBAénwv: Avwva Mavpo@opov MéAn: Iwdvva B. Ilamabavaciov, Mapia MarAiapov(oe e€€ALEN)

EntifAsm Metadi8aktopiki)c Atatpiig

dwtewvn ABavavaotddov «IeoTnTa Twv V0 @UA®V Kat ToldTNTa (w1 o€ 6TEAEYT TwV EVOTTA®WY
Avvapewv» (o€ €€€AEN)

AplototéAng Koivng. “H Biwon Ostikwv cuvalcOnudtwv, 1 mootnta (¢ kat 1 Puykn
AQVOEKTIKOTITA WG TPOCTATEVTIKOL TAPAYOVTEG 6TV NOKN TapeVAYAnot Tov NoonAgvTiKOU

MMpoowmikoVTtwv TEI”.(ot €€A1EN)

9. Yiotpo@ieg- Atakpiosic- BpaBeia

I.  BpaBeio Awkatepivn Kavkia - Kémetln peta cupfoAkol xpnpatikov moool ya to £tog 2006
(8idetal yix v mpoo@opd NoonAevt) - NoonAevtplag otnv KAwikny NoonAeutikn). EBvikog
YUvdeopog NoonAevtwv EAAGSog

BpaBevuévec epyaoiec og ouvéSpa (ZuvoAikd: 3)

1. II. Zapaeng, M. MaAlwapo¥, B. Poka, X. Zuyd, A. Kadokaipwou. Epmelpikn perétn twv
AQVTIMPEWY TWV UYELOVOULK®WV OTEAEX®WV Tou EXY otnv ATTIK] Yl TO HAPKETVYK, TNV
ETIKOLVWVIN KAl TIG SNUOCLEG OYETELS OTIG UTINPETies vyelag. 4o [TaveAAnvio ZuvéSplo Yo ™
Awoiknon, ta Owovopka kat tig IMoArtikég Yyelag, «Ta peilova voonpata Kot Ta PEYAAX
EPWTNUATA OTNV VYela Kol TV atpikn mepiBaiym». ABNva 3-6.12.2008. B’ émawvog peta
XPNHATIKOV eTTAOA0V.

2. K. Kapabavaon, X. Zuyd, M. MaAAwapov. Kpimpa Moot tag- Mpdtuna oto Xewpovpyeio. 220
[MaveAAnvio Zuvédplo Tlepleyyepntikng Noonisutikng XY.ANO.X. Kapmevior, 27.11.2011. 20
Bpafeio KaAvtepng Epevvntiknig Epyaociag.

3. Bestoral presentation of the Greek Delegation. Occupational accidents and Musculoskeletal

disorders in Greek Armed Forces in Evros County. 17th Congress of BMMC Balkan Military
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Medical Committee. Belgrade, Serbia, June 2012. Malliarou M, Karathanasi K, Moustaka H,

Sotiriadou K, Sarafis P, Constantinidis T.C.
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10. Xvyypa@uké Epesvvntiko épyo (Emotnuovikny empédeia ekdoocewv-Tvyypagn Blliwv-
Tuyypa@n ke@alaiov ot BRAa-ApOpa 6 EMGTNUOVIKE TEPLOSIKE - AVAKOLVWOELS OF

Zuvédpra)

10.1. EmpéAdeia BiAiov

1. Zuya Zo@ia, MaAlapoy Mapia, Kwvotavtvidng 0eddwpog. Ieviky Emuéieia EAAnvikiic Exdoong.
08nyiec Tov Maykoopov Opyaviopol Yyelag yia TV VYLELVT) T®WV XEPLWV 0TI @POVTISa vyeiac.
Zovoym. AdeEavSpoumoAn 2013, Epyaotipio Yytewng kat [lpootaciag MeptBdArovtog, Tunpalatpkrg

Anpoxkpitelov Iavemotnpiov Opdaxng.

10.2. Zvyypa@n ke@adainv o€ BRAlx (EAANVIKGE Kot EEVOYAwOO) - GUALOYLKOVUG TOPHOUG Kat

TMAVETUO TN ULAKEG TAPASOCELS

1. [TavAog Zapapng, Mapia MaAAiapov. KepdAato 9. NoonAevtikn Alepyaoia.
Yto Zuyd Zopia. Eloaywyn ot NoonAevtiki Emiotiun (1n ‘Ex8oon) A6nva 2010,
BHTA latpikég Exbo0oeLs.

2. Mapia MaAAiapov, ITavdog Zapdeng. KepdAato. 11. NoonAevtiky Tekunpiwon.

Yto Zvya Zogia. Eloaywyn ot NoonAevtikr Emotiun (1n ‘Exdoon). A6rjva
2010, BHTA Iatpkés Exk8oo¢Lg.

3. Kuplaxn Zomprddov, Mapia MaAiiapov, T'ewpyia Beodwpakomoviov. Kep. 16.
NoonAeutg kat Aoiknon. Zto Zuyd Zoia. Etcaywyn otn NoonAevtikn
Emotun (1n 'Exdoon). AGnva 2010, BHTA Iatpikég EkSooelg

4, Moustaka H, Malliarou M, Zantzos I, Constantinidis T. «Nursing personnel's work-
related stress from the aspect of health and safety at work». Zto Public health and
healthcare in Greece and Bulgaria: the challenge of the cross-border

collaboration. ekddoeig [Mamalnon, 2010

5. Antoniadou F, Malliarou M, Zantzos I, Kiriaki C, Constantinidis T. «Research in
occupational stress among nursing staff. A comparative study in Capital and
Regional Hospitals». Zto Public health and healthcare in Greece and Bulgaria: the

challenge of the cross-border collaboration. ex66o¢ig [Tamaliion, 2010

6. Malliarou M, Moustaka H, Constantinidis T. «RN vs Nurses assistants Burnout level
in a Regional University Hospital» oto Public health and healthcare in Greece and
Bulgaria: the challenge of the cross-border collaboration. ex86c€lg

[Mamalnon, 2010
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7.

MoaAAlapoy M. Empédsla KAWIKGOV  Se€loTTwV  eVvoTNTWV. XT0 Baowk
NoonAeutikn kot kKAwikéG 6e€lotntes. Perry Potter. AGrjva 2012. Broken Hill &
[1.X. [TaoxaAibng

Kuplaxn Zwtnpradov, Mapia MaiAiapov, Fewpyila Ocodwpakomovrov. Keg. 19.
NoonAevtikny Tekunplwomn. Zto Zuya Zo@la kat ocuvvepyates. Ewoaywyn ot
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21. MaAAwapov M, Zapdeng I1. KEGAAAIO 2 «<H ENNOIA THEX ®PONTIAAZ XTH
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BloypagikoV/Iatyvidia poéAwv. 40 IMaveAdnvio kat 30 Evpwmaikd Emotuovikd kat ETayyeApatikd

NoonAgutiko Zuvédpulo. ABnva 9-12 Maprtiov 2011.
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and its correlation with communication quality among Physicians and perioperative Nurses. 8th
EORNA Congress on 4 to 7 May 2017

94. Despoina Hatzilia, Maria Malliarou, Michael Toumbis, Constantinos Tsoumakas, George Fildissis.
Life Quality of Smokers Following Smoking Cessation Treatment. 22nd BMMC, CONGRESS OF
BALKAN MILITARY MEDICINE COMMITTEE 25-28 September 2017 Bucharest Serbia

95. Stauroula Stibanaki, Maria Malliarou, Karnavas, Pavlos Sarafis, Panagiotis Bamidis. Baby -
Friendly Hospital Practices and Initiation of Breastfeeding. 22nd BMMC, CONGRESS OF BALKAN
MILITARY MEDICINE COMMITTEE 25-28 September 2017 Bucharest Serbia

96. Euthimia Anesti, Krikos Vasilios, Maria Malliarou, Pavlos Sarafis, Panagiotis Bamidis. Quality of
Life Of Patients In Hemodialysis And Its Correlation With Psychosocial Factors. 22nd BMMC,
CONGRESS OF BALKAN MILITARY MEDICINE COMMITTEE 25-28 September 2017, Bucharest
Serbia

97. Maria Malliarou, Elena Bakola, Maria Ntaliani, Pavlos Sarafis. Assessment of chronic patients’
care and its correlation with their quality of life. 23rd BMMC, CONGRESS OF BALKAN MILITARY
MEDICINE COMMITTEE MAY 2018 Attalia, Turkey
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98. Maria Malliarou, Maria Ntaliani, Pavlos Sarafis. Is there a need for preparation in military
personnel to retire? 23rd BMMC, CONGRESS OF BALKAN MILITARY MEDICINE COMMITTEE MAY
2018 Attalia, Turkey
99. G Tsiros, E Jelastopulu, P Sarafis, A Tsirou, M Malliarou, PR Domeyer. Screening of depression
in primaryhealthcare with the Zung Self-rating Depression Scale: Detection of the optimal cut-off

point. 26th European Congress of Psychiatry / European Psychiatry 48S (2018) S141-S358

Metd TV ekAoyn otn Babuida tov Avaninpwti) KaOnynti (Xvvoio: 24)

1. T. Paralikas, E. Kotrotsiou, M. Gouva, A. Sofianidou, S. Kotrotsiou, M. Malliarou. Greek nursing
students: The meaning of care and the relationship with self-compassion and empathy. 18t WPA
World congress of psychiatry, September 2018, Mexicocity-Mexico.

2. | Stefanidis, M Malliarou, P Sarafis, I Koutelekos, A Davrani, E Kanellou. Evaluation of safety
attitudes: frontline perspectives from this patient care area Conference paper 9th EORNA
Congress 2019

3. Malliarou M, Vourdami K, Kotrotsiou S, Paralikas T, Malliarou M. Correlation of euthanasia
attitude of physicians with their level of religiosity. 27TH EUROPEAN CONGRESS OF
PSYCHIATRY Warsaw, Poland, 6-9 April 2019 / European Psychiatry pp296

4. G Tsioumanis, E Kotrotsiou, T Paralikas, S Kotrotsiou, K Tsaras, M Malliarou The effect of anxiety
on dental fear in adult dental patients in Greece. 27TH EUROPEAN CONGRESS OF PSYCHIATRY
Warsaw, Poland, 6-9 April 2019 / European Psychiatry, pp11

5. T Paralikas, E. Kotrotsiou, S Kotrotsiou, E. Lahana, A. Vaitsidou, M Malliarou, E Tsaggalas,
Tsoumanis. Assessment of cultural knowledge of midwifes in greek public hospitals. 27TH
EUROPEAN CONGRESS OF PSYCHIATRY Warsaw, Poland, 6-9 April 2019 / EuropeanPhychiatry,
pp578

6. Konstantina Gaitanou, Angeliki Chandrinou, Konstantinos Exarchos, Maria Malliarou,
George Filntisis. The concept of quality management in hyperbaric and diving units.
EUBS 2019 and the Hyperbaric Medicine & the Brain conference Sep 9-12th 2019 Tel
Aviv, Israel

7. Malliarou Maria, Karathanasi Kostantinia, Lahana Eleni, Koutelekos John, Sarafis Pavlos.
Correlation of emotional intelligence and attitudes toward physician-nurse collaboration with
conflicts in the operating room. AORN 28TH March 2020 Anaheim California. USA

8. T Bekiari, D Papadopoulos, A Georgakis, P Papamichalis, P Katsiafylloudis, E Neou, M
Chatzimichail, A Palioura, M Malliarou, A Komnos. Communication, interprofessional co-
operation of ICU staff, and professional satisfaction. Critical Care 2020, 24 (Suppl 1): P353

9. Maria Malliarou, Anastasia Michou, Pavlos Safaris. Investigation of anxiety level, depressive
symptomatology and how they affect the quality of life and satisfaction of Greek Police Officers.
14th Conference of the European Academy of Occupational Health Psychology ‘Promoting
healthy and sustainable work’ 2-4 September 2020 Nicosia, Cyprus, page 210

85|Xehida


http://www.europsy-journal.com/issue/S0924-9338(17)X0003-5

Buoypagiko: Moiiopod Mapia

10. Maria Malliarou, Ioulia Lolou, Konstantinos Tsaras, Eleni Lahana, Pavlos Sarafis. Quality of life,
sleep and stress level of nursing university students during semester electronic exams because
of Covid-19. I-HE2021 - Higher Education in the new normal: the role of online, blended and
distance learning. 3-5 November 2021 Bari Italy

11. Maria Malliarou, Magdalini Soutzidou, Pavlos Sarafis. Assessment of safety climate and
intecollaboration in the operating room during pandemic COVID-19 period.3RD International
conference on management of health units March 18-20, 2022, Thessaloniki GREECE

12. Magionou Irene, Malliarou Maria. Health moral distress of nursing personnel and emotional
resilience enhancement measures during Covid 19 pandemic. 3RD International conference on
management of health units March 18-20, 2022, Thessaloniki, GREECE

13. Malliarou M, Papathanasiou I, Tzenetidis V, Kadda A, Sarafis P. Correlation between ICU patients’
family members’ satisfaction with patient care with their spirituality and resilience. ICIC20
VIRTUAL CONFERENCE Improving experience of health and care systems for ALL. 23 September
2020

14. Malliarou Maria. Experiences, Fears Concerns of Greek Students from Their Clinical Practice
During The Pandemic Period In The Clinical Learning Environment. A Lesson for the Future. 29t
Florence Network annual meeting 9-10 May 2022 hosted by Ege University Nursing Faculty.

15. Malliarou Maria. Can digital technology diminish inequalities in chronic disease management?
Lessons learned during the Covid 19 pandemic. 11 ToAAamAQGLAGTIKY SpAOT) 6TO TAAICLO TOV
epeuvnTikoL mpoypaupatos BeEmTel pe O¢pa: «Innovative management of chronic conditions
trough telemedicine», Tupa NoonAgutikng tou Mavemiotnpiov Oeooaiiag 31 Maiov 2022

16. Parisis C, Bouletis A, Chatzidimitriou K, Palla D, Ntaliani M, Makri P, Aggelosopoulou M, Divani
M, Economou K, Malliarou M. Can kids save lives program improve knowledge, skills and attitude
of Greek Students. Preliminary Results from three years of implementation. ESC European
Society of Cardiology Congress 2022

17. Maria Malliarou, Angeliki Chandrinou, Konstantina Gaitanou, George Fildissis “Continuing
Professional Development Program in Hyperbaric Oxygen Therapy and Diving Accidents using
a blended learning model of University of Thessaly in Greece” Continuing Professional
Development Program in Hyperbaric Oxygen Therapy and Diving Accidents using a blended
learning model of University of Thessaly in Greece. EUBS Annual Scientific Meeting Prague,
Czech Republic / 31.08. - 03.09.2022 46th Annual EUBS Conference Scientific Program

18. Malliarou M, Lahana E, Kotrotsiou E, Sarafis P. Correlation of emotional intelligence and
perceived stress with self-efficacy of nursing students during their clinical practice. 8th
International Nurse Education Conference. 19-22 October 2022 | Sitges, near Barcelona, Spain

19. Maria Malliarou, Vasileios Tzenetidis, Iokasti Papathanasiou, Pavlos Sarafis. Importance of
professional values from nursing students’ perspective in Greece in the period of Covid 19. 8th

International Nurse Education Conference. 19-22 October 2022 | Sitges, near Barcelona, Spain
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20. Maria Malliarou, Nektaria Rapti, Aikaterini Toska, Dimitra Latsou, Maria Saridi, Mary
Geitona, Pavlos Sarafis. Exploring the perceptions and needs of health professionals
regarding continuing professional education and training. 8th International Nurse Education
Conference. 19-22 October 2022 | Sitges, near Barcelona, Spain

21. Fradelos E, Malliarou M, Tsaras K, Malli F, Albani E, Papathanasiou I, Tzavella F. Investigation
of dehumanization of older adults by nursing students. 8th International Nurse Education
Conference. 19-22 October 2022 | Sitges, near Barcelona, Spain

22. TllpookekAnuuévn opAnTpla oto online symposium. Impact of the COVID-19 pandemic on the
work environment and mental health of nurses in Greece. “International Psychiatric Nursing
Advanced Practices Symposium: Psychiatric Nursing in Trauma and Disasters” November 11th,
2022 Ege University, [zmir, Tiirkiye.

23. Maria Malliarou, Magdalini Soutzidou, Pavlos Sarafis. Assessment of safety climate and
intecollaboration in the operating room during pandemic COVID-19 period. 3rd ICOHEMA 2022
“Current trends in Strategic Health Management, Leadership and Business Intelligence”,
Thessaloniki, 18-20 March 2022

24. Eirini Magionou, Maria Malliarou. Health moral distress of nursing personnel and emotional
resilience enhancement measures during COVID 19 pandemic. 3rd ICOHEMA 2022 “Current
trends in Strategic Health Management, Leadership and Business Intelligence”, Thessaloniki, 18-

20 March 2022

v Babuida tov Kabnynty (Xvvodo: 20)

1. Kouroutzis, I., Apostolidi, T.P. & Malliarou, M. “Evaluation of a Basic Suture Training Workshop
for Nursing Students in Greece”. 30th Florence Network Annual Meeting. Madrid, April 24-28th
2023.

2. Kouroutzis, I, Apostolidi, T.P. & Malliarou, M. “Greek nursing students’ attitude towards patient
safety”. CARE4 - International Scientific Nursing and Midwifery Conference. Antwerp, February
5-6th 2024.

3. Kouroutzis, ., Grammatis, V. & Malliarou, M. “Correlation of moral distress and moral sensitivity
of nurses with safe nursing care”. CARE4 - International Scientific Nursing and Midwifery
Conference. Antwerp, February 5-6th 2024.

4. Tzenetidis V, Papathanasiou I, Tzenetidis N, Tsaras K, Gouva M, Malliarou M. Investigation of
phychosocial risks at the hospitals of Greece and their correlation with the attitude of the nurse
towards safety and the execution of a medical error. 31st Florence Network Annual Meeting,
April 22nd — 26th 2024, Larissa, Greece

5. Patsopoulou A, Malliarou M The future of Nursing: Trends, Challenges and Opportunitites. 31st
Florence Network Annual Meeting, April 22nd - 26th 2024, Larissa, Greece

6. Papathanasiou I.V., Malliarou M, Zamuda M, Jedud I, Kelenc R, H, Petje R, Jusic H. Health literacy

for Roma communities: The H20 Erasmus+ project 31st Florence Network Annual Meeting, April
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220d — 26th 2024, Larissa, Greece

7. Apostolidi T.P, Apostolidi N, Tsioumanis G, Malliarou M. Patient safety and education of health
workers in facing antimicrobial resistance according to WHO. 31st Florence Network Annual
Meeting, April 22nd - 26th 2024, Larissa, Greece

8. Tsioumanis G, Paralikas T, Tsioumani E, Apostolidi T.P, Malliarou M. Utility of continuous
Glucose monitoring and impact on Quality of Life in middle school student with type 1 diabete
mellitus. A case study. 31st Florence Network Annual Meeting, April 22nd - 26th 2024, Larissa,
Greece

9. Bakalis V, Malliarou M, Papathanasiou IV. Nurturing resilience: Advancing mental health care
through educational and digital innovations. 31st Florence Network Annual Meeting, April 22nd
- 26th 2024, Larissa, Greece

10. Kouroutzis I, Koumpoura M.M, Panos K, Aslanidou E, Divani N, Kontou D, Oikonomou V. Greek
nursing students digital storystelling of their experience of an Erasmus+ Blended Intensive
Programme on cultural diversity in health in University of Girona. 31st Florence Network Annual
Meeting, April 22nd - 26th 2024, Larissa, Greece

11. Malliarou M, Morale R, Fogolin S, Tomas A.B Professors’ reflection about Blended Intensive
Programme on cultural diversity in health. Experience from an Erasmus+mobility between
University of Thessaly, University of Udine and University of Girona. 31st Florence Network
Annual Meeting, April 22nd - 26th 2024, Larissa, Greece

12. Vaioulis A, Chripatsios V, Charisi E, Karatzas A, Malliarou M. The role of the nurse in robotic
urologic surgery. 31st Florence Network Annual Meeting, April 22nd - 26th 2024, Larissa, Greece

13. Gandoglou A, Vaioulis A, Chripatsios V, Malliarou M. The importance of health literacy for school
nurses. 31st Florence Network Annual Meeting, April 22nd — 26th 2024, Larissa, Greece

14. Tamposis I, Kouroutzis I, Malliarou M, Papathanasiou [V. Investigation of factors influencing user
acceptance of modern healthcare technologies across various healthcare settings in Greece. 31st
Florence Network Annual Meeting, April 22nd — 26th 2024, Larissa, Greece

15. Koumpoura M.M, Malliarou M. European digital solutions to strengthen the resilience of health
systems. 31st Florence Network Annual Meeting, April 22nd — 26th 2024, Larissa, Greece

16. Papathanasiou I, Tzenetidis V, Tzenetidis N, Tsaras K, Zyga S, Malliarou M. The investigation of
the omitted nursing care in Greek public hospitals and its correlation with teamwork, burnout
and compassion at work. 31st Florence Network Annual Meeting, April 22nd - 26th 2024, Larissa,
Greece

17. Kouroutzis I, Kariamis G, Malliarou M. Empowering nurses, strengthening systems: the impact
of a pioneering innovative skill lab on students’ knowledge and confidence. 31st Florence
Network Annual Meeting, April 22nd - 26th 2024, Larissa, Greece

18. Koinis A, Kouroutzis I, Malliarou M. Empowering mental resilience in the work environment:
strategies and practices for successful adaptation. 31st Florence Network Annual Meeting, April

22nd — 26th 2024, Larissa, Greece
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19. Developing Learning, Training, and Teaching Activities about Telenursing: The Telenursing

Erasmus+ Project. ROUND TABLE in 4th ICOHEMA 2024 “Digital Healthcare: The Future is Now”,
Thessaloniki, 4-6 October 2024

20. Marilena Gialama, Maria Malliarou, Dimitrios Papagiannis, Konstantinos Tsaras. Leveraging e-
health policies to combat vaccine hesitancy: enhancing communication and trust in health
knowledge dissemination. 4th ICOHEMA 2024 “Digital Healthcare: The Future is Now”,
Thessaloniki, 4-6 October 2024

10.9. AVOKOLVWOELG -ELOCNYNOGELG OE EAANVIKGE GUVESPLA, GEPLVAPLX KL NUEPISES, ne cvoTNNA
KPLTWV, HE Snuocicvon tepiAnmc epyaciag 6 TPAKTIKA CUVESPlwV 1] 0€ TONO TEPMPEWV N

og CD- mepnPewv

Ipo tn¢ ekAoyns otn Pabuiba tov Avaminpwt) Kabnyntny (cvvoio: 161)

1. MaAlapoy M, Awdokog I. NopoBetikr) mpootacia emefepyaciog gvaicONTwY TPOCWTIKWY
8edopévwv O0TOV MAEKTPOVIKO @dkeAo vyelag. 20 NoonAeutikd ZuvéSplo Evomiwv Auvvapewv.
ABMva, 23-24 /11/2007 tépog tepiiPewv oeA:71

2. Zepageip T, MaAAapoy M. Ewoveg mou Slapop@wvouv Ty TouTOTNTA KAl TO TPO@IA Tou
VOOMAELTIKOU emayyéAuatos. 20 NoonAgutiko ZuvéSplo Evomiwyv Avvapewv. ABnva, 23-24
/11/2007 tépog mepnPewv oeA:70

3. MaAAwpo¥ M, Movotaka E, T'ewpylddov B, Kwvotavtividng 0.K. Epyovopia ya v peiwon twv
HUOOKEAETIKWV TaONoEWV A0Yw peTakivnong acBevwv. 20 NoonAevtikd Zuvédplo Evomiwv
Avvapewv. ABMva, 23-24/11/2007 tépog tepiinPewv oeA:70

4. MoAAapoy M, Aapiyouv A. NoonmAeuTikd amdéppnto Kal gvaiocbnta mpoowmika Sedopéva otov
NAEKTPOVIKO @akeAo vyelag. 20 NoonAeutikd Xuvedplo Evomiwv Avvdapewv. Adnva, 23-24
/11/2007 topog mepAjPewv oe: 43

5. MoaAiapod M, Movotaxka E, Kwvotavtwvidng 0.K. Awgpedvnorn emmédov emayyeAUATIKNG
efovBévwong voonAeutikov mpoowtikoV ot Ilepupepelakd Iavemomuiakd Noookopeio. 20
NoonAgutikd Zuvédplo Evomiwy Avvapewv. ABnva, 23-24 /11/2007 toépog TepAnPewv oer:41

6. Moadapov M, Movotaxka E, Kwvotavtwidng K.O. H Swaxeiplon twv ympelobepameutikwv
QEUPUAKWY ETAYYEAUATIKOG KivEUVOG yla Toug voonAeuTtés. 20 NoonAeutikd Zuvédplo EvomAwy
Avvapewv. ABnva, 23-24 /11/2007 tépog tepiinPewv oeA:54

7. Zepageip T, MaAlapold M. Ogpamevtikny oxéon voonAsvt kot Puxikad acBevr). IMowa T«
ouvvaleOMuaTa kal Ta opla Tov TNV Stapop@wvouy. 20 NoonieuTtikd ZuvéSplo Evomiwy Auvdpewv.
ABMva, 23-24 /11/2007 tépog TEpAPEWVY GEA: 62

8. Movotdaka E, Kouvkoufng 4, Awxpavtidng E, MaAiwapoO M, Zavtlog I, Kwvotavtwidng 60.K
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Exmaidevon omAltwv povadwv @pouvpds AdeEavdpoumoAing ota véa dedopeva tng KAPIIA» 20
NoonAgutikd Zuvédplo EvomAwy Avvapewv. ABfva, 23-24 /11/2007 tépog meptinPewyv oer:35

9. Movotdaka E, MaAlapov M, Zavtlog I, Toimog X, Kwvotavtwiong 6.K. To gpyaciakd oTpeg Tov
VOONAEVUTIKOU TPOOWTIKOU OTO TNV OKOTLA TNG UYLEWNG KOl QO@PAAENG OTNV gpyacio. 20
NoonAgutikd Zuvédplo EvomAwy Avvapewv. ABiva, 23-24 /11/2007 toépog TepAPewv ceA:72

10. Aaptyov A, MaAAlapov M. Zvotipata vmootpEng ANYPnG amé@aong Yyl TOUG VOONAEUTEG. 20
NoonAgutikd Zuvédplo EvomAwy Avvapewv. ABiva, 23-24 /11/2007 toépog TepAPewv ceAr:43

11. Movotaka E, MaAAapoy M, Kwvotavtwidng 0.K. H Swxyeiplon emkivéuvwy VOGOKOUELK®DV
amofANTWV oTa TAACLX TNG UYLEWVNG KL ROPAAELXG TOU TPOoWTILKOV. 20 NoonAguTtiko ZuvéSplo
EvomAwv Avvapewv. Adnva, 23-24 /11/2007 tépog tepAPewv eA:55

12. Mapivou X, MaAAapo¥ M, Apxovtidov I, Zepageipn T, T{ékouv M. O@gpamevtikn mapéufBaon o€ kpion
KL 0 pOA0G Twv Bepamevtwv YPuyikng vyeiag. 20 NoonAeutikd Zuvédplo EvomAwy Avvapewv.ABnva,
23-24 /11/2007 tépog tepAPewv o€A:63

13. Movotaka E, MaAAlapov M, Zavtlog E.I, Toimog I, Kwvotavtwviong K.0.To gpyactakd 6Tpeg ToU
VOOMAEVUTIKOU TIPOOWTIKOU OT0 TNV OKOTILA TNG UYLEWNG KOl QO@AAELNG OTNV gpyacia. 20
[MaveAAnvio Zuvédplo Ppovtidag Xpoviwv Iaoxovtwv. Adpioa, 8-11 /11/2007. (oA 72 TtopOG
mepPewv)

14. MaAlapoy M, Aauiyov A. HAektpovikry NoonAsutikr] Tekunpiwon. 20 IavedAnvio ZuvéSplo
dpovrtidag Xpoviwv ITaoyovtwv. Adploa, 8-11/11/2007. (oeA 115 tépog TEpMPewv)

15. MaAAapo M, Zepaeipn T. Nedtepa SeSouéva OYETIKA LE TIG KAPSLAYYELNKEG TTAONOEL Kol TNV
kataOAwm. 0 poérog tov NoonAevtr. 20 IMaveddvio Zuvedplo Ppovtidag Xpoviwv IMaoxovtwy.
Adploa, 8-11 /11/2007. (oeA 112 TOp0G TEPpAPEWV)

16. Aapiyouv A, MaAAwapoyd M. H xpnom Tou (VIEPVET ATO TOV VOOMAEUTI Yl TNV EKTAISELOTN TOL
ac0evoue. 20 [MaveAAnvio Zuvédplo Ppovtidag Xpoviwv IMaoyovtwv. Adploa, 8-11 /11/2007. (oA
115 toéH0Gg TEPPEWwV)

17. MaAAapov M, Zepageip T. KapSiomabeleg kot katdBAwm. M Sadpoun ap@idpoun. 4n
KapdioAoywkn NoonAevtikn nuepida 2007 (tépog mepAnPewv)

18. II. Zapdaeng, M. MaAAiapov, B. Poka, X. Zuya, A. KadokaipvoV, " Epmelpikr HeAET TwV avTAnPewy
TWV VYEIOVOUIK®OV O0TeEAEYWV Tov EXY omnv ATTIKI] Yl TO HAPKETIVYK, TNV ETKOVWVIX KAL TIG
dnuootleg oxéoels otig vmnpeoies vyeiag'”, oto 4o MaveAinvio Zuvédplo ywx t Aloiknon, ta
Owovopka kot Tig MoAttikég Yyeiag, «Ta pelfova voonpuata Kot Ta LEYAAQ EPWTHUATA 6TNV VYElR
KaL v ltpikn epibaAiym», ABnva, 2008, oeA. 42 (BPABEYZH)

19. Movotaka E, MoaAiwapov M, Zavtlog I, Kwotavtwidng 0.K. EmayysApatikry EfouvBévwon
NoonAgutiko¥ mpoowTikoV o€ IMavemotuaké Nocokoueio kat 'evikd Mikpa Noocokopela g
Emapyiog. Zuykprtikry MeAétn. 4o IMaveAdnvio ZuvéSplo Owovoulkwv tg Yyelog, Abnva, 3-
6/12/2008. (TOp0G TIEPMPEWV)

20. KapaBavaon K, Zepageip T, MaAAiapo M. NoonAeutég kal 1 axéorn Toug pe tov Bdvato. 30
[MaveAAnvio Zuvédplo Ppovtidag Xpoviwv Maoyxdévtwv. Adploa, 19-20/11/2008(top0g
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mepAPewv)

21. ModAapoy M, Movotaxa E, Kapabavaon K, Kwotavtwidng 0.K, Zapaeng I1. Tlapayovteg mov
ETMPEACOVV TNV LKAVOTION 0N TWV EMAYYEAUXTIOV VYelag». 150 [TaykOTplo TuvéSplo NoonAeuTikig
kat Maevtikng, lawog, 21-22/11/2008. (topog mepAnPewv)

22. Moddapov M, Movotaka E, Kapabavaon K, Zapdaeng I1.«O Soikntikog poAog tov/ng
TPOIGTAUEVOU VOOMAELTH/TPLOG KAL 1) OXECTN TOU WUE TNV LTOKIVNON TOu TPOCWTIKOU», 150
MaykOmplo Zuvedplo NoonAeutikng kot Matevtiknig, Iagog, 21-22/11/2008. (topog mepinPewv)

23. MaAAlapoV M, Aapiyovu A, Xavdpwvou A, Zapaeng I1. «Agikteg moldtntag ato TEI», 40 Zuumdoio
Touéa Emeiyovoag kat Evtatikig @povtidag, Oecoarovikn, 7-9/11/2008. (oeA. 278-288, touog
TPAKTIKWV)

24. KapaBavaon K, KapaoAia A, MaAAiapov M. Asikteg moldtntag ot Movada Evtatikng Ogpameiag.
40 Xvumooto Topéa Emelyovoag kat Evtatikng @povtidag, Osocoarovikn, 7-9/11/2008. (o€A. 45- 51,
TOUOG TIPAKTIKWV)

25. Zepageip T, Kapabavaon K, MaAiiapol M. Opydvwon kat Soiknon otepaviaiag povados. Mia
OUCTNUATIKY avaoKOTmon. 220 latpikd Zuvedplo EvomAwy Avvdauewyv, Oecoaiovikn, 6-9/11/2008.
(o€A 61, TOpOG TEPAWEWV)

26. Kapabavaon K, Zepageip T, MaAiiapot M. Opydvwaon XEPOoupYeiov Yia TNV ATTOTEAECUATIKOTEPN
Swaxelplon kpioewv (padikés kataotpo@eg). 220 latpwkd Zuvédplo EvomAwv Auvvauewv,
Oecoalovikn, 6-9/11/2008. (o€A 63, TOUOG TTEPANPEWV)

27. Kapabavaon K, MaAAlapoy M. IIpdtuma ac@aAos VOONAEUTIKNG OTEAEXWOTG UTINPECLWV VYELQG.
Mia ocvommpatiky avaockommon. 220 latpkd Zuvédplo Evomiwv Avvapewv, Osocoalovikn, 6-
9/11/2008. (o€ 80, TopOG TIEPAPEWV)

28. MaAAlapoV M, Movotaka E, Kwvotavtvidng 0.K. Iapdyovteg Tou emmnpedlouvv TNV LKAVOTOo(N o
TWV EMAYYEAUATIOV VYEIXG aTd TNV gpyacia amd TNV OKOTILA TNG VYLEWVNG KAl KO@PAAELQG. 220
latpkd Zuvédplo EvomAwy Avvapewyv, Oscoadovikn, 6-9/11/2008. (oeA 176, TOp0G TEpANPEWV)

29. MaAAlapoV M, Movotdka E, lTandloyAov A, Kovotavtiviong 0.K. Appodidmteg TUUATOG UYLELVNG
KOl OC@AAELNG OE OTPATIWTIKO Vvoookopelo. 220 latpwkd Zuvédplo Evomiwv Avvapewv,
Becoarovikn, 6-9/11/2008. (ogA. 415, Toép0G TTEpUAMPEWV)

30. MaAAlapoV M, MamaloyAov A, Zapaeng I1, Zuya Z.« E@appoyn Sokipaciag elisa yia tov kaBoplopd
™m¢ BpovkéAAlwong otnv AABavia. H epmAokn g otnv Anuooia Yyeia Twv opopwv xwpwv», EXNE.
NoonAgutikn Ampuepida: EEEALEN kat mpokAnon, Ade€avépovmoin, 17-18/10/2008

31. MaAAwxpod M, Movotaxka E. Awyeipion Xvykpovoewv NoomAsutikoU Ilpoowmikov. EXNE.
NoonAevtikn Ampepida: EEEAEN kat TpokAnon, AdeEavSpoumoin,17-18/10/2008

32. Movotdaka E, MaAAlapoV M. ZUYKpPLTIKY] aQVAAVOY EMAYYEAUATIKNG €E0U0EVWONG VOOAEUTWVY OF
LTpaTiwTiko kal [Mavemomuiakd Noookopeio g Mepupépeiag. EENE. NoonAsutikny Ampepida:
EZEALEN kal mpokAnon. Ade€avdpovmoAn, 17-18/10/2008

33. MaAAwxpo¥ M, Kapabavaon K. [Ipdtumta ao@aAoUg§ VOONAEVTIKNG OTEAEXWONG UTINPECLWOV VYELXS.

M ovotnpatik) avaokomnon. 190 MaveAAnvio Zuvédplo NoonAsutwv Xelpoupyeiov XYANOX,
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P680g 16-19 Okt 2008. (topog mepAnPewv)

34. KapaBavaon K, KapaoAia A, MaAAiapov M Ymokivnon kol €vepyoToinorm TOU VOOMAEUTIKOU
MpoowTiko ce Anudcio Nocokopeio 190 TMaveAdrvio ZuvéSplo NoonAsutwv Xelpouvpyeiov
YYANOX, P66og 16-19 Okt 2008. (topog tepiinPewv)

35. MaAAwapoV M, Kapabavaon K. Taoelg ao@aAos VOGNAEUTIKNG GTEAEXWONG VTINPEGLWV VYEIXG o€
Slebveg emimedo. 100 IMaveddnvio Zuvedplo Management Ymnpeowwv Yyesiag kat Kowwviknig
dpovtidag, XaAkiSikn 9-12 Okt 2008 (tépog mepAPewv)

36. Aapiyov A, MaAAapoVv M. Ewovikny mpaypatikotnta kKot voonAeutikn. Virtual Nursing. 350
[MaveAAnvio NoonAguTtiko ZuvéSplo EZNE. ABnva 12-15 Maiov 2008. (oeA. 31, topog mepMPrewv)

37. Zepaeip T, MoAAapo M. IapdyovTeg ToOU SLPOPQ®VOUY TNV TAUTOTNTA KAL TNV EIKOVA TOV
VoonAeuTiKoU emayyéApatog otnv EAAnvikn Kowwvia. 350 MMaveAAnvio NoonAsutiké Xuveédplo
EZNE. A6nva 12-15 Maiov 2008 (o€A. 71, Topog mepdnPewv)

38. Movotdka E, Avtwviddov &, MaiAiapov M, Zavtlog I, Kupiakn K, Kwvotavtvidng K.0. Aiepebvnon
EPYOOLAKOV OTPEG VOOTAEUTIKOU TIPOOWTILKOV. XUYKPLTIKY UEAETN]  UETAEY VOOOKOUEIWV
mpwtevovoas kal [epupepelas. 350 MaveAAnvio NoonAeutikd Zuvédplo EXNE. AOrval2-15 Maiov
2008(oeA. 107, topog tepinPewv)

39. MoaAAapo M, Movotdka E, Kwvotavtwvidng 0.K. Algpedvnorn emmédov emMAyYEAUATIKNG
€E0VBEVWOTNG VOOTIAEUTIKOU TIPOCWTILKOU OTA OTPATIWTIKA voookouela Bopeiov EAAaSog. 350
[MaveAAnvio NoonAgutiko Zuvédplo EENE. ABrva 12-15 Maiov 2008 (ogA. 109, Top0g TTepAnPrewv)

40. Movotaka E, MaAAwapoy M. IlpofArjuata Avamapaywyns NoonAeutwv mouv o@eilovtal o€
emayyeApatikn €kBeomn. 350 IMaveAAnvio Noonieutikd Zuvédplo EENE. Abrva 12-15 Maiov 2008
(o€A. 133, TOpOG IEpAPEWV)

41. Kapabavaon K, MaAAiapoy M. AleBvelg Tdoels ao@aAo VOOAEUTIKNG OTEAEXWOTG UTINPECLOV
vyelag. 350 [MaveAAnvio NoonAeutikd Xuvedplo EENE. AOnva 12-15

42. MaAAapoV M, Zepa@eip T. Avtovopia Puxlatpikov voonAeutn- AveEaptntes NoonAeuTikég Tpdgelg
otV NoonAevtikny Yuxikig Yyeiag. 350 [MaveAAnvio NoonAeutikd Xuvedplo EXNE. AGMva 12-15
Maiov 2008 (0eA.157, Topog TepAPewv)

43. Kapabavaon K, Kapaoiid A, MaAAlapod M. ZUykpilon Ymnpeowwv Mpwtofdduiag @povtidag tTwv
ovotTnpatwy vyeiag Kdmpouv kat EAAGSag kat mpotewvopeva pétpa BeAtiwong tovg. 50 MaveAAnvio
Zuvédplo yla ) Soiknomn, Ta Owkovopkd kat tTig MoAttikég g vyeiag. ABnva 2-5 Aekepfpiov 2009.
oeA 28

44, Kapabavaon K, MaAAapov M, Zapdaeng I1. Asikteg modtntag otnv Movada Evtatikig Ogpameiag.
1o MavOpakikd NoonAeuTikd ZuvéSplo. NoonAevtikni: PéAoL xwpis ovvopa. AAe€avSpovmoAn 26-29
NoepBpiov 2009 oeA 9

45. MaAAapoV M, Kwvotavtvidng 0.K., Zovptln I1, Bedovakng E. Atepeivnon pyaTiKOV aTUXUATWY
0TO XTPATO ENPAG 0TV TEPLOXT TNG Opdxn¢. 20 MaveAAnvio Zuvédplo YyLlewns kat Ac@AaAELag TG
Epyaciag otoug Topeils g Yyelag. AAegavdpovmoAn 13-15 NogpBpiov 2009 oA 59-60

46. MaAAlapoV M, Movotaka E, Zavtlog I, Toimog X, Kwvotavtwvidng 0.K. Emimedo emayyeApatikng
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€E0VBEVWONG VOOMAEUTIKOU TIPOOWTIKOU o0& YevikO NOGOKOUEID TNG TPWTEVOVOAS Kal
TAVETLOTNULAKO voookoueio TG [Teplpépelag. 20 IaveAArvio Zuvedplo YyLewns kat Ac@AAELNG TG
Epyaciag otoug Topeis ¢ Yyeiag. . AAeEavSpoumoAn 13-15 NoeufBpiov 2009 oeA 100-101

47. MoAAapov M, Movotaka E, Zavtlog I, Toimog X, Kwvotavtviéng 0.K. EmayyeApatikn eEovbévwon
VOOMAEVTIKOV TIPOOWTILKOV G€ LTPATIWTIKA voookoueia Bopeiov EAAGS0G. 20 IMaveAArivio ZuvedpLo
Yytewng kat Ao@daieiag e Epyaciag otoug Topeic e Yyeiag. AdeEavSpoimoAn 13-15 Nogpfpiov
2009 oA 101-102

48. MaAAlapov M, Movataka E, ZapaengIl, Zavtlog 1. Epyovoukés mapeuBacels ylo tnv peiwon twv
HUOOKEAETIKWV TABNOEWY G VOOTAEUTIKO TIPpoowTikO. 20 [TaveAAnvio Zuvédplo Yylewng kat
Ac@dlrelas g Epyaciag otoug Topeis g Yyeiag. AAe€avépovmoAn 13-15 NoeuBpiov 2009 ceA
102-103

49. Movotaka E, MaAlapov M, Zapaegns I, Zavtlog I, Kwvotavtwiong 0.K. Mapdyovteg mou
EMMNPEACOVY TNV LKAVOTIOINON TWV VOONAELT®V atd TNV gpyaocia. 20 MaveAArivio ZuvéSplo Yytewnig
kat Ao@dAelag s Epyaciag otoug Topeig tng Yyelag. AAegavSpoumoAn 13-15 Noepfpiov 2009
oeA 104-105

50. Avtwviadov @, Movotdka E, MaAAiapot M, Zavtlog I, AaAridov I, Kwvotavtividng 0.K. Zuykplon
ETMAYYEALATIKNG LKAVOTIOMONG VOOTIAEUTIKOU TIpoowTitkoV20 [TaveAAnvio Zuvedplo Yylewvng kat
Ac@dlrelag g Epyaciag otoug Toueis g Yyeiag. AAe€avSpovmoAn 13-15 NoeuBpiov2009 oeA
105-106

51. Movotdaka E, MaAlapoy M, Zavtlog I, Zapapns I, Kwvotavtwvidng 0.K. Epyaciakd otpeg
VOOMAEVTIKOV TIPOCWTILKOV GE TIEPLPEPELAKO TTAVETIOTNULAKSO vocokopeio. 20 TTaveAAvio ZuvéSpLo
Yytewng kat Ao@dielag e Epyaciag otoug Topeis g Yyeiag. AAe€avSpovmoAn 13-15 Nogpfpiov
2009 oeA 106-107

52. MaAAwxpod M, Movotaka E, Zapagng I, Zavtlog 1. XnukoBepameuTikKd @ApHOKA G
ETAYYEALATIKOG KiVEUVOG yla TOUG VOO AEUTEG. 20 [TaveAAnvio ZuveéSplo YyLewng Kot AGQAAELNG TNG
Epyaciag otoug Topeis g Yyeiag. AAeEavdpoumoAn 13-15 Nogpfpiov 2009 oed 107-108

53. Movotdka E, MoaAAwapo M, Zapaeng I1, Zavt{og 1. XnuikéG ouaieg KAl VYLEWVT] KAl AOQAAELA GTO
Xwpo NG epyaciag. 2o [TaveAAnvio Zuvédpulo Yytewng kat Ac@aieiag g Epyaciag otoug Topeig g
Yyeiag. AAe€avdpoUmoAn 13-15 NogpBpiov 2009 oed 108-109

54. E. Movotdaka, M. MaAAwapo, 1. Zavtlog, IT. Zapdaeng, X. Zuyaq, 0.K. Kovotavtvidng, "To otpeg Tou
VOONAEVTIKOU TPOowTIKOU o€ Snudclo voookopeio tng mepupépelag’, oto 120 MoAvbepatikd
Iatpikod Zuvédplo Navtiko Noookopeiov ABnvwv, ABrva, IToAepikoé Movaoeio, 2009, oeA. 30.

55. I1. Zapaeng, M. ApBavitn, M. MaAAapov, B. Poka-Zka@iSakn, X. Zuya, A. Kadokaipvov, " O Beopog
TOU XELPOLPYEIOL MUEPAS OTNV TIEPLPEPELX ATTIKNG. ATOTIUNOT KL TIPOOTITIKEG TNG TPOOEONS
OUUTIEPLPOPAS TWV LATPWV TECTAPWY voookoueiwv tov E.Z.Y.", oto 120 IMoAvBepatiko latpikd
Zuvédplo Navtikol Nocokopeiov ABnvwv, ABnva, IToAepikd Movaoeio, 2009, oel. 32.

56. II. Zapaeng, M. ApBavitn, M. MaAAlapoV , Z. Zuyd, "Amotiunon g mpdBeon§ CUUTEPLPOPAS TWV

etpwv EXY yux to Xelpovpyeio Huépag'', oto 1o IMoAvbepatiké NoonAeutikd Zuvédpuo, TpimoAn,
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57. M. MaAAwpov, E. Movotaka E, 1. Zapagng, X. Zuyd, 0. Kwvotavtwvidng, "Zuoyxetion emmeédou
ETMTAYYEAUATIKNG €E0VOEVWONG VOONAEUTIKOU TIPOOWTILKOU UE KOLWWVIKOUS KL SNUoypa@ikols
TOAPAYOVTEG O€ TEPUPEPELAKO TIAVETIOTNUIAKO voookopelo", ato 1o TMoAuBepatikd NoonAsutiko
Tuvédplo, TpimoAn, 2009.

58. 1. Zapapng, M. MoaAiwpoV, K. KapaBavaom, E. Zuya, "Aepedvnon kprmmplwv emAoyng
EMAYYEAUGTWV vYeiag vmoymelwy @ottmtwv Teyvoioyikoy Exkmaidevtikoy I8pUupatog
NoonAeutikns" ato 360 [MaveAAnvio NoonAeuTtiko Zuvédplo EENE, Mukovog, 2009, ogA. 192.

59. Ba&Barov M, MaAAlapov M. O pdAog touv NoonAeuTr) Katd TV avamtuén kat eEEALEN Tou atdpov. 360
[MaveAAnvio Noonieutikd Zuvedpio E.Z.N.E MUkovoc. 4-7 MAIOY 2009 Topog mepAPewy pyacimy
ogl.22

60. Zepageip T, MoaAAlxpoyd M. Xpoviol Puylatpikol acBevels. TTapeAbov, Mapdv kat MéAAov. 360
[MaveAAnvio NoonAsutikd Zuvédplo E.Z.N.E MUkovoc. 4-7 MAIOY 2009 Touog mep AP ewveEPYao LV
oeA.66

61. Xavépivol A, MaAAapo¥ M. EEEAEN ¢ KapSloavamvevotikig Avalwoyovnong. 360 IaveAArvio
NoonAeutikd Zuvédplo E.Z.N.E Mukovog. 4-7 MAIOY 2009. Touog mepdjPewv gpyaciwv oeA.196

62. MoAAlapoU M, Aapiyou A. OKOVOULKEG KAl KOWWVIKEG SLKOTACELS VOOAEUTIK®WV AdBwV oTnV
KAWLk Ttpaktikn. 1o Ilavevpwaiko kat 20 [TaveAArivio Emiompoviko kot EmayyeApatikd Zuvédplo
‘Evwong NoonAeutwv EAAGSog P6dog: 12-15.5.2009 CD-ntepidnPewv oeA. 118

63. Podomaiog N, MaAAiapo) M. KAwvikn Statpo@r) kat voonAevtiky tapéppact). 1o Mavevpwmaikd kot
20 IaveAArjvio Emiotnuoviko kat EmayyeApatikd Zuvédplo ‘Evwons Noonisvtwv EAAGSog Podog:
12-15.5.2009 CD-mepAPewv oer.137

64. Avtwviadov @, Movotaka E, MaAiwapov M, Zdavtlog I, AaAAiSov II, Kwvotavtwiéng 6.K.
ETaryyeAuatikn tkavoToinomn VoonAeuTikoU TpoowikoU o€ ['evikd voookopeio g [pwtevovoag
kat Moavemomuoaké Noookoupeio ¢ Ilepupépelag. 1o IMavevpwmaikd kat 20 IaveAAnvio
Emionpoviko kat EmayyeApatikd Zuvédplo ‘Evwong NoonAevutwv EAAGSog Pddog: 12-15.5.2009 CD-
mepMPewv oer.112

65. I1. Zapaeng, M. MoaAAapov, K. Kapabavaon, K. ZtpoyyUAn, E. Bépa, X. Tewpylov, X. Zuyd, "Etdon kat
avtiinym twv @otmtwv NoonAsutiknig amévavtt oto Odvato', oto 20 IlaveAAnvio kat 1o
[Mavevpwmaiko Emompoviko kat EmayyeApatiké NoonAsutikd Zuvédplo, Podog, 2009.

66. I1. Zapapng, M. MaAAwapov, A. Puikov, X. 'ewpylov, B. MmakdAng, IT. KoAoBog, Z. Zuyd, " ZuykpLtikn
avaAvon kplrtnpiwv emroyns @oitnong oe Tunpata Noonisvtikns Tpitofabuiag Exmaidevong”,
oto 20 [TaveAAnvio kat 1o Mavevpwmaiko Emotpoviko kat EmayyeApatiké NoonAgutikd Zuvédplo,
P68og, 2009.

67. Z. Zuya, M. AaBdavitn, M. MaAAwapov, . Apumovlng, A. Zmupdakn, Z. Todpkog, E. Xpiotodoviov, I1.
Tapaeng, "Alxyeipion BavaTov amd VOONAELTEG VEQEPOAOYIKWVY TUNUATWVY', 6To 90 IMaveAAnvio
Yuvédplo NoonAevtwv NegpoAoyiag, Zkiabog, 2010, oel. 96.

68. M MaAAwapov, K KapaBavaon, E Movotdka, 1T Zapdaeng. Boreout (emayyeAuatiky mAnén)
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VOONAEUTWOV KAELOTWV TUNUATWY OE YEVIKA voookopela. 60 TaveAAnvio cuvedplo yla t Sloiknon
KOl TA OLKOVOUIKA TNG vyelag. ABnva 15-18 Agk 2010

69. K Taitavou, A Xav8pwvov, IT Zapdeng, M MaiAwapov, I' ®iAvtiong, I' MmaAtomoviog, E Kopvapov.
Ttpatnyikn Stoxeiplon povadwv KaTaduTIKNG UTEPBAPLKNG LATPLKIG KAL LKAVOTIOM o aoBevmv amd
™ xpnon vmepPapiknig ofuyovobepameiag. 60 IlaveAArvio cuvéSplo ywax tn Soiknon kol ta
OLKOVO LKA TNG vyelag. ABnva 15-18 Agk 2010

70. M. MoAAwapoV, X. ZEétta. Zuyypa@n EMIOTNUOVIKNG epyaciag. (KAWIKO @povTiot)plo). 4o
[MaveAAnvio Zuvedplo Emiomudévwy @povtidas xpoviwv macyovtwy. Xpovia vocog Kat ppovTida.
Adploa 9-11 NoegpBplov 2010

71. XovAwapa M, MaAAwapoy M. KovAtovpa kat vysia otn voonAevtikn. 4o IaveAdnvio Zuvédplo
ETiotnuévwy @povtidag xpoviwv macydéviwv. Xpovia vacog kal ppovtida. Adpioa 9-11 NoeuBpiov
2010 oA 270

72. Zepaeip T, Kapabavaon K, MaAiapov M. Kapkivog kot emayyeApatieg vyeiag. Mia oAloTikn
Tpocéyylon. 4o IaveAAnvio Zuvédplo Emotnuovwy @povtidag xpoviwv maoyoviwy. Xpovia vocog
kat @povtida. Adploa 9-11 NoguBpiov 2010 oeA 47-48

73. Avtwviadov @, Movotdaka E, MaAAiapov M, Zavtlog E.I, AaAAiSov II, ©.K. Kwvotavtviéng. Zxéon
EPYOOLAKOV OTPEG KL EMAYYEAHATIKNG £EouBévwong. 4o IMaveAdnvio Zuvédplo Emotnpovwv
PPOVTISAG Xpoviwy Taoyovtwy. Xpovia vocsog kat ¢gpovtida. Adploa 9-11 NoepuBpiov 2010 oeA 54-
55

74. M. MaAAapov, Movotaka E., K. KapaBavaon, IT. Zapaeng, Z. Zuyd, Kwvotavtvidng 6. K. Epyovopia
Ylx TNV PEWON TWV HUOCKEAETIKWV TIaONoewv voonAsutwy. 230 latpikd ZuvéSplo EvomAwv
Avvapewv. Osooaiovikn, 4-7.11.2010. CD epdinPewv

75. K. Taitavov, II. Zapdeng, M. MaAlwapoV, A. Xavdpwvov, K. ‘E¢apxog, X. Zvyd, I'. duvtiong, T.
MmaAtomovAog. O pOAOG TOU KATASUTIKOU VOONAELTH] OTNV  OVTLUETWTILON KATASUTIKOU
atuxfpatog, 6to 8° MoAvBepatiko latpikd Zuvedplo Aakwviag, NedmoAn Aakwviag, 2010, oeA 44.

76. KapaBavaon K, MaAiiapot M, Zapaeng I1, KapaoAid A. AelKkTeg TOLOTNTAG GTN HOVASH EVTATIKNG
Bepameiag. 40 MMaveAAnvio Zuvédplo Emomuovwv @povtidag xpoviowv maoyoviwv. Xpovia vocog
Kot @povtida. Adploa 9-11 Noepfpiov 2010 oeA 227-228

77. MaAAwxpo¥ M. O p6Aog Touv NoonAeutn 6ty evEo@AELLA KAT' 0(KOV aywYyT).» ZTPOYYVAO TPATE]L UE
Bépa «Kat' owov evopAéfla avtiflotiky aywyn» 40 IMaveAdnvio Zuvédplo Emiotnpovwv
@povTidag xpoviwv macxovtwyv. Xpovia vocog kat @povtida. Adploa 9-11
Noeufpiov 2010

78. MaAAlapoV M, Movotaka E, Kapabavaon K, Zwtpiadov K, Zepageip T, Zapdaeng I1. H emiSpaon
™G VUXTEPWYNG epyaciag atnv Puxoowpatikny vyela Twv voonievtwv. 230 latpikd Xuvédplo
EvomAwv Avvapewv. Oecoarovikn Noe 2010

79. KapaBavaon K, MaAAlapo M, Zapaeng I1. Asikteg TolOTNTAG 0T HovadSa evTaTikhG Oepameiag.
230 latpiko Zuvédplo EvomAwy Avvapewv. Osocoarovikn Noe 2010

80. Kapabavaon K, MaAAwapoy M, Zapdaens . H mopeia tng ZxoAns Adlwpatikwv NoonAevTiknig
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amd v 6puon g wg onuepa. 230 latpikd Xuvédplo Evomiwv Avvapewv. Osooaiovikn Noe
2010

81. Kapabavaon K, MaAAiapov M. EAe0Bepn avtaywvioTikn ayopd kat utmpeoieg vyeiag. 23¢ Tatpiko
Tuvédplo EvomAwy Avvapewv. Oeocoarovikn 4-7 Nog 2010

82. I1 Zapapng, M MaAAwxpov, K Zwtnpiddov, A Maotpoylavvng, M NovAq, E TkeaoUAn- BoAtupdxm.
NoonAsutg kat StamoAltiopikn ekmaidevon. 110 MaveAAvio EMAYYEARATIKO KL ETLGTNUOVIKO
Tuvédplo. Adploa, 25-28 Noe 2010.

83. M. MaAAwapov, E. Mouvotaka, II. Zapagng ,0. K. Kovotavtwidng. KukAikd wpdplo epyaciag.
Emmtwoelg otoug voonrevtés. 1o IaveAdnvio ZuvéSplo vyl v Yyela kot v Ac@AEAela g
Epyaociag. “H mpoAnym ocvpgepel 6Aoug”. ABriva 29-30 Noepfpilov 2010

84. M. MaAAwapov, E. Movotaka, 0. K. Kwvotavtwvidng. Epyovouka mpoétuma ot voonAeutikn. 1o
[MaveAAnvio Zuvedpio yia v Yyela kot v Ac@dieia s Epyaciag. “H tpoAnym cup@épet 6Aoug”
ABMva 29-30 NogpBpiov 2010

85. E. Movotdaka, M. MaAAwapov, L. E. Zavtlog, 1. Zapaeng, 0. K. Kovotavtviéng. Zx£on ocwuaTIKnG
UYEIG VOOTAEUTIKOU TPOOWTIKOU Kol OTPEG AOYW XOUNANG KOLWWVIKNAG avOyv®weLoNG TOU
emayyéApatog tous. 1o IMaveAAnvio Zuvédplo yia v Yyeia kat v Ac@dAeia g Epyaoiag. “H
TPOANYM cupépel 6Aoug” ABnva 29-30 NogpBpiov 2010

86. Kapabavaon K, MoaAlwxpold M, EZapdeng I, Kapaoiid A, Kwvotavtwidng ©.K. Métpnon
ETMAYYEAUATIKNG TIANENG O€ VOOIAEVTEG XELPOUPYELOV KL ATIOCTEIPWONG YEVIKWOV VOGOKOUEIWV 0T
Oeooadia. 210 IMaveddvio Zuvédplo NoonAsutwy Xepoupyeiov. Becoarovikn 7-10 Okt 2010
ev@NUo pveia

87. Xavépvou A, T'atrtdvov K, E€apxos K, Xavid M, MoAAwapov M, Zapdaeng I1. [kavomoinon acBevav
amo TapexOpeveS v peaieg oe Movada YmepBapikng latpikng. 8o MToAvbepatikd Iatpiko Zuvedplo
Aakwviag. NeamoAn Bowwv Aakwviag 3-4 TovAiov 2010.

88. Mapia MaAiiapov. Kutio mpwtwv Bonbewwv tadldiwtn. 20 Maveldnvio Zuvédplo TallSlwTikng
(Tewypapkng) & Tpomikng latpikng. ABva 4-6 lovviov 2010

89. Yopia Zuyd, Mapia AaBSavitn, Mapia MaAiiapoV, Zmopog Apumovlng, Avaoctacia Zmupdxn, Zong
Todpkog, Mavdog Zapapng. Alaxeipion Bavatov amd VOONAEVTEG VEQPOAOYIK®WV TUNUATWV. 90
[MaveAAnvVio 6UVESPLO vooNAELTWY VeEPpPOoAoYiag. ZkiaBog 27-30 Maiov 2010

90. Mapia AaBdavitn, Mapia MaiAwapov, EmOpog Apumovlng, Zwng Todpkog, IMavAog Zapa@ng.
Atepevvnon tpoémov Siaxeiplong Bavatov amd voonAeutés. ‘Epguva og yevikd voookopeio Tng
mepLpépelas. 20 Mavevpwmaikd kat 3o MaveAAnvio Emompovikd kot EmayyeApatiké ZuvéSplo
"‘Evwong NoonAevtwv EAAGSog Iwavviva 29 Amp-3 Maiov 2010 oeA 43

91. Kwvotavtiva Taitdvov, Ayyeikn Xavdpwvo, IavAog Zapdaeng, Mapia MaAAiapov, Zogia Zuyd,
T'ewpylog @vtiong, F'ewpylog MmaAtémovAog. Movadeg Katadutikig kat YrepBapikng latpikng
(M.K.Y.I.) otmv EAAGSa. 20 Mavevpwnaikd kat 30 [MaveAAnvio Emiotuoviko kot EmayyeApatikod

Yuvédplo Evwong NoonAsutwv EAAaSog Iwdvviva 29 Anp-3 Maiov 2010 oeA 168
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92. Xogia Zuyda, Mapia Aafdavitn, Mapia MaAAapov, Emupog Apumoulng, Zong Todpkog, EAgvn
XplotobdoVAov, [TavAog Zapdapns. Alepedvnon amoPewv VOONAEUTIKOU TTPOCWTILKOV UETA ATTO TNV
ELOAYWYN MAEKTPOVIKOU vToAoyloTy otV gpyacia. 20 IMavevpwmaikd kat 3o IaveAAnvio
Emiotnpovikd kat EmayyeApatikd Zuvédplo Evwong NoonAsutwv EAAGSog lwavviva 29 Amp-3

Moaiov 2010 0eA183

93. Zepageip Tatava, Kapabavaon Kwotavtivia, MaAAiapod Mapia. EXTalSeutikég avaykes xpoviwv
TacXOvIiwyv acBevwv. 20 Mavevpwmaiko kat 3o [MaveAAnvio Emiotnuovikd kat EmayyeApatiko
Tuvédplo ‘Evwong NoonAsvtwv EAAGSo¢ Iwavviva 29 Amp-3 Maiov 2010 oeA 291

94. Evppoouvn Bépa, EAeva Mapdoyov, Elprjvn KaioUmn, Evpimidng Fewpytadng, Mapioa MaAAiapov,
[MavAog Zapaeng, Zogia Zuyd. ZUyKpLTIK] avAAUOoT SIATOALITICMIKNG LKAVOTNTAG KOL YVWOOTS
(POLTNTWV VOONAEVTIKNG TaveToTniov. 20 IMavevpwmaikd kat 3o [MaveAAnvio Emiomuoviko kat
EmayyeApatikd Zuvédplo ‘Evwong NoonAsutwv EAAGSog Iwavviva 29 Amp-3 Maiov 2010 ogA235

95. Xpuon Tika, Kwotavtiva ZtpoyyOAn, Mipéda Movkal, Mapia MaAAwapov, Iaviog Zapdaeng, Zo@ia
Zuya. Avaykodmnta SlamoMTIoOUKNG ekmaidevong voonAevtwy. 20 Ilavevpwmaikd kot 30
MaveAAvio Emiompoviko kot EmayyeApatikd Zuvedpio ‘Evwong Noonisutwv EAAGSog Iwavviva 29
Amp-3 Maiov 2010. 234

96. MaAAlapov Mapia, Zapaens IavAog, Kapabavaon Kwotavtvid, Zepageiy Tatidva, Kapaoiid
Avtpn, Movotaka EAévn. H otdon twv voonisutwv ameévavtt oto Bavato. Tpomot Swaxeiplong
ATIWAELAG 0TO epyaatakd meptBdAiov. 370 ITaveAArivio Noonieutikd ZuvéSplo EXNE. XaAkiSikn 3-6
Maiov 2010

97. Kapabavaon K, MaAAapoy M, Zapdaeng II. Awaxeipion kpicewv (MallkéG KATAGTPOWES) GTO
xewpovpyeio. 20 MoAvBepatikd NoonAsutiko Zuvédplo. Tpimoin 12-13 Maptiov 2010

98. MaAAlapov M. Epyaciokd otpeg kot epyacioa oe Bapdieg. 1n IMoaykpnTia €MOTNUOVIKY Kol
emayyeApatikn nuepida. H voonAevtikn otmv Kprjtn touv onpepa kat Touv avplo. HpakAewo 26 def
2010

99. MaAAapo M, Movotaka E, Zapagng I, Kapabavaon K, Kwvotavtvidng 0.K. Ikavomoinon
VOONAEUTWV O€ TIAVETILOTNULLAKO VOOOKONEIO TNG TIEPLPEPELAS. 30 NOOTAEVTIKO
Tuvédplo EvomAwy Avvapewv. ABrva ®ef3 2010.

100. K. Taitdvov, A. Xavdpvoy, I1. Zapapng, M. MaAAlapov, E. Zuyd, I'. @lvtiong, I'. MmaAtomovAog,
"[kavomoinon aocBevwv Kal TOWOTNTA UTNPECLWV VYElag omd TN xpnomn umepPapikng
ofuyovoBepameiag o€ HOVASA KATASUTIKN G VTIEPPAPLKNG LATPLKNG TG TEPLPEPELAG ATTIKNG, 0TO 30
[Mavevpwmaikd kat 4o IlaveAAvio Emotnuoviké kat EmayysApatikdo ZuvéSplo ‘Evwong
NoonAevtwv EAAadog, ABnva, 2011.

101. MaAAwpoy M, Movotaka E, Zapaeng I, Kapabavaon K, Kwvotavtividng 0.K. Ikavomoinon
ETMAYYEALATLOV VYEING OE OTPATIWTIKA VOoooKoUela TnG meplpépelas. 30 NoonAeuTikd Zuvédplo
EvomAwv Avvapewv. ABnva gf 2010.

102. MaAAwpo¥ M, Zepageip T. Kapkivog kat emayyeApatiegs vyeiag. Mia oAloTikn tpocéyylon. 30
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NoonAgutiko Zuvédplo Evomiwv Avvapewv. ABnva def 2010.

103. Movotdaka E, Zapagng I1, MaAAiapov M, KovBeda O, Zavtlog 1. H yaunArn xowvwvikn avayvwoplon
TOU VOOMAEUTIKOU EMAYYEAUATOS WG TAPAYOVTHS EPYACIAKOV GOTPEG TOU VOONAEVLTIKOV
mpoowTikoV. 30 NoonAsutiko Zuvédplo Evomiwy Avvapewv. ABriva dgff 2010.

104. Maiiapov M, Zapdeng I, Kapabavaon K, Movotdaka E, Zwtnpiadovu K, Kovta X, Kotpwtaolou
E. Zmpn Twv olkoyevelwv acBevwv atn povada evtatiknig Bepameiag. 180 MMaykumplo Zuvédplo
NoonAsutikns kot Matevtikig Kumpog, 25-26 Noepufpiov 2011

105. MaAAwapov M, Ayopn A, Zapaeng I1, ABavacomoviov M, Kovta X, Zuyd 2. Zakyapndng Stafftng
kat molotnTa (wn¢.18o0 IMaykimplo Xuvedplo NoonAsutikng kat Matevtikng. Kompog, 25-26
Noeufpiov 2011

106. II. Zapapng, M. ApBavitn, M. MaAAwapov, K. KapaBavaon, E. Yeavt), A. Yeavtig, A.
Maotpoyiavvng, E. Ziapdyka, A. Toovokag. Xelpovpyeio Huépag. Avtianyeis twv yatpwv EXY.220
[TaveAAnvio Zuvedplo mepleyxelpntikng voonieutikng LY.A.NO.X Kapmevriol -27 NogpBpiov 2011

107. K. KapaBavdon, Z. Zvyd, M. MaAAwapov, "Kpitpla moldtntTag — MPOTUTIAL 0T XElpovpyeio',
oto 220 [TaveAAvio Zuvedplo Tepteyyxepntiknig Noonievutikng, Kapmevnol, 2011 (BPABEYZH)

108. M. MaAAwpov, II. Zapaeng, A. Kovea, K. Kapabavdaon, K. Zwtnpiddov, E. Kotpwrtaiov.
EppoAlaotikn kdAvym voonAeutwy o€ voookopeia g Oeooaiiag. 20 IaveAAnvio Zuvedplo tou
@bpovp AnpdoLag LYElaG Kot KOWwVIKNG LaTpikig. Adploa, 2011

109. MmovAetig A, ITantma, E, MaAAwapov M, KapaBavdaon K. Emkowvwvia kal cuvepyaocia oto xwpo
Tov yelpouvpyeiov. 220 TMaveAAnvio Zuvedplo TepleyxelpnTikng voonAeutikig LY.A.NO.X Kapmeviiot
-27 NoepuBpiov 2011

110. MmovAetg A, MaAAwapov M, Toyutpéa E, Manng, E, , Kapabavaon K. Asktikn Bia oto
xelpovpyeio. 220 IMaveAdvio Zuvédplo mepleyxelpntikng voonAevtiknis XY.ANO.X Kapmevio -27
Noeufpiov 2011

111. MaAAwapov Mapia. ZTpoyyvAo tpamell. NoonAsia kat’ oikov. [Tolog o poAog Tov voonAeuty. 40
[aveAAnvio kat 3o IMavevpwmaikd Emotnuovikod kat Emayyedpatiké NoonAsutikd ZuvéSplotng
'Evwong NoonAgutwv EAAGSog 9-12 Maptiov 2011.

112. E Movotdaka, @ Aviwviadov, I Zavtlog, M MaAiwapol, 1T Zapdeng, © Kwvotavtividng.
EmayyeApatikny €fovBévwon kot ouumepupopd MaBOoYEVEING OE VOONAEUTIKO TIPOCWTIKO. 40
[MaveAAnvio xat 3o Mavevpwmaikd Emomuovikd kat Emayyedpatikd NoonAeuTtikd ZuveSplo g
‘Evwong NoonAsvtwv EAAGS0G 9-12 Maptiov 2011.

113.  MaAAwapo¥ M, AeAAn Z, KapaBavaon K, Zapaeng I1, Kotpwtowov E. Alepevvnon tkavomoinong
ovyyevwv amd v @povtida ot MEO. 40 IaveAAnvio kat 3o Iavevpwmaikd Emotnuoviko kot
EntayyeApatikdé NoonAsutikd Zuvédplo g ‘Evwong NoonAsutwv EAAGSoG 9-12 Maptiov 2011.

114. KapaBavdaon K, MaAiiapod M, Zapdeng I1. Kpitipla toldtntag 6to xepovpyeio. 4o IaveAArivio
kat 30 Mavevpwmaikd Emotnpovikd kat EmayyeApatikdé Noonievtikd Zuvédplo tng ‘Evwong

NoonAevtwv EAAGSog 9-12 Maptiov 2011
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115.  KapaBavaon K, MaAAwapov M. Zapdaeng . Ot 0lKOVOUIKEG ETUMTWOELS TWV VOGOKOUELXKWDV
Aopuwéewv: BifAloypa@ikny Avackommon. 4o IaveAAnvio kat 3o Iavevpwmaikd Emiotnuoviko kat
EmayyeAuatiké Noonieutikd Zuvédplo g Evwong NoonAsutwv EAAGSog 9-12 Maptiov 2011.

116. O Aovtag, E Beodocomoviov, IT Zapdapng, N Taipng, I' Avayvwotakng, M MaAAwapov, I
KakAapavog. ZUykpLor evEeifewv Kol ATTOTEAECUATWY XELPOVPYIKWY EMEURAcEWVY Yo TN Oepameia
™G voooydvouv Tayxvoapkiag. 4o IMaveAdvio kat 3o IMavevpwmaikd Emiotnuovikd kot
EmayyeApatiké NoonAsutiko Zuvedplo g ‘Evwong NoonAevtwv EAAGSog 9-12 Maptiov 2011.

117. KapaBavaon K, M MaAAiapov, Zapaeng I1, [Tpelepdakog [1. Amodotikr Asttoupyia xewpovpyeiwv
LECW XPNIOMNG TIPONYUEVWYV TIAT|POQOPLOK®WY CUCTNUATWV. 24 latpikd ZuvedSplo EvomAwy Avvapewv.
18-20 Okt 2012 Oecoaiovikn oed 94

118. KapaBavaon K, M Maiiapov, Zapaeng II, Tpelepdkog I1. BeAtiwvovtag tn XEPOUVPYLKH
@povTida. 24 latpikd Zuvedplo EvomAwv Avvapewy. 18-20 Okt 2012 Oscoaiovikn oeA 94

119. KapaBavaon K, M MaAAiapov, Zapdeng I, [pelepakog I1. Ta xelpovpyeia amd to x0eg £wg To
onuepa. 24 Iatpkd Tuvédplo EvomAwy Avvapewv. 18-20 Okt 2012 Osooadovikn el 94

120. KapaBavaon K, M MaAAwapov, Zapaeng II, pelepdxog II. H ayévela ot voonAevtiky. 24
latpkd Xuvedpro EvomAwy Avvapewv. 18-20 Okt 2012 Oeooarovikn oed 95

121. M. Athanasopoulou, P. Peitsidis, M. Malliarou, V. Roka, M. Saridi, S. Zyga, A. Kalokairinou, ""The
neonatal abandonment in Greek reality", oto 50 [TaveAAnvio kot 4o [avevpwmaikod Emiotnpoviko
kat EmayyeApatiké NoonAeutiko Zuvédpio, Képkupa, 2012.

122. M. MaAAiapov, M. AaBdavitn, . Mntpovon, E. MmakoAa, A. AyyéAn, II. Ztaykov, X. Zuyd, "
A&loAdyM 0™ ™G SLATIPOCWTILKIG ETTAPTG KAL ETKOWVWVING AOOEV®V PE TO VOONAEVTIKO TIPOCWTILKO
o€ YevikO voookopeio tng mepupépelag’’, oto 240 latpikd Zuvédplo EvomAwv Auvvdapewv,
Oecoadovikn, 2012.

123. K. Zouumpng, A. Iwavvidng, X. Katoapaydakng, M. MaAAwapoV, . Zuyd, "Aepevvnon twv
KWNTpwV Tov wBolv Toug emayyeApaties vyelag otov eBedovtiopnd. Mia mAoTikny peAét”, oto
240 latpko Zuvedplo EvomAwy Avvauewv, Oscoarovikn, 2012.

124. Maiiapov M, Zapaens I, KapaBavaon K. Hapayovtes kivéUvou yla KOPKIVOYEVECT OF
VOO OKOUELNKO TtePLBEAAOV. 390 TTaveAAnvio NoonAgutikd Xuvedplo. BoAog Mdiog 2012

125. KapaBavaon K, MaAAwapov M, Zapdaeng I1, KaiteAibov A. Atepedivnon yvwong VOGAEUT®V Kol
XELPOUPYWV NG AloTAG EAEYXOL YlA TNV ACQOAAELX OTIS XELPOVPYIKES etepaoels. 390 ITaveAAnvio
NoonAgutikd Zuvédplo. BoAog Mdiog 2012

126. Kapvauma A, MoAAwapov M, Zapaeng I1. Emeiyovoa @povtiSa vyeiag. H mepimtwon touv EKAB
Oecoadiag. AmoTiunon kat TMPoomTikeS. 50 IMaveAAnvio kat 4o [Mavevpwmaikd Emotnpoviko kat
EmayyeApuatiké NoonAsutikd Zuvédplo g 'Evwong NoonAsutwv EAAGSog. Képkupa, Matog 2012

127. M MaAhapov, K Kapabavaon, I Zapdaeng, K Zwtnpiddov, E Kotpwtolov. Avtidapfavopeveg
avaykes ouvyyevwv acBevwv MEG. 50 IMaveAAnivio kat 4o TMavevpwmaikd Emiotnuovikd ko

EmayyeAlpatiké NoonAsutikd Zuvédplo ¢ Evwong NoonAevtwv EAAddog.

9 |Zerida



Buoypagiko: Moiiopod Mapia
Képkupa, Matog 2012

128. MaAAwapov M. Avoleg. Huépeg Nevpooylag. 2013 Adploa (TpdokAnomn Yo oA 6 6TPOYYUAN
Tpamela)

129. Xavépwou A, T'aitavov K, 'E€apyos K, Zapaeng IT, KapavtloVia E, Aapumplavidov M, MaAAiapon
M. Oplofetnon kal KATAVOUT] VOONAEUTIKOU £pYOU OTOUG KATHSUTIKOUG Kal UTEPPAPLKOVS
voonAeuTeg. 60 IaveAAnvio kat 50 IMavevpwmaikd Emotnuovikd kot EmayyeApatiké NoonAeutikd
Yuvédplo ¢ ‘Evwong NoonAsutwv EAAGSog. Aevkada, Mdatog 2013

130. M. MaAAwapo?, T. Xpiotomovdov, II. Tkiata, B. AAikdpn, I1. KoAoBdg, X. Zuyd, " dAeypovr kat
evdonAlaxn SuoAettovpyla oy Evapén kat eE€AEn NG KapSlayyelakng vOoou oe aoBevels e
xpoévia vegpiki voco", ato 60 IaveAdnvio Zuvédplo KapdopetaBorikwv IMapayovtwy Kivéivou,
KaAapdta, 2013.

131. Maiiapov M, KapaBavaon K, Zapaeng I, [Tpelepakog I1. H evyévela atn voonAeuTikn KAWVIKY
TPGEN KAT& TNV TEPLEYXEPNTIK @povtTiba. 240 I[laveAd)vio OUVESPLO TIEPLEYXELPNTIKNG
voonAeutikng LY. ANO.X [Topto XéAt 10-13 Okt 2013

132. Maiiapov M, KapaBavaon K, Zapaeng I, Ipelepaxog I1. AveEdptnTeg VOONAELTIKEG TIPAEELS
oto yewpoupyeio. 240 IlaveAAvio ouvedpPLO TEPLEYXELPNTIKNG VvoonAeuTikng XY.ANO.X [T6pTo
XéA110-13 Oxt 2013

133. MaAiapod M. H évvola ¢ @povtidag oto TéAog G lwng 50 IMaveddvio ouvédplo
EMOTNUOVWY @povTidag xpoviwv macydvtwv. Adploa, Maptiog 2013

134. MaAAapoV M. Zvppetoxr) o€ otpoyyvAn tpamela. Ouia pe titAo PWTIA 0T XEPOUPYLIKN
aibovoa. EYANOX Kaotopid Oktwfplog 2014

135.  KapaBavaon Kwvotavtivid, MaAAiapov Mapia, KouteAékos Twdvvng. Owovopikn kpion kat
eAMnvika xelpovpyeia. ZYANOX Kaotopid Oktwfprog 2014

136. KapaBavaon, Z. Zvyd, M. MaAAwapov, I1. Tlpelepaxog, "Malikés kataotpo@es: Eivat étowo to
xepovpyeio oag; "', oto 250 IMaveAdnvio Zuvédplo Tepleyxelpntiknig NoonAevtikng XY.ANO.X, 9-
12.10.2014, KaoTtopLa.

137. K. KapaBavdon, . Zuya, I1. Zapaeng, M. MaAAwapov, IT Mpelepdakog, "Awaxeipion xeipovpytkon
efomAlopov’, oto 250 IMaveAdnvio Zuvédpio Ilepleyxelpntikns NoonAevtikng XY.ANO.X, 9-
12.10.2014, KaoTtopLa.

138. M. MaAlwapov, 1. KouvteAékog, K. KapaBavdaon, II. Zapapng, A. MmovAétng, X. Zuyd, IT
[pelepdkog, "Aektikn Bla oe voonAevtés yxelpouvpyeiov: Mia maveAAnvia peAémn”, oto 25°
[MaveAAnvio Zuvédplo Tepleyyelpntikng NoonAeutikig 2Y.ANO.X, 9-12.10.2014, KaotopLa.

139. M. MaAAwapo?, T. Zepaeiy, Z. Zuya, I1. Zapagng, Nedtepa SeSopéva yla TV VYLEWVT XEPLWV-
06nyies touv Maykoouov Opyaviopov Yyeiag, oto 250 IaveAArvio latpikd XuvéSplo Evomiwv
Avvapewy, 27-29.11.2014, Oecoaovikn, oeA.33.

140. MaAAwapov M. Opdia o€ 6TpoyyUAn TpATE(A. ZTPEG SLACWOTN HETA ATIO HA{IKEG KATAGTPOPES.
70 Emotnuovikd cupmdaoio topéa Emelyovoag kat evtatiking voonAeutikns. 7-9 Adploa NoéuBplog
2014
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141. MaAlapov M. Zuvppetoyn oe oTpoyyvAn tpamela. Opdia pe titho IIpoypappota
MeTamTuylaknG VoonAeuTIikiG ekmaibevon oty vyeia. 25 Iatpikd cuvéSplo EvOmAwy Suvauewy
Oeocoarovikn 27-29 NogpBpiov 2014

142. MaAiapov M. AlaAetn pe Béua PuxoAoyikn emiBAPUVOT VOOAEVTWVY ATO TNV ETTAPY UE TOV
Bavato. 25 latpikd cuvedplo EvomAwyv Suvapewv Oscoaiovikn 27-29 Noeufpiov 2014

143. Mailapov M, Zepageip T, Apyxovtidov I, Kapabavaon K Emntwoeig g N0k mapevoxAnong
oTov gpyalouevo. 25 latpikd ouvédplo EvomAwy Suvapewv Oscoaiovikn 27-29 Noepfpiov 2014

144. IIMta M, MaAilapod M, MmeAddAn O IMapdyovteg mou emmpedlovv TNV EMAYYEAUXTIKY
efovBévwon Kal TNV IKavomoinon epyaciag Twv odovtiatpwy otnv EAAGSa. 25 latpikd ocuvédplo
EvomAwv Suvdauewyv Oecoarovikn 27-29 NoeufBpiov 2014

145. Aaxavd E, MoAAwapov M, Avayvwmoov K. H uyglovopikr) avaykn Kot oL GUUTIEPLPOPES LYELG
WG TPOCSLOPLOTIKOL TIAPAYOVTEG TOU EMIMESOV UYElNG KoL TNG XPNONG UTMNPECLWV UYElag. 70
HaveAdvio  kat 60 [avevpwmaikd EMOTNUOVIKO Kol emayyeAuatikd NoOMAguTIKO
Tuvédpro.lwavviva 8-11 Maiov 2014

146. MaAAiapov M. Evouvaiodnomn kat @povtida acBevwv oto TéAog ™G {wns. 3n NoonAeutiky
Ampepida Mmodocdkelov Nocokopeiov ITtodepaidag. Maptiog 2014

147. Mntpovon, M. MaAAlapov, A. TpavAdg, E. Kovkia, M. AaBdavitn, B. Adwkapn, I. ZtabovAng, .
ZuyQ, ZUoYETLOT) TOU AYXO0UG UE TT CWUATIKY Kol PuX LK VYEia Twv voonAeuTwy, 6To 60 [TaveAArvio
Tuvédplo Emomudvwy dpovtidag Xpoviwy Maoydviwy, Aipvn IMiaotpa, 22-24.10.2015.

148. K. Qavomoviov, M. MaAAlapov, B. Adkdpn, M. AaBdavitn, ®. Mraumdtoikov, 1. ZtabovAng, X.
Zuya, Ayxwéng Alatapayn atouwv pe eEAPTNon amd ovcieg mov £xouv evtaydel oto mpdypaupa
Puxkns amegdpnong Tov Puxlatpikol voookopeiov, 6to 60 IMaveAAnvio Zuvédplo Emiotnuoévwv
dpovtidag Xpoviwv Maocxovtwy, Alpvn Miactpa, 22-24.10.2015.

149. BaoiAng Mmovtoivng, Mapia MaAAlapoV. Méoa KOWWVIKTG SIKTUWOTN G KAL ETMUTTWOOELS ATO TNV
xpnom toug. Epeuvntikn peAétn oe @oltteg voonAeutiknig. 8o IMaveAAnvio kat 70 Iavevpwmaiko
EMOTNUOVIKO Kot emayyeApatikd NoonAgutikd Zuvédplo Oecoadovikm, 7-10 Maiov 2015

150. MmeAddAn N, Ka@étowog K, MaAiwapov M, Kalakog K, MmeAddAn O. Aigpedvnon twv
[Mapayovtwv Tov emmpeddouv v moldTnTA {WNG TWV KPATOVUEVWY HE Zakxapwdn Stafnitn. M
OUYKPLTIKY UEAETT. 10 eTNolo ouveESplo PpovtiSa oto Takyapwdn Swfntn. Occoaiovikn Iovviog
2015

151. MaAAwpo M. Zuppetoxn o€ oTpoyyvAn tpamela. Aopuwiels oto xewpovpyeio. IModTTa KAt
Staxeiplom. 260 IMaveAinvio Zuvedplo Tepieyxelpntikiic NoonAgutiknig. BoAog 2015

152. MaAAwapov M. HAektpikiy AG@QAAELX Kol 0WOTH TPAKTIKY OO TNV XPN0N LATPOTEXVOAOYLKOV
efomAlopov oto Noookopeio KAINIKO NOZHAEYTIKO ®PONTIZTHPIO. 260 latpikd Zuvédplo
Evomlwv Avvapewv Osooarovikn Noe 2016

153. MaAAapov M. Ztpeg Slacwotn Kat avayyeiia Suocdpeotwy edNoewy. ZTPOYYUAN Tpamela.
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26° latpuko Zuvedplo Evomiwv Avvapewv Ococarovikn Nog 2016

154. MaAAwapov M. Awaxpovikn e€€ALEN g épevvag otn NoonAeu Tk emoTN. ZTPOYYVLAN Tpamela.
260 latpiko Zuvedplo EvomAwv Avvapewv Oecoarovikn Nog 2016

155.  MmeAAdAn N, MaAAwapov M, [TavAidou A, Kagétoilog K, MeAAdAn 0. H Zxetilouevn Me Tnv Yyelx
Moo Ta Zwns Twv Kpatovpévwv Me Zakyapwdn Awafrtn Zmmv EAAada. 260 latpikd Zuvédplo
EvomAwv Avvapewv Oscoarovikn Noe 2016

156. MaiAiwapov M, Zapaeng I, ITaAovpag A, NukoAévtlog A,BapakAiwtn P, Aopdyep &, Movptou E,
AadomovAov N, Ilanna E, BAaoong I, Tpiywvn M, Mamadomoviog A, Mmauidng I1. Atepeivnon g
Avto-Aloroynong Twv Madnolakwv AtoteAeopatwy s Evotntag tng AMY 51 Tou MIIZ Awoiknon
Movadwv Yyeiag touv EAIL 90 AleBvég Zuvédplo yia v Avolkth Kat €€ ATtootdoews Exmaidevon. O
Ixeblaopog s Mabnong. 24-26 Nog 2017.

157. EAévn Mmakoda, MaAiwapov Mapia, Zapdaeng ITavAog. Exktipnon AapuBavouevng @gpovtidag amo
TOVG XpOVIoug TTdoyovtes. 110 ITaveAArvio kat 100 Mavevpwmaikd Emiotnuoviké & EmayyeApatikd
NoonAgutikd ZuvéSprlo ™ Evwong NoonAevtwv EAAGSog Mdiog 2018

158. Iwavva I[laoxoAidov, Maiiapoy Mapia, [Mavaywtng Mmoylatlidng Alepedvnon
EMTMESOV EPYACLAKNG LKAVOTIONONG LATPIKOV KAL VOGAEVTIKOU TIPOOWTILKOU O€ SNUOCLH
voookouela. 11o MaveAAnvio kat 100 Iavevpwmaiké Emiotnuovikdé & EmayyeApatiko
NoonAeutiko Zuvedplo ¢ 'Evwong Noonisutwv EAAGSog Matog 2018

159. Zwmmplog Ntovpag, MaAAiapol Mapia, Zapaeng [TavAog. Metappubuicels otnyv vyeia
KOTA TNV HVIHOVIaKN Tiep(o80 Kal 1 EMIMTWOT TOUG GTNV TOLOTNTA TWV TAPEXOUEVWV
vmmpeowwyv  vyelag. 11o IMaveAdvio kat 100 [Mavevpwmaikdé Emotnuovikdé &
EmtayyeApatikd NoonAeutiko Zuvédpio s Evwong NoonAevtwv EMGSog Mdiog 2018

160. ZmupidovAa Nwavid. MaAAiapo Mapia, [Tavayiwtng Mmoylatlidng. Metaforég otnv mpoc@opa
KaL ™ (tnomn Twv VTnpecLwV vyeiag otnv EAAGSa ota xpovia tng kpiong. Mia eumelpikn HeEAETN
TepPIMTWONG €vog dnociov vosokopeiov. 110 MaveAAnvio kat 100 Mavevpwmaikd Emotnpoviko &
EmayyeApatiké NoonAsutikd Xuvédplo g 'Evwong NoonAsutwv EAAGSog Maiog 2018

161. Kwvotavtivog Todpag, Mapia Towavtovda, Ztuvilavyy Kotpwtolov, Bgoddoiog TMapaAikag,
Mapia MoaAAapov, Evayyesdog Ppadérog, Iwdavva IMamabavaciov. H mowdmhta {wng wg
TPOPAETTIKOG TTAPAYOVTAS TNG KATAOAWNG € AOTIKO KOLWVOTIKO TANOUOUO NAKIWUEVWY XTOUWV.

190 TANEAAHNIO NOXHAEYTIKO XYNEAPIO-2018

Meta v ekdoyn oth Baduida tov Avaninpwti Kadnynti (Zvvolo: 14)

1. NoonAevtikny Huepida tov 404 TENIKOY ITPATIQTIKOY NOXOKOMEIOY AAPIZAZX pe titAo
«TEKMHPIQMENH ITPAKTIKH XTH NOZHAEYTIKH ®PONTIAA» ZUuUUETOXT O GTPOYYUAO TPATEQL
ue Bépa: Mowdvmta-dpovtida-Zupmdvia EIXHTHEH: [Towdtta epyaciakns {wng. H oxéon g pe v
OUUTIOVLX KOL TNV EMAYYEALATIKY €E0V0Evwaon TwV epyalopuévwy o€ UTMpecies vyeiag
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2. 460 TlaveAAnvio NoonAsutikd Xuvedplo. ZUPUETOXN] OF OTPOYYUAO Tpaméll pe Oépa

«NoonAevtik) ®povtiba HAwwwpévwv»., EIZHIHIH: Euvpwmaikég eumelpieg amd  Souég

0AOKAN PWUEVIS PPOVTISAG NAIKIWHUEVWY 0TV KowvoTnTta MnAog 8-11 Maiov 2019.

3. 460 [MaveAAvio NoonAeuTikd ZuvéSplo. Zuppetoxn o€ aTpoyyvAo tpamédl e Oépua H ENNOIA
THZ MMOIOTHTAZX XTON TOMEA THX YTEIAX. EIXHI'HEZH: AcBevokevtpikn @povtida. [Toldotnta
KL A0QAAELD OTO VOCOKOUELAKO TiepLBAAAov. MNAog 8-11 Matou 2019.

4. 8o ITANEAAHNIO XYNEAPIO BIOIATPIKHX TEXNOAOTIAZ. AyysAwkn) Xavdpwvovu, BaciAelog
Mmékog, Awatepivn Pefeviwtn, Kwvotavrtiva Taitdvov, Kwvotavtivog Efapxog, IMadAog
Tapaens kat Mapio MaAAlapov. HAektpovikds Pakedog Aabevr) MEG, pia EAAnvikni E@apuoyn

oto Navtiké Noookopeio ABnvwv 2019

5.  47° YBPIAIKO IMANEAA'HNIO XYNEAPIO EONIKOY XYNAEIMOY NOZHAEYTQN EAAAAOZ.
2020 Xuvtoviopos oe otpoyyudo tpamélt H PIAOZOPTA KAI H EINIZTHMOAOI'IA THX
NOZHAEYTIKHZ STHN EAAAAA: TIAPON KAI MEAAON Ewfynon: NoonAeutik: MapeAév,
[apov kat TpokANGELS Yia To MéAAov. AToYelg portntwy 2020

6. AmootoAidn NwoAétta, Todapag Kwvotavtivog, MaAAn dwtewvi), MaAiapol Mapia. 480
YBPIAIK'O [TANEAA'HNIO XYNEAPIO EONIKOY YYNAEXMOY NOXHAEYTQON EAAAAOZX. 2021
AIEPEYNHXH EIIIIIEAOY STRESS KAI EINTATTEAMATIKHEX EZEOY®ENQXHY XE EAAHNEX
NOZHAEYTEZ IIOY EPTAZONTAI £E MONAAEZ/KAINIKEZ COVID-19. Trivog 2021.

7. 320 [MaveAAnvio Zuvédplo Tepieyxetpntikic NoonAsutikng, 7 €ws 10 OxtwPpiov 2021 EIAIKH
ATAAEZH pe 0¢poa "WYXIKH YTEIA KAI EYEEIA XTO EPT'AXIAKO ITEPIBAAAON THX YTEIAX XE
[TEPIOAOYX KPIXHX

8. Hpepida ENITPOIIHX HOIKHE KAI AEONTOAOTIIAY IMANEIIZTHMIO OEXXAAIAX: HOuwol
[pofAnuatiopoi oty Epevva. Opdia Ta évtuma ¢ E.H.A.E. Tou I1.0. 26 Iovviov 2021

9. Opwia pe titAo “Epyaciakég ouvOnkes kat Yyeia voonAevtwv v mepiodo ¢ mavdnuiag Covid
19” oe otpoyyuvA tpamela oto 490 IMANEAAHNIO XYNEAPIO EGNIKOY XIYNAEEZMOY
NOZHAEYTQN EAAAAOZX. Xiog2022.

10. Opkia og otpoyyvAn tpamela oto 40 IaveAAvio AlemoTnoviKO XuvéSplo NOONAELTIKWY
Epevvwv tovu Ivotitovtou Yyeiag pe TiTAo Alepelvnon GUGYETIONG TNG TIVEVUATIKOTNTOG,
KOWWVIKNG UTIOOTNPLENG KAL HOVAELAS E TNV TIOLOTNTA {wN§ TWV NAKIWUEVWY. 2022

11. EINIKAIPA GEMATA HOIKHX KAI AEONTOAOTTAX HMEPIAA EHAE I10. HOwk& {ntiuata mov
TPOKUTITOLV a0 TN XP1IoM TN TeXVoAoyiag atnv NoonAevtikny @povtida 24-XEI-2022

12. Kovpoutlng, I. & MaAAwapoV, M. ZxeSiaoudg kat afloAdynon oepvapiwv ekmaidevong oe
TIPONYUEVEG KALVIKEG SEELOTNTES YA (POLTNTEG VOONAELTIKNG. 500 ITaveAArvio ZuvéSplo EBvikov
Yuvdéopov Noonievtwv EAAGSog, XUpog, 3-6 Maiov 2023.

13. Kovpout{ng, I. & MaAAwapo¥, M. ZTpatnyikés SLapdp@wong KouAToUpag ao@AaAelag acBevoug
o€ opyaviopoUs vyeiag. 500 IMaveAAnvio Zuvédplo EBvikov Zuvdéopov Noonisutwv EAAGSoG,
X0pog, 3-6 Maiov 2023.
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14. AmootoAidn Oeodwpa - Maicia, ATmootoAidn NikoAetta, MaAAiapoy Mapia. Ac@disla acBevn

Kal Baoikol A§oveg EKTTAISEVOTG YLK TNV AVTIUETWTILOT] TNG AVTILKPOBLAKIG AVTOXTG CUHPWVX

ue tov I10Y. 510 ITaveAArjvio Zuveédplo EXNE 15-18 MA'TOY, Na€og, 2024
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11. ANAI'NQPIZH ENIIXTHMONIKOY EPTOY

Yuvolwos h-index 23

https://scholar.google.gr/citations?user=VyoPHhOAAAA]&hl=en

YuvoAkdg i10-index o4

ZUvoro Avagopwv (Citations) 2787

Google Scholar (2022)

SCOPUS h-index 12

https://www.scopus.com/authid/detail.uriauthorld=36449668700

Pubmed 60 apBpa
bs://pubmed.ncbi.nlm.nih.gov/?term=malliarou%?20maria&timeline=expanded

a/a TEPLOSIKO 'Etog Ap1Buog TuvteAeoTn QUARTILES
Snuoocisvong | EpyaoLmdv ammynong -
impact factor
1. Journal of 2011 2 1.294 Q4
Renal Care
2. BMJ MILITARY HEALTH 2012 1 1.7 Q3
3. | Iranian Journal of 2013 1 0.9 Q2
Nursing and
Midwifery
Research
4. | Glob J Health Sci 2013 1 - Q3
Glob J Health Sci 2015 1 - Q3
6. | Journal of Nursing | 2014 1 0.64 Q3
Measurement
7. Health Psychology | 2014 2 0.280 Q4
Research
Glob J Health Sci 2015 1 - Q3
International nursing | 2016 1 2.871
review
10. | BMC Nursing 2016 1 2.283 Q2
11. | Journal of transcultural | 2017 1 1.959 Q2
nursing
12. | BMC Women's Health 2017 1 1.54 Q2
13. | Military Medicine 2017 1 1.44 Q3
14. | Journal of nursing | 2017 1 3.325 Q3
management

105 &hid


https://scholar.google.gr/citations?user=VyoPHh0AAAAJ&hl=en
https://www.scopus.com/authid/detail.uri?authorId=36449668700
https://pubmed.ncbi.nlm.nih.gov/?term=malliarou%20maria&timeline=expanded

Buoypagiko: Moiiopod Mapia

15. | Journal of nursing | 2018 1 0.64 Q3
measurement
16. | BMC Family practice 2020 1 2.02 Q1
17. | BMC Health services 2020 1 1.99 Q1
research
18. | BMC Research Notes 2019 1 1.290 Q2
19. | BMC Research Notes 2020 1 1.290 Q2
20. | International Nursing | 2020 1 3.8 Q1
Review
21. | Journal of Forensic 2020 1 1.614 Q3
and Legal Medicine
22. | Journal of 2021 1 2.338 Q3
Interprofessional Care
23. | Health Psychology | 2019 1 0.28 Q4
Research
24. | Journal of transcultural | 2021 1 1.959 Q2
nursing
25. | Archives of Hellenic | 2019 1 0.070 Q4
medicine
26. | Archives of Hellenic | 2021 1 0.070 Q4
medicine
27. | Health Psychology Research | 2022 1 0.28 Q4
28. | Psychiatriki 2022 1 0.400 Q3
29. | Wiad Lek 2022 1 0.12 Q3
30. | Front Public Health 2023 1 2.48 Q2
31. | Pol Merkur Lekarski 2023 3 0.2 Q4
32. | Adv Exp Med Biol 2023 4 2.62 Q3
33. | Sci Rep 2023 1 4.38 Q1
34. | Jpn J Nurs Sci 2023 1 1.42 Q3
35. | Nursing Reports (MDPI) 2022 1 Q2
36. | Healthcare (MDPI) 2022 3 2.4 Q2
37. | Healthcare (MDPI) 2023 2 2.4 Q2
38. | Healthcare(MDPI) 2024 7 2.4 Q2
39. | Nursing Reports (MDPI) 2025 1 2.4 Q2
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Nursing »

UNIVERSITY OF THESSALY/Department of Nursing. Director of Labedu Traum:
Verified email at uth.gr - Homepage

nursing care mental health occupational health research education

TITLE :

Frailty assessment and its impact on loneliness among older adults receiving home-based
healthcare during the COVID-19 pandemic

M Klesiora, K Tsaras, IV Papathanasiou, M Malliarou, N Bakalis,
Healthcare 12 (16), 1666

Psychosocial Factors in Evidence-based Management Interventions and Policymaking:
The COPSOQ Ill Greek Validation Study
A Kotsakis, D Avraam, M Malliarou, ES Soteriades, C Halkiopoulos, .

Validitv and Reliabilitv of the Greek Version of Adult Vaccine Hesitancv Scale in Terms of

This author profile is generated by Scapus. Learn more

Malliarou, Maria

Dr Maria Malliarou, Professor of Occupational Health

aCare

CITED BY

https://orcid.org/0000-0002-6619-1028

W2 FoLLowiING

(© School of Health Sciences, Larissa, Greece (9 36449668700

777 65 12 ) )
View more metrics >

Citations by 746 decuments Documents h-index View h-graph

L\ setalert D savetolist #° Editprofile  =*= More

Cited by VIEWALL
Al Since 2020
Citations 2786 1873
h-index 23 19
i10-index 53 39
YEAR 500
2024 315
250
125
2024
-0
2018 2019 2020 2021 2022 2023 2024 2025
2004
View more

Document & citation trends

Documents

16

el i —_H/I

2010 2025
W Documents o= Citations

Analyze author output  Citation overview

Citations

240

180

120

60

0

Most contributed Topics 2019-2023®
Empathy; Nurse; Nursing Care
5 documents

Mental Health; Posttraumatic Stress Disorder; COVID-19

2 documents

Burnout; Wellbeing; Job Satisfaction

2 documents

View all Topics
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Malliarou, Maria

L\ Setalert H Savetolist  eee More

Documents in top citation percentiles

23.5% (12 documents) Documents

Percent of documents in the top

25% most cited documents 2
worldwide
1
Analyze author in Scival 7 I
0

2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
W Documents In Top 25% Most Cited
Documents in top 25% journals by CiteScore percentile ~
24.4% (11 documents) Documents
5
Percent of documents in the top
4
25% journals by CiteScore
3
Analyze author in Scival 7 2 I
1
: "I |
2014 2015 2016 2017 2018 2019 2020 2021 2022 2023

W Documents In Top 25% Most Cited Journals
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11. ZUpPETOYT) 0TIV £Kk8001 EMGTNUOVIK®V TIEPLOSIK®WV (MEA0G EMIGTNHOVIKTG -ZUVTAKTIKTG

Emutpomig)

1. Méiog ¢ Emotnpovikng Zuvtaktikng Emitpomg tou «Ileplodikov g NoonAsvtikng Emiotpne»
Hellenic Journal of Nursing Science (HINS) Yvvtaxtikn Emttponn (journal-ene.gr)

2. Méhog g Emotnpovikig Zuvtaktikig Emitpomig tou Ieplodikot «NoonAeuTiki» ZUVTOKTIKN
Emutpony) (hjn.gr)

3. MéAog Emomuovikns Zuvtaktiknis Emtpomnrg (editorial board) Global Journal of Health Science,
Canadian Center of Science and Education, ISSN 1916-9736 (Print) & ISSN 1916-9744 (Online).
Editorial Team | Global Journal of Health Science | CCSE (ccsenet.org)

4. Mélog Emotnuovikrg Zuvtaktikig Emitpomig (editorial board) Journal of Nursing, Editorial Team

(usp-pl.com)

5. Mélog Emiotnpovikng Zuvtaktikng Emitpomng (editorial board) International Journal of

Medical Advances and Discoveries International Scholars Journals

6. Mélog Emotnuovikng Zuvrtaxktikng Emitpomg (editorial board) American Journal of

Nursing Science Editorial Board : American Journal of Nursing Science (ajons.net)

A&odoynti¢ - Kpitig o€ AteOvn) Emiotyuovika Mepodika
a&loAoyntms / Reviewer yia 1o 2014 kat to 2017 oto “International Journal of Occupational
Medicine and Environmental Health” http://www.editorialsystem.com/ijomeh/journal /about/

International Journal of Occupational Medicine and Environmental Health - 2017 (ijomeh.eu)

a&lodloyntis /Reviewer of American Research Journal of Nursing

a&loAoyntng/ Reviewers of the International Journal of Environmental Research and Public Health

in 2013 http://www.ncbi.nlm.nih.gov/pmc/articles/PMC3986990/

a&lodoyntrg/ Reviewer oto Health Psychology research Thanks to Reviewers | Health

Psychology Research (pagepressjournals.orq)

Reviewer 010 BMC Nursing https://reviewer-
feedback.nature.com/reviewer/dashboard?u=bW1hbGxpY XJvdUBnbWFpbC5jbh20=

'Evtaén o€ pinTpoa EKTASEVTOWV

‘Evtaén oto Mntpwo Exmaidevtwy tov K.E.ALB.M. tou [Tavemiotuiov Oecoariag
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https://www.pagepressjournals.org/index.php/hpr/revs
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13. AAAeG EmoTtTNUOVIKEG APAGTNPLOTITEG
13.1. lIpoedpeio SLaréEewV- -GTPOYYVAWV TPATE(WV GE CUVESPLA

1. Zuvtoviopog KAwviko @povtiotnpiov pe Bépa «Néa dedopéva otnv KAPIIA» ota mAaiola
Tov 3ovu Emotpovikov Zupmociov Topéa Emelyovoag kat Evtatikiigc NoonAsutikns (2006)

2. Xuvtoviopos - Awopydavwon ogpwvapiov - Exmaibevon oe avtikeipeva A BonBewwv kat
veotepa SeSopéva otnv KAPIIA pe Bdon Tt 0dnyies tov European Resuscitation Council
(2005) mov mpaypatomoinoe to 492 I'EN otovg oTAlTEG LaTPoVS TwV Movadwv Ppoupdg
AAe€avSpoumoAng kal o€ omAltes yie amovour] B ellikdtntag Noookopov -
Tpavpatiogopéa. (2007)

3. Zuvtoviopdg KAwvikoy dpovtiatnpiov pe Bépa NoonAgutig kal epyaatnplo. M'vwpiuia pe
TIG EPYAOTNPLAKES SoKLUaTiEG 0UpwV. 40 ITaveAArvio kat 30 EvpwTaiko ETiotnuoviko kat
EmayyeApatiké Noonisutikd Zuvédplo. ABnva 9-12 Maptiov 2011.

4. XuvTOVIOMOG OTPOYYVANG tTpamelas oto 190 XYNEAPIO BAAKANIKHE EIITPOITHZ
ITPATIQTIKHX IATPIKHZ BovAyapia 2014

5. Zuvtoviopdg tpamellov SleBvwv edevBepwv avakowwoewv. 20 TMaveAdnvio kat 1o
[Mavevpwmaikd Emotnpovikod kat EmayyeApatikd NoonAgutiko ZuvéSpio 2009.

6. ZUVTOVIOUOG OTPOYYUAOU Tpamellov otnyv nuepida mov Sopydvwoe 1o Metamtuylako
mpdypaupa oovdwv «IpwtoBabuia Ppovtida Yyeiag» 22 ®eff 2013

7. Tlpoedpeio og opthia 6tn 1 NoonAevtikn Alpatoroyikn nuepida Kevtpkns EAAGSog 13-14
def 2015

8. Zuvtoviopds otpoyyvlov tpamelo PE TITA0 «O pOAOG TNG VOGNAEVTIKNG 0TOV EAEYXO
TWV VOOGOKOUELAK®WV Aoluwiewv» oto 8o IlaveAdvio Zuvédplo touv Popoup
Anpodoiag Yyelag & Kowvwvikng latpkng Adapioa 22-25 Noepfpiov 2018

9. Zuvtoviopds otpoyyvAol tpamelioy pe TitAo «H ekmaibevon Twv emayyeApatiwv
VYELNG WG EPAATNPLO aTOKTNONG SEELOTNTWY KAl Epyacilakng €E€AENg» oto 48°

YBp1dwko MaveAAnvio Zuvédpio EENE. 27-30 Xem 2021
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10. Zvvtoviopog Tpamellov pe eAeVBepes avakovwoelg e TitAo NoonAevtikn Exmaidevon kat
[MIAnpowopkn Yyelag. 490 [MaveAAnvio Zuvédplo EXNE 17-21 MATOY 2022

11. Zuvtoviopds atpoyyvAov tpamellov ue titho “MONTEAA AIOIKHXIHX KAI H EOAPMOTH
TOYZ XTON TOMEA THZ YTEIAZ”490 ITaveAArjvio ZuvéSpio EZNE 17-21 MATOY 2022

12. Zuvtoviopdg otpoyyvAou Tpameflov ue TitAo “Opydvwon kot Awaxeipion Malikwv
AmtwAeiwv Yyelag” 150 MaveAAnvio Emiotpovikd EmayyeApatikd NoonAeutikd Zuvédplo
2022

13. ZuvTtoviopog atpoyyvAov Tpamellol pe titAo Cultural Communication and Competency oto
ouvvédplo tov Evpwmaiko Siktvov Tunuatwv NoonAsutikng kot Matevtiknic Florence
Network pe titAo: Nursing and Midwifery Education: A New Era After The Pandemic 9-10
Maiov 2022 oto Ege University Nursing Faculty.

14. KAiviko ®povrtiotiplo. Kovpoutliig, 1., MaAAiapov, M. & Kapiaung, I'. «Alxyeipion ot
tomoBetnon kabetpwv MIDLINE kat PICC pe ypnion vmepnxwv». 20 IaveAAnvio Zuvédplo
dortntwv NoonAevutikig, Oscoaiovikn, 20-21 OxtwPpiov 2023. (Me v vooTipLEn ™G
BECTON DICKINSON HELLAS A.E.)

15. Zuvtoviopog otpoyyvAol tpamellol eAevBepwv avakowwwoewv “Noonievtikny Puywng
Yyeiag” 510 ITaveAArjvio Zuvédplo EENE 15-18 MA'TOY, Né&og, 2024

16. Zuvtoviopog otpoyyvAol tpamellov pe titAo “Emikaipa Oféuata Kootk NoonAsutikng”
510 MaveAAnvio Zuvédplo EENE 15-18 MATOY, Na&gog, 2024

17. Zuvtoviopdg otpoyyvdol tpamelloy pe titho “BIOWYXOKOINQNIKH NOXZHAEYTIKH
[TPOZEITIZH TOY ITONOY” 510 IMaveAAnvio Zuvedpio EENE 15-18 MA'TOY, Nagog, 2024

18. ZuvTtoviopog otpoyyvAoy tpamellov pe titAo “ AEEIOTHTEX NOZHAEYTQN XTO ITAAIXIO
THX AZOENOKENTPIKHZ EINIKOINQNIAX” 510 IMaveAAnvio Zuvédplo EXNE 15-18 MATOY,
NéEog, 2024

19. ZuVTOVIOHOG GTPOYYVAOL TPaTe(LoU eAeVBepwV avakowvwoewv «Kowvotikny Noonievtikn)/
[pwtofabuia Ppovtida Yyeiag» 510 MaveAAnvio Zuvédplo EENE 15-18 MATOY, Nagog
2024

20. ®povtiomplo: Koinis Aristotelis, Malliarou Maria. Phychosocial risks of healthcare
personnel: Assessement, management and workforce resilience interventions. 31st Florence
Network Annual Meeting, April 22nd — 26th 2024, Larissa, Greece

21. Zuvtoviopog  oTtpoyyvAoy tpamellov  pe  TitAo  «XYNEXIZOMENH EKITAIAEYXH
YTEIONOMIKQN AZEIQOMATIKQN: EPEYNHTIKEX AIIOTYTIQXEIXZ ZTIZ YIITHPEZIEXZ YTEIAZ»
290 latpko Zuvédplo EvomAwy Avvapewv. 28 Noe - 1 Aek 2024, Oecoarovik.

22. ZuVTOVIoUOG oTpoyyvAoy Tpamellov pe titho «[IOIOTHTA KAI AXOAAEIA: OI KYPIOI
[IYAQNEZ XE AOMEX ®PONTIAAZ YTEIAZ» 29 latpikd Zuvédplo EvomAwy Auvapewv. 28
Noe - 1 Aek 2024, Oscoaiovikm.

23. ZuVToVIoUOG aTPoyYvAoU Tpamellov pe titho «EIMNIKAIPA OEMATA XTHN TPITH HAIKIA»

290 latpko Zuvédplo EvomAwy Avvapewv. 28 Noe - 1 Aek 2024, Oecoarovik.
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24. Yuvtoviopuog otpoyyvAov tpamelov pe titAo ENAOOIKOTENEIAKH BIA KAI O POAOX TQN

EIMMATTEAMATIQN YTEIAZX. 290 latpiko Zuvédplo EvomAwy Avuvapewv. 28 Noe - 1 Aek 2024,
Beocoaiovikm.

25. Yuvtoviopuog otpoyyurol tpameliov pe titho LYTXPONEX [TPOKAHXEIZ THE I'YNAIKEIAZ
YTEIAZ. 29° latpikd Zuvédplo EvomAwy Auvauewv. 28 Noe - 1 Ask 2024, Oecoatovikn.

26. Zuvtoviopuos otpoyyvAol tpamellov pe titAo NOZHAEYTIKH ITAHPO®OPIKH. 29° latpiko

Yuvédplo EvomAwy Auvapewv. 28 Noe — 1 Agk 2024, Oscoaiovikr).

13.2. ZUPMETOXY] GTNV OPYAVETIKT] EMLITPOT] GUVESPLWV- CEHVAPIWV- NUEPIS WV
1. Hpepida tov tunipatog NoonAevtikng touv I1.0 pe titdo EKITAIAEYTIKEYX KAI
EIMMATTEAMATIKEZ ITPOOIITIKEEZ XTH NOZHAEYTIKH pe a@opun to yeyovos 6Tt o Iaykoéoulog
Opyaviouos vyelag a@iépwoe to 2020 ws €tog NoomAeutikng kat MALEUTIKNG aMOoTOOUX
TpakTikov 14/28-01-2020
2. Aopydvwon lov Ogpvol) TyoAeiov ato Tunua NoonAsvutikns tov I1.O pe titAo Exmaibevon oe
Baowkég, Avwtepeg kat ESeidikevpéves NoonAeutikég KAvikég Aeglotteg. 6 pe 8 Touviov 2022
amdéomacua Tpaktikoy 17/04-05-2022
3. Alopydvwon oepwvapiov Alaxeipiong Awpoppayikot Emelcodiov 6 kat 7 Iouvviov 2022 amod to
Epyaotplo Exmaidevong kot ‘Epguvag o1 @povtida TpavpaTos Kol 6TV Ao@AAEl aoBevn -
EP.EK.TP.AX tov Tunuatog NoonAevtiknig tov I1.0 amdécmacua mpaktikov 17,/04-05-2022
4. Awopydavwon motomomuévou amd to European Recuscitation Council oepivapiov BLS pe xprion
AED (Avutépatov e€€wtepikol amvibwtn) pe v vmootniplen s EAAnvikng KapdioAoyikng
Etaipeiag yax toug @otttég Tou Tunpatog NoonAevutikng tov I1.0 andonacua mpaktikoy 17/04-

05-2022

13.3. TUUMETOXN] 6TV EMGTIUOVIKT] ETLTPOTI) CUVESPLWV - CEPVAPLWY - NUEPISWV &
GUULUETOXT] GTNV ETLTPOT] KPLOoN G EPYATLWOV KL BpaBedoewv
1. Emompovikn emtpom NoonAegutikig Simpepidag Mepipepelakol tunqpatos EXNE Opdakng.
OKT 2008
2. MéAoG EMIOTNUOVIKNG  €MTPOTNG 50U  ouvedplov @povtibag xpoviwv TACKOVTWY
ETiotnuovikou kat emayyeApatikov NoonAgutikol cuvedpiov 2013
3. Emomuoviky Emitpom) oto 8o IlaveAArvio ZuvéSplo touv Popoup Anudoiag Yyesiag &
Kowwvikns Iatpwkng Adploa 22-25 NogpBpiov 2018

4. Emompovikn emtpoT) oto 13¢ [aveAArivio Emiotpoviko kat EmayyeApatikd uvedpro 2020

5. Emotnuovikni emtpotr] oto 4o IaveAdnvio Atemiotnpovikd ZuveSplo NoonAgutikwv Epguvav

Tov Ivetitovtov Yyeiag, Asukada, 10-13 Iovviov 2022.
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13.4 Tvppetoyn-MlapakorovOnon cepvapiov

2001-2002 Elcaywyikd Zegpwvaplo otnv Ouadikny Avvapikny kat Tnv
Ouadikn Puyxobepameia

2004 Buwpatiké oeuwvaplo « ART THERAPY & IIPQIMEZX
ANAMNHZEIZ»

2004 Buwpatiko oepuvaplo «ART THERAPY & TENEOT'PAMMA»

2006 Yepwvaplo Baowng Kapdloavamvevotikng Avalwoyovnong
(BLS) & xpnom avtopatov eEwtepikov amwvidbwtn (AED)
Evpwmaiko Zuppovio Avalwoyovnong

2006 ZePVaplo  EVOOVOOOKOUELKWY  OUASWY  QVTIUETWTILONG
ETELYOVTWV

2007 Zepwvaplo  Blootatotikig  kat  Eménuodoyiag  oto
Anpoxkpitelo Iavemotiuio Opakng

2007 Métpo 2.5 emiyeipnolakod mpoypdupatog: «Kowwvia g
[IAnpowopiag», €pyo «Kataption emayyeAuatiwv vysiag oe
KOLVOTOUEG TIPAKTIKEG Kal ueBdSoug pe tnv xpnon
YnoLakov epyareiwv.

2008 Kataption pe titAo «o poAOG TNG NYECIAG OTNV ETLITUXNUEVY
EQAPLOYN TIPOYPAUUATWY NAEKTPOVIKNG LYELaG» Stdpkelag 30
WPWV

2008 NoonAsvutikd ZyoAeio Aowpwiewv pe  Oépa  «loyeveig
AopwEelg» vmo v atyida tov YYKA

2009 20 MetekmouSeuTikd Tepvdplo pe Bépa « AOPWEES o€
eSKEG opGdeg TANBLG POV VTG TNV aty(ba Touv YYKA

2009 20 NoonAevTik6d ZxoAsio AoumEewv pe Bépa «EppoAiacpol
EvnAikwv» o v atyida tov YYKA

2010 Tepwdplo  Zuvyypa@y  Kat  afloAdynon  EMOTNUOVIKAG
epyaociag. Blootatiotikn.

2011 [IlotomomMuévo  EMUOPPEWTIKO  TIpOYpappx  «Alaxeipion
avBpwmivou Suvapkol 0TI VTNpPecies vyeiag.» Slapkela 35
WPES

2011

[Miotomomuévo  EMPOPPWTIKO  TPOYpappa  «Mavatluevt
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VTN PEGLWV VYEIG» StdpKelx 35 WPES

2012 EW8ik6  @povtiotplo «Katoaokevr]  epwTnuatoAoyiov
EPEVVNTIKNG EpYaciag» ota TAaiowx Tov 50vu [TaveAAnviou kat
40v Mavevpwnaikov Emomupovikod kat EmayysApatikov

NoonAeutikot Xuvedpiov

2013 Tepwvdplo  Zuyypa@y  Kat - aEloAdynon  EMOTNUOVIKAG
epyaciag. Blootatiotikn

2013 [Ipbéypapua CUUTANPWUATIKAG ekmaidevong Ttou  TEI
Adploag amd ta tpnpata NoonAeuTiknig KoL
Awoixnong Emyelprioewv Epywv

«ZtatioTikn AvdAvon Sedopévwv pe xpnom tov SPSS.
Adpkela 30 wpeg

2013 KAINIKO  ®PONTIZTHPIO «Awaysipion kpioswv  kat
OUYKPOUOEWY OTOV €pyaolakd xwpo. YTokiviion Tou

TIPOOWTILKOV TOU TOUEX VYELNG O€ TIEPLOSOUG KplomG»

2013 Zepwvaplo Baowkng Kapdoavamvevatikng Avalwoyovnong
(BLS) & xpnon avtopatov eEwtepikol anwidwtr (AED)

EvpwTtaiko ZuppoViio Avalwoydvnong

2016 Zepwvaplo Baowkns Kapdioavamvevotikns Avalwoyovnong
(BLS) & xpnon avtopatov eiwtepikov amvidwt) (AED)

Evpwmaiko ZupfovAio Avalwoydvnong

2016 BLS BASIC LIFE SUPPORT INSTRUCTOR

2016 3unvo Zeuwadplo pe Bépa «Eloaywylkés yvwoelg otnv

Mootk ‘Epevvar

2019 BLS BASIC LIFE SUPPORT INSTRUCTOR

2022 YEMINAPIO ITiotomoinong otnv vmoatpién {wn¢ tov Tpavpatio (21 wpeg)
Advanced Trauma Care for Nurses- ATCN ADVANCED TRAUMA CARE FOR
NURSES | ATCN - TRAUMAEDU (randp.gr)

ITAPAKOAOY®HXH WEBINAR

2021 EONS Webinar Handling Cancer Drugs during Pregnancy and
Breastfeeding Apr 26, 2021

2021 Promoting your research for better visibility.
webinar organized by Editage in collaboration with Hindawi

on May 05, 2021

2021 Webinar "Strategies for publishing success” The Lancet
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Digital Health. 19th of May 2021

21-1AN 2022 Infection Clinical Dilemmas webinar - Management of the

diabetic foot in collaboration with EWMA

15 AEK 2021 WHO'’s Nursing and Midwifery Global Community of Practice
invites you to today's webinar: Ethical Migration: Who

benefits?

14. ME£A0G EMOTNUOVIK®V ETALPELWDV KAL EMLTPOTIOV

European Transcultural Nurses Association Members — European Transcultural Nursing

Association (europeantransculturalnurses.eu)

EOvikd XUvdeopo NoonAevutwv EAAGSoG

15. AAA EpguvnTik Spaoctnpotnta

15.1.  XUPUETOXT) OE EPEVVNTIKEG SphoELg

1. Zvppetoyn oto IAHPC Essential Practice project. A Delphi process to identify the Essential
Practices in Palliative Care.

2. The Canadian Researchers at the End of Life Network (CARENET) Metd@paon ota eEAAnviK& Tou
epyadelov Family Satisfaction with Care in the Intensive Care Unit© FS-ICU (24).
http://www.thecarenet.ca/

3. Zuvepyaoia pe to FS-ICU Family Satisfaction with the ICU Survey yia tnv petd@paon g vedtepng
é€xboong tou epyadeiov FS-ICU 24R ota eAAnvika Questionnaire Versions - FS-ICU (fsicu.org)

4. Yuvepyaoia pe to Self-Care Measures Self Care Measures | Maintaining Health Through Health
Promoting Practices (self-care-measures.com) ywx v peta@paon tov gpyadeiov Patient Version
SCHFI - Greece v6.2 | Self Care Measures (self-care-measures.com)

5. Zvppetoxn oto mpoypappa IENE 8 Online Training “Empowering migrant and refugee families
with parenting skills” delivered by The Research Centre for Transcultural Studies Middlesex
University London United Kingdom 10th March 2021

6. Tuppetoxn oty epguvntikn Spdaon “COPSOQ -The Greek Validation Study Research Project” .
Tuvepyaoia pe v EAAnvikn epevvntikn opada COPSOQ (Copenhagen Psychosocial Questionnaire).
7. Mé)og tou Evpwmaikoy Siktbouv COPSOQ Network Members » Name Ihrer Website (copsog-

network.org)
8. Yuppetoxn oto Siktvo FLORENCE NETWORK kat ekmpoowmmnon tou Tuniuatog NoonAeuTIKIG TOU

[10 oto Siktvo. Welcome - The Florence Network (florence-network.org)

To FLORENCE NETWORK eivat éva amd ta madatdtepa SIkTua VOOTAEUTIKNG KOl LALEVTIKNG OTNV
Evpwmm mov 186p0tnke oto 1995 to omoio meprapfavet 40 Mavemotiuia (Avotata Ekmodsutikd
[6pvpata) amd 18 evpwTaikés YwPES.

To FLORENCE NETWORK eival pla gupwmaikny ocvvepyacio tpltoBaduiag exkmaibevong twv
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Tunudtwv NoonAsutikng kat Mateutiknig twv Evpwmaikwv [Mavemomuiowv pe otoxo tov
EVTOTILOUOKAL TNV AVATITUEN KOWVWV EKTIALSEVTIKWOV, ETIOTNLOVIK®V, TIPAKTIK®OV TIPOWO®VTAS
™MV KWNTIKOTTA HETAE) XWpWV Kol ISPUUATWY OTIWG ATALTETAL Ao TI§ EVPWTAIKES
EKTIOLSEVTIKEG GUVONKEG.
9 EPEYNHTIK'H IOAYKENTPIKH MEAETH Cultural Competence’s assessment at the Nursing

Degree within the European Higher Education Area (CCA-EUnurse) cuvepyacoia pe to CENTRO
UNIVERSITARIO SAN RAFAEL-NEBRIJA

15.1.1 AZIOAOTHTHX EAIAEK
‘Evtoén oto Mntpwo [Tictorompévev Agorloyntov-Euteipoyvoudvev tov EAANvikod

[opOratocEpevvog kot Kawvotopiog (EA.IA.E.K.) - HFRI-EX-02252

15.2. EPEYNHTIKA IPOTPAMMATA
EI'KEKPIMENA ITPOTPAMMATA ERASMUS

Project Title: Telenursing

Action: Cooperation partnerships in vocational education and training

Role of organisation in the application: PARTNER

Form ID: KA220-VET-357789A4

16. EDITOR XE SPECIAL ISSUES IIEPIOAIKQN
FRONTIERS IN PUBLIC HEALTH

Psychosocial Work Environment During the COVID-19 Pandemic

Psychosocial Work Environment During the COVID-19 Pandemic | Frontiers Research Topic
(frontiersin.org)

MDPI HEALTHCARE
Special Issue "Occupational Health and Quality of Life of Health Care Workers in “Return to Work” Stage"

Healthcare | Special Issue : Occupational Health and Quality of Life of Health Care Workers in “Return to
Work” Stage (mdpi.com)

Special issue “Compassionate Health Care”

Healthcare | Special Issue : Compassionate Health Care (mdpi.com)
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ANAAYTIKO YIIOMNHMA I'TA TA YIIOBAAAOMENA TTPQTOTYIIA
EMNIXTHMONIKA AHMOXIEYMATA

MAPIA M. MAAAIAPOY

KA®HI'HTPIA
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1. MMepuyers apOpov oty EAANVIKY YAOGGO,

1. HJ001

MoaAAlopov M. O VOGN AEUTHS AVTIUETWTIOS LLE TOUG GUYYEVEIG TTOU HEVOUV THOW PUETA TNV

avtoktovia. NoonAevtikn 2006;45(3):299-307.

H mapoVoa avaokdmnomn €xel w¢ 0TOX0 VA TIAPOUCLAGEL TOV TPOTO HE TOV OTOLO
avTLSpolV 0L GUYYEVEIG ATOUWY TTOU UTOKTOVOUV, TA TIPORATLATA LE TX OTIOLX EPYOVTAL
QVTLUETWTIOL, TIWG TIPETEL VA AVTIUETWTII{ETaL TO TS TTOL TTEVOEl K, TEAOG, TTOLOG elvat
0 pOAOG TOU VOO AguTH] amevavTL oto TPOANUa. Ta mpofAnuata kot oL aAAayEG ot {wn
TIOU €XEL VO AVTILETWTIOEL TO GTOWO Tov TeVOEL elval TToAAG. AvtioTtaon atnv aAlaym,
©O6B0og Tov ayvwoTtov, aloOnpa emikeipevou Bavatov sival 6Aa @uoloAoyika. Eivat kat
Yl TO VOOMAEVLTH ATMAPA(TITO VX ATTOKTNOEL Pl PLA0cOo@ia, 1 OTIola v ToV TPocdidel
ULt QWTLOUEVT HaTId amévavTtt o {wn Kal 0To

Bavato

2.HJ002

MaAAwxpov M. TnAe-vyela kot thAgiatpkr). latpikny EmBewpnon Evomiwy Avvapewyv
2007;41(3-4): 1-8.

H nmAektpovikny vyesia eival 1o olyxpovo epyadeio yla TNV €MITELEN ONUAVTIKWV
AUENCEWY TNV TTAPAYWYIKOTNTA Kol TO LEAAOVTIKO UEGO Yo TNV avadSlapOpwaor Twv
CUOTNUATWY VYElNG TOUL €lval €MIKEVTPWUEVY] oTov ToAlT. H tAedidyvwon 1
NAeoVpUPoVAeVTIKY, 1 TnAeekmaibevon, 1 TNAEPPOVTISA elval OAeg VLTNPEDIES
TNAEIATPIKN G TIOU TtapEYovTaL TOo0 o€ Evpwmaikd dco kat oe S1ebvég emimedo. Me to
TapOV apOpo EMYELPEITAL ) AVAAVOT) TWV OPEADY ATIO TNV EQAPHUOYT TWV TIHPATIAV®

UTINPEGLWV OTNV TIAPOXT] TIOLOTIKNG @povTidag vyelag.

3.HJ003

MaAAwapov M, Movotaka E, Kwvotavtwidng 0.K. Epyaciakd stress otoug

emayyeApatieg vyeiag. latpikn EmBewpnon EvomAwy Avvapewv 2007;41(1-2):1-8.

To Ttapov apBpo €xEL GKOTIO VA TAPOVCLACEL TNV CUAVTIKOTNTA NG Stepelivion Twv
OUVONKWV TIOV TPOKAAOVUV OTPEG OTOUG EMAYYEAUATIEG VYEING PE 0TOXO TNV AN
HETPWV YLt TNV €EAAEWPT) TOUG KAL KATA CUVETELX TNV HEIWOT TWV EMMTWOEWY TOV

TOOO OTNV VYELX TWV £pYAlOUEVWVY OO0 KAL GTNV EMAYYEALATIKT TOUG ATTOSOTIKOTNTA

4.HJ004

MaAAwapov M, Aauiyou A, Zapaeng I1. [poowTikd SeSopéva o€ NAEKTPOVIKO PAKEAO
vyelag kat nAektpovikn voypa@n. Kumplaka NoonAevtika Xpovika 2008, Topog 9.

H wtpikn mAnpo@opia ocuviotd £éva omd TOUG ONUAVTIKOTEPOUG TOPOUG TWV
Noocokopeiwv kat 1 kakn Staxeiplon ™G Uopel va KooTioel avOpwTvES {WES, VWD 1)
a&lo g elvat Suvapikn Kat LETaBaAAOpeVT a@ol aAAGlel eEapTwEVT TOGO ATO TO OF
ToLoOVG amevBUVETAL, 600 KAl OO TO TOLOUG Tapdyetal. H nAektpovikr vmoypon
umopel va Slac@aiioel Tov acBevi) Yl waTr] Xp1j0N TWV TIPOCSWTILKWY TOU §ES0UEVWV

Kol amodiSel v amapaitnTn VOUIHOTNTA OTOV NAEKTPOVIKO @AakeAo vyelag. ZTnv
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TAPOVON AVOCKOTINGOT TIHPOUCLAOVTAL Ol ATIKLTIOEL CUUP®WVA HE TNV EVPWTAIK)

odnyia 1999/93/EC yia Tnv NAEKTPOVIK LTOYpa@n, N omola €xelL BE0eL TO VOULKO

TAQIOLO Yt TNV avayvopLlon Twv NAEKTPOVIKWV VTOYPAP®Y Kol kabopilel OTL 1

VOULLOTITA TWV NAEKTPOVIKWV UTIOYPA@®V Sev pmopel va ap@lofnmmOel amid emedn

elval g NAEKTPOVIKY Hop@N, KABWG £x0UV TN VOULUN LoOTNTA UE TIS YPUAUUEVES OTO

XEPLUTIOYPOPES.

5.HJ005

MoaAAlapov M, Movotdka E, Zdavtlog I, Kwvotavtwidng 0.K. EmayyeApatikn
efovBévwon NoonAesutikol Ilpoowmikov oe Ilepupepelakd TavemoTnpiako

Noooxkopeio. NoonAegia kat ‘Epguva 2008;21:23-31.

YKOTOG TOU TAPOVTOG ApBPOL ElvaLl 1] TAPOVGINOT] TWV ATTOTEAECUATWY HLAG LEAETNG
vy Vv Slepedivion Tov eMITESOV TNG EMAYYEAUATIKNG EE0VOEVWOTNG GTO VOOTAEVTIKO
TPOOWTILKO o€ eva TEPLPEPELaKO [Tavemionuiako NoooKopEIO KAL) GUCYETLOT TOV UE
SLAPOPOUG EPYACLAKOVG TIAPAYOVTEG OTIWG TO KUKALKO WPAPLO KAL)

SlEMIOTNHOVIKT oLVEpYaGia.

6.HJ006

MaAAwapov M, Awdokog I. NopoBetikn) mpootacia tTwv €vaiocOnTwy TPOCWTIKWY

Sedopévwv 0Tov NAEKTPOVIKO Pakelo vyeiag. NoonAsutikn 2008;47(2):202-208.

H mapoVoa epyacia SampayuateVetal to cOVOeTO TPOPANUA TNG VOUOOETIKNG
TPOOTACIAG TWV gVAlCONTWY TPOCWTIKWY SESOUEVWY GTOV NAEKTPOVIKO (QAKEAO
vyelag. H oupPoAr] Tou MAEKTPOVIKOU @AKEAOU UYElNG OTNV TAPOXT] TOLOTIKNG
@EpovTiSag vyelag, 0T HeElwoT TOV KOOTOUG TWV LTINPESLWV VYEIRG, TNV a¥€Enom g
ATOSOTIKOTNTAG TWV EMAYYEAUATLOV VYEIOG OAAX KL TWV UTIOAOITIWV XPTOTWV TOU
OLVTEAEL TNV avayvwpLon TS o iag TOU KL TNV TIATpY] EQAPOYT) KL XP1|0T] TOU 6TO
mepdArov vyeias. H autopatomoinon 6Awv twv Stadikaciwv mov cuudAAovy otnyv
TAPOYT| VTINPECLWV VYELaG, ot ANUM Kplolpwv yia 1 (w1 Tov acBevols amo@icewy,
oTNV eKTaiSeVoN KoL 6NV €PELVa, KABLOTA EMTAKTIKI TNV AVAYKNACPAAELAS TWV
OUOTNUATWY NAEKTPOVIKWV PAKEAWV TIPOKELUEVOL VA EEATPAALLETALN EYKLPOTNTA, 1)
aglomiotia, N SBecLOTTA TWV TANPOPOPLWY PPOVTISAG vYyelag aAAd Kol To
Sikalwpa Tov aeBevolg GTNV THPNON TOU ATIOPPNTOV TWV

TPOCWTIK®WV gvaicONTwV dedouévwy.

7.HJ007

MoAAlapov M. EE amootacews emayyeApatiky eknaidbevon NoonAgutwv. NoonAeutikn

2009,48(1):50-57.

YTapxel ouvvexws auiAVOUEVT] QVAYKN EMAVEKTAISEVONG TWV VOONAEUTWV KoL
EMUOPPWONG TOUG oTa Véa SeSopéva Yl va UTOPEGOUV v SlATnpoovV TO
QTULTOVUEVO ETIITTESO YVWOEWV YA TNV TIAPOYN] TIOLOTIKNG @POVTISAG VYelag péoa o€

éva auavopeva avTaywviloTiko TepIBAAAOV OTIOU LTAPXEL amaitnon yw LVPMAoO
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BaBud TOLOTNTAG KAL LKAVOTION oM G TOU XP1O TN ATO TO EMITESO TWV VTN PECLWOV VYELXS.
H xpnon touv Sadiktiov amoteAel éva amd TA TMPOCEPEPOUEVA HECH TIOU £XEL O
VOONAEUTNG YIX TNV TIPOOLACT TOV 0T GUVEXL{OUEVT EMAYYEAUATIKY EKTTaiSELON ATTO
ATOOTAGCT), TIPOCPEPOVTAS TIOAAX TIAEOVEKTN AT OE OX£0T) UE TIG CUUPATIKEG

uebodovug ekmaidevong.

8.HJ008

MaAAwapov M, Zapaepng II, Zuya Z. IMowdtnta mapoxns @povtidag oto Tunua
Emetyovtwyv. Bua tov AokAnmiov 2009;8(1):25-40. to eplodikd amoSEATIOVETAL O

Baon DOAJ.org ISSN:1108-7372

ZKOTOG NG Tapovoas PBBALOYPAPIKNG AVAOKOTMONG Elval VA TpouGLAGTOUV Ol
Baowés apxés opyavwons tou TEI kabwg kat 1 opyavwTikip Ttou Soun, va
TAPOVOLAOTEL 1 amattovpuevn otedéywon tou TEI cOupwva pe ta Siebvr mpdtuma
OTEAEXWONG KOL VA TOVIOTEL 0 POAOG TOU VOOMAEUTH OTO XWPO AUTO KAl va
SlevkpvioBoUV oL amapalTNTEG YVWOELS KAL ) ATALITOVUEVT] EKTIAIBEVOT TIOU TIPETIEL
va £X€L TO TIPOOWTILKO WOTE VA UTOPEL va avTaTeEEADEL GTOV VEVPOAYIKO QUTO XWPO

tov Nocokopeiov.

9.HJ009

Kapabavaon K, MoaAdwapoy M, Zapdaeng I1. ZOykplon vmmpeowwv Ipwtoaduiag
®povtibag Twv cvotudtwyv vyeiag Kumpouv kot EAAGSag kal Ttpotelvoueva peTpa

BeAtiwong tous. Kumplakd NoonAgutikd Xpovika 2009 topog 10, tevyog 3

H ouykpltikn HeA£Tn TwV SEKTOV VYElag Twv §U0 xwpwVv €8e1e 6TL yia TNV EAAGSa n
MDY mpémel va e0TIAOTEL TNV AVATITULEN @POVTISAG peyadlTepNS NAKiaG acOevwv
HECW TNG KAT O(KOV VOOMAEING KAL TNG UETAVOGOKOUELNKNG (PPOVTISAG KAl Yl TNV
KOTpo 6TOV OLKOYEVELNKO TIPOYPOAUUATIONO KL TN @POVTISa UnTtépag kot matsiov.
Emtiong kat 0TI 8U0 YWPES TPETEL VA EQAPUOCTOVY TIPOYPAUHATA AYWYNS VYELQS Yo
TPOANYM KapSLoTaBEL®Y, Kol KAPKIVOU, YlA TIPOAYWYT] TNG GUOLKNG AOKNOTG Kol

ETIAVAPOPA TNG LECOYELAKTG SLATPOPT|G.

10.HJ010

M MoAAwpoV, I Zapaeng, K Kapabavaon, K Zwtmpuadov. H emidpaon twv
SLALTEPOTN TWV TOV TOUEN TIAPOYNG UTINPECLWOV VYEING KL TOUEN AOPAALONG VYElag

ot BeAtiotomoimon ¢ kowwvikng evnuepiag. EAETEIA 2010, 22(1):25-31

Ity mapoVoa gpyacio avaAdovtal oL SLALTEPOTNTEG IOV TIAPOVGLALOUV O TOHENS
NG TAPOYNS VTINPECLWV VYEIXG, aAAd Kol 0 TOUEAS TNG ACPAALONG VYEIRG, OE OXEON
HE AAAOVG TOUEIS OLKOVOULKN G SpaatnpldmTag. Znv EAAGSa 1 kUpla evBUvn ya v
TOPOXT VYEOVOUIKNG TepiBaAdmG kal v XpNUATOSATNON QAVIKEL OTO KPATOG.
YTdapyeL evvoikn @opoAoYIKn pUBWLOT TNG ACPAALCTIKNG KAAVYNG TwV EPYOSOTIKWV
ELOPOPWY KAl TWV LATPLKWV SATAV®OV TWV VOIKOKUPLWV. ATO TV

GAAN M pOVOTIWALAKY B€0M TWV YIATPWY, 0 TIPOCAVATOAGHOG O ELSIKEG SATTAVNPES
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TEXVOAOYIKEG TapeUPdoels oe ouvbuvacpd HE TNV TAPOLCSIA TNG ACEAALONG
OUYKPOTOUV éva TTAKIGLO TO 0TI0{0 Yo paKTNPIleTAL ATIO ONUAVTIKEG TTAPEKKAIGELS ATTO

TOV TEAELO QVTAYWVLOUO.

11.Hjo11

Zuya Zola, Aafdavitn Mapia, MaAAwapov M, Apumoid{ng Xmupog, TodpkogZwng,
Imupdkn Avaotacio, Zapdeng IMavAog Alepevvnon amOPEewV VOONAEUTIKOU
TPOOWTILKOU CXETIKA UE TNV ELCAYWYN NAEKTPOVIKOV UTIOAOYLOTH GTNV EPYACTiaL.
Emifswpnon KAk dapuakoroyiag kot dappakokivntiknig 2010; 28: 235-

240.

[Ipokeltal yi €peuvnTIKn gpyacio TOU €XEL oav OKOTO TN Slepelivnorn Twv
AVTIAMPEWY TOU VOOTAEVTIKOU TIPOOWTIKOU HETA OTO EL0AYWYN KAl XpPHom
NAEKTPOVIKOU UTOAOYLOTH] OTNV  gpyacio. Awa@aivetat OTL Ol VOONAEUTEG
avtamokpivovtal BeTikd otnv 8€a TG XPNIONG NAEKTPOVIKOU UTOAOYLOTH| GTNV
KaOnuepv KAWVIKY TIPAKTIKY, Oewpwvtag 0TL B amoteAéoel epyaieio Tov Oa Toug

BonOnoeL 6TV TAPOXN TOLOTIKNG YpovTidag vyeiag.

12.HJ012

Tapaeng I, MaAiiapoy M, Zwmplddouv K. O Siakpltds pdAog NG VOONAEVTIKNG
VTN PECING 6TO UAVATIUEVT TOV VOGOKOUEIOV. AlETILOTNHOVIKY @povTida vyeiag 2010,
2(4):148-154.

To apBpo autd oToxevel oy avadel€n Tov pdAoL TNG VOONAEVLTIKNG Sloiknong ot
SLaApOPPWOT VEWV UTOCTNPIKTIKOV CUCTNUATWY OTO VOCGOKOUELNKO CUOTNUA Kal
TAVTOYPOVA VO ETNPEACGEL TO VOOAEVUTIKO TIPOCWTILKO VA UIOBETHOEL KAl KUPIWGS va
OUUUETEXEL OTO OXESLAOUO TOV HEAAOVTOG YL TN @povTida vyeiag. I'ia Tov evtomiono
™G oxeTkns BLBAoypapiag £yve cuoTNUATIKY avackoTmon ¢ BAloypaiag kat
xpnowomomenkav ot nAektpovikeés Paocelg dedopévwv Blackwell-Synergy (1990-
2008), kat Medline (1990-2008) kat ot A£Eelg kAeWSLE: MAvaT{UEVT, VOOTIAEVTIKY

Sloiknomn, oot T, Nyecia, aAAay.

13.HJ013

Movotdaka E, Avtwviadov @, MaAiiapov M, Zavtlog E.I, Kupiakn K, Kwvotavtviéng
0.K. Alepeivnon epyactlakol GTPEG VOONAEUTIKOU TPOCWTIKOV-ZUYKPLTIK] HEAETT
petadl voookopeiwv Tpwtevovoag kat TepLPEpelag. EAAnvikd Tleplodikd g

NoonAevtikig Emiomiung - HJNS 2010,3(3):90-96

MpoketTal y poe PeAETN 1 oTtola SLEPEVVA TO EPYACLAKO OTPEG TOU VOONAEUTIKOU
TPOOWTILKOV GUYKPLTIKA LETAEY VOGOKOUEIWV TNG TTPWTEVOVOAS KAl TNG TIEPLPEPELAS.
To Setypa amotédecav 140 voonAeutés kat Bonboi voonAsutwy. XpnowuomomOnke to
epyadelo pETPnoNG TOU epyactakov dyxous touv Kahn et al (1964) to omoio
TPOoSLOPLOE TNV VTIAPEN TOU XWPIG ONUAVTIKEG SIAKUUAVOELS PETAED

Twv 6V0 SelypdTwy.

14. HJ014

Twmpuadov K, Zapaeng I, MaAiapov M. To Evpwmaikd Kowwviké Movtédo, n

oTPATNYIKN NG AGCABWOVAS KAl TO EVEPYNTIKO KAl SUVAMIKO KPATOG TPOVOLAG:
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TAaio1o, eEEAEELS KL TIPOOTITIKEG. AlemIoTNHOVIKT @povTida vyeiag 2010, 2(3):105-
114.

H mapotoa epyacia mpoomadei va avadel&el Ta (NTHUATA TTOU TIPOKVTITOUV ATIO TNV
gpappoyn ¢ Ztpatnywkng s Awoafovag, n omola atn Bdaon tov Evpwmaikov
Kowwvikod Movtédou €xel wG 6TOXO TNV €vioxvuaomn tou porov NG Evpwmng oto
TIAYKOO L0 OLKOVOULKO CUOTNHA. LXO0ALALETAL 6TO TAXIGLO OUTO O W8laiTEPOG POAOG TOV
EVEPYNTIKOU KOl SUVAULKOU KPATOUG TPOVOLAG YLK TNV EMITEVEN TWV TAPATAV®
otoywv. T tov evtomopud TG oxetikng PBiBAoypagiag ypnoipomomdnkav
NAEKTPOVIKEG Baoelg Sedopévwv 0Twg 1 Science Direct, kaBw¢ emiong kol TANPo@oO-
pieg amd tig Baoes dedouévwv s Evpwmaikig ‘Evwong (Scadplus, Eur-Lex,

Europe Direct).

15.HJ015

MaAAwapov M, Zapaeng I1. Texvn kat Poyxwon. AETOTNHOVIKY @povTida vyelag
2010,2(1):10-17.

TKOTOG aKOUN TG TTapovoag BLBALOYpA@IKS avaokdTmong ival va Stepeuvnfovv ol
TPOTIOL UE TOUG OTOIOUG 1 VOOMAEUTIKY PUXLKNG LYelag pmopel va XproLUOTIOOEL
OepameVTIKG TNV €K@PAON HECH OO TNV TEYVN KAl va odnynoel otnv kabapon.
Emiyepeital BBALOYpa@IKT] avaoKOTN O™ YId TIG BEPATIEVTIKEG TIPOEKTACELS KOl

TPOOEYYIOELS TNG VOO AEUTIKNG PUXIKNG VYElXG HEoQ aTtO TNV TEXVT.

16.HJ016

Movotaka E, Zavtlog E. I, Zapaeng I, MaAAlapov M, KovOBeAa 0. H XaunAn Kowvwviky
AVAYVWPLOT TOU VOOTAEVTIKOV ETAYYEAUATOG WG TIAPAYOVTAS EPYACLAKOU OTPEG TOU

VOONAEUTIKOV TIpoowTikoV. Yyeia & epyacia 2010,1(2):65-76.

0 oKOTIOG TNG LEAETNG T)TAV VA ATIAVTICEL GTNV EPWTNOT AV «ATIOTEAEL 1] HELWHEVT KOL-
VWVLIKI] QVAYVOPLOT) TOU VOOGAEVUTIKOD EMAYYEALATOG TAPAYOVTA TOU E€PYACLAKOV
OTPEG TIOU BLOVEL TO VOOAEUTIKO TIPOOWTILKO TNG XWPAG Ua». To VAKO amoTéAecay

328 NoonAeutég kat BonBol voonAeutwy, o€ €lkoct voookopeia TG TpwTeVOLOAS Kol

™G emapyiag.

17.H)017

MaAAlapov M, Kwvotavtiviong 0.K, Zovptn I1, BeAovakng E. Epyatikd atuxnuata oto
Itpatd Enpas oty mepLloxm s Opakng. Yyeia & epyaoia 2010,1(2):103-118.

TKOTIOG TNG LEAETNG 1 TAV 1] KATAYPAPT] TWV EPYATIKWOV ATUXNHATWY 6TO ZTPATO ENPAS
otnVv meploxn AvatoAkns Makedoviag - Opdkng kot 1 Stepelivion TV TAPAYOVTWV
KwoOvou oto mepBdAiov epyaciag. [Tpokeltal yio UEAET aoBeVWV

- apTUPpwWV. Ol CUUUETEXOVTEG NTAV OTPATIWTIKO TPOCWTIKO TOU SLAUEPIoUATOS
tov ‘EBpov. Ot acBeveig (N =250) oplotnkav wg TO OTPATIWTIKO TPOOWTIKO TOV €ixe

atuxynua v wpa ¢ epyaciag. Maptupes (N =300) amotédecav éva omAo
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Tuyxaio Selypa TTou oTpWHATOTOMONKE KATA NAlkia a1td TOV TANBVGUO TOV OTPATOV.(G
atvymua opiokav ot Tpavuatiopol mov cuvéBnoav katd t Swapketa: (1) oxediwv
Kol oK1 oEwV, (2) Tipoypappatiopevns ekmaidevong, (3)ev wpa vmmpeoiag,

(4) BoAc xat (5) abromaSiwv. Ot Snuoypa@ikég HETABANTEG TTOU €EETAOTNKAV OE

AQUTNAV TNV avaAvon ftav nAkia, ekmaidevon, ESIKOTNTA Kol OTPATIWTIKOS Babuog.

18.H)J018

Iwavvidén B., KoAofdg I1., Bacireiadov ., MaAAwapov M., Tpavdog A., Zuya 2. (2011).
[IpoGEYYLIoN TWV EVVOLOV «APPWOTLO», «ACPAAELX TN PPOVTISA Ylor TNV vyela» Kal
«TOLOTNTA OTI§ UTNPECIEG VYELOG» QTG (POLTNTEG KOL (POLTNTPLEG VOOTAEUTIKNG. M

TUAOTIKT HEAETT. BNjpa Touv AokAnmiov, 10 (3): 389-405.

H Siepeivnon twv amdPewv @oltntwv NOOGNAEUTIKNG, OXETIKA HE TIG EVVOLES
KUPPWOTLO», KACPAAELN OTN @POVTISA YL TNV VYEIO», «TOLOTNTA OTIS UTMPECIES
vyelag», 0TO TAXIOL0 CUVEPYATIKWOV SpaoTnploTiTwV Péca otnv TAgn. Aslypa g
épevvag amotédecav 36 TpomTLXlaKOl @oltnTeg Tou Tunuatog NoonAevtikig tou
[Mavemiomuiov Iledomovvricov oto TmAaiclo Tou pabniuatos Ewoaywyn o
NoonAeutikn. Ot 36 QOLTNTEG IOV GUUTATIPWCAV GTO EPWTNUATOAGYLO ATIAVTOAV OTO
GUVOAO TOUG OTLT) £VVOLA TNG APPWOTLAS AQOPA TOGO TN CWUATIKT 0G0 KoL TNV PUXLKY)
KATAOTAOT) TOU aTOHoU. OL oLt TEG KANONKAV VA aTavTioouV TL ONUAIVEL YIATOUG
(8loug N évvola NG «aoEAAELAG TN PPOVTISA Yl TNV Uyelo». MeTd amd TV avaivon
TWV KEWLEVWV TWV @OLITNTWV UE TN HEB0SO NG avAAUONG TEPLEXOUEVOU

mposkuPay 78 ava@opés

19.HJ019

Twmpuddov K, Zapaeng I, MaAiiapod M. IIpdéTuma opydvwong Tng Kowwviag,
TPOSANYNG TNG APPWOTIOG KAl £QAPUOYNG TOALTIKNG. EAANvikG Ileplodikd g
NoonAevtikig Emotmung 2011,4(3):34-40

H mtapovoa epyacia ava@épetal aTig 600 SLAQOPETIKEG TIPOCEYYIOELS OTIS EVVOLEG TG
vyelag KoL TG aoBEvelag, a@evog 6To Kupiapxo BLolatpikd LOVTEAD KOL APETEPOV GTNV
OTITIKN TNG SNUOoLaG VYElXG Kal NG KowwvioAoyilag TG vyelag. ‘Eywe avalntnon
BiBAoypaplag oe Siebveis Baoelg Sedopévwv pe AEels kAeWSL&: BlolaTpilkd HOVTEAO,
Snuoola vyela, KAWIKY aTpK) Y apBpoypa@ia g tedevtaiag 10eTiag oTo
ovykekppuévo 0épa. H kuplapyia tov Boiatpikoy poviédou to omolo mapapedel Tig
KOWWVIKEG SlaoTdoelg TG acBévelag kat BAETEL TOV acBevr| OXL wG GvBpWTO dAAG WG
ATPOCWTO TEPLOTATIKO, €XEL UTOOTEL onuavtiky @Bopd. H ouvppetoy] twv
OLKOYEVELWV Elval amapaitnTn yw T Slatpnon g vyeiag touv acBevols, evw
ATALTOVVTAL YAWOOIKEG KAl TIOALTIOTIKEG IKAVOTNTEG, OTAV TPOKELTOL

Y ao0eVEIG TTOU AVIIKOUV O€ KATIOLX UELOVOTNTAL.

20.HJ020

Movotaka E, Kouvmi¢ X, Mmaumatowouv @, Zapaens II, MaAAwapoy M,
Kwvotavtviong OK. Puyikn evedia kat n oxéomn ¢ HE To epyactakd otpes. 'Epguva

0€ VOONAeUTIKO TpoowTikd. EAAnviko Ilepodikd g NoonmAsutikig Emiotiung
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2011,4(4):35-41
ZKOTIOG TNG THPOVONG UEAETNG NTAV 1) UTOKELUEVIKTY eKTIUNON NG YuyxiKng eveiog
TOU VOOMAEVUTIKOU TIPOCWTILKOU KAl 1| SLEPEVLVNOT TNG OXEOTNG TOU HE TO EPYACLAKO
otpes. To VA amotédecav 328 NoonAeutég kat Bonbol voonAevtwy ot
20 voooxopela TNG TPWTEVOVOAG KAl NG Tepupépelag. To egpyaielo movL
XPMNOLULOTIOMONKE ) TAV 1] KAILAKA HETPTOTG TOU GTPES GTOUG VOOTAEUTES Kot To RAND
36-item Health Survey.

21.HJ021

ITivn A, Zapdeng I1, M MaAAiapo¥, Mrauiong I1, Nudkag A. Métpnon ¢ tKavotoinong
aoBevV amd TNV TOLOTNTA TWV UTNPECLOV UYELG TIOU TAPEXOVTNL OTA TOKTIKA

efwtepka latpeia. EAAnviko Meplodukod g NoonAevtikig Emotiung 2011,4(4):42-52

TKOTIOG TNG TPoVoAG £PEVVAS lval 1) Slepedivnon TG LKAVOTIOINGNG TwV acOevwy
amd TNV MOLOTNTA TWV VTNPECLWV VYElaG Tov Ttapeyovtal ota Taktikd EEwtepika
latpeia Tov EANIL. «METAZA» xatd tnv mpwiviy Asttovpyia tovg To Selypa g
épevvag amotédecav 100 acOeveic OV EMOKEPTNKAV TA TIPWIVA EEWTEPIKA LOTPEiR
To Aeképufplo touv 2009. Ta amoteAéopata TG Epeuvag £5e€av OTL ) LKAVOTIOMOT TWV
0YKOAOYIK®WV acBevwv amd TIC UTMNPECIEG VYelag TOU TAPEXOVTAL OTA TOKTIKA
etwtepkd atpeia tov EANIL «METAZA» xvpaivetat oe vymAd emimedo. Ta
VYNAGTEPA TTOGOCTA LKAVOTIO(NONG apopolVv OTO LATPLKO €pyo AOYw TG WSlaltepng
OXEONG EUTILOTOOVVNG TIOU AVATITUOCOLV 0oL acOeveic pe to Bepdmovta LaTpd TOUG.
[TpofAuata mapatnpnbnkav otn AEITOLPYIA TWV TPWIWVOV EEWTEPIKWVY LATPEIWY
AOYW TOU PEYAAOL XPOVOU VALOVTIG ATIO TO KAEIGLHO TOU pavTteRoU pHEXPL TNV NUEP
efétaong, ™G €AAewdmg SuvatdTTAG EMAOYNG TNG MUEPAS KAl WPAG TOU

pavtePRol Kat TOU HEYAAOL XPOVOU aVALOVIIG TNV NLEPA TNG EEETAON.

22.HJ022

M MoaAAxpov, IT Zapaeng, K Kapabavaon, K Zwtpiadov. Xapaktnplotika ayabon
vyelag kat advvapio emBoAng Kavovwy €AEVOEPNG AVTAYWVIOTIKNG QYOPAS.
Alemiompovikn @povtida vyeiag 2011, 3(2):38-43

TKOTIOG VTG TNG Epyaciag eivat 1 THPoLGIAoT TWV XAPAKTNPLOTIKWY TNG VYELQS Kol
TWV BLALTEPOTNTWY TOU ayaboV vyeia TOU KAVEL TNV EMBOAN KAVOVWY eAeVBePN§

AVTAYWVIOTIKNG AYOPAS ATTAYOPEVTIKY

23.HJ023

Twmpuadov K, Zapaeng I, MaAiiapoy M. O8SnynTiky OCUUTEPLPOPA Kol Tpoyoia
atuxnuata wg mPoPANUa dnuociag vyeiag. EAAnviko Iepodikd g NoonAeutiknig
Emiotung 2011, 4(2)59-69.

H mapoloa epyacio ava@EpeTal 6To PEYAAO TIPOPBANUA TWV TPOXAIWY ATU- XNUATWY
KL OTOVUG TIAPAYOVTEG 6TOUG 0Tolovs oeidovtal. El8ikdtepa, HETG Ao i cVVTOUN
AVOPOPA OTA OYXETIKA GTOLYXELN, TTAPOVCLAOVTAL Ol TIKPAYOVTEG IOV ETMLSPOVV OTNV

oSMYNTIKN CUUTEPLPOPA KABWG €MONG KAl Ta UOVTEAQ CUUTEPLPOPWV VYElag Ta
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oTiola ¥PNOLUOTIOLOVVTAL YIX TNV EPUNVEIN TWV TTAPAYOVTWV aUTWV. Bpédnke atL n
avTiAnym tov KwdOVou elval pLo VTTOKELUEVIKY LTIOOEoT Tov emmpedleTal amd

BloAoykoUg, PruxoAoykos, KOWVWVIKOUG KAl OLKOVOULKOUG TIAPAYOVTES

24.H]024

MaAAwapov Mapia, Zapaeng IMaviog, Kapabavaon Kwotavtvid, Zepapeip Tatava,
Twtnpladov Kuplakn, OsodocomovAov EAévn. Death Attitude Profile-Revised (DAP-R)-
EpwtnuatoAoylo Slepediviiong 0TAONG ATEVAVTL 0TO BAvaTo. ZTAOULON TG EAANVIKTG
ekdoxnNG tou egpwtnpatoroyiov. EAAnviko Ileplodikd g NoonAevtiknig Emotiung
EAAnviko Ieplodikd g NoonAevtiknig Emotiung 2011,4(1):14-26.

H petd@paomn evog epwTnUATOA0YIOU EKTIUNONG TNG GTAGTG TWV VOOAEUTWV XTIEVAVTL
oto Bavato kal 1 otddpion tov. 150 voonAeuTéG CUUTIAN PWC AV TO EPWTNUATOAGYLO YU
auto6 to okomo. To apyxikd DAP-R @tiaxtnke amd toug Wong, P.T.P., Reker, G.T., kat
Gesser, G to 1994. Tlepiéxel 32 gpwoelg, xwpiletal oe 5 VTO- KAIHOKEG OTTIOV OL
EPWTWHEVOL amavTovv ot i emtafabuia Likert scale (cuppwveo amoivta €wg
Stapwvw amdéivta). H kAipaka DAP- R HETa@pACTNKE OTA EAANVIKG KALOTH OUVEXELA
£ywve PUYOUETPLKOG EAEYXOG TOU gpyaAeiov. T'a TNV otdBuion Tov epwTnuaTtoAoyiov
SlevepynOnkav GUYKEKPLUEVEG PUXOUETPIKEG SOKIUAOIEG Yyl TNV ekTiunon g
aglomiotiag (reliability) Tov epwtnuatoioyiov, TG eykupoTNTAS

(validity), evw mapdAAnAa £ywe éAeyxog tng Sopuns Ttov (factor analysis).

25.HJ025

Kapabavaon K, Zapaeng I, Movotaka E, MaAAiapo) M. Ot SLapopeTIKEG TIPOCEYYIOELS
SMUOoLaG VYElag Kol KAWVIKIG LATPLKNG aTNV TTPpooAnym ¢ appwoTtiag. To mapaderyua
™G véag ypimng HIN1. Yyeia & epyaocia 2011,2(2):77-88.

01 évtoveg SNUOYPAPIKEG AQAAAYEG TIOU ETE@EPAV OL eMSNieg atnv apyr Tov 200v
ALOVA 0€ CUVSVAGHO LE TNV EQAPHOYT TWV HAJIKWOV ELBOALXCHWMV KAL TNV avaKaALYm
TV aVTIPLOTIKOV OVTILETWTII{OVTAS TANPWS TA AOUwdN voonuata, evioyvoe tnv
Kuplapxia NG XTPIKNAG EMOTAUNG N omoia PBéfalx oTnv Topeld TwV ETWV
SlamotwOnKe OTL TMAPA TIG MEYAAES avaKOAVWELS 0TOV BlOopkpOKOoUo, eV 1TV
OPKETN Yla va BepameVoel OAEG TIG aoBéveles. AuTOUATA 1) TPWTOKABES LA TNG LATPIKN G
EMOTNUNG XAVETAL, OAAG OTn Topela aBépTeg KUPIWG ETMOTNHOVIKES @LA0SOEiEG
ouvvéBadav otn Snuiovpyia Tou AeyOUEVOU LXTPO- PBLOUNXAVIKOU CUUTIAEYLATOG TO
omolo 010 BwHd TOu KEPSOUG GUYKAAUTITEL KAl SLACTPERBAWVEL TIS OVCLAOTIKES
TUPAUETPOUG TWV ACOEVELWV TNG GUYXPOVNG ETOXNG OTIWG £lval o 1OG

H1N1 kat tov Tp6To Tov 1 Kovwvia 0o TIPETEL VA TIG AVTILETWTIIOEL YLK TO KOLVO

26.H)J026

M. MaAAwapov, A. NikoAdov, E. Movotaka kat IT1. Zapdaeng. Atepedvnon tng emidpaong
NG VUXTEPWVNG Epyaciag oTtnV PYuXO0oWHATIKY VYEIX TOU VOOTAEUTIKOU TIPOCWTILKOV.
Yyeia & epyacia 2011,2(1):63-76.

TKOTIOG TNG HEAETNG EvaL 1) SLEPEVVNOT) TWV ETUTTWOEWYV TNG VUXTEPLVIG BApSLag oty
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Bloowpatikn kat Puyokovwvikn gvetia Twv voonieutwy. [IpoKeLTal Yl TTOGOTIK)
TEPLYPa@IKN HEAETT). To Selypa g peAétng amotéAeoav voonAeutég IE, TE kat AE mov
gpyadovrtal pe cvotnua Bapdlag cuumepAapfavougvou kat e vuxtepis Bapdiag oe
['evikd Noooxopelo TG Bopelov EAAGSog. Twx t™ ovAdoyn Ttwv Sedopévwv
XpnouomomOnke to epyaieio pETPNONG NG EMIEPACTG TNG VUXTEPLVTG EPYACIOG GTOUG
VOONAEUTEG OTIwG Snpuovpynbnke amd tnv Siseni Madide oto epwtnuatoroylo S-E
97187, ue 21 kAeloTOU Kal 4 avolKToU TUTIOU EPWTNOELS. TUUPWVA LLE TK ATIOTEAEGUATA
™G £PEVVAG 1) VUKTEPLVY epyacio emmpedlel v owkoyevelakn {wn Tov 69% Ttwv
gpyalopévwv. OLAGyoL Tov UUBAAAOVY GTO VO UNV elval EuyapLoTUEVOL ElVaLT) EVTOV
kOTwon 31%, pewwpévn anddoon oTig NUeEPNOLEG Spactnplotnteg 25%, otkovopikol
Adyol 16%, eAlm emkolvwvia HE TO

olKoYeVeLaKO TtepLBdArov 16%, mpoBANpata katd tn Sidpkela T nuépag 10%.

27.HJ027

MaAAwxpov M, Ayopn A, ZapaencIl, Kotpwtowv E. TMowdmta Zwng AcBevwv pe
Takyapwdn Awfim. EAAnviké Ileplodikd g Noonievtikng Emiomiung 2012,
5(1):45-55.

H mapovoa pedetn eywe oe Setypa 34 Slafntikwv acBevwv pe TV Xpnorn Tou
gpyaielov SF-36 kat To omolo katédelée we Baoikos TTPOaSLOPLOTIKOVG TTAPAYOVTES
™G oxetopevng ue v Yyeia Modmta Zwng To @UA0, TNV OLKOYEVELOKT)

KOTAOTAOT), TNV EKTASEVON, TNV TA CUVUTIAPYOVTA VOO LATA.

28.HJ028

KapaBavaon K, Zapagng I, MaAAwapoy M, Zuvya X, Ilpelepdxog II. Aiepevnon
EQPAPUOYNG KpLnplwv moldtnTag oto yelpovpyeio. Mepleyxelpntikr NoonAevtikn
2012,1(2):1-8.

TKOTIOG TNG TAPOVoaG £pEVvag NTav va SEPEVVNOEL | YVWOT KAl EQapuoyn 1 un
TPWTOKOAA WY Kol KpLtnplwv-Seiktwv mov cUppwva pe tov I10Y kabopilouvv tnv
TIOLOTIKN) Tapoxn @poviidag ota xewpouvpyeia. Tov mANOLOHO ™G HEAETNG
amotéAecav 153 voonievtég xelpoupyeiov. To epwTnuatordylo mepleAapfave 5L
EPWTNOELS TIOLOTNTAG, UE HOPPT] ATIAVTIOEWV «VA - «OX1», oL 0Tioieg BacioTnkav
OTQ KPLTNPLA TOLOTNTAG Yl TO XELPOULPYELD, OTwG KabBopiotmkav to 2007 amo
£yypa@o twv xwpwv touv 00ZA (OECD Health Technical Paper No. 18 in 2004
Selecting Indicators for Patient Safety at the Health Systems Level in OECD
Countries). Zuppeteiyav 106 yuvaikes kat 47 avdpes. £to 58,2% Twv TEPIMTWOEWV
Sev yivovtav xp1on eVTUTIWV YLo TNV KOTOYPAP] TWV ETLTAOK®Y, VK T0 55,3% Ttwv
VOONAEVTWYV SV Yv@pLiav TNV ac@oAn AloTo XELPOVPYIK®V EMEUPATEWY, OTIWGEXEL
kaboplotel amd tov I10Y, kat amd toug 75 mov TN yvwplav povo to 42,7%
Xpnowotmotovoe. Alamiotwonke pia oAtywpia Twv EAAvwv voonAeutwy 6L Hovo

OTNV £QAPUOYN OAAA KL GTN YVWOT] TTPWTOKOAAWY TOLOTNTAG TIOV 1] XPTjO1 TOUG
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aTOTEAEL £yyUmom YLot TNV AOQPAAELN TWV AGOEVOV.

29.HJ029

Twmpuadov K, Zapaens I, MaAAiapoyd M. Owovouikr Avamtuin kat Bedtioon
emmédov vyeiag. NoonAeia kat Epsvva 2012,34:42-52

YKOTOG TNG TAPOVOOS EPYACLAG NTAV VA amavtnOel To epwTNUA €dv TO emimeSO
QVATITUENG HLXG XWPASG CUVOEETAL Pe TO emimedo vyelag Tov TANBUOHOL KOl TTOLA
elvat n @opd s attiwdoug oxéong. Eywve avaltnon oe Siebveis Baoelg Sedouévwv
kol oto Google Scholar pe Aé€elg kAelS1a: economic development and health status
poverty and health status, health inequalities. Kpttiiplo emidoyn twv apBpwv ftav
Slaovvdeorn Tou €MMESOU OLKOVOULKNG AVATTUENG pe TO emimedo vyelag evog
TANOUOUOU Kl TNG PTWXEWXG ME TIG avioOTNnTEG oty vyeia. Efetaotnkav kol
ava@epovTal otnv epyacia 45 apdpa, kupiws amd ™ Siebvn BLAoypagia, Ta omoia
XpovoAoyouvTtal tnv teAevTaia dekamevtaetio. H aitiwdng oxéon €xel popd dxL poévo
atd To aUENUEVO 10O UA TIPOG TNV KAAN VYEld, aAA& KAl oo TNV KaAn vyeia Tpog
T0 avinuévo eleddnpa. AuTto Slvel Pl vEa SLACTAOT GTNV AVATITUELAKT] OLKOVOULKN: 1)
KaAT vyela elvatl pEpog Tou avBpwTIvou Ke@aiaiov

KOl EMOPUEVWG €TEVOVOELG 0TNV VYElX umopel va 8oouv wBnon atnv avamtudn.

30.HJ030

Kametavoudn Ztapw, MaAAiapo Mapia, AdeEdkov Zwn, AyyéAn Alovucia, KoAoBog
[Tétpog, [ToAvlog NikoAaog, Zuya Zogla. [Tapayovtes mapakivinong epyalopévwy oe
dnudolo voookoueio TG Tepupépelag. MeAétn mepimtwong. Yyesia & epyacia

2012,3(3):77-94.

H mapovoa epyacia ava@Epetal atnv £vvola TG TapaKiviong wg cuVaLeONUATIKNG
CUUTIEPLPOPAS KL SLOIKNTIKN G AstToupylagn oTola evepyomolel kKal kateuBUVEL TOV
€PYalOEVO, 0 0TIOI0G £XEL TIG LKAVOTNTES, VA ATIOSWOEL TA LEYLOTA GTNV KATEVOULVON
MG emMiteving Twv oTOXWV TOU O0pYaviopol. Avadelkviovtal T UTAPXOVTA
mpofAuata 170 epyalopévwyv Yevikol VOOOKOUEIOU TNG TEPLPEPELAS KOl
a&lodoyolvtal ol TPOTOL Tapakivnong mov xpnolpomotel n Stoiknon. H €pevva
APOPOVOE OE LATPLKO, VOONAEUTIKO Kol SLOLKNTIKO TipoowTikd. H evappovion twv
OTOXWV TOV 0pYaVIoHOU Kol TovavOpwmivou Suvapikol avadeixbnke amopaitntn Kot
ONUAVTIKY Yl TN BwodoTnTa Tou opyaviopol Kat 1 emitevdn] g @aivetat va
efaptdtal amd TIg HeBOS0VG TTAPAKIVIONG KAl TEXVIKES KLV TPWV TIOU XPT|CLUOTIOLEL )

Sloixnon.

31.HJ031

Kametavoudn Ztauw, MaAAlapot Mapia, Zuyd Zogia. Alayeipion kplong amd @uoikn
KATAoTPpoPN o€ TpwtoBaduia povada mepiBaAymg. Yyeia & epyacia 2012,3(3):215-
226.

H kataption oyxediov Swayeipiong xpiong oe povades vyelag eivar mAéov
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YVWOTO KAl TAPASEKTO ATO OAOVG TOUG TIAPAYOVTEG LULAG LOVASAG, OTL Elval OXL LOVO
avaykaio, aAAG Kol UTIOXPEWTIKO opePa, e€altiog Twv TTPpoPAEPewV yia TV eEEALEN
TWV PUOLKW®V KIVEUV®YV, 0L 0TIOI0L GLVEX WS ALEGVOVTAL ZKOTIOG TNG EPYAGLAS ElVALT)
TAPOVCINOT] TWV KIVEUVWV KAL TWV ETUTTWOEWY UG KPIONGOTIWS 0 GELTUOG KABWG
KOL TV POPEWVY KAL TWV VTMPECLOV SNUOcLag VYElag Kot LaTpikn§ TepiBaAme Ttou
0@eAOLY VO AVATITUEOUV SPATTNPLOTNTEG KAL PNXAVIGHLOUG CUVTOVIGHOV, WOTE KABE
EUTIAEKOUEVOG POPEAS VU YVWPILEL KAAK TIG VBVVEG, TGO TIG SIKEG TOU, 000 KAl TWV
ALV, 0VTWS WOTE va UTopel va avtamokplfel ato péAo Touv oe K&Be @d&on Tou
OGELOUOV, TPV KATA KOL META TOV

OELOO.

32.HJ032

MaAAwapov M, Zapaeng I1, Kapabavaon K, Zwtnpuadov K, Movotdaka E, Zuya X.

Atlomiotia epwtuatoroyiov FS ICU-24 ywa v ekTipnon TS kavoTmoinong g

OlKOYEVELXG aTo TN @povtida ot MEG. Yyeila & epyacia 2012,3(1):127-134.

ZKOTIOG TNG TTAPOVGAG EPYATING N TAV 1) UETAPPAOT] Kol 0 £AEYX0G TNG aELOTLOTIOG TNG

eEMNVIKNG €kBOXNG TOU gpwTNUaToAoyiov IkavoToinong Tng olkoyevelng amd

@povtida ot MEO, FS-ICU 24. H edAnvik] ekboxn ToOu gpwtnuatoAoyiov eivoal

afémotn (Cronbach a=0,931) kol amoteAel xprioluo epyaieio, To omoio eival

KOATAAANAO YLt ETIOTULOAOYIKEG HEAETEG TTOV YivovTal oTtnv EAAGSa.

33.HJ033

MoaAAlapov M, Zapaeng I1. Owovoulky kpion. Tpodmog emiSpaons otV vyeia Twv
TIOALTWV KL 0TA cuoTHRata vyeiag. Bipa AokAnmov 2012,11(1): 202-212.

H mapovoa epyacia okomo giye TNV av&Avo™ TOU TPOTIOU EMIBPACTG TNG OLKOVOULKTG
kplong oty vyela Twv MOAT®WV kal ota cvotnuata vyesiag. Eywe avalntnon
BBAoypapiag oe Bdoeig Sedopuévwv Pubmed, Scopus, Sciverse pe A€€eig kAelSia:vyeia,
OUCTIHATA VYEIXG, OLKOVOWLKY Kpiom, avepyla, @Twyel. Mepikd amd Ta eupruata
€lval OTLT) OlKOVOLKT Kpiom 0d1yel o€ emo@aAr] epyacia, avepylia, Kol TEAIKA @TWXELX
IOV 061Y0UV GTOV KOLVWVIKO ATIOKAELGHO OAO0 KL TIEPLOCOTEPWV OUASWV TTPAYUA TTOU
amoteAel YN Y Slak@opes Puxikeg Statapayes. H olkOVOUIKY) KATAOTACT TwV
ATOPWV eMSPA 6TOVG SelkTEG LYElNG, OTIWG TO TTPOTSOKLIUOo eMIPBiwaoNng, T voonpoTnTa,
™ BvnowoTTa aAAd KaL Tn TpooPacm oTi§ uTnpecies vyeiag. Ta cuoTHUaTA VYELAS
QVTIHETWTII{oVY TpofANHaTA XPNUATOSOTNONG AOY®w HElWONG TWV  KPATIKWOV
Samoavmv yla TV vyela AGyw TNG 0LKOVOUIKNG OTEVOTNTAS KAUAOYW NG SLAKOTNS TNG
eEWTEPLKNG OLKOVOULKIG BoNBELag aTtd TIG TAOUGLOTEPES

XWPES, 0L 0TO(EG KAAVTITOUV EVA HEYGAO TUNHA TNG XPNHATOSOTNONG YA THV VYEila.

34.HJ034

MoAAapov M. Movotaka E, Kowvotavtividng OK. Yyeia kat epyacio kat NoonAgvTik).

Yyeia & epyacia 2012, 3(1):235-237

To mapov editorial amotedel pa mapovoiaon ™G el8koOTTASG ™G NOONAEVLTIKNG

ETAYYEAULATIKNG VYELXG.
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35.HJ035

Xavdpwou A, E€apxog K, T'aitavou K, Zapdaeng I, MaAAapoy M. ZuvOnkes epyaciog
TWV VOOAELTWV o€ LTtEPPapikd BGAapo Kol To ayxog mov Buwvouv. Yyeila & epyacia

2013, 4(2): 173-194

ZOU@®VA [LE TA ATIOTEAECUATA TNG EPEVVAS 1] TAELOYM @l TwV voonAsutwy (93,8%),
£X0UV EUTILOTOOVVT] OTLG YVWOELG KAL TNV EKTTAISEVON TOUG EVW GE TEPITITWON ACXN NG
£kfBaomng tng mopelag TG VYEIAG TOU VOOTIAEVOUEVOL, 08 VTIEPPAPIKEG GUVBNKESG, TO
37,5% mapadéxovtal OTLViwBouv ayxwpévol To 47,9% Ttwv VOoTIAEUT®V,EVOXAOUVTOL
OTaV lval avakAoews, YTl TPOKELUEVOL va eivat £Tolpot Y Babia kataduvor, dev
UTTOPOVV va TV, va EevuxTtrnoouy, va abinbolv ue évtaon 1 va amoAquoouv Tov
TPOOWTLKO TOUS xpovo. Ev TéAel kal apa ti§ avtifoeg ouvOnKeg, TO

70,8% ToUL Selypatog aloBAVETUL ATL AVIKEL OE HLX LOYXUPT] OpASA.

36.H]J036

Bapoutoou II, MaAAwapot M, Zuyd X, Kwvotavtwiong OK. OwoAoyikn Siaxelpion
QTOPPLUUATWY O€ LOVASES TEXYNTOV veppoV. Yyela & epyacia 2013, 4(2): 209-216.

H tapovoa epyacia Tapouctalel Tov TPOTIO OLKOAOYIKNS SLAXEIPLON G TWV ATIOPPLUATWY
o€ HOVASEG TEXVNTOU VEQPOU TOGO HE OKOTO TNV Helwon ¢ mepBarlovTikng
emimTwong 660 xaL TV ac@ain Swaxeipion Twv amoBANTwWY Amo TO

TPOOWTILKO.

37.HJ037

Kapxaaoiva A, Mpelepakog I1, IopSdvoyAov A, Hyovuevidng M, MaAAwapov M, Zuyd X.
AvtiPels voonAeuTikoy TPOOWTIKOU Yl TO OUVadeA@kd amoppnto. Mia

TEPLYPAPIKT) LEAETT). AlETILOTNHOVIKY povTiSa vyeiag 2013,5(1): 19-28

TKOTIOG TNG TPoVOAG EPEVVNTIKNG UEAETNG NTAV 1 EKTIUNON TWV OTACEWV, TWV
VT PEWY KL TNG CUUTIEPLPOPAS TOU VOONAEUTIKOU TPOCWTILKOU OG0V aPOpd TO
ouvvaded@ ko amdppnto. H mapoloa épeuva Tpay LATOTOM ONKE PE TO EPWTNUATOAGYLO
IOV ATOTUTIWVE TIG OTACELS KAl AVTIAJELG TTOU OXETI(OVTAV LE TN CUUTIEPLPOPA TOU
VOOTAEUTIKOU TPOCWTIKOV OG0V a@POPA& 0T cuvepyaoia peTagy

TWV KAl 0T GUVEPYATIX TOUG HE TOUG aAoOEVELS.

38.HJ038

ABavacomoVAov M, Kaitedidov A, Zvya X, MoaAlwapov M., Katoxaipwvol A.
[TOMTIOWIKEG KL KOWWVIKEG SLKOTACELS TOU UNTPKOV ONAaopov. ALETIGTNUOVIKY
@povtida vyeiag 2013,5(1): 13-18

H mapovoa HeAETN a@opd pia cLOTNUATIKY BLBALOYPA@IKT AVACKOTINON TWV HEAETWV
OXETIKA UE TLG TIOALTIOULKES KL KOWVWVIKEG SLACTACELS KL TIG TIPAKTIKES IOV AOPOVV
oto OnAacpd. Avalnmbnkav peAétes otig Baoelg Sedopévwv PubMed kat Scholar
Google, kaBws kaL oTIg emionueg WotooeAideg Tov [Maykoouov Opyaviopov Yyeiag
(TTOY) kat ™™g Unicef, mov cuvééovtal pe Tnv Evapén Kot 1 SLAPKELA TOV UNTPLKOV

BnAaopol Kot cUGXETICOVTAL E TIOALTIOUIKA KoL KOWVWVIKA TTPOTUTIA. ATToTEAETHOTA:
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H Swadwkaoia tov untpikol BnAacpov ocuyva dev kabopiletal povo amod BloAoytkog
TAPAYOVTEG, OAAA ETNPEAETAL ATO GUVHOELEG, TPOTUTIA KOL CUUTIEPLPOPES TIOU
VTApxovv o€ kaBe moAltiopud kat kabe kowwvia. H amdépoaon Twv pntépwv va
BnAdacouv to Bpéog Toug eapTatal amd SLAEopous PuXoKOVWVIKOUG, OLKOVOULKOUG

KOl TTOALTIOUKOUG TIAPAYOVTEG.

39.HJ039

Itavpakakns II, MoAdwapod M, Zapaens II. Awaxelpion ynukwv, BloAoykov

ovppaviwyv atn Anpooia Yyeio. NopoBeoia oxetikn pe BloAoyikd — xnuka cupfavra.

Yyeia & epyacia2013, 4(1):113-140.
0 0k0TOG NG AVAGKOTN oG Elval 1) Tapovaiaot: (a) Twv Bacikwv apxwv Slayeiplong
TWV XNUK®V Kal BloAoyikov cupfaviwy kat (B) Tov poAo Twv EMAYYEALXTLOV VYElXG
' QUTEG TIG KOTAOTACELS. ZUU@EWVA HE TA XTMOTEAECUATA O €BVIKOG UNXOAVIOHOG
TIOALTIKNG TPOOTAGIOG TOU Elval VTTELOLVOG YLO TNV ATOTEAECUATIKY Slayeiplon
XNUK®OV KAt BLOAOYIK®OV CUUBAVTWY ATTOPPOLX LAJIKOV KATAGTPOM®V ATOTEAEL £va
€UPU SIKTUO APUOSLWV KPATIKWV ApXWV KAL VTINPETL®OV. O pOAOG TWV VTNPECLOV Kal
TWV EMAYYEALATIOV NG dnudciag vyeiag sival

aAVaPELoBATNTA ONUAVTIKOGS KoL KPIoLUOG.

40.HJ040

Twmnptadov K, MaAiiapod M, Zapaeng I1. [TpwTa HETPA AVTIUETWTILONG TWV KTIOVG LMDV
KOl TIAPALTHOEWY VOOTIAEVUTIKOU TIPOCWTILKOV aTtd éva ISLwTIKG voookoueio. EAANVIKO
[Teplodikod g NoonAevtikng Emotmmung 2014, 7(1):20-26

ZKOTIOG TOU TAPOVTOG ApBpov eival 1 TIEPLYpaPT] LETPWV YIX TN BEATiWON TV SEIKTWV
TAPAUOVTG TOU VOGNAEUTIKOV TIPOCWTILKOV Tov Ba Ttpémel va. AiBeL 1) Sloiknon £vog
SLWTIKOU Voookopeiov kaBw¢ To TTPORANUA PUYNG TOU VOO AEUTIKOU

TPOOWTILKOV ATIO TO EMAYYEAUA ATIOTEAEL OTJUAVTIKO TIPOLAN A

41.Hj041

Kapabavaon K., MaAiwapod M., Kaitedibov A, Tlpelepaxog II. Ztabuiom
epwtnuatoloyiov Nurse Manager Competencies yla v ektiunon twv amapaitntwy
SEELOTNTWV TWV TPOIoTAUEVWY VOOAELTWY XeElpovpyeiov. NoonAeia kat épgvva 2014
(1):34-45

Amotedel éva GpBpo TOU TAPOUCLAlEL TA AMOTEALOMATA TNG OTAOWOM TOU
epwtnuatoloyiov Nurse Manager Competencies yla Tnv eKTIUnon Twv amapaitnTwv

SEELOTNTWV TWV TPOICTAUEVWY VOGIAEVTWYV XELPOVPYEIOL.

42.H]042

M MaAlapov, K KapaBavdon, IT Zapaeng, I KovteAékog, IT Tlpelepdxog, T Zuya.
Metapaon ota eAAnVvikd Tov epyaieiov uétpnong VERBAL ABUSE SCALE (VAS - GR).
Mepleyyelpntikn voonAevtikn (2015),topog 4,te0x06 2: 173-182

ZKOTIOG TNG TAPOVOAS EPYOCING NTAV 1 HETAPPACT) OTNV €AANVIKN] YAW®GOA TOU
a&lomotov  kat  €ykupov SteBvols  epwtnuatoAroyiov  VERBAL ABUSE SCALE

oXESLAOUEVOL VLA TNV aloAdynon NG AeKTIKN G Blag 0To epyactako TepBdAiov.

43.HJ043

Momoviov M, Mamnnd M, HAlag PA, MaAAapold M. AfloAdynon TG vyelag Tou

eEAMnVikov TANBuoUOV Kal oL ToPAyovteg EemMPBAPUVONG TNG OTA TAAlo NG
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OLKOVOLKNG Kplom G KoL ALToTnTag. Alemiotnpovikn @gpovtida vyesiag 2015,7(1):27- 35.
H mtapovoa BiBAoypa@ikr avackotnon avaAlel Tou Seiktes vyelag g EAAGSog kat
TOUG OUYKpivel pe Toug avtioTtoyovg dAAwv Evpwmaikov yxwpwv. Emimpoécdeta
TapovoLifovtal Ta PacikoTeEpa TPOLANHATA VYElOG TTOU TTPOKVUTITOUV €8alTiNG TNG
V@eons kabws kal Ta peAdovtika mpofAnuata vyesiag mov Ba £épBouv oto

TIPOOKN VIO WG GUVETIELX TNG OLKOVOULKNG KPLoTG.

44.H]044

[Taoyog K, MaAAwapo M, Mmauiéng II. (2016). H ypavon touv mAnOuopol mpdkAnon
Yl TO CUCTNHATA VYELAS KOL KOWVWVLIKNG TIpOvoLlaG - MéBoSoL umootnpLéng tng evepyov

ynpavong. Emotnpovika Xpovika 21 (1), 11-25

OL ovyxpoveg kowwvieg otnv Evpwmn kol TI§ UTOAOLTEG AVATITUYUEVEG XWPES
xapaktpilovtal amo KaTakopuen avénon Tov Tpoaddkiuov emBiwong Tig TeEAsuTaisg
Sekaetieg kat TapdAAnAa yripaver tov AnBuopov. llaykoopiwg eival kowva amodekto
OTLOLGVOPWTOLNALKIAG Gvw TWV 65 ETWV ATTOTEAOUV TTALOV TNV TAXVTEPA SLEVPLUVOUEVN
nAlakn opdda. Ta Sedopéva autd ek@palovv (Ow¢ €va UEYLOTO ETITEVYHA NG
avOpwTdTAG, 0AAG THUTOXPOVA Kol TTPOKANGT Yl TNV eMBiwon TwV GUGTNUATWY
vyelag kal Kowwvikng Tpoévolag. To @avopevo outd KOl Ol EMITTWOELS TOU
ATACYO0AOVV TIOALTIKOUG, UYELOVOULKOUG, KOLVWVIOAGYOUG, OLKOVOUOAGYOUS K.A. KOl £VX
TAN00G TPOYPAUUATWY KAl Spdoewv Bpiloketal oe eEEAENYLIX TNV AVTIUETOTILON TWV
TPOPBANUATWY IOV CUVETAYETAL 1] YNipavon Tou TANBuopoU.H tpoaywyr) g evepyol
YPAVOTG ATIOTEAEL TIPWTAPYLKNG oNpHaciag HEB0S0 TPOTEYYLONG TNG YPAVON G KAL TWV
SuokOALWVY TIOL aTopPPEOVV ATd QUTH Y TO GTOHO KAl TNV Kowwvia. Me To
OUYKEKPLUEVO OPO TEPLYPAPETAL 1] SLATHPNOT TNG KAANG VYElag Twv NAKIWUEVWY, T
TpooTtacia TG aveaptnoiag Kot aUTOVOpING TOUG, 1 Slac@AALon TNG ToLOTNTAS {WwN§
TOUG KOL 1] EVEPYNTLIKI] CUUUETOXN TOUG OTA KOWWVIKA, TIOALTIOTIKA KL TIVEUUATIKA
Spwpeva. QoTOGO, 1) EQAPHOYT TNG EVEPYOV YI|PAVOTG ATIALTEL ONUAVTIKEG LETAPOAES
o€ avTIMNPELG, CUVIBELEG KL OPYOVWTIKES

SopEg TG Kovwviag.

45.HJ045

[Taoyog K, MaAAapo M, Mmapidng I1. (2016). H apgiopntmon touv kpdtoug mpdvolag
Kol 1 emidpaon TnG TAYKOOWLOTONONG 0TO €MiMeSo LYelng Twv TANOBLOU®V.
Emiotuovikd Xpovika 21(1): 50-65

To Kpatog Tpovowag (KIT) amotedel onpavtikOtato Sopkd Oeopd OAwvV Twv
oUYxpovwyv Kowwwviwv. H eEéAidn tou vmmpée evtumwaolakn katd tov 200 awwva,
OUVUBGAAOVTAG GTNV TOATIOWIKY TIPOOSO KAl OLKOVOULKY avATTUEN TtayKoopiwg. Ot
HOPPEG TOU KOL Ol HETACYMNUATIOUOL TOUG TEPLYPAPOVTAL O SLAPOPU POVTEAN KAL
TumoAoyieg petald Twv omoiwv tTou Titmuss (1970), Esping-Andersen

(1990), Mishra (1984) kat Castels (1989). H peBodoroyia katd Esping-Andersen
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ATMOTEAEL (Lt ATIO TIG TIEPLOGOTEPO AMOSEKTESG, Slakpivovtag to KIT og @uAeAsvBepo,
GUVTNPNTIKO Kol 60oLaASHokpaTikd. Qotdoo, onuepa to KII mepva pia @aon kpiong-
ap@opToNG, eV TAPGAANAN Kpion avTHeTwTI{ovV Kal Ta TAPASOCLAKA TOU
onplypata, OTIwG 1 OLKOYEVELN, TA EPYATIKA GUVSIKATA Kal Ol SOUES (OPYAVWTIKEG
KO TIOALTIKEG) TOU KPATOUG. OL ueAeTnTéG Bewpolv OTL Ta vPLloTaueva povtéAa KII Sev
UTTOPOUV  Va  avTamokplBolv oTIS oUyXpPOVEG TPOKANCELS, OTwWG Eelval 1
UTIOYEVVITIKOTNTA, T YNpavon Tou TANOuopoU, 1 Kpion TNG OLKOYEVEIAG KAL 1)
uetavaotevon. Tig tedevtaies dekaeties To KII Séxetal évrovn au@ieBrimmon Kol
TPOPBAAAETAL 1] AVAYKT) HETECEALENG TOV, HECW PLKWV PETAPPLOBUioEWY, EEEAEEWVY KL
TPOCUPUOYWV. ZUYXPOVWS, 1| TAXVTATH EEEALGOOUEVT) TIAYKOGULOTIOM O ETINPEALEL TIG
€0VIKEG olKOVOiES, Kowwvies kal Beopols ava v venAo. H supeia kot taxyvtam
HETA@OPA ayabwv Kat avOpwTwyv avd Tov kécuo guvoel ™ Suddoon acbevelwvy,
EEomaopA EMSNULWOV, TTPOKAAEL ATTOTOUES AAANYEG 0TO ETTIESO LYELAG TWV TTANOVGUWY
Kol SOKLHAZEL TNV avToXN TwV ZUOTNUATWY Kat YTmpeotwv Yyelag. 1o eyylg péAAov
to KII avapévetar va vmooTel Kpilolwovg peETAoYNUATIONOVS Tov  Ba
TPOCAVATOAI{OVTAL GTNV AQVENCT) TOU AVTAYWVIGHOV, TNV EKTAISEVOT TWV VEWV KAL TNV
épeuva pe otdxo TV Koawvotopio. Ot SuoKoAieg eival PEYGAES Kol Ol TIPOKANGELS
kploes. 'Ouws N MANBWPA TwV SLaBEGLUWY ETAOYWV LE TN cuvEpoun| TG cUYXPOVIS
TeyxvoAoylag kat yvwong atnpifouv v eAmida otL to KII tedikd B emiflwoel,

VTN PETOVTAS Plooua kol aéloToTa VYNA& avOpwTLoTIKA LEEWS).

46.HJ046

MaAAwapov M, Kapabavaon K, Epyatikd Atuynuata Noonievtwv Zto Xelpoupyeio.
[Mepleyxelpntikn NoonAevtikni. 2017,6(2)76-83.

To xelpoupyeio amoteAel (WG TO ATALTNTIKOTEPO AEITOVPYLIKO TUNUA TOU VOOOKOUEIOV
ne egapetika mepimioko mepBdArov. Eival évag xwpog ealpetikd ToAVTAOKOG TOGO
efattiag g véag texvoloyiag, 660 KAl TOU TPOCWTIKOU KAl TEAKA TNG OPYAVWOTG
Tou. To xelpovpyeio eival éva meplBdAdov epyaciag pe WSlaitepeg ouvONKeg 6OV OL
epyaldpevol £X0UV VI AVTIHETWTIIo0VY TIANBwpa KIvdUvwy. Avtol umopel va eivat n
€xBeom og XNUKESG 0VOIEG (KUPLWG AVTIONTITIKA- ATTOAVHAVTIKA, aEpLa avalodnoiag), 1
éxBeomn oe BloAoykols kvdUvoug (Slaxeiplon poAvopatikwv amoBAnTwy, Staxeiplon
auUNpwv), £€kBeon o€ NAEKTPOAOYIKOUGS KIvEUVOUG aTd TNV Xp1oTn TwV SLa@OopETIK®OV
unxavnuatwyv, €kbeon oe epyovopkovs kvdvvous (opbootacia, XEPWVAKTIKN
Slakivnon  @optiwv, Xeplopoli aocBevwv). XTo Xelpouvpyeio TpEmel TAVIA VA
e@apuolovTal TPOYPAUUATA TPOANYNG ATUXNUATWY KAl Vo TNpolvTal TA HETP
TPOEUAXENG Yl aTo@UYN o€ €KBeON 0€ AUATOYEVWS HETASISOUEVA VOOIUATA, TNV
opOn Swaxelplon TwV EMKIVOUVWY HOAVGUATIKWY amoBANTwy, TNV opb1) Stayxeiplon

TWV ATOAVHOVTIK®Y, TNV EPYOVOULKY Slayeiplon TS epyaciog Toug.

47.HJ047

MoAAapov M, Ztavpov B. H Emidpaon ¢ Otk Opyavwolakng ZUUTEPLPOPAES

otV emitevdn Twv oTdYwv evog NoonAeutikov TUNUATOG. AlETIOTNHOVIKY @povTida
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vyelag, 2017(9)2:59-65

Ewcaywyn: H opyavwoiaxn kouAtoUpa 6To VOOOKOUED Elval TO kKaBOPLOTIKO GTOLXELD
OV EMISPAE OTNV TOLOTNTA TWV TAPEXOUEVWY VTINPECLWVY, TNV ATOTEAECUATIKOTNTH
KOl LKOVOTIOMoT Twv £pyalopévwy KaBweg Kol oty avénon Twv KViTpwy Yld TNV
emitevdn Twv otdywv Tov opyaviopov. H BeTIKY 0pyavwolaKy] CUUTEPLPOPA KAL TO
Puxoroylkd Ke@GAalo avadelkvoVTAl WG OVTAYWVICTIKO TAEOVEKTIUA KL TINYES
EPYAOLOKNG VTOK(VIIONG Kal gveglag Yo Tov epyalopevo. Zkomogtou apbpov elval, va
avadeitel ™ cLUPOATN TNG OPYAVWGLAKNG KOUATOUPAS GTNV EMITEVEN TWV 0TOXWV EVOG
VOONAEUTIKOU TUNHATOG, VO OUVEECEL TNV amodoom Kol TNy KOvoTo(norn Twv
£PYA{OUEVWV LE UM OLKOVOULKA KV Tpa Kot va B€aet utoYm g nyeaiag ) Stapdpewaon
KN Tpwv. MeBodoloyia: Xpnowomombnkav &pBpa NAEKTPOVIKWY TEPLOSIKWY TOU
SLadiktiov kuplwg NG TeAsvTaiag SekaeTiog e AEEELG KAESIA OTWS OPYAVWTIKN
OUUTIEPLPOPE, VOONAEVUTIKY Sloiknom, PuyoAoyia oTo XWPO EPYACING, VOONAEUTIKY
nyeoia. Amotedéopata: Ta atopa emevéloOUV OTOUG TOPOUG TOUG TIPOKELUEVOU VA
avtameEEABouv 0TI SUGKOALEG KAl £XOUV TNV TAOT 6L UOVO VA TIPOGTATEVGOUV QUTOUG
TOUG TTOPOUG KAAG KAL VA TOUG GUGGWPEVGOLV. OLEPYAlOUEVOLOL OTIOIOL KATEXOUV VYMAL
emimeda MOpwV, elvat o kavol kat frwvouy yaunAotepa emimeda eEavtAnong. H etk
OPYQAVWTIKY OLUTIEPLYOPA oxeTileTal OeTikd pe TN 6éopevon tou epyalopuévou, TV
EUTIAOKT], TNV QUTOATIOTEAECUATIKOTNTA. ZUUPAAAEL 0TNV €EEVPEDT VOTUATOG ATIO TNV
gpyaoia, TN UElwOT TNG EMAYYEAUATIKNG EovBEvwaong, TNV evBuvapwon kal odnyel og
vynAdtepa emimeda amdéSoons. INUavTIkOG avadelkvOeTal o poAOG TNG mMyeoiog.
Tuumepaopata: H Oetikdnta pmopel va odnynoel tov epyaldpuevo otnv eunuepia otov
XWPO EPYAOIag KAl KAT ETMEKTAOT OTNV OLKOYEVELAKN KAl TIPOOWTIKN gunpepia H
otpn twv oflwv Tou opyaviopol Ba TPoo@Epel PUXOAOYIK] OCQPAAELX OTOV
epyalopevo, TpoodiSovTag «TaUTOTNTOY, AlCONUA TOU «aVIKEWVY», EXOVTAG 0KOTIOUG. H
nyeoia Oa mpEMEL vl KOAALEPYEL SLAPKWG TA OQEAT TOU ATOMOV KAL TNG OUASAG aTto TN
BETIKN 0PYAVWOLAKT] CUUTIEPLPOPE, TAPAYOVTA TIOU Ba EVEUVAUWGEL TOV EPYALOUEVO
va avtamokplBei og éva evpv @aopa

£VOG ATIALTN TIKOV TIEPLRAAAOVTOG, OTIWG EKEIVOU TOV VOGOKOE(OV.

48.HJ048

0. Ayyedocomovrov, E. Aayava, TI. Zapdaeng, MoaAiapoy M, X. Kotpwtolov, O.
Mapadikag. AELOAGYN0M TOU AyXOUG KoL TNG TTOLOTNTAS (1§ TWV YOVEWYV VEOYV®V TIOU
voonAevovtatl oty Movada Evtatiknic NoonAeiag Neoyvwv tov EXY.Alemotnpovikn
@povtida vyelag, 2018,10(3):1-14

Ewoaywyn: H yévvnon kat n voonAeia evog pwpol o€ pia Lovada veoyvwy, eite Adyw
TPOWPOTNTAG, E(TE AOYW VOGS LIKPOU 1) HEYAAOL TIPOBALATOG UYEINS, ETTUPEPEL GTOVG
yoveig vymAd emimeda Puxodoyikns Suc@opiog. H katdotaon Tov veoyvou TTpokKaAEel
ayxog kot emPBapUVeL KATIOLEG BACIKEG TTAPAUETPOVS TNG TTOLOTNTAS (w1

TWV YOVEWV, YEYOVOG TIOU AVTAVAKAATAL OTIG KABNUEPLIVEG AeLToUpYieS TNG {wN G TOUG
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KOG KoL 0TNV KATACTACT] TG CWHUATLKNG, WUXIKING KOl KOLVWVIKIG UYELOG TOUG.
ZkomoG: H Slepeivnomn Tou dyyoug Twv Yovéwy, Tou Ta Bpéen Toug voonAgvovtal
ot Movada Evtatikng NoonAsiag Neoyvwv tou Iavemiotnpiakov Tevikov
Noooxkopeiov Adploag kat ) TOLOTNTAG {WNG TWV (BlWV TWV YOVEWVY KATAE T
Suapkela voomAgiog Twv Bpe@wv Toug.

YAwko kot peBodog: X peAétn ovppeteiyav 158 yoveig, Twv omoiwv Ta veoyva toug
elonxOnoav atnv Neoyvoroyikn Movada tov ITavemiotnuiakov I'evikov Nocokouegiov
Adploag xat oL omolol CUUTAIPWOAV VAl AVOVUMO  EPWTNUATOAGYLO, TIOU
TEPAUBAVE EPWTNOELS YLK TA KOLVWVLIKO-STLOYPOPIKE XAPAKTNPLOTIKA TWV YOVEWY,
To E6IKA YOPOKTNPLOTIKA TWV VEOYVWV TOUG, TO EPWTNUATOAGYLO AYyXOUS
kataotaong-  mpoduabeong STAI  (State-Trait Anxiety Inventory) kat To
epwtnuatordylo Extipnons Yyesiag kat Kabnuepwwv Apactnplotitwv SF-36.
[Ipaypatomombnke TEPLYPAPIKN KOl EMAYWYLKI] OTATIOTIKY] QVOALOT, HETA ATO
efétaon ™G kavovikoTnTag Twv petafintwv. Eywav ot édeyyol Student’s t-test,
ANOVA, Aoxwaocia Pearson (ouvvteAeotng Pearson r), YpOpUKO HOVTEAO
TaAvdpounong. To apu@imAevpo eMIMESO GTATIOTIKNG OUAVTIKOTNTAS OPIOTNKE (00
ue 0,05. H avéAvon twv Sedouévwv TpayUaToTo|ONKE UE TO OTATIOTIKO TTAKETO YL
TIG KOWwVIKEG emiotnpes IBM SPSS 22.0. AmoteAéopata: To dyxo§ KataotTaong
Kupavinke o€ LVYMAGTEPA TIOOOOTA OTOUG YOVEIS TwV TPOWPWV VEOYVWV
(51,66+13,67, p=0,004) GUYKPLTIKA LE TWV OPLAKA TIPOWPWV Tatdtwy (43,80+12,01).
YTdpyeL oUOYETLOT TOU AYXOUG KATAOTAON G Kat TG Bapimntag ¢ vocou. To dyxog
TWV YOVEWV ota Tt pe cofapn vooo tav (57,05+11,64), pe Nma (44,63+12,73,
p<0,001) kot pe pétpa Baputta (49,44+12,28, p=0,014). To Tpoocwpvd Ayxos
OUOYETIOTNKE YPAUUIKE Kol BeTIKA pe To povipo ayyos (r=0,571, p<0,001). ‘Ocov
a@opd v moldTNTA (WG, oTn oVYKpLon KETAE) Twv SV0 VAWV, Ol YUVAIKESG
VOTEPOVOAV ONUAVTIKA OTn OWHATIKY Asttouvpywkotnta (p<0,001), tov mdvo
(p<0,001) kat ™ {wtkdéTNTA (p=0,031), HE TOUG AVTPEG VA ERPAVI{OVY KAAVTEPN
ToldTNTA {WNG OTIS TapaATavw Tapapétpovs. Emiong, mapatmpnnke vmepoy twv
avépwV oTNV TOLOTNTA {WNG CUYKPLTIKA HE TI§ YUVAIKEG, €V 1 TIOLOTNTA (WNS
eMnpeacOnke o€ onuavtiko fadbud amd to fapogyevvnong kat ™ fapVTNTa TG VOGOL
TV Veoyvwv. Zuumepdopata: H mapovoa peAétn tovilel v Yuyikn emiBapuvon twv
YOVEWYV, LSLAUTEPA TWV UINTEPWV TWV TIPOWPWYV KL TN GLVAKOAOLON embeivwon otV
ToLOTNTA TNGS {WN G TOUG. I'lat TNV AVTILETWTILOT) TOV &yX0oUGS EMBAAAETALT YUXOAOYIKN
vmoompldn TOUG pE TNV avamTuén OSIKTUWV GUVEXOUS GCUVALCOMUATIKNG Kot
KOWWVLIKIG VTTOGTHPLENG, KABWG Katn evOAppuVeoT) TOUG YLo EVEPYO EUTIAOKT TOUG TN
@POVTISA TOV VEOYVOU TOUG ATIO TO TIPOCWTILKO

Twv MENN.

49.HJ049

B. Zwyya, I. Mawpovdn, N. Zwyag, I1. Zapagng, MaAiapol M, E. Aayava. O péAog g
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NYEciag oTNV VTOKIVIION TWV YIATPWV KAL 6TV LKAVOTIONOT) TOUG amd TNV gpyacia
o’éva dnuoacio Tpitofdduio voookopeio TnG Oeoccaiovikng. AlETIOTNUOVIKT @povTida
vyelag, 2018,10(3):39-55

ZkoToG: H Stepeviviion g AoKnong TS LTPLKg Nyeoiag 6’ éva dnudcio tpLtofaduio
VOGOKOUELO KULT) GUGXETLOT) TNG KE TO £TIMESO VTTOKIVONG KoL TO BaBud epyaciakng
(KOVOTIOMOMG TOV LXTPIKOV TPOoWTILKOV. YAkO-MEBoSog: Xt ueAétn ocvppeteiyav
181 ywatpot and to IILN.T. [TamavikoAdov Oscoarovikng and cvoio 250 (Tocootod
avtamokplopotntag 72,4%). ' ™ pétpnon g vmokivnong xpnotpomowmnke n
kAlpaka twvLabiri et al (2008), 1 doknon ™¢ nyeoiag pe v kAipaka MLQ, kot 1
EPYAOLOKN KAvoToinon pe Vv  KAlpaka JSS.O0UL otatiotikeg péBodol  ToU
XPNOLHOTOMONKAV 1TV 1) TEPLYPAPLKN] OTATIOTIKI], OL U1 TIHPUUETPLKOL EAEY)YOL
Kruskal Wallis, Mann-Whitney, Friedman kot Wilcoxon, o cuvteAeotiig cuoxEtTiong r
Tou Spearman, Kot 1 aVAAUGT TOAAQTIANG YPUUMIKNG TIRALVSpOUNomG. G €AdXLOTO
emimedo amodektn)§ onuavtikdOTnTAg opiotnke 1 Tiuf 0,05 (p<0,05) kain avaivon
TWV ATOVINOEWV £YWVE HE XPNOT TOU OTATIOTIKOU TPOypAauuatos SPSSv.20.
Amotedéopata: OuL Gvtpeg ylatpol Gvw Twv 50 etwv Selyvouv TEPLOCOTEPO
(KOVOTIONMEVOL OTIO0 TO QVTIKE(MEVO KOl TI§ OUVONKEG NG gpyaciog TOug
(p=0.013<0.05) ™V avayvwplon, v avéAnm svbuvwy, TV enitevin oToxwV KoL
TI§ StampoowTikég oxéoels (p=0.018<0.05), evw 6001 epydlovtal pe Atydtepa amo 5
£t SnAwvouv MIKPOTEPT KAVOTOMOT WG TPOG TO AVTIKE(pEVO epyaciag
(p=0.000<0.05) kot ws mpog v avayvwplon ( p=0.025<0.05). Ekppalovy, Ouws,
SuoapéoKela YL TIG ATTOSOXEG, TIG TTOPOXEG/EMSOUATA, TIG TIPOAYWYES, TIG CUVONKEG
gpyaoiag, TIg TOALTIKEG TNG Slo{kNoMG KoL TNV TTPOCWTILKT TOUG eEEALET, eV Seiyvouy,
HAAAOV, OLSETEPOTNTA WG TPOG TNV eMPAeYN amd TOUG TPOicTANEVOLG TouG. Ot
€10IKEVOUEVOL EKEPALOUY TN ALYOTEPT LKOVOTIOMON, KL Ol ETMIKOUPLKOL LaTpoi T
HEYOAVTEPN LKAVOTIOMON, WG TIPOG TIS SlampoowTikeéG oxéoels (p=0.024<0.05), wg
TPog TNV emitevén otdxwv (p=0.020<0.05) kol w¢ TPOG To AvTIKE(PEVO epyaaiag
(p=0.00<0.05).01 xelpoupyol Seixyvouv oL ALyOTEPO LKAVOTIONUEVOL ATIO TO AVTIKEIPEVO
epyaoiag (p=0.023<0.05), evw 6c01 epydlovtat otov Epyactnplakd Topéa niAwvouv
TEPLOGOTEPT LKAVOTIOMOTM WG TPog TI amodoxés (p=0.026<0.05).H wxtpwki) nyeoia,
TPOAO IOV SElXVEL VX EUTIVEEL E TO KVPOG TG, SEV KATAPEPVEL, GTOV (510 BaBuo, va
Sleyelpel TVELUATIKA TOUG UPLOTAUEVOUG, Kol LSLKUTEPA TOUG VEOTEPOUS,
(p=0.024<0.05), O8ev TOUG OQVTILETWTI(EL WG EEXWPLOTEG TIPOOWTILKOTITES
(p=0.007<0.05) kat 8ev TOUG TAPAKIVIOEL QTMOTEAECUATIKA. To HOVTEAO TG
UETAOXNUATIOTIKNG NYESIAS, ATOSEIKVOETAL OTL, OXETICETAL OETIKA PE TNV VTTOKIVION
KOL TNV €PYACLAKT] LKAVOTIO(NOT) TOU LATPLKOV TPOoowTkov. (p<0.05).Zuumepdopata:
To WTPIKO TPOCWTILKO, TAPA TIG SVUOKOAEG €pYAOLOKEG OUVONKEG oTa SnudcoLa

VOGOKOUELN, SLHKPIVETAL ATTO Ay AT KAl EVELX@EPOV YL TN SOVAELX Tov. AgSopévng
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NG CLUPPIKVWOTS TWV ATOS0XWV, 1 SL0IKNOT TWV VOGOKOUEIWwY Ba TIpETEL va SwoeL
£u@aon og AAAeg peBdSouVG UTTOKIVION G TOV, BEATLOVOVTAS TIG CUVONKES EpYaaiag Kal
NV TIPOOWTIKY ETAPY], KOl OVAUOPQPWVOVTHS TNV LATPLKN Nyeoio. Zexwplotnig
HETOXEIPLONG XP1)COVV OL VEOL ELSIKEVOEVOL LATPOL, TTOV ATIOTEAOVV TO HEAAOV, KaL YU
QUTO TPETEL VO TOUG 50000V VEEG TIPOOTITIKES VLA TNV TIPOCWTILKN KoL ETTOYYEAUATIKN
Toug e&eAldn. H Bk evéuvapwon tou latpikol TPoowikov Kal 1) adénomn g

EPYACLAKNG TOU LKAVOTIOIN GG TIPETEL VAL ATIOTEAEL TIPOKAN 0N Y1 KGO€ Slolknom.

50.HJ050

A. Tlamadomovrog, X. Kookwwwtn, 1. Toeskolpa, II. Mmoywatlidng, ©.Mmekiapn,
MaAAlapov M, II. Zapaeng, Ot GUVETELEG TNG TTOALTIKNG ALTOTNTAS 0TO emimedo vyelag
TOU MANOUOHOU TWV XWPWV TOU VTNPEAV G€ STUOGLOVOLKI] TIPOCUPOYT-CUYKPLTIKA
Sedouéva. Alemiotnpovikn @povtida vyeiag 2018,10(1)56- 67.

Ewoaywyn: Zmmv EAAGSa, n maykooula kpion €ywve awobnt) kabwg 1o KPATOG
aduvatovoe va SaveloBel pe AOYIKA EMITOKIX YL v KAAVYEL TIG OLKOVOULKEG TOU
VToXPEWOELS. Me TV évapin ™G kpiong emmpedotnke to EOvikd TOotnua Yyelag
Kabws kal 1 vyela TV TOALITWV oV eMISelV@WONKE .0OL TILO EUPAVEIS ETUTTTWOELS TNG
OLKOVOULKNG Kplomg otnv vyela tou mMANOBLoUoU, Tapouctalovtal oTa XAUNAOTEPA
KOLWVWVIKOOIKOVOUIKA OTPWUATH, To oToia  Slatpéyouv peYaAUTEPO  Kivouvo,
emPBapvvouv 8& To CUOTNUA TTAPOXTG UTINPECLWOV VYElNG AdYw NG avénuévng &tnong,
KoL e PeGlovv TN BLWOCLUOTNTA TOV AGPAALCTIKOU CUCTIUATOS. ZKOTIOG TNG EPYATIAC,
elval n avadeldn Twv EMITTWOEWY NG 0LKOVOULKNG Kpiong otnv EAAGSa w¢ amdppola
TWV WUVNUOVIOK®V OSECUEVCEWY TNG, T EMSPAON TNG OGTOUG UYELOVOULKOUG Kal
KOWVWVIKO-0LKOVOIKOUG  SelKTEG KABWG Kal 1 OVUYKPLON TWV EMTMTWOEWV TNG
E£QAPUOYNG TIOALTIKWV ALTOTITOG OTNV VYEIX TWV XWP®WV TIOU TEBMKAV VTIO TO KABEGTWS
dnuooiovopiknig mpooapuoyns (EAAGSa, Moptoyaiia, IpAavdia kat KOmpog).MéBodog-
VAWo6: H ovAdoyn g BiBAoypagiag, Baciotnke otnv avalnon o€ eAANVIKEG Kol
SLeBveic Baoelg Se50UEVWY, KOLVWVIK®V KL OLKOVOULIKWY SEIKTWV KABWE KAl SEKTWV
vyelag. Xpnowomomnkav EMOTNHOVIKA dpOpa amtd NAEKTPOVIKEGTNYES KAl BACELS
Sdedopévwy, ovumeprapfBavouévouv twv Pubmed, WHO, OECD, EAXTAT, IOBE.
Amotedéopata: Ztnv EAAGSa ot Snuodoieg Samaveg vyeiag pelwbnkavee cuvapTnon He
To AEIL Ta pétpa ATOTNTAG EMPEACAV TNV ATIOTEAECUATIKOTITA KL AELTOVPYIX TWV
SNUOCLWY VOCOKOUEIWV eV O KOLVWVIKO-OLKOVOULKO emiedo, emmpéacav Tnv
avepyla, odnynoav oe owkovoukn e§aBAiwaon, oty adinon Twv AUTOKTOVIWY EVK TA
emimeda TG auToavVaA@EPOUEVTG VYElag emSetvwbnkav, pe €vtovn Sla@opoTtoinon
AVAAOYX HE TO ELCOSMUA , KoL Ol SEIKTEG UNTPLKNG KAL VEOYVIKNG BymTdTnTOG €YOUV
XEpoTepEPEL Ta Xpovia TG kpiong. MTapoAo OV 1 okovoULKN Kpiom €MANEe OAEG Tig
XWPEG IOV UTINKAYV G€ STUOGLOVOLLKT] TIPOGAPUOYT),

0l OLKOVOULKOL KOl KOLVWVLIKOL SEIKTEG TWV XWPWV AUTWV GNUEPA SLAPEPOVY TIOAD, LLE
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mv EAAGSa Suotuxws va Pploketal otn XEPOTEPT KATACTAOT OVAUESK TOUG.
Tuvumepaopata: Xwpes 0mws 1 EAAGSa, 1 KOmpog, 1 IMoptoyodia kat 1 IpAavéia
avaykaotnkav va AdBouv auvotnpd pétpa ATOTnTOG. ZXeSOv Séka Xxpovia UETA, T
oUYKpLOoT HETAED TV XWPWV auTwVv delyvel Twg 11 EAAGSa vmoAsimetal oxedov oe
OA0UG TOUG OLKOVOULKOUG KOL KOLVWVIKOUG SEIKTEG, IOV peAeTriONKav. YTtdpyouv cageig
evleielg ya v emdeivwon twv deiktwv Puyikng vyeiag tov EAAnvikoy mAnBuopo,
EV® OUTOL TIOU a@OPOVV TNV CWUATIKN Vyela, xpeldlovtal UEYOAVTEPO XPOVO
Stepevivnong. Ztov avtimoda To TPooadoxiuo {wng KoL 1) YEVIKY Bvnoludtnta @aivovtal
QVETMPEXTTA Ao TNV Kplon. Ilapd TI§ apvnTIKEG EMMTWOELS IOV PTopPEiva £XEL o
OlKOVOULKY Kpiom, pmopel va amoTeAécel KoL TNV Qa@OpUn  ylo €@APUOYN
peTappubUicewv Kal SOUIK®WV OAAAYWV HE OTOXO TNV TOLOTIKY EVOUVAUWOT TNG
Anpodoiag Yyeiag. Iapapével EMITAKTIKY 1| VIOOETNON EVOAAAKTIKWVY TOALITIK®OV UEGH
atd KATAAANAN oxeSlaon KAl e KPLTHPLX TNV ATOTEAECUATIKOTNTA, ATTOSOTIKOTNTH
Kol TV Slac@AAlon LOOTIUNG TIPOGaonGg, WOTE 0 XPNOTNG UTINPECLWOV VYElOG va
amoAapBavel vPMAoL emITTESOV UTMPECIES, AKOUA KOL EV KOLPW OLKOVOULKTG

Svoxépelag

51.HJ051

K. A8paockéda, 0. Taodmovrog, MaAiiapoy M, I1. Zapdeng, MMapdayovrteskivdivou yia
™v vyeia og EAAGSa kat Evpwmaikn ‘Evwaon ud v emibpacn ¢ 0lkovouKn S kpiong
Alemiompovikn @povtida vyelag 2018, 10(1)27-37

Ewoaywyn: H emi§pacn ™G olkovouKiG kpiong ato TPo@A vyelag Kot VeElag Tou
TANOvVo UV eivat adlap@ion. Ot Seiktes Bvnoudmrag oe EAAGSa kat Evpwaikm
‘Evwon Twv 15 avtikatomtpi{ouv TN pelworn Twv Bavatwy amd 0AeG TiS atties, mlavov
AOYw peyodUtepng eméviuong o€ Vyela, eEkTaidevon Kat TANPo@OpMonTov TANBVG V.
H peAém twv Seiktwv Bvnoottag 1060 otov eAANVIKO TTANOBUoUO 6G0 Kol GTOV
EVPWTIATKO, ATIEIKOVIEL TA KAPSLAYYELXKA KL AVATIVEUOTIKA VOOT|LATA KAB WG KL TOV
KopKivo wg T o ouviOn aitia Bavdatov, yeyovog mou Ba mpETEL v oTPEYPEL TO
oXESLAO O TNG TIOALTIKNG VYEIAG aTNV TIPOANYT KoL OTNV £YKALPT AVTLUETOTILOT TOUG.
Tkomog: H ektevig HeAémn Twv Tapayovtwy Kivdlvou yla tnv vyela Tov mAnbuopo,
kabwg N e€aienfm Toug B CUPPBAAAEL GTOV TIEPLOPLOUS TNG EUPAVIONG LETASIEOUEVWV
Kol pun  aocBevewwv. MeBodoAoyia: Katd Tt ovyypagn xpnowwomombnke 1
BLBALOYPA@IKY) AVAGKOTINOT) CUVSUAOTIKA HE KATAAANAN emtegepyacia Twv StaBEoIuwy
Seiktwv amod Baoels Sedouévwy, 6w ¢ Eurostat kat tov O0ZA. AmoteAéopata: To
KATIVIOUQ, 1 KOTAXPMNON OAKOOA, 1 QVEMAPKNG OWUATIKY Spactnplotnta, 1
OTUOC@ALPIKN PUTIAVOT KAl 1) TAXVOAPKIO, oUVSEOVTAL SLHYPOVIKA WUE aVATITUEN
KApSLOAVATIVEVOTIKWV KAl GAAWY VOOTIUATWY 0AAG KAl SLX@OpwV HOPPWV KXPKIVOU.
Inpepa elval aKOUM TILO ETLTAKTIKN 1] AVAYKT GUVTOVIOUEVWY TIPOCTIAOELWV YA TWV
€Aeyx6 ToUG, KaB®S VTIO TO TIPIoUA TNG OLKOVOLKNG Kpiong Ta

Sedopéva Sev BeAtiwvovtal aontd. Zuykekpuyéva, To KAmviopa otnv EAAGSa
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@AVETAL VX LELWVETOL OAAG O)L ETAPKWG, 1 KATAXPTON 0AKO0OA BplokeTal o€ otabepd
XAUNAQ emiTeSA TTAPA TIS KOLVWVIKOOIKOVOULKES TILEGELS GTOV TTANOVOUO, OTIWGS KoL 1)
OCWUATIKY SpaoTnpLdTNTA, 0V KOL To UTIAPXOVTA oTolyela eivat Supopovpeva. Ao Ty
AAAT, M aTHOG@ALPLKN pUTavaoT), Toco o EAAGSa 0o0 kat otnv EU-15 8¢ @alvetal va
BeATiwveTal Kol va Tpoceyyilel tqv ovotaon tov I10Y. TéAog, n mayvoapkia otnv
EAMada amotedel €vav amd TOUG ONUAVTIIKOTEPOUG OKOTEAOUG TOU TIPEMEL VX
QVTIUETWTILOTOVV. Xuumepdopata: Ta otolela Tou  kataypagovtatr eival
OTOOTINOUATIKA OAAQ €VOEIKTIKA TNG ONUAVTIKOTNTAG TIOU £XEL 1 EMLITUXNG
QVTLUETWTILON TWV TAPAYOVTWVY KvdUvov. [IpokUTTeL OTL 0 CWOTOG OXESIATUOG TNG
UYELOVOULKNG TIOALTIKNG Yl TNV UElwaT ™G Bvnoudmtag amd peTtadidopeva 1 un
VOO AT EPTIAEKEL TNV TIPOCEKTIKY UEAETN TWV avTioToYwv dedopévwy Kabe

TANOVGUOY KAL TNV EKTIUNOT TWV SLA{TEPWV AVAYK®DV TOV.

52.HJ052

0 MaiaBadog, A AeSomovAov, M MaAAwapov, IT Zapdaens. To cUGTNUA KOWVWVIKNG
ac@aions otv EAAGSa kat 1 kowwvikny SikaooUvn oTov XwPo TNG LYEia.
Alemiopovikn @povtida vyeiag 2019, 11 (1), 29-42

H emikpatnon Twv SueBACTAYTWV TOALTIKWVY KABEGTOTWY SNULOVPYNOE AVAYKES AAAL
kat tpo AN pata. Ot ovvOnkeg SlaBiwong kal VYLEWVNG 08N yNoav TNV AVAYK! AVATITUENG
TIOALTIK®V IOV apopoVoaV TNV VYE, TNV KOWVWVIKY GO@AEALOT) KAl TNV £pYAGia TTOU
EVTAOGOOVTAL OTNV KOLWWVIKN TOALTIKN (G Xwpas. H Kovwvikn] ToALITIK EXEL Apeo
oxéon Ue TO Kpdatog mpdvolag. To kpdtog Tpovolag PBonbdel va Tpooeyylotel
EVVOLOAOYIKA 1 KOWwVIKY ToALTIkY. H EAAGSa kaBuotépnoe va avamtigel To KpATOG
TPOVOLAG A0YW TNG UTIAPENG SIKTATOPIKOV KABEGTWTOG KAL TOU ATTOKAELTUOU UEYAAOV
HEPOVG TOV TANBUVG OV AGY W TIOALTIK®WV POV HATWV. Ta loxupa Seopud Tov Becpov g
olkoyévelas s EAANvVIKNG kowwviag emmpéacav Ty avamTun Tou VOTIOU LOVTEAOU
0TO KPATOG TPOVOLAG TOV. To EAANVIKO GUGTNHA KOWWVIKNG XOQAALONG £XEL VTTOOTEL
TOAAEG peTappubuioets. Enpeia otaBpog, n Snuovpyia tov EBvikov Zvot)patog Yyeiag
kol 1 Snuovpyia touv EBvikor Opyaviopov Iapoxrns Ymmpeowwv Yyeiag. H otkovopkm
VPEON OV ATIAOYO0AEL TNV EVPWTIAIKY KOwwvia Snulovpyel TPOPANUATA KOLVWVIKNG
SikaooVvne. ZTov TOPENTNG VYElaG LVTIAPYOoUV SUCKOAIES v TIPOCPEPETAL LOOTIUA OE
0Aovg kaBoAkn kdAvym ¢ vyelag. O TMaykdoplog Opyaviopds Yyelag ya va
QVTIUETWTIIOEL TI§ TPOKANOELS TOU ONUEPA KABWG KoL TIG PHEAAOVTIKEG, €£xel DEoeL
uetappuduioels. H kovwvikn Sikatoovvn gival ayadod Tou TPETEL VX TIPOCPEPETAL OE
6Aovg aveEaptnTa amd

OLKOVOUIKA KOWVWVIKA KL TIOALTIOTIKA XXPAKTNPLOTIKA.

53.HJ053

Métowov M, Toéoka A, Mariapoyd M, Zapidbn M, Zapaeng II. EmayyeAlpatikn
(KAVOTIO(NON KAl OTACT ATEVAVTL 0TI GUYKPOUOELS TWV EMAYYEARATIOV VYELAS.

AteTioTnpoviky @povtida vyeiag 2019, 11 (1), 62-74
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Ewoaywyn: Ot mpoodokiec Twv epyalopévwy, YEVIKOTEPX Ol TOPAYOVTIEG TIOU
oYMUATICOVY TO epyaoilako TePLBAAAOV TOUG KABWEG KoL 0L oUYKPOUCELS, EMNPEAlOUV
TN GUVOALKT] EPYACLAKT] LKAVOTIOMON Kol WG €K TOUTOU EMNPEAIETAL KAL 1) TTOLOTNTA
@POVTISaG Tou aoBevi]. TKOTIOG: TKOTIOG TNG TTAPOVOAG UEAETNG T)TAV 1) LETPNON TNG
ETINYYEARATIKNG KOVOTIOMONG Twv epyalopévwv Tou Ilavemotnpuiakol [evikov
Noocokopeiov ATTIKOV o0€ OX€0m HE TIG GUYKPOUCEIS TOU QVIXVEUTNKAV GTOV
ETIAYYEARATIKO TOUG Ywpo. YAlk0 - MéBodog: Ztn peAétn ovppetelyav 445
emayyeApaties vyeiag. H ouAdoyn Twv 6eSopuévwy EYIVE UE AVOVUUN EPWTLOTOAOYLOL
XpnowomowmOnke n kAlpaka Job Satisfaction Survey, epyaieio yia  Siepevivnon twv
TPOTIWV SLAYEIPLONG TWV GUYKPOUOEWVY, KL YL o TN HETPTNOT TWV EKTIUNOEWV TWV
OTACEWY WG TPOG TN OCUVEPYACIX LOATPWV-VOONAEUTWY XPNOLUOTIOONKE TO
gpwtnuatoroylo The Jefferson Scale of Attitudes Toward Physician-Nurse
Collaboration. Ta emimeda onuavTikdTAS eival ap@imAgVpa KAL 1) GTATIOTIKY
onuavtikotnta télnke oto 0,05. T TV avaAvon xpNoUOTOMONKE TO OTATIOTIKO
mpoypappa SPSS 22.0. AmoteAéopata: H péon nAkia tov deiypartog nrav ta 44,4 €
(SD=8,5), o 33,8% TwV CUPPETEXOVTWY NTaV LaTpol kal To 29,7% NTtav VOoAEUTIKO
TPOOWTILKO, VW TO 22,3% avé@epe OTL ElXE €TNOLO olKoyevelako elcodnua 21-25.000
evpw. 000V a@opa& oTIG OUYKPOLUOEL, TO 66,9% TwV CUUUETEXOVTWV QVEQEPE
OUYKPOVOELS GTO VOGOKOMELXNKO XWPO KUPLWG Ue VOOAEUTES Kat To 57,6% SnAwaoe 6Tl
mpoomabel va amo@Uuysl ™ oUykpouon. ZTnv kAlpaka ]SS ot vymAdtepes TUUES
vToSNAWVOLUV PEYAAVTEPT IKavoToinon kat 1 Babuoroyia ot Sidotaon «Emomteia-
Enifreym» (SD=2,89) Ntav onuavtik@ uvyPmAdTeprn, LVTOSNAWVOVTIAG UEYOAUTEPT
LKAVOTIO{NoM 0ToV TopEX aUTO. YTIPEE apVNTIKY) CUOXETLON HETALY TNG LKAVOTIOMONG
TWV CUUUETEXOVTWV ATIO TNV EPYACIA TOUG KL TNGS BabpoAoyiag Twv mapayoviwy Tov
TPOKAAOVV GUYKPOVOELS. To KUKALKO wpdplo £8eIEe OTLEMMPERLEL TNV LKAVOTIO(NOT) TWV
EPYALOUEVWV. TUYKEKPLUEVX, Ol CUUUETEXOVTEG TIOU EPYALOVTAV GE KUKALKO WPApPLOo
elyav xata 0,88 povades yoaunmAdtepn Pabuoroyia, SnAadn elxav pkpdTeEPN
tkavoTo{non amno v emontela-eniBAeYn, o€ CUYKPLON LE TOUGOUUUETEXOVTEG TIOU SEV
gpyalovtav ot KUKALkO wpdplo. To emdayyeiua, n embupia va aAddiouv Tunpa
gpyaociag, To 068NN, TO KATA OGO £xel avinbel o OPTOG epyaciagoag Adyw NG
TPEXOVOAG OLKOVOMIKNG KATAoTHoNG kKot 1 Babporoyla Twv Tapaydéviwv TOv
TPOKAAOVUV GUYKPOUVOELS Bpédnkav va oxetiCovtal aveiaptnta ue tnpabuoroyia ot
Stdotaon «Emkowwviar. Zvumepaopata: OL oUykpoUOELS HETAEY ETTAYYEAUATIKWOV
OUAS WV, E181KA 0€ Vo TTOAVTIAOKO TIEPLBAAAOV OTIWG EIVAL TO VOGOKOUELAKO ATTOTEAOVV
XAPAKTNPLOTIKO TNG EPYACIAKNG KABNUEPLVOTNTAS. To {NTOVUEVO Yl €V OPYAVIOUO
elval 1 aviyvevon Twv MOAV®OV CUYKPOUGLAKWV

0oX£0EwV KaL BEATIOTN EMIAVON TWV CUYKPOVGEWY

54.HJ054

Evayyedog Tlpéxkag, MavAog Zapdeng, Mapia MaAdiapo¥. AfloAdynon moldTnToS
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UTMpPEcLLV @UolkoBepameiag oto TUNUa Puolkng laTpkng Tov YeViKol VOGOKOpEIOU
BoAov  «Axl\domoVAewo».  Brua  AckAnmiov 2019, 18(1) ,76-98 DOI:
10.5281/zenodo.2528971

Elwcaywyn: H kavomoinon acBevwv amoteAel onpepa onuavtikd Seiktn afloAdynong
NG TOLOTNTAG UTINPECIWV VYElag. TKoTOG: LKOTOG TNG THPoVoag UEAETNG NTAV VX
amotumwbOel o PBabudg kavomomong Twv eEwTEPIKWY acbevwv Tov Tevikol
Noooxkopeiov BoAou «AxiAiomovAelo» (I'NB), mov mpoonABav oto Tunpa Puoikng
latpun g vy vmmpeoies @uowkobepameiag. YAkd kot MéBobog: Qg epyaieio Epguvag
xpnowomowmbnke to gpwTnuatoAdylo PSQ twv Monnin & Perneger, to omoio
xopnynOnke oe 104 ewtepikols acBeveis tou Tunuatos dPuowng latpiknig tov 'NB. O
UEoog 6pog NAkiag Tov Setypatogtav ta 53,7 £t. To 52,9% TwV GUUUETEXOVTWY TAV
yuvaikes kat to 47,1% avdpes. T v avdivon tng €peuvag Xpnolpomondnke to
oTATIOTIKO Tpoypappa SPSS 19.0. AmoteAéopata: To TOCOOTO GUUUETOXNG TWV
acBevwv oty €pevva Ntav 90,43%. H ouvoAwr| kavomoinon twv acBevwv oTig
v peoieg puotkoBepameiag Stapopewbnke oto 90,6%. H kavomoinon twv acBevwv
aTtd TN 6XECT-EMKOVWVIN TOUG UE TOV PUOIKoBepaTeLTY| SlapopPwOnke oto 91,2%, n
LKOVOTIOMoT TwV acBevav amd Tig§ Sladikacies Tapoyg VTINPESLWVY PUOLKoBepaTeing
Stapop@wbnke oto 88,2%, N kavomoinon twv acbevwv amd to mePdAAoV TOL
Voo oKopelov Stapop@wbnke oto 89,5% Kal 11 GUVOALKT A§LOAGYN 0T TNG EUTIELPLAG TWV
acBevwv oto TéAog TG Bepameiag Toug Stapopewbnke oto 95,3%. Zvunepdopato: H
LKavoTonom acfevwv wg SelkTng ToLdTNTHG UTNPESLWY VYElNG, Tov TunuatocPuokng
latpung Touv 'NB kupavOnke o€ apketa vPmAd enimeda. H oxéon- emkowvwvia tov
puokoBepameuTn e Tov aoBevi Katd Tn Sdpkelx ¢ Bepameiog

amodelyOnke 0 ONUAVTIKOTEPOG TTAPAYOVTAS LKAVOTIO(NOTS.

55.HJ055

Towyapida Baoclwm, Kotpwtoov Z, IMapaiikag 0, Aayava E, Kotpwtolov E, MaAAiapov
M. Alepeivnon g 0TAOTG TWV YOVEWY ATEVAVTL 0TOV eUoAlaopud kata Tov ov HPV.
AteTiloTnpoviky @povtida vyeiag (2019) topog 11, tevyog 2, 13-19

ZKOTOG: TKOTOG NG epyaciag Ntav 1n SlepelvnoT NG GTACTG TWV YOVEWV QTEVAVTL
otov epfoAlacpod katd Tov 1oy HPV. T'a avtd to okomd S1eénxon épevva oe cuvoio 210
YOVEWV 0t 7 SLQPOPETIKEG YEWYPAPLKEG TEPLOXEG TNG KevTplkng EAAGSag. To
EPEVVNTIKO gpyaAeio ouvAAoyNG Sedopévwv Tepleixe TIG KAIHAKES omoSOXNG TwWV
epporiaopuwv (KAE) kat Stotaktikdmtag anévavtt otous epfoAtacpovs (VHS) dmws
KOl EPWTNOELS YL TIG YVWOELS TOU Selypatog atov 10 HPV. MeBobooyia: HuebodoAoyia
IOV AKOAOUONONKE Yiar TNV avAAUVOT TWV SEOUEVWV APOPOVCE TNV XP101) TIOLOTIKWV
HEBOSWV TEPLYPAPIKNG KL EMAYWYIKNG OTATIOTIKNG (€E€TaION HEGWV KL CUCXETIOELS)
YW TNV EKTEAEOT] TWV KATAAANAWY OUYKPIOEWV ava& evOTNTA KAl avd gpwtnomn. Ot
nébodol autol pe tnv Bonbelx Tov oTATIOTIKOV TaAkETOU SPSS

V23 kat tov Excel 2016, o€ OUYKEKPLUEVEG TIEPITTTWOELS, GE GTAOUN ONUAVTIKOTNTAS
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p-level=0.05. Amotedéopata: Ta amotedéopata €deiav €va Selypa OMUAVTIKA
EVIUEPWUEVO aTévavTl oTtov 10 HPV kat Betikd amévavtt otov gufoilacud twv
TaSlwv. TMapampnOnkav Sla@opeg PETAEY TWV ATOUIKWV XAPAKTNPLOTIK®OV TOU
Selypatog aAAd kuplwg wg TTPoG TOV TPOTO EVHEPWOTG Kol TOV BaBUO YVWOEWY TOU
1ov HPV. EmimAgov SlamiotwOnke 0TI TEPAV TWV OETIKGOV avTIAMPewV Tou Selypatog
ATEVAVTL 0TOV EUPOALXTHO, TO STYHA £XEL EPPOALATEL KUPIWG TIG TPWTOTOKEG KOPES TOU
oe avadoyia 6:1 og oUykplon HE TA TPWTOTOKK ayopla. TEAog, mapatnpnOnKoy
Stapopég Tou Babpov e KApLaKAG amodoy§ Kot SLIOTAKTIKOTNTAS TwV EUBOALAC WY

ue Baaom to PUAO, TO EKTTALSEVTIKO ETIITIESO KOL TNV TIEPLOXT] KATOLKIAG TOV YOVEQ.

56.HJ056

Ztodvn Kotpwtowov, Hpw Zaxapr, MoaAiwpod Mapla, Xpotiva Mmappmolta,
Amootodla MmapumovUta, Ocodoolog Iapaiikag, Maipn I'koVBa. Aepsgvvnon twv
AvtnPewv kal [emoBnoewv NoonAsvopevwy Popd v tig Iapexoueves Ynmpeoieg

Yyeiag o Emapylakd I'evikd Nocokopeio. NoonAgvutikn 2019, 58(3): 280-291

Ewoaywyn: IMuepa oty Evpwmn vmoldoyiletat 6Tl Katowkovv Tepimov 7 ue 9
ekatoppvpla Popd pe ta §vo tpita amd autolg va katowkolv otnv Kevipukn kol
Avatolikny Evpwm. ‘Epeuves oe Sld@popes ywpeg katadeikviouv ot ol Poud £xouv
BLWOOEL PATOLOTIKY) GUUTIEPLPOPE ATIO EKTIPOCWTIOVS TOU GUCTHUATOS LYeiag e€attiog
NG TOALTIOULKTG TOUG SLUPOPETIKOTNTAG.

ZKOTOG: TKOTOG NG TMAPOVOAG UEAETNG NTAV 1) SLEPEVVNON TWV AVTIANYPEWY, TWV
ouvaleONUETWY Kol Twv Temodnoewv twv EAAvwy Poud ya tig doués dnuooiag
vyelag kat Tou fabpol tkavoToinot Toug amd TI§ VTN PETies ppovTiSag vyeiag.

YAwo kot MéBodog: To Selypa g perétng amotédecav 80 atopa EAAjvwv Poud, mou
KaTolkovv ot Adploa kat emoke@Onkav to I'evikd Noookopeio Aaploag. Ipoxettal
Yl GUYXPOVIKT] LEAETT) CUOYETIONG KL TX OTOLXElD CUAAEXON KOV [E TN CUUTIATIPWOT
€VOG E8IKA KATAOKEVAOUEVOU YLK TOUG OKOTIOUG TNG £PEVVAG £PWTNHATOAOY(OV,
«KAlpoxka otdoewv, cuVALEOMUATOY KAl IKAVOTIOMONG UTINPECLOV VYEING ATIO TOUG
Popda» H avdAvon twv deSopévwv €yve pe To O0TATIOTIKO Tpoypappa SPSS-22 kat
EQAPUOOTNKAY Ol OTATIOTIKEG Sokipaoiec Pearson correlation, t-test kat anova.
Amoteréopata: To 31,3% twv Popd tav avépes kat to 68,8% yuvaikes. HnAkia toug
Kupawotav amo 18 éwg 78 etwv pe péon twun ta 46,23 £tn. To 71,3% SAwoav un
LKavoTompévol (wg el To TAEIOTOV ATIO TOUG LATPOVS Kol TOUG VOOAEVLTEG), TO 67,5%
Dewpel OTL 6TO VOGOKOUE(D TOUG GUUTIEPLPEPOVTAL LLE SlakploeLs, kal To 60% Bewpovoe
TwG Kopla amd T UTnpecieg vyelag Sev eVELAQEPETAL TPAYUATIKA YL QUTOUG.
XaumAdtepn ouvvodkry PBabuoroyio oTnv KAHOKX OCUYKEVIPWOAV TA OTOUA TIOU
Xpnowomoinoav Ti§ vmmpeoies vyeiag (p=0,040), auta pe TPOPANUA VYelag o PéAOG
™G okoy£velds toug (p=0,022) kaBw¢ kat 1 voonieia Twv 16iwv oe Nocokopeio

(p=0,004). OetkoTEPO PaBUOAGYNCAV TNV KALAKA OTACEWV, CUVALCONUATWY Kol
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LKOVOTIO(MOTG UTINPECLWV UYELG TA ATOUA TIOU 1) TIPOEAEVUOT] TOU ELGOSHATOG TOUG
NTav amd TPocwTiKY Tous epyaocia, (p=0,004) elyav aoc@daiion vyeiag, (p=0,008) kat
elxav unviaio eloodnua peyaAvtepo amd 200 €.

Tvumepaocpata: Ot Poud tov Selypatog ek@pdlouv avolytd apvnTikd cuvalodnuota
Y TIS PO EG TNG SNUOGLAG VYEIXG KAL TIG EEVTINPETNOELS ATTO TOUG ETIAYyYeANaTieg. H
oTdo™n TouG eEapTATAL ATO SLAPOPOUS KOLVWVIKOUGS TIAPAYOVTEG KAl UTIAPXEL EAAELdM
YVWONG OXETIKA WE TNV TIPOOPAOT O€ VTINPECIEG VYEIAG KAL TO WG AUTEG UTOPEL va
Tapéyovtal KAT@AANAa. Amapaitmto kpivetat 1M ouvvexng ekmaibevon Twv
ETIAYYEARATIOV VYELNG WG TIPOG TN @POVTISa avBp®OTwV UE SIA@OPETIKO TIOALTIOUIKO

umofabpo.

57.HJ057

Aovon M, Bapakiiwtn A, MaAAwapov M, Zapaeng I. Xpron twv SlayvwoTikomv
EMMESWY AVAPOPAS WG EPYOAEID SLKGEAEALONG TOLOTNTAS OF TUNUATA OEOVIKWV
TOHOYPAPWVY EAANVIK®V voookoueiwv Apxela EAAnvua g latpunig 2019, 36 (5), 623-
634

ZKOIIOZ H extipnom Tng TOLOTNTAG TWV TAPEXOUEVWV UTINPECLWV VYEIRG TwV
TUNHATWY afovikNG Topoypagiag (computed tomography, CT) oe voookopeia Tng
Attiknig, pe Baon ta SlayvwoTika emimeda ava@opds (AEA), yia TIG TPELG TILO GUXVEG
efetaoelg poutivag. YAIKO-MEOOAOX Efetdommkav 7 ovppetéyovta OSnuooia
VOoOKOUELX (4 YEVIKA VOGOKOUELR, 2 OYKOAOYIKA KAl £VOl TIAVETILO T ILOKO), TA OTIolx
aptBuovoav 3.855 kAlveg kal eiyav MOAVTOUIKOUG AEOVIKOUG TOUOYPAQOUSG TIOU
Kupaivovtav amd 2-128 topég. T kabe tomo e&étaong afovikoy TOMOYpPA@OU
EYKEPAAOV, BpaKa Kal Gvw KAl KAT®w Koiag eEeTaotnkay Sedopéva Twv SEKTWOV
CTDI vol kat DLP amd 20 tumikoUg acBeveic. H peAétn 61efnyon oe emtd Siagopetika
Tunpata CT kot ouvoAlkd cLAAEXBNKav Sedopéva amd 420 aobeveic. ATIOTEAEZMATA
H e€étaom ¢ dvw Kot KATw KoALaG elxe TN HEYOAUTEPT SLa@opd HETAED TNG EAAYLOTNG
KoL TG HEYLotns péong 8oomng, 312% otov deiktn CTDIvol kat 296% otov deiktn DLP.
H e&étaom otov Bwpaka kataypagnke pe Stapopd 163% ywa tov Seiktn CTDIvol kat
166% yia Tov Seiktn DLP, evw 1 e€€taom ke@aing tav teAevtaia, pe Stapopd 127%
yw tov Seiktn CTDIvol kat 157% yua tov Seiktn DLP. O vmoAoylopdg touv 750v
exatootnuopiov deiyvel 0TL Ta amoteAéopata mov poékuPav amd Ti§ egetaoelg CT
NTav evios Twv THwv AEA. Qotdoo, umpxav UEYOAEGATIOKAIGELS aKOUT KoL 6TOV {510
TUTIO A§OVIKOU TOHOYPA@OV (128 TopwV), E8IKA 0TI EEETATELS AVW KAL KATW KOG
Kol eyke@daiov. ZYMITEPAZMATA Me Baon avtd ta AEA yia Tig tpelg ouvnbéotepeg
eetaoels CT, ol petafoArés 86ong petadh

SLAPOPETIKWV TUNHATWY VTTOSNA®VOUVY PEYAAEG SUVATOTNTES BEATIOTOTIOMONG

58.HJ058

A. MmakaAdxn, I AmootoAdkng, M. MaAiwpov, II. Zapaeng. Aepgdvnon Tng
SLayelplong ouyKpoUGEWY TOU TIPOCWTILKOU 0€ SMOCL0 EAANVIKO VOOOKOUELO.

Emotnpovika Xpovika 2021, 26(2), 309-321

142|Sehida



Biloypaguco:

MoAiopod Mapia

TKOTIOG: ZKOTIOG TNG EPELVAG 1) TAV 1 SLEPEVLVIOT TWV TIAPAYOVTWV TTUPOSOTNONG
OUYKPOUOEWV OTO £PYNOlakO TEPBAAAOV KaBWG KAl TWV TPOTILWUEVWY
OTPATNYIKWV AVTILETWTILONG TOUG A0 TO TIPOoWTIKO.[lapdAAnAa, peAetriOnke
1N eMiSpacn TwV SNUOYPAPIKOV TIAPAYOVTWY GTOVG TIAPAYOVTEG CUYKPOVUCEWV
Kal OTLg OTPATNYIKEG emiAvong ovykpovoewv.  MeBodoroyia:
[Tpaypatomom6nke NAeKTPOVIKI] SlAvour] TOU EPWTNUATOAOYIOV GE YIATPOUG,
voonAevtég ILE., voondevtés T.E. kat BonBols voonisvtwv A.E. H €pevva
Ste€nxOn amd Tov Ampidlo €we kat to Mdto tov 2020. ZuvoAka Tmpav pépog 102
epyalopevol oto I''N. Apdpag. Amotedéopata: To 54,9% Twv CUUUETEXOVTWY
ntav NoonAevtég T.E. To 47,1% eixe emuoOp@won CYETIKA pe TN Siaxeiplon
ovykpoLoewv. H amo@uyn ¢ cUykpouon g TTPOTIUATAL A0 TO TIPOCWTILKO OE
Toc0ooto 88,2%. H mAslovotnta ovykpovetal pe ouvadédgovs (62,7%) kot
vplotapévous tous (49,1%). O epyactaxog @optog (44,1%) kat ot un
wavoromtikég amodoxes (59,8%), amoteAovv mBava altia oUYKPOUCEWV
0PYAVWTIKNG  @UOMG. YTAPXEL OXETIKY OAPNVEWX TNG KATAVOUNG TWV
appodlomtwy (42,2%), evwd peTplwg KaAn Bewpeltal 11 KATAVOUTY TWV TTOPWYV
(35,3%). H mpoaywyn kot n emayyeApatikny eEEALEN a@opd TOAAOVG ATtO TOUG
epyalopévoug, evw  petaly  twv  Pabuidwv  exmaidevong  vmapyouv
EMKOLVWVLIAKA TipoBANHata o€ Tocootd 39,2%. Ot Av8peg lyav TePLOOOTEPES
OUYKPOUOELS OCUYKPLTIKA UE TIS yYuvaikeg (p-value=0,017), evedy SnAwoav Twg
EVOLAPEPOVTUL TIEPLOCOTEPO ATIO TIS YUVAIKES Yl Tpoaywyn (p-value=0,044).
O epyalopevol pe 0-2 € epyaciag SNAwoav HEYaAVTEPN LKAVOTIOMGT) ATO TIG
avtapolfég (p-value= 0,001). 'Ocol eiyav yvwoelg Stayeiplong ouykpoVoewy,
SMAWoQV TIEPLOCOTEPO LKAVOTIONUEVOL ATIO TIG OLKOVOULKEG attoAafES (p- value=
0,048), evw elxav vymAdtepeg TTpoodokies yia mpoaywyn (p-value= 0,037).
Tuvumepaopata: H MAELOVOTNTA TWV CGUUUETEXOVTIWYV EYXOUV OUYKPOVOELS UE
ouvadEA@ouG. TTapatnpnnke TwWG TO TTPOCWTIKO HE YVWOELS OYXETIKA UE TNV
QVTIUETWTILOT CUYKPOUOGEWYV 1) TAV TIEPLOGOTEPO LKAVOTIOMNUEVO ATIO TLG UNVLIALES
amodoxés. OPYAVWTIKEG AOAPELEG GUVTEAOVV OTNV TIPOKANON evtdoewv. Ot
QVTIKPOVOUEVEG TIAEUPEG TIPETIEL VAL KOUYOVTOL KL VX

Slepeuv@VTAL TA ALTLA TTOV TIPOKAAEG AV TN CUYKPOUOT).

59.HJ059

ZepBéa E, AmootoAdkng I, MaAAiapov M, Zapdeng 1. Opyavwolakn KOuAToUpa Kot
avtiotaon otnv oaAdayn oto 'evikd Noooxopeio Xaviwv Avafabuion tng
moldTNTag Tapoxns vmnpectwv. Apxela EAAnvikig latpwkng 2021, 38(5):624-
634
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ZKOIIOZ Atepeivnom Tou eVEEXOUEVOL EQAPLOYNG EVOG VEOU LOVTEAOLSLOIKNONG
(Atoiknomn OAwmng [Towdtntag, AOIT) oto I'evikd Nocokopeio Xaviwv, e 6TOX0 TNV

avafaduion e ToLOTNTAS TWV TIAPEXOUEVWV VTIN|PECLOV.

YAIKO-MEGOAOZ Atepevuvi|BnKe 11 0pyaAVwoLaKY) KOUATOUPX TIOU ETIIKPATEL 0TO
VOOOKOUE(D, KABWS Kol 1] KovATOVpa TV omola Ba emBupoVOE TO TIPOOWTILKO
Yl Ta EMOPEVA 5 €11, OTIWG KAl TA EMITIESA AVTIOTAONG TOV TIPOCWTILKOV OTNV
aAayn. Ztnv €pevva  ovppetelyav 160 epyalduevol TOU VOGOKOUE(OV,
EMAEYOVTAG TOUG CUUUETEXOVTEG PE HEB0SOo un tuyaiag detypatoAnyPiog faoet
TOCOOTWONG avd vTnpeoia  (latpol, TPKN VUTMPESIA EKTOG LATPWYV,
VOONAEVTIKY], SLOKNTIKY, TEXVIKY, AOLTEG ETMIOTNUOVIKEG 18kOTNTES). T T
HETPNON TNG OPYAVWOLAKNG KOUATOUPAS XPTOLLOTIOONKE TO EPWTNUATOAGYLO

OCAI kat yla tnv avtiotaon otnv aAdayn 1 kAipaka RTC Scale.

ATIOTEAEEMATA TIpogkuPe OTL 1M ONUEPLYT] Kuplapxn KOUATOUpPA TOU
TPOoWTIKOV elval M tepapxikn mov PBaociletal otov éAeyxo (32,49%) kot
EMOLUNTY Yl TQ emMOpeEVA 5 €Tn elval 1 GUHUHETOXIKN/ OLKOYEVELAKN TIOU
Baoiletat otn cuvepyaoia (32,67%). Ot KOUATOUPESG LE TA XAUNAOTEPA TTOCOOTA
NTAV Yl TO TIPOV 1) TIPOCAPLOCTIKY) KOUATOUpa TIov Baciletatl otn Snuovpyla
(18,69%) kat yia to emBLUNTO 1) KOUATOUPA 1) TIPOCAVATOALGHEVT] OTNV AYOPA 1)
omoia Paoifetar otov avtaywviopd (18,73%). Q¢ mpog T OTAON TOU
TPOOWTIKOV OTIG AAAAYEG, TA ATMOTEAECUATA £6WOAV OPLAKA HECUIEG TLUEG
OLVOALKNG avTioTaong otnv aAdayn (3,01 o€ kAlpaka amd 1-6), pe pikpn avodo
OTNV VTIOKALaKA TNG YVWOTIKNG akappiag (3,75) mov ek@palel T YVWOTIKN
emeepyaoia ¢ aAlayns. EQapuoommkay un mapapeTpkés SoKIUacies ylo v
avaAvorn  Sla@opwv  PETAED TwWV EUPNUATWYV KAl TWV  SNUOYPAPIK®DV
XAPAKTNPLOTIKWV Tov Oelypatog, Omov O8gev  onUELWONKAV OTATIOTIKA
onuavtikes Swa@opés (p<0,05). OUte oL ovoxetioels péow Spearman
TAPOVGIACAV LOYVPES OYXETELS LETAEY KOUATOUPAGS KAL AVTIOTACTG 0TV AAAQyT,
EKTOG TNG OXEONG LETAEY TWPLVIG TIPOCAPUOCTIKNG KOUATOUPAS KUl YVWOTIKNG
akapPiag (p=0,00) kat peTAg) TWPLVNG LEPAPYLKNG KOUATOUPAG KAL YEVIKOTEPTG

avtiotaong (p=0,002).

YYMIIEPAXMATA H emituyia e@appoyng touv povtédov g AOI mpoumobéteL T

ouvUTIapEN oTolxelwv OAWV TWV KOVATOUPWV 0€ €vav opyaviopud. H
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Tapovoia otolxelwv amd 0Aeg TG kovAToUpeS oto 'evikd Noookopeio Xaviwv
(UM woxLPY EMKPATOVOA KOVATOUPA) KAL 1) LECT) TIUN AVTIOTAONG 0TV AAAQYN
amoTeAOVUV BETIKA oTOLXElX YIa TNV TIPOOTIABEL EQAPUOYNG EVOG TETOLOV

HLOVTEAOL OTO GUYKEKPLUEVO VOGOKOUELO.

60.HJ060

KAnpevtidov 0O, Zapaeng I1, AmootoAdxng I, MaAAiwapovy M. Alepedivnon ZuoxEtiong
tov Emmédov Zuumoviag twv EAAMvwv Aflwpatikwv NoonAevutwy pe to Hyetikd toug

ZtuA. NoonAeutikn Volume 60, No 4, OktwBplog - AekéuPplog 2021 oeA 430-444

Ewoaywyn: H ocuumovia Bewpeital mAgov w¢ amapaitntn KAVOTNTA TOUVO
ONAELUTH] Yyl TNV TAPOXN) OWOTNG KAl OTMOTEAECUATIKNG @POVTISAG GTOUG
acBeveic. Ot Aflwpatikol (YN) pe ™ SumAr Toug ISLOTNTA, WG OTPATIWTIKOL Kot
VOONAEVTEG, GUYXVA NYoUVTAL OUASWY IOV GTOXEVOLV 0T BEATIwOT TNG LYElag
TwV acBevwv, Yo auto 1 Slepelivnon TG MG paon§ TOU NYETIKOU TOUG OTUA GTO
emimedo oLUTOVING TOVG amoTeAel Eva Ttedio Tov agilel va peAetnOel. Zkomog:
TKOTIOG TNG TIAPOVCAG LEAETNG ElvaL 1] SLEPEVLVNOT) TNG CUOXETLONG TOV EMITTESOV
ouuToviag Twv EAAvwv Afiwpatikwv NoonAsv twv e To Stk TOUG NYETIKO
OTUA KOL LE TX SNUOYPAPIKA - EMAYYEAUATIKA XAPAKTNPLOTIKA TOUG. YAIKO Kot
MéBodog: IIpdkeltal yla HIX  OUYXPOVIKI) TIOCOTIKY) HEAETN  TOU
TPAyHaToTo ke To Stdotnua amod tov Asképfplo tov 2019 £wg Tov Mdto tou
2020 pe ™ pébodo g SetypatoAnPiag evkoAiag. Xtn peAétn ovppeteiyav 235
Afiwpatikoi NoonAevtég twv EAAnvikwv Ztpa Tiwtikwv Noookopeiwv. I'a
oLAAOYN Twv SeSopévwy XpnouoTomOnke éva eviaio EpWTNUATOAOYLO TIOU
mepleixe Kowwviko-dnpoypa@ika otolxeia, EpwtnuatoAdylo cupmoviag oty
epyacia, EpwtnuatoAdylo KavotnTtag ovumoviag kot IloAvmapayovtikod
epwTNUatoAoylo nyeoiag (MLQ-5X). Awx veundnkav ocvvodika 400 évtuma
EPWTNUATOAOYLIX HE TTOGOOTO amokplong 58,75%. H avdAvon twv dedopévwv
€YWVE PE TN XPNOTN TOU OTATIOTIKOU Tt KETouv SPSS 22.0. AmoteAéopata: H
Epeuva €8el€e OTL TO PETACYNUATIOTIKO KOl TO GUVOAAXKTIKO OTUA MYEoLag
ovvuTtapxovv otn NoonAevtikn Ymmpeoia twv EvOmAwy Avuvapewy pe péon tiun
OTIG VUTOKAlpakés Touvg 2,72(SD=0,70)- 2,95(SD=0,54) povades kot
2,47(5D=0,69)-2,74(SD=0,63) povadeg avtiotol XA, €V TO TMAONTIKO OTUA
Katelye TOAD (KPO TTOGOOTO [E HEOT) TIUT OTLS UTTOKALpakeS Tov 0,88(SD=0,61)-
0,94(SD=0,65) povades. [IpoékuPe, akdun, OTLT CUUTOVIX OTNVEPYATIO KAl M
KOvOTNTA OUUTIOVIAG BeATiwvovtay 000 avidvovtav To

XAPAKTNPLOTIKA TOU HETAOXNUATIOTIKOU 1 TOU GUVAAAQKTL KOU OTUA Nyeoiag
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Kal 000 KAQAUTEPA NTAV TA ATOTEAECUATA TNG NYECIAG, EVW HELWVOVTAV OGO
aLEAVOVTAV TA XOPAKTNPLOTIKA TOU TAONTIKOU OTUA Nyeoiag. TUYKeEKPLUEVQ,
VYPNAOTEPEG TIHEG otV KAlpaka «Ilvevpatikny SLE yepon» oxetilovtav e
TEPLOCOTEPT] CUUTOVIX OTNV gpyacia otn Sidotaon «Na Buwvel ota acava
Twv AAAwv» (p=0,010), evw vPmAOTEPES TIHEG 0TV KAlpaka «PLAeAe0Bepn
nyeoia» oxetilovtav pe ALyOTEPT CUUTIOVIX OTNV gpyacia oty (Sla Stdkotoon
(p<0,001). YymnAodtepeg TweG otnv  KAlpaka «Evdeyopevn avtapolfSn»
OXeTIlOVTAV UE TEPLOGOTEPT] OULUTOVIX OTNV €p yaola otn Sldotaon
«Avodappavel KatdAAnAn dpdaon» (p=0,023). EmmAéov, vPmAdTEPES TIUES OTIS
KAlpakeg «Eumvevopévo  kivntpo», «Efatoukevpévo evliag@épov»  Kal
«EmumAéov mpoomaBelo» oxeTI{OVTAV [LE TEPLOGOTEPT] KA VOTNTUETIKOLVWVING
(p=0,035, p=0,022 xat p=0,042 avtiotoxa). YYnAOTE peg TIUEG OTNV KA{HAKA
«ATOTEAECUATIKOTNTO» OXETI(OVTAV WPE TEPLOGOTEPN evalcOnoia (p=0,049).
Tuvumepaopata: H S18ayn ¢ KatdAANANG NYETIKN G CUUTIEPLPOPAS, 1| TTPOWON oM
NG KOVATOUPAS GUUTIOVIAG KOL ) GUVEXNG EKTIAISEVOT TWV VOOAELTWY  YlA
™ OSlaxelplon Twv ouvvaleOUATWY TOUG TPETEL VA

OUUTIEPAN@OOUVV TNV UTTOSO T TNG VOONAEVTIKNG ETGTIUNG.

61.HJ061

MaAAwaxpov Mapia, TogAov EvayyeAn, M'kovBa Maipn, Kotpwtolov Evayyeiia,
[Mapaiixag Ocod60106, Kotpwtolov ZtuAlavi). Ayyog, Katadiupm kat [Towdtta Zwrg
Atopwv pe F'aotpootso@aykn Maiwvdpounon. NoonAgvtikn Volume 60, No 4,
Oxtwfplog - AeképuPplog 2021 oed 420-429

Elwcaywyn: H vdoog g owoco@ayikns toaAvépounong 1) F'OTIN amoteAel pia madnon pe
OTUAVTLKY) CUXVOTTA EUPAVIONS IOV QUVEAVETAL CUVEX WG TIG TEAELTaiEG SekaeTies. H
T'OININ emnpealel apeoa ) Eppeca oxedov OAESG TIG KaBNUEPLVEG AeLTOVPYiES EVOG
ATOHOL SNUoVPYWVTAS aladnua Suo@opiag, kaoVPAg, TOVWY 6To AT B0G AAAX KaL
ATIVOLX KATA& TOV VTIVO.

ZKOoTOG: NG épeuvag ivat 1 Siepevvnon Tov Babuov ¢ moldTNTAS {WNG 0 ATOUA LE
Stayvwopévn yaotpooloo@ayikn maAvdpounon (IFOI) 6Ttws kat o fadudg
ekONAwoNG Ayxovug 1/KatL TG KatabAupmg.

YAko kat MéBobog: T'ia T Stepevivnom tou Babpol autng TG ETPPONS
TpaypatomomOnke cuyxpovikn épevva o 104 atopa Stayvwopéva pe I'OTIN. To
ePYaAElo GUAAOYTG SESOUEVWV TNG EPEVVAG TIEPLELXE EPWTIOELS OYXETIKA HLE TA ATOUIKA
XOUPAKTNPLOTIKA TOV SEYHATOG Kal TIG KaBNUEPLIVEG TOV oLV BELEG VYEiag, TO
EPWTNUATOAGYLO TOV SEIKTI CUUTITWUATWY TIAALVEPOUN OGS AdYyw Tng I'OI], To

epwTNHaToAdyLo moldtnTag {wng SF-12, Tig kAlpakes avtoafloAdynong ayyxoug Kat
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KataBAwWm¢ Tou Zung kot tov Seiktn moldtnTag Tov Vvou - (MOS-12). H meptypagu
avaAvon TepAGUBAVE TNV KATOVOUT] GUXVOTITWV TWV TOLOTIKWOV UETABANTWY
(amoAv T KAt oXeTIKN % CLUXVOTNTA) KL EKTIUNOELS TWV TTAPAUETPWY BEOTNG KAl
SLAoTIOPAG TWV MOGOTIKWY UETABANTWV (LEoT T, oTaBepn amoKALoT, EAGXLOTN KoL
ueylotn tun). H Stepedivnon mbavwv cuoxetiocewv £ywve pe v Emaywywn avéivon,
1 omola mepAauave Tov cuvTeEAEoTY GLOYXETIONG TOL Pearson (r), Tov éAeyxo t-test
Yy aveEdptnTa Selyuata Kat Tnv avaivon Slakupavong Katd évayv mapayovta (one-
way ANOVA). Ta emimeda onpavtikOTTAS TAV Au@imAgUpa KAl TO amoSeKTO emiTESO
OTATIOTIKIG ONUAVTIKOTN TS TEOMKE 0To 5% (p value<0,05).

Amoteréopata: H évtaon TwV CUUTTWUATWY TAALVEPOUNONG LELWVETAL OG0 avePaivel
TO eTiMeS0 TNG CWHUATIKNG VYElXG evOG atopov (r=-0,328 p<0,001) kat awgdvel pe v
avénon Twv emmédwv tov dyyxous (r=0,420 p<0,001) kat ¢ katdOAWNG (r=0,513
p<0,001) kot etvat TBavo va evBVVETAL Y TNV KoK ToloTNn T Tov Vmvov (r=0,438
p<0,001). Yapyxet 0Tk YPAUULKN CUOXETION HETAED TNG KOKT G TIOLOT TAG UTIVOU KoL
Tou ayyoug (r=0,727 p<0,001) xat ¢ kata®Awymge (r=0,654 p<0,05). H e&étaom g
YPAUULKNG oxEoNG LETAEY TOV BABOU TWV CUUTITWUATWY KAl OAWV TWV VTIOAOLTTWY
uéowv Badporoylwv €8et&e 4TI udvo To dyyos umopei va Bewpn el ws oTATIOTIKA
ONUAVTIKOG TTapayovTag TTpoBAedms Tov Baduot Twv cupumtwudtwyv. Eeapudlovtag
TOAAQTIAT) TTAALVEpOUN oM pe EapTnUEVN UETAPBANTY) TOV SEIKTI CUUTITWUATWY KoL
aveEdpTnTeG PETABANTEG TOUG SEIKTEG TNG CWUATIKNS Kol PUXIKNG UYELAG, TNG
KatabAWmg, TG ToLdTNTAG TOL VTIVOU KL TOU AyXous BpEBnke OTL LOVO TO AyX0G
TAPOVOLALEL OTATIOTIKA OTUAVTIKT] YPXUULKT] OXEOT UE TOV SEKTN TWV CUUTTWHUATWV.
To vméSetypa auto eivat otatioTiKa onpavtiko (F=36.493, d.f.=1,102, p-value<0.001)
OAAQ EXEL XAUNAT] EPUNVEVTIKOTNTA KXOWG 0 510pBwHEVOG CUVTEAEGTTG
Tpoodloplopov eival ioog pe 0,256 eEnywvtag povo to 25,60% g peTafAnToTNTAS
™G efapmuévng petafAnts. H avénon 0o povadwv tou Seiktn Tov dyxoug
OUVETIAYETAL AQVENOT KATA pia povada otnv Katnyopia Tou SEKTN TWV CUUTTWHATWY
1 OTL LOVO UETA TN CLUXVT| 1] KAOTUEPLVT] ELPAVIOT] TWV CUUTITWUATWY TOU AYXOUG O
éva atopo, Ba ep@aviotolv Kat Tiwo évtova cupmtopata g IOIL Zvumepd-

opata: H ruxodoyikn KATdoTaon eVvOG ATOLOU Kol GUYKEKPLUEVX TO AYXOG

emPBapvvel TNV KATACTAOT TG VYEiag Tov atopov pe I'OIT pe amotédeoua va

eU@avilovtaL Lo EVTOVa CUUTITWUATA.

62.HJ062

Mapia MaAAiapov, Mapia T'kaBavaln, Mavaywwta Kaumovpn, lwdvvng ATooToAGKNG,
[MavAo Zapa@n. Alepedivion GXEOTG EPYATLAKNG CUUTIOVIAG VOOTIAEUTWV IE TNV
emayyeApatikn e§ovBévwon. NOZHAEYTIKH AITOAEKTO

Ewayoyn:H coundvio, avayvopiletor g cuotatikd Tng VOSNAELTIKNG OPLOTELNG,
eva €xel amoderyBel 6T éxel BeTikd avtikTumo TOG0 6TOVG 0Gbeveic, OGO KOl GTOVG

VOONAELTEG, TAPA TO AYVMOOTO TNG OYXEONG TNG KE TNV emayyeApotikny e&ovbévmon
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TV VOCAELTOV.

Ykomog: H a&ohdynon tov emmédov g ovpmdviog otny epyacio (Compassion at
work), KaBdg Kot 1) oy€on ™S 1e TV emayyEAUOTIKN E£0VOEVIOOT TOV VOCTIAELTOV.
MeBodoroyia: To delypa arotédecav 196 voonievtéc, tov I'.N. Xeppav. Qg
epyodeia perétng ypnowomomdnkav n Kiipoka Zopmoévia oty gpyacia, kot To
epOTNUATOAOYI0 TG epyaciakng eEovbévwong g Komneyydyne - Copenhagen
burnout inventory (CBI-Gr). Xpnowuonomnke o cuvtedestic Pearson yia ™
LEAETT) TNG OYEONG HETAED TV PETOPANTOV.

Amoteléopata: G TPOGS TNV KAMUOKO CUUTOVIO GTNV £PYOCio aVT KATEOEIEE HETPLO
emimedo Oetikng KMpakowong. Avtifeta, n kMpoxkoa epyactokng eEovBévoone g
Komeyydyng CBI-Gr «atédeite pétplo emimedo, HE OPlOKN TAOT OPVNTIKIG
KMpakoong. Yanpée onuavtikn apvntikn cvoyétion g EE g Komeyydyng pe
ocvunovia oty gpyacio. H nAikio cvuoyetiotnke 6TaTIOTIKOG GNUOVTIKA, OeTikd TNV
KAMpoko copndvio oty gpyacia Kot apvntikd pe v epyactakn eEovBévoon g
Koneyydyng CBI-Gr. Ta £t mpodnnpeciog GLGYETIGTNKOV GTATIGTIKMOG GULAVTIKA,
BetiKd pe TV KAMpoKo cuPTOVIo 6TV EPYACIaL.

Yvumepaoporta: H mapodoo epyacio katédeile mwg 000 UEYOADTEPT CLUTOVIN
dwfétovv o1 VOONAELTEG, TOCO TEPLGGOTEPN Kovomoinon Aapfdvovv amd
epovtida Tov divovv 6Tovg acheveig Evd TOCO LKPOTEPT VOl KOt 1) ETOYYEALOTIKY

eEovbévmon mov aicHdvovrat.

63.HJ063

Mapia MoAAapov, Mavaywta Kapmovpn, Mapia T'kafavoln, lwavvng ATtootoAdkng,
[TavAog Zapagngc. [ToALTIoUIKN TTpocapUOYT| Kol EAeyX0G afloTioTiag TG KAIpakag
Venous blood specimen Questionnaire (VBSQ) Stevépyelag epyaotnplakwy eEETACEWY

NOXHAEYTIKH AITOAEKTO

Ewayoyn: H dvev mponyovpévou exdnimon poivveewv ard tov 10 tov COVID-19
TOVIGE TN GNUOGIN TG TOIOTIKNG EPYACTNPLOKTS O1dyvaons. Kédbe kKhvikoepyaotiplo
amotelel TOAOTAOKN 0PYAV®OGT), GTNV 0010 TPOLYLOTAOVETOL LLLOL GUVOALKY] OlayEiplon
g moldTNTag ™G epyareio Yo ™ cvveyn Peitioon . Xkomog: H mapodoa Epsuva
otoyevel otn depevvnon 1o aflomotiog Tov gpetnuatoroyiov «Venous blood
specimen Questionnaire» (VBSQ).YAké kor MéBodoc: Ttnv mlotikny épevva
ovppeteiyav 36 epyaldpevor Khvikav gpyactnpiov tov I'.N Zeppav. Qg epyareio
peAétng ypnopomombnke to epmtnuatordylo VBSQ 1o onoio avamtoydnke yio va
0E10AOYNOEL TO TPOKTIKE KOONKOVTA TOV TPOSHOTIKOD KAWVIK®V gpyactnpiov. ['a tov
éleyyo aglomotiog Tov

LETOPPOUCUEVOL  EPOTNUATOAOYIOV €YIVE YPNOT TMOV GULVTEAECTAOV OUOPOVING
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Cohen’s kappa kot Cohen’s weighted-kappa. Amotedéopata: O éleyyog a&lomiotiog
TOV UETOPPOUGLEVOD EPOTNUATOAOYIOV Bempeitanl amOAVTA EMTLUYNG. ZVYKEKPIUEVA,
amo TV €Qaproyn ™S doKipaciog, damotabnke 0Tt 10 90%, TV cLpUETEXOVTOV,
{ntéer to AMKA xot 10 6vopo tov acBevov. Eniong, to 80,6% dev avnovyel yuo Tig
EMNTMOGELS OO T 1] KOTAYPAPT EVOG GOAAUATOG YEYOVOS TOV GYETILETAL GTATIGTIKA
ONUOVTIKA pE TOo €t omd v Tterevtoio emMpOpemon Tov  epyalouévov.
Yoprepaocpora. H mapovoca odnyndnke o€ CLOUMEPAGUATO, OVOPOPIKE HE TNV
amToVGio KOW®V O1EBvaV TPOTLT®V GTN AglToVpYia TOV EpyacTNPiOV, KOOGS HECH
avtdv mpeitar 1 Swdwaocia  eoakpifwong TV otolyeimv Tov  aoBevoc,
amobnkevong Ttov Oelypatog kot avalnnong TANPOPOPLOV, OTN  TOLOTNTO
apoinyioc. Qotdco, pe to vdpyovra dedouéva, omodelydnke amd v mapovoa.
£peuva, OTL 1 TOWOTNTA KoL 1] THPNOTN TOV OVIKOV emmédwv amddoong ival kot OEpo

™G TIOEUEVIG TOAITIKNC.

64.H]064

Bcodmpomoviov Mapia, Zapaeng [Tavrog, Maiiiapod Mapia. [ToArtiopikn
TPOCUPLOYT KOl YUYOUETPIKN EYKVPOTNTO EpmTNUATOAOYiOV: Frailty Index for
Elders — Agiktng EvméOeioc Hukiopuévov. APXEIA EAAHNIKHE IATPIKHE éywe

amodektd otig 8-1-2022

O €ykapog evtomopdg TV eVTOOOV NAKIOUEVOVY PUTopel va emTpéyel TV TpoPAeyn
ApVNTIKOV EKPAGEDV OVOPOPIKA LE TNV LYEIX TOVS KOl Vo, GUUPBAAAEIGTNV OvATTTLEN
KATAAANA®V TapePPACEDV KOl TPOKTIKMOV OTOKATAGTACNG TOGO GE KOWWOVIKO OGO
KOl GE VYELOVOKO EMIMEDO.

YKOTOG NG HEAETNG NTAV VO TPOYUOTOTOM|GEL TN UETAPPAOT), TN OLOMOAITIGUIKN
TPOGOPLOYY KAODG Kol TN YUYOUETPIKN eyKvupoTNnTa Tov gpwtnuatoroyiov FIFE og
L0 LOPON KAV Y10L TV HETPNOT TNG EVTABELNC/EVOPAVGTATNTOC TOV NAKIOUEVOV
eEMMVOPVOL TANBLGLOYV.

Yiké ko pé@odog: H apywn €kdoom tov FIFE petappdaotnie ota eAAnvikd Ko
vmoPAOnke oe mhotiky dokyn. Ot amavINGES TOL  €POTNHOTOAOYIOV

GLOYETIOTNKAV LE TIG OMAVINGELS TOV 0N CTOUOLOUEVOV EPOTNUOTOAOYI®MV Y10 TOV

149 |Zelida



Biloypaguco:

MoAiopod Mapia

EXnvico manBoopd, SF 36 kot FES-1. H a&lomiotia e00TEpIKNG CLUVETELONG ) GUVOYNG
(internal consistency) £&ywve pe tov vmoloywopd tov deiktn Cronbach-a. Ot
ovvtedeotég ICCs (Intraclass Correlation Coefficients) ypnoipomombnkov yio vo
depeguvn et n cuppovio tov anaviioewv. ['a Tov ELeyyo ™G oxEoNe dVO TOGOTIKAOV
uetafAntedv ypnowonombnke o ovvteAeotig ovoyétiong tov  Pearson (r).
Xpnoponombnke emPefoiwtiky moapayovtiky avdivon pe Sadikocion HEYIoTNG
mBavoedvelog Yo Tov EAEyY0 NG €YKvpoOTNTOG dopNg Kot v emPefainon twv
ToPAyOVIOV TOL EPOTNUATOAOYIOV GUUTEPIAAUPAVOUEVOV TOV OEIKTOV KUANG
npoocapuoyng CFI (comparative fit index), GFI (goodness of fit index) kot RMSEA
(root means quare error of approximation). ['ta. Tqv avdivon ypnoiponombnke 1o

oTaTIoTIKO TPOypappa SPSS 22.0 kar AMOS.

Anoteléopata: 'Eyive moGOTIK) GUAAOYN OEOOUEVOV LE OVAOVLLO YOPTYOVLEVQ
EPOTNHATOAOYLO OE dElypa - yapoakTNPLopevo o¢ foikd 1 evkoriag 300 atdumv pe
péon niwio ta 72,1 €t (SD=10,8 ). To omoTteAEGLOTA ECOTEPIKNG CLVETELNS Y10,
™ ovvoAdikn Babuoroyia FIFE OswpnOnkav emopkn (0,78) kot 1 mAOTIKY peAétn
(test-retest) £oei&e éva ovolaotikd amotérecpa pe ICC (0.90). H eykvpotnta g
doung avadvdnke péo® TOL GLVTEAESTN ocvoyétiong Pearson peta&d OAwvV ToV
JOTACEMV TOV NON oTAOGHEVEDY oTo. eAANVIKA epyaAeiov SF 36 kot FES-T kot
ovvoAkg Pabuoroyiog pe to vd perétn epommuatordylo FIFE kot ov avaivoelg
BeopnOnkav erapkeic.

Yopnepdopora: H eddnviky ékdoomn tov gpotnuatoroyiov FIFE €deiée kain
alomotio kot gykvpotnta. To epommuotordylo kpidnke eicov Kavd pe 10
TPOTOTLTO, OMOALTO KOTOVONTO Kol amodektd yw 1o e&etalopevo delypa. O
OTOLTOVUEVOG  XPOVOG GULUTANPOONG OvEPYETOL o mévie Aemtd. Mmopel va

amoteAécel alOmMoTo Kot E0YPNOTO EPYOAEID YO TOV £YKOLPO EVTOMICUO €VTTAOELOG,
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HE 6TOYO TNV aVATTTUEN KOTAAANA®V TOpEUPACEDV KOl TPAKTIKOV OTOKATAGTOOTC.
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2. Ilepumyerg Eevoyhmaoomv apBpov

1.1J001

Malliarou M, Moustaka E, Constantinidis T. Burnout of Nursing Personnel in a Regional

University Hospital. Health Science Journal 2008; 2(3):140-152.

The aim of this research is to investigate of the frequency of the burnout syndrome
among the nursing personnel of all rungs in a Regional University Hospital. The
research was conducted in a Regional University Hospital. The questionnaire was
distributed to 150 Registered Nurses (RN) and Nurses Assistants (NA) and the
response rate was 42,6% (N=64). MBI questionnaire was used in order to identify
levels of burnout syndrome. 9,37% of the sample experienced a high degree of
burnout while 6,24% experienced a low one. Emotional exhaustion correlated
significantly with working a rotation shift (p=0,05), with resignation from hospital
(p=0,002) while Depersonalization correlated significantly with the multidisciplinary
cooperation (p=0,05). Environmental factors such as shift work, multidisciplinary
cooperation are shown to be related with the appearance of the

syndrome.

2.1J002

Sarafis P, Arvaniti M, Xenou E, Mitsiou K, Roka V, Gaitanou K, Dallas D, Malliarou
M. Chronic Low(er) Back Pain (LBP): Preliminary results for Anxiety and
Depression in patients suffering with Chronic LBP. Hellenic Journal of Nursing
Science - HJNS, volume 1, issue 1, Oct 2008 pp23-32

Te QUTH TNV TEPLYPAPLKT] UEAETN] OUOYETIONG TOPOVCLAJOVTAL TA TPWTA
amotedéopata amd ocapavta (40) aocBevels pe xpovia oc@uLadyia TOL
voonAevmnkav oty  Neupoxelpovpylkn] KA Ttouv  “Oplaciov” Tevikol
Noookopeiov otnv EAevoiva, Tou vopol Attikng otnv EAAGSa. MeAetOnkav 40
aoBeveig, 16 avdpes kat 24 yuvaikes pe oo@uadyia. To péoo emimedo KatdOAWNG
o€ pila kAlpaka évtaong 3-40 fjtav 15,15 (SD=10,13), omoTte ) kKaTdOAWM Bewpeital
Nma. To péco emimedo ayyovg o€ pia kKA{paka évtaong 2-26 agloloyndnke oto 7,40
(SD=6,52), T0 oTol0 €ival LIKPOTEPO ATIO EKEIVO IOV

QVTLOTOLXEl 0TO HETPLO AYXOG.

3.1J003

Malliarou M, Karathanasi K, Sarafis P. Safe nurse staffing, a systematic review.
Hellenic Journal of Nursing Science - HJNS, volume 1, issue 1, Oct 2008 pp38-46

Xto GpBpo autod emixelpeital pio BiAloypa@iky avaokommon pe 1 pebodoAoyia
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BePaTIKNG avdAVOMG TEPLEXOUEVOU HE OTOXO Tn TOPOUCIOGCT TNG onupaciag tng
0e0U0OETNONG ACPAAOVG GTEAEXWONG IOV APOPA OTIG AVaAoYies SIMAWUATOUX WY
VOOMAELTWV ava acBevi] Yyl TNV TApoyN TOLOTIKNG @PovTidag vyelag, yla Tnv
TPOWONON VYLOUG €PYAOLOKOU TEPLBAAAOVTOG YIX TOUG VOONAEUTEG KAl Yl TNV
Helwon Tov KOGTOUG TAPEXOUEVNG UYELOVOULKNG (PPOVTISAS Yl TOUG 0pYAVIGUOUG

vyelag cuUPwva Pe Ta SLEBVN TPATUTIAL

4.1004

Malliarou M, Sarafis P. Legislative issues in the processing of sensitive personal data

in the electronic patient record. Health Science Journal, HSJ, 2009; 3(3):139-148.

IV mapovoa gPYacio TAPoLoLA{oVTaL GUVOTITIKA TO EVPWTAIKA TIPOYPAUUNTA
Yl TNV ao@AAeld Twv dedopévwy Tou NAEKTpovIKoU @akédov vyeiag. H oxetikn
BBAoypagia yopw amd v ac@AAela eival PEYAAN Kol To evla@Eépov TNG
Evpwmaikng ‘Evwong avayvwpilet v avaykn Tov uTdpyxel va Satnpeitat to
ATTOPPTO TWV TIPOCWTILK®V SESOUEVWV TOV LATPLKOV NAEKTPOVIKOU PAKEAOU TOU
acBevoug, eite Katd ™V Slaxeiplon Tov evtog Tou 8lov opyaviopov vyelag, site
KQTA& TNV HETAPOPAE KAl avTaAAay) €60UEVWV TOL PAKEAOV HEoW TOV SLASIKTUOV
HETHED SLPOPETIKWY 0pYaAVIoUWY VYElQG, elTte Katd v mpdofaon

TOV aoBEVOUG 6TOV PAKEAD TOV.

5.1J005

P. Sarafis, M. Malliarou, V. Roka, S. Zyga, A. Kalokairinou, "Health executives’
perceptions on marketing in health services. An empirical study in 9 hospitals of

Attica", Health Science Journal, vol. 3(2), p.p- 115-129, 2009.

The present study’s aim is to examine the perceptions of upper administrative
hospital executives (Nursing, Medicine and Administrative services) in the wider
region of Attica, on marketing, communication, and public relations in health. Nursing
more than medical and administration personnel agreed with the perception that
supports that marketing will decrease the dominance of the medical profession in the
field of health. An extremely high percentage of the participants in the research agreed
that marketing is an activity that needs to definitely be applied by health professionals.
Also the majority of the people in the sample agreed that marketing will play a major
role in the future in the accomplishment of the health

organization’s goals.

6.1J006

M. Malliarou, S. Zyga, "Advantages of information systems in health services",
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CHOREGIA, Sport Management International Journal, vol. 5(2), p.p- 43-54, 2009.
Nursing Information System (NIS) has been defined as “a part of a health care
information systemthat deals with nursing aspects, particularly the
maintenance of the nursing record”.Nursing Uses of Information Systems in
order to assess patient acuity and condition, prepare a plan of care or critical
pathway, specify interventions, document care, track outcomes and control
quality in the given patient care. Patient care processes, Communication,
research, education and ward management can be easily delivered using NIS.
There is a specific procedure that should be followed when implementing NISs. The
electronic databases CINAHL and Medline were used to identify studies for review.
Studies were selected from a search that included the terms ‘nursing information
systems’, ‘clinical information systems’, ‘hospital information systems’,
‘documentation’, ‘nursing records’, combined with ‘electronic’ and ‘computer’.
Journal articles, research papers, and systematic reviews from 1980 to 2007
were included. In Greek Hospitals there have been made many trials and efforts
in order to develop electronic nursing documentation with little results. There
are many difficulties and some of them are different levels of nursing education,
low nurse to patient ratios, not involvement of nurses in the phases of their
implementation, resistance in change. Today’s nursing practise in Greece needs
to follow others counties paradigm and phase its controversies and problems in

order to follow the worldwide changes in delivering nursing care.

7.1J007

P Stavrakakis, P Sarafis, V Roka, M Malliarou. Applying Balanced Scorecard to Hellenic
Navy’s Education and Training: An initial approach. Global Journal of Health Science
2010, 2(2):192-198.

H e&éAi&n aAda xat ol e@appoyés tou Balanced Scorecard éxouv kataypoa@el ko
mpoBANOel katd koOpov, Wlaitepa S oL €PAPUOYEG TOU QTO TOV KOGHO TWV
emelpnocwv. H tdon aut) @aivetal va apyilel va Bpilokel e@appoyn kat GAAouvg
Xwpovg. H avdykn ywx aAdayr o€ KPATIKOUG OPYQAVIOUOUS, 0 GUVSLACUO UE TN
oupLKVOUUEVT] SlaBecIHOTNTA avaykaiwyv Topwv, OAAG KAl 1 aQVoyKoOTnTa TNg
avénong g amdédoong £xouvv odNYNoeL aUTOUG TOUG OPYAVIOHOUG G€ ULOBETNON
Hebodwv, HETPNONG Kot avénong tng amodoong, amd Tov WOWTIKO TOUEN Kol
eldikotepa autng Tov Balanced Scorecard. To IMoAgpuikd NauTiko, EKHETAAAEVONUEVO

QLTI TNV EUTIELPIX KAVEL LA TIPW T TIpooéyyLon ot péBodo tov Balanced Scorecard,
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TPOTEIVOVTAG TNV EQAPHOYT] TNG OTIG EKTTALSEVTIKEG TOU UTIOSOUES KL UTITNPECIEG UE
ATWTEPO OTOXO TNV TMPOWONON KAWVOTOUWV AVCEWV YlX TNV PBeATIoTOTOMON NG
TAPEXOUEVNG ATIO AUTO TNG LI ETILYELPTOLAKIG EKTIAISEVOTG GTO aAvOPWTILVO SUVALKO
Tov. H mapovoa epyacia mapouotddel TNV UEXPL TWPA TTPOCTIADELX Kol TIPOTEIVEL TOV
TPOTIO SPACMG TIOVU TPOATIALTELTAL YO TOV OXESIAOUO Kol VAOTIOMOM

™G uebodov.

8.1J008

M Malliarou, P Sarafis, E Moustaka, T Kouvela, T.C. Constantinidis. Greek Registered
Nurses’ Job Satisfaction in Relation to Work-Related Stress. A Study on Army and
Civilian Rns. Global Journal of Health Science 2010,2(1):44-60.

A descriptive cross-sectional study was undertaken by questionnaire on a random
sample of 117 Registered Nurses (77 Army RNs - 40 Civilian RNs) in order to discover
the views of Greek Army Registered Nurses and Civilian Registered Nurses on job
satisfaction and job stress and why they are led to seeking employmentelsewhere. The
Warr-Cook-Wall job satisfaction scale was used to measure overall job satisfaction.
Job related tension index was used to measure nurses’ levels of stress. The association
between relationship factors and organizational outcomes such as job satisfaction,
turnover intentions and organizational commitment were

assessed.

9.J009

Maria Malliarou, Constantinidis TC, Sourtzi P, Velonakis E. (2010) Occupational
accidents in Greek Armed Forces. Balkan Military Medical Review 13(3),92

This is a case-control study. The participants were military personnel of Evros
prefecture. Cases were defined as enlisted personnel having had an accident at
work. The control series comprised of a simple random sample, stratified by age
from the army population. The analysis was limited in those events within the
'injury event' and included the injuries that happened during: (1) schemes and
exercises, (3) scheduled training, (4) on-duty, and (5) unknown. Demographic
variables examined in this analysis were age, education and military grade. In
preliminary analyses, we compared the demographic characteristics of the

controls with those of the population of enlisted personnel and odds ratios were
calculated. Although the occupational duties performed by military personnel

predispose them to risk factors such as intense physical activity, use of heavy

machinery and vehicles, dangerous environments, and harmful substances, the
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leading cause of injury is falls. Reasons for falling, in this study, were inadequate
lighting (OR=1.93), unsafe glass surfaces (OR=3.46), floor gaps (OR=2.08), lack of
safety signs (OR=4.48), lack of inadequate information (OR=3.02), lack (3.36) or
not use (2.76) of Personal Protective Equipment, inadequate training in using

tools (1.87) and use of toxic substances (2.51).

10.1J010

Maria Malliarou, Sarafis P, Karathanasi K, Serafeim T. (2010) Greek nurses’ attitude

towards death and dying patients. Balkan Military Medical Review 13(3), 92

This is a descriptive correlational study which aimed to assess how nurses feel
about death and examine any relationships between their attitudes and demographic
factors. The response rate was 64%. Voluntary and anonymous completion of the
Death Attitude Profile-Revised (DAP-R), and a demographic questionnaire.82% of
respondents were female with a mean age of 35.54 years (19 min 48 max). The mean
nursing experience was 12.1 years. Mean scores on the DAP-R subscales ranged from
2.90 (escape subscale) to 5.63 (neutral subscale). Statistically significant
relationships were noted among gender, and scores on the DAP-R. Nursing
experience and age were the variables most likely to predict nurses'attitudes toward
death. RNs with more work experience tended to have more positive attitudes toward
death. Nurses with specific education on palliative care had less difficulty talking
about death and dying, didn't have fear of death. The existence of Hospital-based
teams (known as palliative care teams, supportive care teams, or symptom
assessment teams) had statistically significant relationship with fear of death and
neutral acceptance scores. The results of study revealed that it is recommended to
spread out death education in order for nurses who are giving

terminal phase patient care to deal with issues that death evolves.

11.1J011

Karathanasi K, Maria Malliarou, Karathanasis D. (2010). HIN1: A matter of policy or
a clinical issue? The role of medical-drug-industrial complex. Balkan Military Medical

Review 13(3),95

The purpose of this review was to examine the problem of new pandemic influenza
as primarily issue for epidemiological surveillance and public health action rather
than a clinical medicine issue. Thorough search has been done in MEDLINE and

CINAHL databases using the key-words "health policy”, "HIN1
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non

pandemic”, "medical-drug-industrial complex", "H1N1 epidemiological data",HIN1
treatment”. Public health agencies have been criticized for sounding alarmist about
H1IN1. HIN1 may have killed as many as 17,000 Americans, according to the
Centers for Disease Control and Prevention when in an average year, about 36,000
people die from seasonal flu-related causes. The problem is that pharmaceutical
companies, exploiting the well-founded fear of humans, such as death from
pandemic diseases, employ sophisticated advertising techniques and tricks to
create panic and increase their profit. Seeking new areas of activity and having
exhausted the potential market for patients, medical-drug- industrial complex is
now shifting towards healthy people to ensure continued development and profit.
The greatest enemies of health are not bacteria, viruses or cancer, but poverty,
ignorance and exploitation of man by man. Consequently, the health measures
should be at the forefront of any national strategy and contemporary health policy
focused on people, over and above the package, or coated conflicting

interests.

12.1J012 Sarafis P, Malliarou M, Moustaka E, Karathanasi K. (2010). Greek nurses need for
transcultural education. Balkan Military Medical Review 13(3),12495

The Aim of this a descriptive correlational study was to point out the usefulness
of knowledge of transcultural nursing for Registered Nurses and the need for
health professionals to have a world-wide perspective and assume an ethical -
moral obligation to enter and function in a worldwide community. Descriptive
statistics were used to analyze the demographic data. SPSS® version 15.0 was
used for analysis. A p-value of 0.05 was used as the threshold for a statistically
significant result. The results pointed that the level of education and the age
of nurses correlated with the need for intercultural education. Nurses who
believe that they understand the ways in which the cultural factors influence
nursing care are more confident to assess needs of patients with different
cultural background, values and beliefs. Nurses with a high level of confidence
and certainty about their own cultural heritage and beliefs recognise the need
for cultural care preservation/maintenance and advocate patients' decisions
based on their

cultural beliefs.
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13.1J013

M. Malliarou, K. Karathanasi, H. Moustaka, T. Serafeim K. Sotiriadou, P. Sarafis.
(2011). Families’ experiences with a relative in the intensive care unit. Balkan

Military Medical Review 14(2),128

It is a descriptive and qualitative study. The setting that the study took place was
the surgical-trauma ICU in a General Hospital of Central Greece. The aim of this
research was to (a) determine needs of families during the hospitalization of a
family member in an ICU; (b) determine levels of satisfaction with how theirneeds
were met. Needs were measured using the CCFNI on which a responder rates the
importance of individual needs on a scale from 1 (not important) to 4 (very
important). Mean age of the sample was 59.38 years SD = 19.30. Overall mean
importance rating for family members was found to be 158.85 SD=14.58. The need

»n o«

to “know things were done for the patient”, “to receive information once a day for
patient’s situation”, “to feel there is hope” were the ones rated as highly important.
Information given was more important for the family than fulfilling personal and
emotional needs. Families experience a sense of uncertainty that is eventually
resolved by seeking information and resources. Health care professionals can
minimize the stress associated with hospitalization of relatives in the ICU by
anticipating and addressing the family's needs for information and resources.
Strategies to enhance information to families, such as written information, daily

contact with physician or nurse or both, and establishing a

nurse contact person for families are necessary.

14.1J014

V. Ioannidji, P. Kolovos, S. Vasileiadou, M. Malliarou, A. Travlos, S. Zyga, "Nursing
Students’ Perceptions, Beliefs and Attitudes, A First Study on Special Pedagogic
Activities", Global Journal of Health Science, vol. 3(1), p.p. 40-48, 2011.

Seventy-four nurse students of the University of Peloponnese were asked to describe
shortly the meaning of the study concepts, writing down their opinion on a
questionnaire that included six questions. Their answers were evaluated using the
method of content analysis and sorted to exhaustive and mutually exclusive
categories. Nursing Students were asked to describe the meaning of the concept of

health, health care, health education, health ethics, illness, safety in health care and
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quality in health care. The result of the students’ opinion reveals the way they
conceive their professional role, their education and their attitude in real working
conditions and therefore, the quality of the services they provide and how well

prepared they are to demand and to put in a claim for the quality in health care.

15.1015

S. Zyga, G. Christopoulou, M. Malliarou, "Malnutrition-inflammation-atherosclerosis
syndrome in patients with end-stage renal disease', Journal of Renal Care, vol. 37(1),

p.p- 12-15,2011. Doi: 10.1111/j.1755-6686.2011.00201.x

This systematic review aims to present the factors which are responsible for the
existence of MIA syndrome in patients with end-stage chronic kidney disease (CKD)
on renal replacement therapy. Studies have shown that the main role in the
pathogenesis of the MIA syndrome is played by inflammatory cytokines. The main
inflammatory cytokines are tumour necrosis factor-a, interleukin-1 and interleukin-
6. The existence of this syndrome is responsible for the high rates of morbidity and
mortality in this group of patients who reach a level comparable with persons

suffering from metastatic cancer.

16.1J016

S. Zyga, M. Malliarou, M. Lavdaniti, M. Athanasopoulou, P. Sarafis, ""Greek renal
nurses' attitudes towards death", Journal of Renal Care, vol 37(2), p.p. 101-107,
2011. Doi: 10.1111/j.1755-6686.2011.00210.x.

This study aims to assess how Greek renal nurses feel about death and examine
any relationships between their attitudes and demographic factors. Nursing
experience and age were the variables most likely to predict nurses’ attitudes
towards death. Nurses with specific education on palliative care had less

difficulty talking about death and dying and did not have a fear of death.

17.1j017

Malliarou Maria, Sarafis Pavlos, Sotiriadou Kiriaki, Serafeim Tatiana, Karathanasi
Kostantinia, Moustaka Eleni, Theodosopoulou Eleni. Greek Nurses Attitudes towards

Death. Global Journal of Health Science 2011, 3(1):224-230

This is a Descriptive quantitative study that aimed to assess how Greek nurses feel
about death and examine any relationships between their attitudes and demographic

factors. Demographic data, including gender, age, previous experience
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work- ing with terminally ill patients, work setting (inpatient versus outpatient),
years practising as an RN were collected. No identifying information was collected
from the participants, ensuring the results were anonymous. 82% of respondents
were female with a mean age of 35.54 years (19 min 48 max). The mean nursing
experience was 12.1 years. Nursing experience and age were the variables most likely
to predict nurses' attitudes toward death. Nurses with specific edu- cation on
palliative care had less difficulty talking about death and dying. The existence of
Hospital-based teams (known as palliative care teams, supportive care teams, or
symptom assessment teams) had statistically sig- nificant relationship with fear of
death and neutral acceptance scores. In Greek hospitals nurses with more work
experience tended to have more positive attitudes toward death and caring for

dying patients.

18.1J018

S. Zyga, M. Malliarou, "Chronic Inflammation in Chronic Kidney Disease",

Commentaries. International Atherosclerosis Society. October 2012.

Inflammation is the initial response of the body to harmful stimuli such as infection,
injury, or toxic damage. It is a protective physiological response that 34 destroys
pathogenic factors that have caused the damage, as well as damaged tissues. It is a
mechanism of exceptional importance and constitutes an integral part of our defense
system. Under normal conditions the inflammation is acute. A cascade of biochemical
events propagates and matures the inflammatory response. Prolonged inflammation,
known as chronic inflammation, may have destructive consequences for the organism.
The inflammation index is closely associated with anorexia, increasedreduction of the
protein rate by skeletal muscles and other tissues, loss of adipose and muscle tissues,
hypoalbuminemia and hypercatabolism, endothelial dysfunction,and atherosclerosis.
As a result, inflammatory process is a common element in CKD. About 30-60% of
individuals undergoing extra-renal dialysis in Europe and North

America show an increased inflammation index

19.1J019

S. Zyga, H. Tsiros, M. Malliarou, J. Stathoulis, F. Babatsikou, M. Lavdaniti, S. Tziaferi, A.
Kalokairinou, "Intensification of Renal Nurses' Self Esteem. A pilot Study",
International Journal of Caring Sciences, vol. 5 (3), p.p. 320-327, 2012. Citations: 2
Google Scholar
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This study aims to present the effectiveness of an ongoing training program to renal
nurses related to self-esteem. A quasi experimental research, which has a
theoretical background from the Rational-Emotive Behaviour Therapy of A.Ellis
and from the transformative learning of ]. Mezirow has taken place. The program
attended 31 renal nurses working in district hospitals. During evaluationof the
training activity it was quite successful at the cognitive effect that occurred to the
participants. In emotional and in behavioural level, almost 80% of participants
improved their attitude towards the absurd ideas that formed their self-esteem by
90%. All who attended the program improved their attitude regarding their absurd
ideas- beliefs, something that reduced person’s self-

esteem, making further negative consequences for their psychosomatic health.

20.1J020 Sarafis P, Tsounis A, Malliarou M. Euthanasia an active area of research in
contemporary bioethics: Challenges for the Society and the professionals of Health-

Care. Hellenic Journal of Nursing Science 2012,5(1):21-25

While medical ethics place a high value on providing truthful information
to patients, disclosure practices are far from being the norm in many
countries. Transmitting bad news still remains a big problem that health care
professionals face in their every day clinical practice. Various electronic
databases were searched by the authors and through systematic selection
47 scientific articles were identified that this literature review is based on.
There are many parameters that lead to the concealment of truth.Factors
related to doctors, patients and their close environment, still maintain a
strong resistance against disclosure of diagnosis and prognosis in terminally
ill patients, while cultural influences lead to different approaches in various
countries. Withholding the truth is mainly based in thefear of causing despair
to patients. However, fostering a spurious hope, hides

the danger of its’ total loss, while it can disturb patient- doctor relationship.

21.1J021 M Malliarou, P Sourtzi, P Galanis, TC Constantinidis, E Velonakis. Occupational

Accidents in Greek Armed Forces in Evros County. Journal of the Royal Army

Medical Corps 2012 Dec Volume 158, Number 4
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The purpose of this study was to investigate risk factors for occupational accidents
and the relationship between perceived and actual risk of occupational accidents in
Greek soldiers. A case-control study was conducted of military personnel in Evros
county in Greece. Cases (n=250) were defined as enlisted personnel having had an
accident at work and the control series (n=300) comprised of a simple random
sample, stratified by age from the army population. Conscripted soldiers (OR=3.8,
2.21 to 6.58, p<0.001) and professional soldiers (OR=2.2, 1.28-3.75, p=0.004) had
higher frequency of occurrence of accidents in comparison to army officers. The
degree of risk perception due to electrical hazards (OR=2.8, 1.81-4.18, p<0.001),
lighting (OR=2.6, 1.74-3.97, p<0.001), falls (OR=2.9, 1.61-5.13, p<0.001) and
inadequate safety signs (OR=3.3,1.99-5.49, p<0.001) were associated with increased
occurrence of accident. Regression analysis demonstrated a significant relationship
between the accident and the age, time of service in the present unit, specialty, level
of education, years of service and the overall military training. This study highlights
the increased likelihood of occupational accidents among military personnel with
lower rank and lower level of education, less working experience (fewer years of
service) and less military training (conscripted and professional soldiers). The
existence of occupational accidents in the workplace, civilian or military, creates the
need for the adoption of policies for the protection of workers

and the organization of occupational preventive services

22.1]022

Malliarou M, Karathanasi K, Moustaka H, Sotiriadou K, Sarafis P, Constantinidis
T.C. Occupational accidents and musculoskeletal disorders in Greek Armed Forces

in Evros county. Balkan Military Medical Review 2012, 15(3):99

The purpose of this study was to investigate musculoskeletal disorders in Greece in
relation to occupational accidents of army personnel in Evros County. Conscripted
soldiers (OR=3.8,2.21 t0 6.58, p<0.001) and professional soldiers (OR=2.2, 1.28- 3.75,
p=0.004) had higher frequency of occurrence of accidents in comparison to army
officers. Neck discomfort was present in 37.7% of army personnel in the last 12

months and 23.6% of participants could not complete their work.

23.1]023

Karathanasi K, Malliarou M, Sarafis P, Prezerakos P. Surgical safety checklist in
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Greek hospitals. Balkan Military Medical Review 2012, 15(3):125.

The purpose of this study was to evaluate the knowledge and applicability of the
surgical safety checklist in Greek operating rooms. The survey was conducted
through the use of a questionnaire and included 125 nurses and 27 surgeons. The
questionnaire included questions referring to the 19-point surgicaln checklist which
was based on World Health Organization guidelines and identified practices that
helped to ensure the safety of surgical patients worldwide. Statistical analysis was
carried out with SPSS 19 statistical package. 105 women and 47 men participated
with a mean age of 35.10 years. In 58.2% of cases there were no forms for recording
the surgical complications and more than half of nurses (55.3%) were unaware of
surgical safety checklist as defined by the WHO. Seventyfive respondents knewabout
the surgical list but only 42.7% of them were using it. There was statistically
significant correlation of knowledge of the checklist between nurses and doctors (p
= 0.013) and between nurses educational background (p = 0.012). Although the
introduction of surgical safety checklist is not yet adopted worldwide and requires a
considerable change in attitudes and behavior within operating room teams, there
was a neglect of Greek nurses in knowledge of protocols such as surgical safety

checklist as a quality

24.1]024

Malliarou M. Musculoskeletal Disorders in the Greek Armed Forces in Evros County.

Balkan Military Medical Review 2012, 15(1):15-27.

The purpose of this study was to investigate musculoskeletal disorders in Greece in
relation to occupational accidents of army personnel in Evros County. This is a case-
control study was conducted in military personnel in Evros County in Greece.
Standardized Nordic Questionnaire for the analysis of Musculoskeletal Symptoms
(NMQ) was used. 24.4% of participants had ankle discomfort in the last year and
11.8% of participants could not complete their work because of their ankle joints
complaints. There wasn’t any statistical correlation with demographic characteristics
of the sample. Greek Armed Forces in general is a work environment that has specific
characteristics and they operate under difficult conditions. Appropriate security
measures, staff training in hygiene and safety, mentoring of

new staff and conscripted soldiers will help in occupational accidents prevention
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25.1J025

M. Malliarou, P. Sarafis, S. Zyga, C. Constantinidis, "The Importance of Nurses Hand

Hygiene", International Journal of Caring Sciences, vol. 6(3), p.p. 327-331, 2013.

Nurses are aware of the rationale for hand hygiene procedures. Nurses represent a
large working group that performs the greatest amount of direct patient care in
Health Services. Hand hygiene is one of the most effective measures to prevent
hospital acquired infections. The purpose of this paper was to point out the
importance of nurses’ hand hygiene. A review of articles with key words “hand,
hygiene, hand, contamination, nurse, and guideline”. Infectious diseases are a
particular risk to the very young, the elderly, those with a preexisting disease, and
people with a compromised immune system. Nurses washing their hands not only

prevent them from getting sick, but it also reduces the risk of infecting others.

26.1J026

Malliarou Maria, Karathanasi Konstantinia, Andreanidis Elias, Sarafis Pavlos;
Kotrotsiou Evagelia. Hand Hygiene Compliance in Greek Nursing Personnel. Balkan

Military Medical Review Jun 2013; 16 (supplement)

The study was conducted in Greek nursing personnel of two hospitals in Central
Greece. Nurses with a mean age of 42.9 years, at the educational level of Bachelor
(53%) with a mean time of working experience of 16.8 years took part in the study.
Most of them (32%) worked at OR. Only 37% of them took part in a training course
about hand hygiene in the last three years. Non compliance with specific guidelines
varied: 53.5% of our sample thought that hand hygiene should be performed before
touching a patient, 37.2% after exposure in patients’ environment, 48.8% before any
aseptic procedure, 79.1% after patient touch and 32.6% after possible contamination
with patients’ body fluids. A 72.1% of the sample knew that surgical hands’ cleaning
is the most effective one in order to achieve hand hygiene. Staff's hand-hygiene
behavior appears to vary significantly between different wards withinthe same
institution, which suggests that both individual and institutional influences play a
central role. OR nurses complied more with the rules. The most important reasons for
not complying with hand hygiene practices, according to our sample views, were:
different levels of activity, patient care needs taking priority

over hand hygiene and a low staff to patient ratio. Active measures should be taken
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in order to eliminate the problem.

27.1J027

Maria Malliarou, Kostantinia Karathanasi, Vasiliki Roka, Alexandra Karvouniari,
Pavlos Sarafis. Investigation of Greek Military Nursing Academy Students’ Death

Attitude. Balkan Military Medical Review Jun 2013; 16 (supplement)

The aim is to investigate death attitude of Nursing Military Academy students and
possible correlation with demographic or other factors. This survey involved the
163 nursing students of Greek Military Nursing Aca- demy who completed the
Death Attitude Profile-Revised scale (DAP-R) and a demographic questionnaire,
voluntarily and anonymously. The internal consistency of DAP-R scale was good
(Cronbach’s alpha for DAP-R = 0.905). A 63.8% of respondents were female with
a mean age of 20 years who were 24.5% at first year of their studies at Nursing
Militar y Academy, 34.4% at the second, 25.8% at the third one and 15.3% at the
last year of studies. Mean scores on the DAP-R subscales ranged from

3.31 (escape acceptance) to 5.14 (neutral acceptance). Statistically significant
relationships were noted among lived experience of death; exposure to the process
of death expressed educational needs such as how to deal with pain as well as
perceived abilities that a nurse should have in order to be able to care for adying
patient and scores on the DAP-R. Neutral acceptance and approach acceptance is
higher to those who have experienced death before (p=.035). Those who perceive
that a nurse should have honesty, trustworthiness and cultural sensitivity in order
to be able to care dying patients have higher scores in subscales of death avoidance
(p=0.039) and neutral acceptance (p=0.016). Greek military academy students
have positive attitudes toward death in general, that is formed by exposure to
death. It is necessary to apply death management in its

curriculum.

28.1j028

Chandrinou Angeliki, Malliarou Maria, Exarchos Konstantinos, Sarafis Pavlos; Bissias
Christos, Gaitanou Kostantina. Working Environment-Related Tension Experienced
by Staff in Greek Hyperbaric Medicine Units. Balkan Military Medical Review 2013; 16
(supplement)

Working conditions in hyperbaric medicine units has not been explored as yet by the

international hyperbaric community. To investigate and evaluate tension
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experienced by healthcare personnel practicing in a hyperbaric environment on
Hyperbaric Medicine Units (HMU) in Greece. The study was conducted in Greek
healthcare personnel from all Hyperbaric Medicine Units of the country who
completed a questionnaire investigating working environment - related tension.
Forty-eight of them (response rate: 69%) rated the intensity of the role overload and
role ambiguity, with the scale of Mohrman et al (1978). One third of healthcare
personnel (31.3%) did not feel ready to chamber-dive but avoided to say it. A
percentage of 47.9% of participants stated that they were troubled when on call,
because they “could not drink alcohol” or “stay up and enjoy their time”. Tension of
healthcare personnel in hyperbaric conditions came up to 77%. Higher levels in role
ambiguity and role overload were correlated with high quality education, reduced
experience and shortage of qualified staff (p=0.000). Greek healthcare per- sonnel
working in hyperbaric conditions were found to experience moderate tension and to

operate under difficult conditions

29.1J029

Malliarou Maria, Karathanasi Konstantinia, Andreanidis Elias, Moustaka Elent,
Sotiriadou Kiriaki, Sarafis Pavlos, Constantinidis Theodoros. Investigation of the effect
of shift work in nursing personnel. Balkan Military Medical Review Jun 2013; 16

(supplement)

The aim of the study is the investigation of consequences of night shift in the
biosomatic and psychosocial well-being of nurses. It is quantitative descriptive study.
The sample of study comprised of RNs and nurse’s aides who did shift work in a
General Hospital of Northern Greece. An anony- mous self- completed questionnaire
was used for the collection of data, the first part of which contained questions about
demographics (sex, age, education), while the second partincluded the tool S-E 97187
that Siseni Madide created in order to investigate night shift consequences on
psychosomatic health. SPSS for Windows (version 17) was usedfor the analysis.
Night Shift work influences the family life of 69% of workers. Most of them are not
content doing shift work because of its intensity (31%), because it makes them feel
unable to cope with daily activities (25%), because of economic

reasons (16%), insufficient communication with family (18%).

30.1J030

Sarafis P, Malliarou M. Cultural self-efficacy of baccalaureate nursing students in a

Greek university. Iranian Journal of Nursing and Midwifery Research 2013,
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18(6):446-450

Transcultural training has become global and essential imperative. To be effective,
health care must reflect the unique values, beliefs, attitudes, and worldviews of
diverse populations and individual acculturation patterns. The aimof this research
was to point out Greek Registered Nurses’ attitude towards

transcultural training

31.1J031

Chandrinou A, Gaitanou K, Exarchos K, Antoniadou D, Tsorbanaki C, Bissias C,
Malliarou M. Rating of Patient Satisfaction Factors in a Clinical Hyperbaric Centre of
a Greek Navy Hospital. International Journal of Caring Sciences 2013 January - April

Vol 6 Issue 1 p: 69-77.

This study evaluates patient satisfaction regarding services provided by the DHMU'’s
in Attica, Greece. This is a descriptive study, its sample constitutes of 91 patients
admitted at the DHMU of Navy for Hyperbaric Oxygen (HBO) therapy. A total of 91
patients (53 male, 38 female) with a mean age of 35.5 years, SD=+/-7.245 participated
in the study. Most of them 44% were university graduates. Patients’ satisfaction from
the services provided at DHMU was up to 85.7%, while 87.6% of them highly
appreciated the prompt initiating and availability of sessions and rated telephone
communication with the DHMU as exceptional. Personnel were described by patients
as polite (94.4%), respectful (95.6%) and discrete (94.5%). The 92% of patients
understood the importance of abiding by the rules of safety from nurses. Gender, age
and the number or treatments were the characteristics that correlated statistically
with patients’ satisfaction from the services provided at a Greek Diving

and Hyperbaric Medical Unit.

32.1J032

Karathanasi Konstantinia, loanna Iliadi, Malliarou Maria, Sarafis Pavlos, Prezerakos
Panagiotis. Healthcare through Social Media. Balkan Military Medical Review Jun
2013; 16 (supplement)

The purpose of this study was to examine the role of social media in promoting
awareness and the extent to which social media exposure and social networks are
associated with internet users" search for health information online. Thorough

search has been done in MEDLINE and CINAHL databases using the keywords:
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information seeking, internet, social media, trust, social network interpersonal
communication, participatory web, web 2.0, doctor-patient communication. Rapid
diffusion of participatory web, web 2.0, has provided many adults with access to an
unprecedented amount of health information. Traditionally, doctors have served a
central gate-keeping role in providing healthcare information and services to their
patients. A variety of social forces have begun to shift the focus of medicine from a
paternalistic, practitioner-centered approach to one in which patients are
encouraged and expected to play an active role in health decisions. Instead of being
a passive recipient in the asymmetrical doctor-patient relationship, the active patient
seeks out additional health information.

Many suggest that the internet plays a crucial role in transforming patients into
informed, responsible, and empowered consumers of health services by delivering a

wide range of health information with anonymity and immediacy.

33.1J033

S. Zyga, P. Baroutsou, P. Prezerakos, A. Lazakidou, M. Rekliti, M. Malliarou "Study on
ecological awareness and performance of nursing personnel in dialysis units",

International Journal of Advanced Nursing Studies, vol. 2(2), p.p. 80-87, 2013.

The ultimate goal is to improve ecological awareness of the nursing staff on ecology
issues. This survey involved 90 Registered Nurses and Nurses’ aides (RR: 90%) of
General Hospitals in the Capital (Athens) and in province of Greece (Region of
Peloponnese). These individuals were given an overall anonymous self-completed
questionnaire. The most important finding is that 70.8% considered as mandatory an
organized effort to protect the environment in their workplace. Nurses think that
greater environmental awareness is obtained 37.1% by using guidelines, 23.6% with
relative stimulation, 20.2% with educational lectures, 10.1% using poster and 6.7% in
view educational videos. Finally, the correlations of ecological awareness with
demographic characteristics of the sample revealed that older nursing staff with more
years of working experience knows about environmental management (p-
value=0.012). At the same time, gender (p-value=0,030) and educational level of the
nursing staff plays an important role in the knowledge of it (p-value=0,044). The
nursing staff of dialysis unit have some ecological awareness and they can help

protect the environment.

34.1J034

Evagelia Kotrotsiou, Mary Gouva, Stiliani Kotrotsiou, Maria Malliarou, Theodosios
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Paralikas. Validation of the Greek Translation of the Nursing Dimensions Inventory

questionnaire (NDI-35). Global Journal of Health Science 2014;6(5): 30-37

The purpose of this paper is to adapt and use the NDI-35 questionnaire in Greek
nursing practice. Exploratory factor analyses, as well as internal consistency and test-
retest analyses, were conducted. The Greek NDI-35 questionnaire that was produced
was administered to 200 nurses (144 women and 56 men) from tertiary and
secondary health care facilities. Two subscales arbitrarily called “clinical work” and
“patient needs” emerged, with the mean “clinical work” subscale score being at 70.16
+12.90 (a maximum of 85) and mean “patient needs” subscale at 21.49+ 6.16. Results
confirmed that: (a) the translated versions are an accuratetranslation of the original,
(b) factor analyses established similar factor solutions as that of the English versions,
(c) reliability coefficients are satisfactory (i.e.,, Cronbach's a coefficients and test-
retests), and (d) construct validity revealed similarities between English and Greek
versions, replications consistent with past research, as well as differences explained
through theoretical frameworks. Therefore, both scales were accepted as valid and
reliable measures in Greek-

speaking populations.

35.1035

P Sarafis, M Igoumenidis, C Tzavara, M Malliarou. Reliability and Validity of the
Transcultural Self- Efficacy Tool Questionnaire - Greek Version (TSET-GR). Journal

of Nursing Measurement Volume 22, Number 2, 2014, pp. 41E-51E(11)

Translation/retranslation of the English version of the TSET was done, and all steps
for cross-cultural adaptation process were performed properly by an expert
committee. The questionnaire was then distributed to 250 working nurses and 150
student nurses, in Greece. The structure of the questionnaire was investigated using

factor analysis.

36.1J036

Grouni Helen, Tsironi Maria, Prezerakos Panagiotis, Andrea Paola Rohas Gil,
Georgios Panoutsopoulos, Malliarou Maria, Sofia Zyga. Pressure ulcers in a Greek

Intensive Care Unit. Balkan Military Medical Review 2014; 5 (supplement) e222

The aim of this study was to investigate the risk factors and their correlation with

the incidence of pressure ulcers in patients admitted to the intensive care unit
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(ICU) Data collected studying 264 patients (166 male and 98 female adults) in a two
year period from the Intensive Care Unit of a Greek General Hospital. The risk of
developing pressure ulcers was investigated with the Cubbin & Jackson Scale using
ten evaluation parameters. Presence of pressure ulcers was evaluated as: Stage I, 1],
I1I, IV and ungradable, using the criteria proposed by the National Pressure Ulcer

Advisory Panel and European Pressure Ulcer Advisory Panel.

37.1J037

Maria Magana, Sofia Zyga, Athanasios Sachlas, Anastasios loannidis, Maria Tsironi,
Maria Daratsianou, Eleni Dafni Student Kougioumtzi-Dimoliani, Anna Maria Pistikou,
Maria Malliarou, Andrea Paola Rojas Gil. Metabolic disorders as an outcome of sleep

deprivation. Balkan Military Medical Review 2014; 5 (supplement)e243.

The aim of this study was to investigate the role of sleep habits in the development of
obesity and metabolic disorders that derive from it. The program was implemented
in 190 children (4-12 years) and 127 adults (18-30 years). The lifestyle was
determined by using specially designed questionnaires for the needs ofthe study.
Body mass index (BMI) and waist circumference (WC) were measured

and a series of biochemical analyses was conducted.

38.1J038

Maria Efthymia Katsa, Sofia Zyga, Anastasios loannidis, Petros Kolovos, Maria Tsironi,
Paraskevas Koutsovitis, Athanasios Sachlas, Anna Maria Pistikou, Dafni Eleni,
Kougioumtzi Dimoliani, Maria Malliarou, Andrea Paola Rojas Gil. Association of life
style with metabolic syndrome in Greek children. Balkan Military Medical Review

2014; 5 (supplement) e244.

The aim of this study was to investigate the role of sleep habits in the development of
obesity and metabolic disorders that derive from it. The program was implemented
in 190 children (4-12 years) and 127 adults (18-30 years). The lifestyle was
determined by using specially designed questionnaires for the needs ofthe study.
Body mass index (BMI) and waist circumference (WC) were measured and aseries of
biochemical. 28.8% of the children were overweight or obese, 65% had a waist
circumference (WC)z 95% and 16.2% were diagnosed with MTS.

Additionally, 37% of the children had high blood pressure, 31.5% had LDL = 100,
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40% had glucose 2100, 2.3% had cholesterol=200 and 2.8% had triglycerides=150.
In all children the increased level of glucose was related with the reduced
consumption of vegetables (p =0.003) and cereals (p =0,003). The increased level of
triglycerides was related with low consumption of fruits (p = 0.002). Children with
(MTS) and without MTS (WMTS) were studied. Childhood obesity and MTS are in high
percentage. In an effort to maintain body weight and to prevent the metabolic
complications it is necessary to preserve an appropriate diet and also to keep

adequate sleep hours.

39.1J039

Karathanasi K, Malliarou M. Patients’ satisfaction with perioperative care in a Greek
Military Hospital using Leiden perioperative care patient satisfaction questionnaire.

Balkan Military Medical Review 2014; 5 (supplement) e96.

Aim of this study was to investigate patients’ satisfaction with perioperative care in a
Greek military hospital and factors that correlate with it. The study was conducted in
an OR of a Greek military hospital in Central Greece. Patients at a response rate (RR)
of 87%, answered each question on a five-point Likert- type scale. LPPSq measures 3
dimensions: satisfaction with information provision (4 items), fear and concern (4
items) and patient-staff relationship (13 items). Patient satisfaction with
perioperative care in the OR of a Military hospital of Central Greece was generally high.
Patients were highly satisfied with the way staff dealt with their enquiries and

complaints and they reported a high staff professional competence.

40.1j040

K Karathanasi, P Prezerakos, M Malliarou, O Siskou, D Kaitelidou. Operating room
nurse manager competencies in Greek hospitals. Clinical Nursing Studies. 2014,
2(2): 16-29 DOI:10.5430/cns.v2n2pl6 URL:
http://dx.doi.org/10.5430/cns.v2Zn2p16

The purpose of this study was to identify and measure managerial competencies,
skills and knowledge necessary for a competent Operating Room (OR) nurse manager
so to provide quality care. The Nurse Manager Questionnaire was used in General and
Army Hospitals with at least 5 operating suites. 153 Operating Room nurses and
Operating Room nurse managers rated the 53 skills of the Questionnairedepending
on how essential those skills are for OR nurse manager (RR=81%). The

53 skills were separated in two columns one for knowledge and understanding and
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one for ability to implement and/or use. Reliability of the questionnaire was

Cronbach (a) = 0.987.

41.1J041

V. Bakalis, M. Malliarou, P. Theofilou, S. Zyga, "Improvement of diabetic patients
nursing care by the development of educational programmes", Health Psychology

Research, vol. 2,931, p.p. 13-15, 2014.

Diabetes is a major health problem with many social and economic consequences in
general population. The importance of education in the diabetic patient and his
family, led to the development of diabetes clinical nurse specialist. The role of
diabetes clinical nurse specialist is essential and crucial to the hospitals and the
community, in order to form a relationship with the diabetic patient and his/her
family. In this way health is promoted to the maximum extent possible. In conclusion
educational programs help patients with diabetes to obtain information

about their condition and improve their self- care skills.

42.1J042

P Sarafis, A Tsounis, M Malliarou, E Lahana. Disclosing the Truth: A Dilemma between
Instilling Hope and Respecting Patient Autonomy in Everyday Clinical Practice. Global
Journal of Health Science 2014, 6(2):128-137

While medical ethics place a high value on providing truthful information to patients,
disclosure practices are far from being the norm in many countries. Transmitting bad
news still remains a big problem that health care professionals face in their every day
clinical practice. Through the review of relevant literature, an attempt to examine the
trends in this issue worldwide will be made. Various electronic databases were
searched by the authors and through systematic selection 51 scientific articles were
identified that this literature review is based on. There are many parameters that lead
to the concealment of truth. Factors related to doctors, patients and their close
environment, still maintain a strong resistance against disclosure of diagnosis and
prognosis in terminally ill patients, while cultural influences lead to different
approaches in various countries. Withholding the truth is mainly based in the fear of
causing despair to patients. However, fostering a spurioushope, hides the danger of
its’ total loss, while it can disturb patient-doctor

relationship.

43.1J043

Sarafis P, Malliarou M. Meeting Communication Needs of Aged Patients with Cancer.
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A Continuous Challenge. Journal of Nursing & Care 2014; 3:185. doi: 10.4172/2167-
1168.1000185

Aim of this literature review is to present the importance of meeting communication
needs of older people with cancer. The present review is a literature review focusing
on studies evaluating the communication needs of older people with cancer. Searches
were conducted on MEDLINE for 10 years to 2014, using the following search terms:
aged, older, people, patient, cancer, and need. Specific inclusion (reviews, research
articles) discussing about communication needs of older people diagnosed with
cancer have guided our review plan and the reviewed articles chosen were 16
manuscripts. Communication needs differs according to the age of the patients. Older
people need their clinicians to recognize, appreciate and take into account the
emotional and psychological impact of the diagnosis and treatment as well as being
included in the decisions taken. Good communication with older patients requires
knowledge of their unmet needs. Nurses should be close to patients, discuss with
them, stimulate them, especially older ones, and give

them the opportunity to express their needs.

44.1]044

Pini A, Sarafis P, Malliarou M, Tsounis A, Igoumenidis M, Bamidis P, Niakas D.
Assessment of patient satisfaction of the quality of health care provided by outpatient

services of an oncology hospital. Global Journal of Health Science 2014;6(5)

The purpose of this research was to investigate the patient’s satisfaction (patient’s
satisfaction) with medical services provided in Outpatients’ Departments of a Greek
Anti-Cancer Hospital in morning and afternoon clinics. The assessment of patients
and identification of factors that contribute to their satisfaction highlight the
organizational and operational problems of outpatient department and assist in
finding solutions to upgrade the quality of services provided. The results showed that
cancer patients reported a high satisfaction rate with the health services provided in
outpatient department of Anti-Cancer Hospital. The highest reported levels of
satisfaction were related to working with medical staff because of the

special relationship of trust that patients develop with their physician. Some

173 |Zelida




Bioypapiko: MaAioapod Mopia

problems were noted during the morning shift by patients. Patients reported
frustration over long waiting times to get an appointment, last minute appointments,
lack of flexibility when making appointments and long waiting times

before being examined by a doctor.

45.1J045

Chandrinou Angeliki, Antoniadou Despoina, Giatili Stavroula, Aisopou Vasiliki, Bissias
Christos, Malliarou Maria, Exarchos Konstantinos, Katopodi Aikaterini. Benefits and
problems of Hospital Information Systems - reference to the information technology
department of the Athens Naval Hospital. Balkan Military Medical Review 2014; 5
(supplement) e153

Highlighting the benefits of the utilization of Hospital Information Systems (HIS)
in Athens Naval Hospital, optimizing support for the patients and management of the
hospital was the aim of this study. The most significant positive results from the use
of HIS were: 1) easy access to patient data (while sorted by gender, age, etc.); 2)
better outpatient services; 3) development of health carepolicies since it may act as
a decision supporting system for the hospital authorities. Furthermore, it gave
efficient and accurate management of finances, enabled the financial administration
to have a clearer view of income - expenses, resulting: a better financial
management, enhanced information integrity, reduced

transcription errorsand duplication of information entries

46.1]046

Chandrinou Angeliki, Kalentzos N. Vasileios, Gaitanou Konstantina, Bissias Christos,
Malliarou Maria, Tsoumakas Konstantinos, Elefsiniotis loannis, Fildissis Georgios.
Quality of life of patients with avascular femoral head necrosis treated with
hyperbaric oxygen. Preliminary results. Balkan Military Medical Review 2014; 5
(supplement) e110.

The aim of this research was to evaluate the Quality of Life (QoL) of patients with
Avascular Femoral Head Necrosis (AVFHN) treated with Hyperbaric Oxygen (HBO)
in addition to conventional non- surgical therapy. This prospective observational
study was conducted in patients with AVFHN referred for HBO therapy. Patients
were graded according to the Steinberg scale; only patients in stages 1 and 2 were
eligible. Patients were classified as “success” or “failure” 2 months after initial

evaluation, having completed 20 HBO sessions. In the partial response group, the
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patients were re-evaluated after completion of the 2phase with additional HBO
sessions. Patients rated their HRQoL by completing the modified Harris Hip Score
(mHHS), MAHORN Hip Outcome Tool (MHOT), visual analogue scale (VAS) for pain
and EuroQol-5D-5L questionnaires on admission, post-1st phase and post-2nd
phase. The conclusion of this study was that HBO treatment improves QoL of patients
with AVFHN. Level of improvement appears to be related to the initial

stage classification of AVFHN. Larger studies are needed for thorough assessment.

47.1]047

M. Malliarou, G. Gerogianni, F. Babatsikou, E. Kotrotsiou, S. Zyga, "Family perceptions
of ICU nurses' roles. A Greek perspective', Health Psychology Research, vol. 2,994,
p.p. 1-4, 2014.

This study was done in order to examine the role of the nurse with families of
critically ill patients as perceived by family members. A descriptive design was
conducted with 93 family members aged 18-53 years from a 6 - bed intensive care
unit in a Greek Hospital. An anonymous self-completed questionnaire recording
demographic data and the questionnaire «Family members 'perception of nurses'
behavioral role expectation / enactment scale» of Hickey and Lewandowski was used.
Parametric statistic tests were used to examine the research questions. ICU patients’
family members expect nurses to make them feel they can ask whatever they want
whenever they want, placing great emphasis on communicating with one another and
on participating in decision making to the progress of patient care. The age seems to
correlate with the expectation from nurse to meet the role of training on how to
handle the patient. Nurses did well with regard to meeting family members’
expectations. Most family members assessed positively the role of ICU

nurse confirming the need for communication, and clear support of families.

48.1J048

S. Zyga, C. Hutchison, S. Stringer, A.P. Rojas Gil, G. Christopoulou, P. Giata, M.
Malliarou," Inflammation and endothelial dysfunction in the initiation and
propagation of cardiovascular disease in patients with chronic kidney disease",

British Journal of Medicine and Medical Research, vol. 4(13), p.p. 2568-2580, 2014.

Electronic medical databases were searched using as key - words the terms:
“atherosclerosis”, “hemodialysis patient”, “end stage renal disease”, “Chron

T

Inflammation”, “Endothelial Dysfunction”. The presence of enhanced CV risk in
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patients with CKD is well known but the mechanisms by which it occurs are less clear.
The endothelium is a complex, multifunctional organ with a variety of vascular
homeostatic functions and ED has been shown to result in the initiation and

propagation of atherosclerosis.

49.1J049

M. Organopoulou, M. Tsironi, M. Malliarou, V. Alikari, S. Zyga, ""Investigation of
Anxiety and Burn-Out in Medical and Nursing Staff of Public Hospitals of
Peloponnese', International Journal of Caring Sciences, vol. 7 (3), p.p- 799-808, 2014.

The aim of this research study was to investigate the self-evaluation of anxiety and
burnout in medical and nursing staff of public hospitals in Peloponnese. Two
questionnaires were given to a sample of 284 doctors, nurses and assistant nurses
from two hospitals: the “State-Trait Anxiety Inventory” (STAI) by Spielberger and the
Maslach Burnout Inventory (MBI) that assesses the three dimensions of burnout:
emotional exhaustion, depersonalization and lack of personal fulfillment. Doctors and
nurses are dominated by moderate emotional anxiety and increased burnout. The
stressful situation seems to be interpreted mainly in the light of a dynamic interaction
between the person and the working environment. The adverseworking conditions,
that characterize the health sector, seem to intensify the stress

and overwhelm them emotionally and professionally.

50.1J050

Sourila Dimitra, Prezerakos Panagiotis, Tsironi Maria, Rohas Gil Andrea Paola, Maria
Malliarou, Sofia Zyga. Investigation of factors affecting frequency of breastfeeding in
women at a general hospital. Balkan Military Medical Review 2014; 5 (supplement)

el64.

The aim of the study is to highlight factors affecting frequency of breast feeding in
women at a general hospital. The design is exploratory and descriptive. The frequency
of breastfeeding during the first five days was estimated through a representative
random sample of 130 women who have recently given birth at Kalamata’s hospital
unit. The majority of postpartum women with relative frequency of 91.5% have
breastfed their baby. A 36.2 % faced problems and diffi culties when they began to
breastfeed. The vast majority of the sample (94.6%) answered that they had decided
breastfeeding before the baby was born. Factors that were found to

contribute to breastfeeding were age, health problems, smoking, occupation,

176 |ZeLida



http://www.internationaljournalofcaringsciences.org/docs/14.%20Zyga%20ORIGINAL.pdf
http://www.internationaljournalofcaringsciences.org/docs/14.%20Zyga%20ORIGINAL.pdf
http://www.internationaljournalofcaringsciences.org/docs/14.%20Zyga%20ORIGINAL.pdf

Bioypapiko: MaAioapod Mopia

educational level, marital status and country of origin. Based on the current facts and
the importance of breastfeeding as a public health good, the recording of the
frequency and the factors affecting this process’s inception are an integral part of a

successful action plan that could help its promotion.

51.1J051

Karathanasi K, Malliarou M, Iliadi I, Kaimaki V, Prezerakos P. Crowdsourcing in
disasters: shifting power to people. Balkan Military Medical Review 2014; 5
(supplement) e175

Crowdsourcing has gained its reputation during earthquake in Haiti in 2010 which
an online platform called Ushahidi was used extensively to report important
information to the disasteraffected population. In the Network Age the use of new
technology by people in crises combined with the power of social networks and cell
phones can help them to take a greater role in health incident reporting. Satellite data,
Geographic Information Systems (GIS) and Community Early Warning Systems
(CEWS) are rapidly becoming an affordable reality for the online masses eager to learn
more about these important tools that can buy time in order to implement plans and
reach safety during a crisis. Systems constructed to move information up and down
hierarchies, are facing a new reality where information can be generated by anyone,
shared with anyone and acted by anyone. The aim of this study was to

examine the role of crowdsourcing in public health during disasters.

52.1J052

Eleni Moustaka, Malliarou Maria and T. C. Constantinidis. Measuring Occupational
Stress and HRA Axis Dysregulation among Healthy Workers by Salivary Cortisol
Levels. British Journal of Medicine & Medical Research 2015, 6(11): 1040-1051.

The aim of this review was to summarize current literature of salivary cortisol as
measures of work stress in healthy workers, so as to investigate the association
between work stress and cortisol secretion as well as to identify specific work
characteristics that affect the cortisol secretion. Many studies have shown that altered
level of cortisol, appears to be associated with work related stress factors. Work shift,
working hours, the nature of work, organizational characteristic of work (effort
reward imbalance, high demand- low control, over-commitment, demographic
characteristics, financial strain, physical risk factors and social support

at work are found to affect Cortisol levels. Though the relationship between the
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cortisol secretion and some ofthe above work stressors was found to be

contradictory.

53.1J053

M. Malliarou, S. Zyga, E. Fradelos, P. Sarafis, "Measuring death attitude and burnout
of Greek nursing personnel'’, American Journal of Nursing Science, vol. 4(2-1), p.p.

74-77,2015.

Occupational burnout is defined as a physical and mental exhaustion syndrome and
is the result of chronic stress. Nurses are exposed to the physical and emotional effects
of the experience of caring for a dying patient. Aim of this study was to investigate
nurses’ burnout caring patients at their end of their life. The sample of the research
constituted of 110 nursing professionals who are caring patients facing death. Data
were obtained using Death Attitude Profile-Revised (DAP-R) and Maslach’s burnout
inventory (MBI). Results: The factors that appeared to shape the nurses attitudes
towards death were age, marital status, education level, position in the workplace,
department at work and professional experience. Conclusions: Fearof death and
death avoidance were found to correlate statistically significant with

the subscale depersonalization and with emotional exhaustion.

54.1J054

S. Zyga, C. Mazarakou, A. Koinis, V. Alikari, G. Christopoulou, M. Malliarou, ''Death
Management. Regional Nurses and Doctors’ Attitudes and Beliefs: The Case of a
District Hospital in Greece", International Journal of Occupational Health and Public

Health Nursing, vol. 2(1), p.p.29-45, 2015.

In this survey 202 nurses and doctors participated. An anonymous, self- administered
questionnaire was used to collect data, containing questions recording socio-
demographic data and Scale Death Attitude Profile-Revised. Some of the results were
that participants with lower educational level had a greater "fear of death" in
comparison with those with higher one. Nursing staff and physicians with professional
experience more than 7 years, had a greater "fear of death” compared to their
colleagues with less experience. Nurses had a greater "fear of death” but they accepted
death more than doctors. Doctors and nurses who worked in clinical settings and they
were in contact with dying patients more frequently, accepted

death more than their colleagues who worked in wards that they didn’t come along
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with terminal patients. Death affects both nurses and doctors.

55.1J055

S Kotrotsiou, M Gouva, K Gourgoulianis, E Kotrotsiou, T Paralikas, M Malliarou, N
Skenteris. Roma People Perception of Public Health System and a Classification into

Homogeneous Groups Using K- Means Cluster Analysis. ] Nurs Care 2015, 4:5

This article presents perceptions, feelings and beliefs of Roma towards public
health system. Participants were 361 Romani, living in central Greece. Shamer
Scale, Experience of Shame Scale, State/Trait Anxiety Inventory (STAI), Family
Environment Scale (FES), Symptom Check List 90 (SCL-90-R) and PBQ were
used. Respondents exhibit higher levels of anxiety both trait and state. Feelings
of abandonment and social discrimination corresponded to higher scores of
shame. The inability to understand medical instructions and the need to be
surrounded by relatives are correlated with psychopathology and shame
whereas strong family structure corresponds to improved perceptions
towards public health system. A cluster analysis was applied and a three-group
solution is proposed. Lack of education and harder living condition
characterize the cluster with the most negative feelings towards public health
system. The results of this paper may be useful in

policy makers and persons looking to create interventions in this minority.

56.1/056

D. Sapountzi-Krepia, S. Zyga, P. Prezerakos, M. Malliarou, c. Efstathiou, K.
Christodoulou, G. Charalambous, '""Kuopio University Hospital Job Satisfaction Scale
(KUHJSS): its validation in the Greek language".']. Nurs Manag. Aug 23, 2016. Doi:
10.1111/jonm.12418

Aim Translation and validation of the Kuopio University Hospital Job Satisfaction
Scale. Background Nurses’ job satisfaction is crucial for the smooth functioning of the
health-care system.

Methods A Greek translation of the scale was made and administered to 126
psychiatric nurses; 60 filled it out again after 15 days. The structural validity and
internal consistency of the scale were also studied. Exploratory and confirmatory

factor analyses were also conducted.
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Results A total of 69 (54.8%) of the participants were male and the majority (72.2%)
were <40 years old. The exploratory factor analysis revealed a fourfactor scale:
Leadership, Working environment, Motivating factors and Team spirit (Cronbach
alpha: 0.71-0.88). These factors were not identical to the factors of the Finnishversion
of the scale. The four-factor model created marginally fits the data and exhibits far
better indices. Pearson correlation and intraclass correlation coefficient were near to
1, indicating the scale’s high reliability.

Conclusions The scale’s properties were very satisfactory indicating that the scale is
areliable measure of job satisfaction. Implications for nursing management The Greek
version of the Kuopio University Job Satisfaction Scale can be recommended to

measure nurses’ job satisfaction in Cyprus and Greece.

57.1J057

Elpida Fotiadou, Maria Malliarou, Stella Zetta, Mary Gouva, Evaggelia Kotrotsiou.
Nursing Care as Perceived by Nurses Working in Disability Community Settings in

Greece. Global Journal of Health Science 2016 vol 8 no 2.

The aim of this paper is to investigate how nurses working in learning disability
community settings perceive the meaning of nursing care. The sample consisted of
100 nurses and nursing assistants working in a social care hospice. Participants were
asked to answer questions about socio- demographic characteristics of the sample and
fill in a questionnaire of care (GR-NDI-24), the “Job-Communication- Satisfaction-
Importance” (JCSI) questionnaire and the altruism scale of Ahmed and Jackson. The
wages and working conditions (73% and 40% respectively) are the parameters of
work which gathers the most dissatisfaction, while the salary is emerging as the most
important parameter, the improvement of which would provide the highest
satisfaction. Marginally statistically significant difference was observed in the range
between TE graduates (d=40) and those of the DE grade (d=37), p=0.053. No
statistically significant differences were observed in relation to other working and
demographic characteristics (p>0.05). Greater care importance was associated with
greater job satisfaction (p<0.01), while the latter was associatedwith high levels of
altruism (p<0.05). The scope of work provides high satisfaction to nurses working in
social care hospices, while the salary is not satisfactory. Nurses’

aides appeared highly sensitive to care issues.

58.1J058

Papadopoulos [, Kouta C, Malliarou M, Sue S, Apostolara P, Basileiou M. Exploring the
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Cultural Aspects of Compassion in Nursing Care: A Comparative Study of Greece and
Cyprus. International Journal of Caring Sciences May- August 2016 Volume 9 | Issue

2| Page 471-480

Introduction: It is important to consider the concept of compassionate care within a
cultural context in terms of how it might be perceived and demonstrated in practice.
People may vary in what constitutes suffering due to variations in their values,culture,
needs and understanding. In this paper we report on the findings from data collected
from Greek and Greek-Cypriot Nurses during a study which sought to explore
similarities and differences between the two countries with regard to perceptions of
compassion. Methods: This is an exploratory, cross-sectional descriptive study. The
data discussed within this paper have been extracted from a large scale on-line survey
involving 15 countries. Greek-Cypriot participants were recruited through local
professional organizations and university/college student associations. In Greece,
participants were recruited through university associations and social networks.
Participants were emailed a link to the survey which was completed on-line. The
research tool consisted of 10 open and closed questions.

Results: Many similarities were identified between the two groups following their
response to the survey, although some small differences were also identified. From
the findings of the qualitative data, 3 main themes emerged for both groups ofnurses:
compassionate communication; awareness of needs; and kindness, whilst a fourth
theme was also identified applying mostly to the Greek nurses with regard to factors
which might hinder compassion and referring mainly to the effects of economic crisis.
Discussion: A number of similarities were identified between the two countries and
both countries reported feeling that compassion in nursing is very important, and also
stating that they themselves received little compassion from management. However,
despite similarities in the perceptions of Greek and Greek-Cypriot nurses, some
differences were also identified. Furthermore, our study revealed a greater number of
Greek nurses reporting effects of austerity.

Conclusion: Greek and Greek Cypriot nurses may differ on how they define
compassion but their practical expressions on compassion are very similar. Both

countries felt that their own experiences of compassion were most likely to come
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from colleagues or patients, and most unlikely to come from their managers. There
is an urgent need for compassionate leaders within their public health care systems,
who will develop organizational cultures which nurture and sustain compassion. This
is particularly evident in the case of Greece where we identified a larger number

of nurses reporting restraints due to financial crisis.

59.1J059

Malliarou M, Zetta S, Kotrotsiou S, Dragioti E, Gouva M, Kotrotsiou E. Greek nurse’s
professional value of altruism and job satisfaction. Int. ]. Adv. Res. 2016, 4(8):1145-
1153

Introduction-Aim: Nurses with high professional value of altruism are thought to be
more satisfied and will be willing to deliver health care, they will not try to leave their
job, they will not complain for limited human and other resources. The relative
absence of research data from Greece, which relate nurses" levels of job satisfaction
with their values and more specifically altruism in nursing care, has stimulated the
need for this study. Our hypothesis was that there is a significant relationship

between nurses" satisfaction and altruism.

Material and Methods: The sample comprised of 305 registered nurses and nurses"
assistants working in different clinical environments of General Hospitals of Central
Greece. Participants were asked to answer questions about socio- demographic
characteristics of the sample and fill in a questionnaire of the “JobCommunication-
Satisfaction-Importance” (JCSI) questionnaire and the altruism scale of Ahmed and
Jackson. The data analysis was realized with statistical methods of descriptive and
inductive statistics. Multivariate linear regression models with enter method were
performed. The analysis was made with the use of SPSS (version 21).

Results: Our research has shown that Greek nurses score on altruism is at average
level with no important differences between Registered nurses and nurses"
assistants. Altruism was associated with satisfaction of information (r=0.13, p =0.00,
95% CI =0.04 to 0.19), information for achievements (r=0.11, p =0.01, 95% CI =0.02
to 0.15), information for policy (r =0.07, p =0.04, 95%CI = 0.01 to 0.15),
communication with the Director (r =0.08, p =0.04, 95%CI = 0.01 to 0.15), and
communication with other specialties (r =0.07, p =0.01, 95%CI = 0.01 to 0.12).

Conclusion: Altruistic behavior can help personnel in health organization to develop
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paths of communication, promote cooperation, and develop relationships with

colleagues and service, informal communication and increase nurses" satisfaction

60.1J060

Pavlos Sarafis, Eirini Rousaki, Andreas Tsounis, Maria Malliarou, Liana Lahana,
Panagiotis Bamidis, Dimitris Niakas, Evridiki Papastavrou. The impact of
occupational stress on nurses’ caring behaviors and their health-related quality of

life. BMC Nursing (2016) 15:56 DOI 10.1186/s12912-016-0178-y

Background: Nursing is perceived as a strenuous job. Although past research has
documented that stress influences nurses’ health in association with quality of life,
the relation between stress and caring behaviors remains relatively unexamined,
especially in the Greek working environment, where it is the first time that this
specific issue is being studied. The aim was to investigate and explore the correlation
amidst occupational stress, caring behaviors and their quality of life in association to
health.

Methods: A correlational study of nurses (N = 246) who worked at public and private
units was conducted in 2013 in Greece. The variables were operationalized using
three research instruments: (1) the Expanded Nursing Stress Scale (ENSS), (2)the
Health Survey SF-12 and (3) the Caring Behaviors Inventory (CBI). Univariate and
multivariate analyses were performed.

Results: Contact with death, patients and their families, conflicts with supervisors and
uncertainty about the therapeutic effect caused significantly higher stress among
participants. A significant negative correlation was observed amidst total stress and
the four dimensions of CBI. Certain stress factors were significant and independent
predictors of each CBI dimension. Conflicts with co-workers was revealed as an
independent predicting factor for affirmation of human presence, professional
knowledge and skills and patient respectfulness dimensions, conflicts with doctors
for respect for patient, while conflicts with supervisors and uncertainty concerning
treatment dimensions were an independent predictor for positive connectedness.
Finally, discrimination stress factor was revealed as an independent predictor of
quality of life related to physical health, while stress resulting from conflicts with
supervisors was independently associated with mental

health.

183 |XZelida




Bioypapiko: MaAioapod Mopia

Conclusion: Occupational stress affects nurses’ health-related quality of life

negatively, while it can also be considered as an influence on patient outcomes.

61.1J061

Maria Malliarou, Konstantinia Karathanasi, Pavlos Sarafis, Panagiotis Prezerakos,John
Koutelekos. Violence and Aggression in Operating Room. Occup Med Health Aff
2016, 4:1. http://dx.doi.org/10.4172/2329-6879.1000226

Introduction: Operating room (OR) is a high-tense working environment from one
hand but it is also a place where team work is needed and expected to be done. Good
working relationships in operating room field are necessary in order safety and high
quality of healthcare to be the standard of everyday practice. Verbal abuse is a
common phenomenon that takes place between healthcare professionals and more
often between physicians and nurses.

Aim of the study: To determine the problem of verbal abuse in Greek Operating
Rooms and to investigate its causative factors.

Methodology: The study was conducted as a descriptive correlational design. The
research population was composed of the nurses working in ORs of hospitals in
Greece. 65 OR Registered nurses answered the questionnaire which was sent to them
in electronic way (link).

Results: The mean age of the nurses was 41.4 * 6.83 years. OR nurses who
participated in the research have been working for a mean period of 12.7 + 7.82 years.
The most of the nurses (92.4%) stated that they have been experiencedverbal abuse
in the workplace. The participants in 56.9% said they have taken some kind of formal
training in communication skills. 1/3 of the sample (35.4%) who took part in this
study were victims of verbal violence more than once a year and also roughly the
same percentage (27.7%) believes that nurses confronted with verbal violence more
than once weekly. The relationship between abuser and victimas a large percentage
of 23.1% specify was a "physician”. OR nurses experience frequent and severe levels
of verbal abuse.

Conclusion: This study’s findings indicated that the most common emotional
reactions toward verbal abuse reported by OR nurses was anger followed by disgust,
sadness and shock. It is imperative that OR nurses obtain special training in the
recognition, management and development of strategies to deal with verbal

abuse.
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62.1J062

Papadopoulos, A. Zorba, C. Koulouglioti S. Ali, M. Aagard, 0. Akman, L.M. Alpers, P.
Apostolara, |. Biles, A. Martin-Garc,T. Gonzalez-Gil, C. Kouta, R. Krepinska, B.N.Kumar,
M. Malliarou, L. Nortved, M. Lesinska-Sawicka, M. Nagorska, C. Oter- Quintana, L.
Lopez, S. Nissim C. Ozturk, S.B. Pangilinan, K. Papp, O. Eldar Regev, V.T Othov, F.O.
Rubiano, M. Vasiliou, Tolentino Diaz. International study on nurses’ views and

experiences of compassion. International Nursing Review 2016, 63, 395-405.

Background: Compassion is considered the cornerstone of nursing practice.
However, the recent failures in delivering high-quality compassionate nursing care in
the UK’s National Health Service have brought the topic of compassion to the
attention of the public, service providers, policy makers and academics.

Aim: The aim of this study was to explore the nurses’ views and experiences of a
number of compassion related issues in nursing and describe similarities and
differences at an international level as well as from the different nursing roles of the
participating nurses.

Methods: An exploratory, cross-sectional descriptive study, using the International
Online Compassion Questionnaire. A total of 1323 nurses from 15 countries
completed the questionnaire.

Results: The majority of participants (59.5%) defined compassion as “Deep
awareness of the suffering of others and wish to alleviate it” but definitions of
compassion varied by country. Of participants, 69.6% thought compassion was very
important in nursing and more than half (59.6%) of them argued that compassion
could be taught. However, only 26.8% reported that the correct amount and level of
teaching is provided. The majority of the participants (82.6%) stated that their
patients prefer knowledgeable nurses with good interpersonal skills. Only 4.3%
noted that they are receiving compassion from their competencies s. A significant
relationship was found between nurses’ experiences of compassion and their views
about teaching of compassion.

Conclusion: Our study is unique in identifying the views and experiences of nurses
from 15 different countries worldwide. The findings reveal that compassion is
neither addressed adequately in nursing education nor supported in the practice
environment by managers.

Limitations: Self-report bias was inherent to our survey study design. Furthermore,
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the individual cultural differences and similarities in the findings are difficult to
extrapolate owing to the fact that our analysis was at country level, as well as at the
level of the participating nurses.

Implications for nursing policy: Understanding the influence of culture on nurses’
views about compassion is critical in the current multicultural healthcare
environment and merits further research. This will potentially drive changes in
nursing education (ensuring that compassion is taught to nurses) and in the way
healthcare leaders and managers foster a compassionate culture within their

organizations (e.g. by leading by example and compassionate to their staff).

63.1J063

Nick Kateifidis, Pavlos Sarafis, Maria Malliarou, Andreas Tsounis, PanagiotisBamidis,
Dimitris, Niakas. Quality of life and patients' satisfaction among individuals using

hearing aid. Global Journal of Health Science Vol. 9, No. 7, July 2017 (e-VersionFirst)

Background: Hearing loss is a very common condition, especially among the elderly.
A large number of people that have disabling hearing loss may benefit from hearing
aids.

Aim: The purpose of this study was to measure quality of life and satisfaction among
patients who use hearing aids.

Methods: A cross-sectional study was conducted, in which 100 patients who came in
contact with an audiology center in Athens took part. Glasgow Hearing Aid Benefit
Profile (GHABP) and 12-Item Short Form Health Survey (SF-12) were used. Alongside
with the questionnaires, demographic and relevant to their hearing aid information
were collected. Student's t-test, Pearson correlation and Linear regression analysis
with the sequential process of integration/abstraction to find independent factors
associated with the various scales that generated dependency coefficients (b) and
their standard errors (SE), were used. Results: Patient's perception of disability
affects use of hearing aid and patients' satisfaction. More specifically patients who
used hearing aid more and perceived its benefits showed higher scores in the physical
health of SF12. Age was found to correlate statistically with patients' satisfaction from
the hearing aid and decreases as age increases. Also

greater subjective perception of disability caused by hearing loss means increased
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usage of a hearing aid and life satisfaction.
Conclusion: Using a hearing aid improves physical aspects of quality of life of patients
with hearing loss. The total duration of wearing a hearing aid and the degree of

hearing loss play an important role in the use made by the patient.

64.1J064

Aspa Kypraiou, Pavlos Sarafis, Andreas Tsounis, Georgia Bitsi, Elias Andreanides,
Constantinidis TK, Evaggelia Kotrotsiou, Maria Malliarou. Depression and anxiety in

Greek male veterans after retirement. Military Medicine 2017.

Introduction: Retirement is a turning point in human life, resulting in changes to
physical and mental health status. The aim of this study was to examine the factors
that are related with depression and anxiety symptoms in Greek male veterans after
retirement. Materials and Methods: A total of 502 veterans participated in a
crosssectional study. Beck Depression Inventory for depression assessment and
Spielberger Trait Anxiety Inventory for anxiety assessment were used. The Ethics
Committee of the Technological Educational Institution of Thessaly granted
permission for conducting the research, and informed consent was obtained from all
the participants. Questionnaires were filled in electronically using a platform that was
made for the specific research. Mean values, standard deviations, Student t test,
nonparametric cluster analysis of variance, Pearson’s and Spearman’s coefficients,
and linear regression were conducted, using the Statistical Program for Social Services
version 19.0. Results: Severe depression was found in 3.8% of veterans witha mean
score of 6.78, whereas 23.2% displayed mild-to-moderate symptoms of depression.
Mean score of state anxiety was found to be 36.55 and of trait anxiety 33.60. Veterans
who were discharged because of stressful working conditions, those who have a high
body mass index, consume regularly alcohol, smoke and were not satisfied by changes
in their everyday life after retirement had significantly more symptoms of depression
and anxiety, although those who retired because of family problems had significantly
more symptoms of depression. Multivariate linear regression analyses indicated that
dissatisfaction related to lifestyle changes had statistically significant effect on
symptoms of depression and anxiety, and stressful working conditions as a leading
cause for retirement had statistically significant

effect on depression. Finally, according to linear regression analyses results, those
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who were satisfied with their professional evolution had 1.80 times lower score in
depression scale. Conclusion: The sense of satisfaction derived from fulfilling work-
related expectations when finishing a career, with changes in everyday life, and
smoking and alcohol reduction, may contribute to a better adjustment during the
retirement period. To our knowledge, this was the first study examining depression
and anxiety levels in Greek veterans, and the sample size was large, covering a
randomly chosen veteran population. On the other, it was a convenient sample,
although the study results could not focus on direct-term effects of retirement (up to
3 years of retirement from active service). Primitive data may be used for research

directions in the future

65.1J065 Malliarou M, Sarafis P, Zyga S, Constantinidis TC. Hand Hygiene & Nurses. Why it is
important. SafeCare 2016, 2:7-10.
The simple activity of frequent handwashing has the potential to save more lives
66.1J066 Vassiliki Stavrou, Avraam Ploumis, Spiridon Voulgaris, Maria Malliarou, Despina

Sapountzi-Krepia. Informal Caregivers' Perceived Needs for Health Education
Information and Emotional Support: A Comparison between Acute and Sub-Acute
Rehabilitation Settings. International journal of caring sciences. January- April 2017

Volume 10 | Issue 1| Page 243-250.

Introduction: Greece is a country where in-hospital informal care is a common
phenomenon. Health education, information and emotional support needs are
important elements for informal caregivers’ care. Informal caregiver is defined as a
spouse, adult child, other relative, partner or friend who is close to the patient and
provides care or help within a wide range of needs. In Greece there is limited research
on this issue. Aim: To conduct a comparative study on health education, information
and emotional support needs between informal caregivers of hospitalized patients in
two University Hospital Clinics. Methodology and design: Seventy five informal
caregivers of hospitalized patients of the Department of Physical Medicine and
Rehabilitation and 37 informal caregivers of theNeurosurgery Division participated
in this study. The family care for hospitalized

patients questionnaires were distributed to all participants and data were collected
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within six months in 2012. Data were analyzed using the statistical software SPSS
(Version 15.0). Descriptive comparative study Results: The analysis showed that there
is a higher need for health education (0,006) and information (0,019) in the caregivers
of the Department of Physical Medicine and Rehabilitation compared to their
counterparts of the Neurosurgery Department, while no differences were observed
regarding the needs for emotional support. Conclusions: During rehabilitation period,
hospitalized patients’ caregivers should be well trained bynurses on fulfilling patients’
needs, on detecting signs of disease progression, on expected complications and they
need also to be emotionally supported. The need for health education and provision
of information was more pronounced at the Rehabilitation clinic. Providing
information and training on nursing techniques to inpatients’ caregivers can make
them more capable on fulfilling patient’s needs,while the provision of emotional
support may be beneficial for minimizing their

burden

67.1J067

Malliarou M, Oikonomou K, Nika S, Sarafis P. Greek military nurse’s readiness to
provide transcultural care to immigrants. British Journal of Medicine and Medical
Research. 19(6): 1-11, 2017; Article no. BJ]MMR.30615 ISSN: 2231-0614, NLM ID:
101570965

Aim: The aim of this study is to explore the cultural competence of military nurses
in Greece by measuring levels of cultural knowledge, empathy and cultural skills.
Methodology: It is a quantitative, non-experimental, correlational design in which the
researchers determined cultural competence of Greek military nurses. The
Transcultural Self-Efficacy Tool (TSET) was used to measure cognitive, practical, and
affective level, using self-rated, scale-weighted questions from 1-not confident to 10-
totally confident. The distribution and collection of questionnaires was conducted
from February to March 2015. The study sample consisted of 127 Military Nurses of
the Armed Forces throughout Greece. The response rate was 98% (RR). Results:
Mean value of cognitive subscale was found to be 7.2 (SD=1.7) of affective subscale
was 6.9 (SD=1.8) while mean value of practical subscale were found to be 7.8
(SD=1.5). Using multiple linear regression analysis it was found that Military nurses
with a master degree or a PhD rated 0.77 greater score in

cognitive subscale, 1.09 greater score in affective subscale, those who had problem
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dealing with managing patients with different cultural backgrounds had scored 0.88
lower in cognitive subscale, 0.90 lower score in affective subscale, 0.90 lower score
in practical subscale and those who thought that the resolution of problems arising
with patients from different cultural environments is of medium or of much
importance rated 0.80 higher in cognitive su bscale, 1.18 higher in affective subscale,
1.01 higher in practical subscale. Military nurses who had been trained in
transcultural care after graduation scored 1.09 higher in practical subscale.
Conclusion: The evergrowing population coming from different cultural backgrounds
like immigrants in Greece is a challenge for nurses to provide care based on cultural
needs of patients. This study highlights the need for

transcultural education for military nurses.

68.1J068

Bellali, T., Giannopoulou, I. Tsourti, Z., Malliarou, M., Minasidou, E., Sarafis, P,
Papadatou, D. Psychometric properties of the Revised Death Attitude Profile (DAP- R)
in a Greek sample of nurses. Journal of nursing Measurement Volume 26, Number 2,

2018 pp264-277 http:// dx. doi. org/ 10. 1891/ 1061- 3749. 26. 2. 264

Background and Purpose: This study aimed to examine the psychometric properties
of the Revised Death Attitude Profile (DAP-R) in a sample of Greek nurses and nursing
students. Methods: A convenience sample (n = 934) was used from six National Health
System hospitals, and two University Schools of Nursing in central and northern
Greece completed the Greek version of the DAP-R (Gr-DAP-R). Results: Principal
component analysis with varimax rotation revealed a six-factor solution, including
approach acceptance, death avoidance, escape acceptance, neutral acceptance, fear of
death, and after death concerns. The internal consistency for eachof the subscales
ranged from 0.64 to 0.88. Intercorrelations between the Gr-DAP-R subscales
supported the relative independence of death attitudes dimensions. Conclusions: The
Gr-DAP-R can be used as a research and clinical tool in assessing

death attitudes among Greek nurses.

69.1J069

Maria Papamarkou; Pavlos. Sarafis; Charis Kaite; Maria Malliarou; Dimitrios Niakas.
Investigation of the association between quality of life and depressive symptoms
during postpartum period: A correlational study. BMC Women's Health 2017; 17: 115.
doi: 10.1186/s12905-017-0473-0
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Background: The onset of a major depressive episode is experienced by a large
number of women in the weeks or months following delivery. Postpartum depression
may deem those women experiencing it incapable of taking care forthemselves, their
family and their infants, while at the same time it could negatively affect their quality
of life. The present study assessed the quality of life of a sample ofmothers in Greece,
in order to investigate the association between postpartum depression and quality of
life (QoL).

Methods: 145 women in a Private-General Obstetrics and Pediatric Clinic in Greece
completed the Edinburgh Postnatal Depression scale (EPDS) and SF-36 questionnaire
on the third and fourth day after delivery (caesarean or normal childbirth). The data
were analyzed using SPSS version 17.0. Linear and logistic regression analysis was
performed in order to find the independent factors related to the quality of life and
postpartum depression symptoms.

Results: 9.9% of the participants experienced postpartum depression symptoms.
Significant associations were found between the place of residence and symptoms of
postpartum depression, and more specifically, women outside of Attica indicated
higher levels of postpartum depression symptoms (p = 0.008) than women living in
Attica. The level of education was also found to be significantly associated with
postpartum depression symptoms, since women with Primary and Secondary
education experienced higher levels of postpartum depression symptoms (p =0.005)
than those with a tertiary education. Concerning quality of life, women with
postpartum depression symptoms scored 24.27 lower in «Role-Physical», 15.60 lower
in «Bodily pain», 11.45 lower in «General Health», 14.18 lower in dimension of
«Vitality», 38.25 lower in Role - Emotional and 16.82 lower in dimension of mental
health, compared to those without depression symptoms.

Conclusion: Postpartum depression symptoms are associated with the quality of life
of women after pregnancy, and therefore constitute a powerful predictor of the quality
of life. Health care professionals should provide individualized care for the prevention
and treatment of Postpartum Depression symptoms in order to help

women improve their quality of life.

70.1J070

Hatzilia Despoina, Malliarou Maria, Korompeli Anna, Tsoumakas Konstantinos,
Fildissis George. Smoking cessation process and quality of life. Journal of Nursing

Education and Practice 2017, Vol. 7(9):1-12.
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Background and objective: Smoking habit cessation is undoubtedly a strenuous,
extremely demanding and stressful process for smokers; therefore, treatment should
focus on timely cessation and relapse prevention. The aim of this study is to assess
irritability, depression, anxiety and the health-related quality oflife of patients visiting
a smoking cessation clinic, during both all 3 phases of the treatment and 1 year after
completion.

Methods: The participants of the study were 97 people who attended the smoking
cessation department of a public tertiary hospital of the capital of Greece. The study
consists of 4 phases that took place at intervals of 1, 3, and 12 months respectively. A
specially designed questionnaire was used to collect demographic characteristics of
the sample and of factors related to their smoking behavior as well as EuroQol (EQ-
5D), Fagestrom scale and Snaith-IDA irritability scale. Results: Results demonstrated
positive outcomes both in terms of participation and smoking cessation. Calculations
performed by using the Fagestrom Test of Nicotine Dependence showed that 36.2%
highly dependent, showing that it was difficult for them to quit smoking permanently.
EQ-5D questionnaire results imply that participants are faced with some problems
walking, but not to the point of being unable to take care of themselves; however, they
do seem to have some problems in carrying out usual activities. Forty-three percent
of the sample admitted to moderate pain or indisposition in phase 1, whereas again in
phase 1 (first month of the smokingcessation treatment), 78.9% showed signs of
moderate anxiety or depression. Correlation of EQ-D5 VAS values between phases 2
and 3, shows that there is statistically significant correlation with a p-value at .001
revealing that the perceivedlevel of quality of life of individuals in phase 2 (completion
of smoking cessation program) is higher (70.43) than in phase 3 (one year after)
(67.39).

Conclusions: The present study shows that the smoking cessation process affects
positively quality of life in all its aspects, reduction of anxiety and depression

symptoms.

71.1J071

Irena Papadopoulos, Georgina Taylor, Sheila Ali, Magdeline Aagard, Ozlem Akman,
Lise-Merete Alpers, Paraskevi Apostolara, Sylvia Biglete-Pangilinan, Jessica Biles,
Angel Martin Garcia, Teresa Gonzalez-Gil, Christina Koulouglioti, Christiana Kouta,

Radka Krepinska, Bernadette Nirmal Kumar, Matgorzata Lesinska-Sawicka, Alba
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Lucero Lopez Diaz, Maria Malliarou, Matgorzata Nagoérska, Sara Nassim, Line
Nortvedt, Cristina Oter-Quintana, Candan Ozturk, Katalin Papp, Orit Eldar Regev,
Florinda O. Rubiano, Maria Ymelda Tolentino Diaz, Valérie Tothova, Marios Vasiliou,
Akile Zorba. Exploring Nurses’ Meaning and Experiences of Compassion: An
International Online Survey Involving 15 Countries. Journal of Transcultural Nursing

2017, Vol. 28(3) 286 -295

Purpose: In recent years, there has been much focus on compassion in nursing care,
and concern has been raised in anumber of reports and media stories regarding
decreased compassion. The aim of this study was to explore similarities and
differences in the understanding and demonstration of compassion in nursing
practice across 15 countries.

Design: A total of 1,323 nurses from 15 countries responded to questions in relation
to compassion, via an international online survey.

Results: The data revealed the impact of sociopolitical influences on perceptions of
compassion, and the conscious and ntentional nature of compassion.

Discussion and Conclusion: The study demonstrated shared understandings of the
importance of compassion as well as some common perceptions of the attributes of
compassionate care. The differences reported were not as significant as had been
expected.

Implications for Practice: Further research is needed to explore the country and

culture differences in the enactment of compassion.

72.1J072

Malliarou M (2017) Hand Hygiene of Nurses and Patient Safety. Int ] Nurs Clin Pract
4:217. doi: https://doi.org/10.15344 /2394-4978/2017 /217

Introduction: Hand hygiene is one of the most effective measures to prevent hospital
acquired infections and improve patient safety.

Aim: To state how important is for nurses to get hand hygiene in their everyday
practice in order to be safe for their patients.

Method: A review of articles with key words “hand, hygiene, hand, safety, nurse, and
guideline”.

Results: Infectious diseases are a particular risk to the very young, the elderly, those

with a pre-existing disease, and people with a compromised immune system. Nurses
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need to wash their hands not only to prevent them from getting sick, but to protect

their patients from acquiring health-care associated infections.

73.1J073

Lyraraki Efrossini, Malliarou Maria, Bamidis Panagiotis, Sarafis Pavlos. Depression,
anxiety and quality of life of women with breast cancer. International Research
Journal of Oncology 2018, 1(1): 1-12. Article no.IRJ0.42893

Purpose: The primary aim of this research was to detect and to assess anxiety,
depression in women with breast cancer undergoing radiotherapy. The study was
conducted in the Department of Radiotherapy at the University Hospital of Heraklion,
Crete during October 2015 and April 2016.

Methods: A total number of 120 women diagnosed with non-metastatic breast cancer
were recruited for this cross-sectional survey. Following informed consent, patients
were asked to complete a demographics and clinical data questionnaire comprising
with, the Dass-21 scale, the Hospital Anxiety and Depression Scale- HADS. Data was
analyzed using IBM SPSS software system.

Results: The incidence of depression and anxiety for breast cancer patients is high.
Results highlight similar prevalence of depression with HADS (37.5% mild and
moderate depression and 62.5% serious depression) DASS-21 (39.2% mild and
moderate 60.8% serious depression) but not similar for anxiety.

Conclusion: The psychological complications in breast cancer patients is remarkable.
Efforts to detect and treat depression and anxiety should be a priority, since they

contribute to better tolerance and effectiveness in anti-neoplasmatic therapies.

74.1]074

Karathanasi K, Prezerakos P, Malliarou M, Koutelekos ], Sarafis P. Perioperative
Health Professionals’ Attitude Towards Management in Operating Room. Romanian
Journal of Military Medicine Vol. CXIX e Suppl. 1/2016 page 94 supplement with
abstracts of 21ST BMMC, CONGRESS OF BALKAN MILITARY MEDICINE
COMMITTEE 31 May -3 June 2016 Bucharest Romania

Aim: The aim of this study is to investigate perioperative health professionals’

attitude towards surgical suite management. Material - Method: The study was
conducted on a convenience sample of health professionals working in OR
environment. For the collection of data an anonymous self-completed

questionnaire was developed in order to collect information about current
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operating room management as well as opinions and expectations about OR
Management. Statistical analysis was carried out with SPSS 20 statistical package.
Results: 1615 questionnaires were issued, of which 982 were completed (r.r. =
60.8%) from 40 hospitals with minimum of 5 operating rooms (September-
November 2014). 69.8% of the respondents believed that a master in management
is an essential qualification for the OR Manager since 72% of his/her most
important responsibilities is improving the quality of care. 78.4% also believed that
OR Manager should have an authority over the perioperative healthcare
professionals in order to successfully run the OR. Over 4/5 of the sample agreed that
an OR Manager would definitely positively contribute to better organization
(92.5%), efficacy (90.2%), functioning (85.4%) and also in better collaboration
between OR stuff (88.4%). %). There was also a different approach between doctors
and nurses about who should be responsible for the daily management while there
was a positive correlation of OR Manager increased perception scoreto the reduced
rating of the OR functioning (b=_0.05, p=003). Conclusions: Successful management
of the OR requires an OR Manager in an organizational structure, with effective and

important role. The specialty or profession is of secondary importance.

75.1J075

Malliarou M, Kypraiou A, Sarafis P, Kotrotsiou E. Anxiety of Greek Armed Forces
Retired Personnel. A Research Study. Romanian Journal of Military Medicine Vol.
CXIX e Suppl. 1/2016 page 96 supplement with abstracts of 21ST BMMC, CONGRESS
OF BALKAN MILITARY MEDICINE COMMITTEE 31 May -3 June 2016

Bucharest Romania

Aim: Retirement is a turning point in human life, a loss with practical and symbolic

dimensions. The aim of this study was to identify anxiety levels of Greek Armed
Forces retired personnel. Material - Method: Participants were 507 retired Greek
Armed forces personnel (93.7% males and 5.3% females). Anxietysymptomatology
was measured using Trait Anxiety Inventory while a section with demographics was
also included. The State-Trait Anxiety Inventory (STAI)consists of 40 self-report
items pertaining to anxiety affect and distinguishes between a person’ s state and
trait anxiety levels. The A-Trait and A-State scales

comprise 20 items each, scored on a 4-point Likert-type response scale. Scores
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range from 20 to 80, with higher scores suggesting greater levels of anxiety. Low
scores suggest mild anxiety, median scores suggest moderate anxiety, while high
scores suggest severe anxiety. Results: Male 94.6%, Female 5.4% with an average
retirement age of 49.1 years old. Retirement led the 81.3% of respondents to a
significantloss of family income which affected their quality of life of 79.3% of those.
Retirement decision caused by unfriendly or stressful working environment
associated with significantly more symptoms of anxiety. Career satisfaction,
satisfactory lifestyle change and keeping fit are connected to lower scores on the
scale of anxiety. Inclusion of new activities, support from the family environment
and good physical and mental health were related to less both temporary and
permanent stress. Systematic alcohol consumption, obesity and health problems
were associated with more anxiety symptoms. Conclusions: The stressful working
conditions, family problems, diseases, high mass body index, frequent alcohol
consumption, smoking and dissatisfaction related to lifestyle changes have
statistically significant effect on symptoms of anxiety. Military retirees can benefit
with higher retirement satisfaction and better adjustment to civilian life if a

retirement planning took place.

76.11076 Malliarou M, Kypraiou A, Zyga S, Tsironi M, Sarafis P. Depression and Quality Of Life
Of Greek Armed Forces Retired Personnel. Romanian Journal of Military Medicine
Vol. CXIX e Suppl. 1/2016 page 96 supplement with abstracts of 21ST BMMC,
CONGRESS OF BALKAN MILITARY MEDICINE COMMITTEE 31 May -3 June

2016 Bucharest Romania

Aim: The aim of this study was to measure quality of life of Greek Armed Forces
retired personnel. Material - Method: Participants were 507 retired Greek Armed
forces personnel (93.7% males and 5.3% females). Sf-12 questionnaire was used
to measure quality of life, CES-D scale was used to measure depressive
symptomatology, while a section with demographics was also included. Sf-12
questionnaire uses just 12 questions that are summarized into two summary scores,
the Mental Component Summary (MCS) and Physical Component Summary(PCS)
scales. The two scores range between 0 and 100, with increasing values equating to
better health. Participant with total score of 16 or higher in CES -D scale is
considered depressed. Results: Male 94.6%, Female 5.4% with an average

retirement age of 49.1 years old. Half of the participants who smoked maintained
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smoking habit while 77.8% of participants who consumed alcohol regularly
maintained habit after retirement. 64.0% of participants maintained at a same level
using health services after retirement. 38.6% of veterans did nothing to prepare for
retirement. Retirement led the 81.3% of respondents to a significant loss of family
income which affected their quality of life of 79.3% of those. Means scores for the
PCS and MCS scales have been found to be 54.43 (SD=7.35) and

50.50 (SD=9.54). Mean value of CES - D was found to be 8.54 (SD=9.09). There was
a significant negative correlation between CES - D and quality of life dimensions.
After multivariate linear regression analysis, having as dependent depression

scores of participants and as independent

77.1]077

Oikonomou K, Nika S, Malliarou M. Greek Military Registered Nurses’ Cultural
Competence. Romanian Journal of Military Medicine Vol. CXIX e Suppl. 1/2016
page 97 supplement with abstracts of 21ST BMMC, CONGRESS OF BALKAN
MILITARY MEDICINE COMMITTEE 31 May -3 June 2016 Bucharest Romania
Aim: The purpose of this study is to investigate the cultural competence of the
military nursing personnel in Greece. Material-method: The study is a
descriptive cross-sectional study with synchronical design. The sample of the
study consisted of 127 military registered nurses (RR: 98%) who completed an
anonymous questionnaire. The tool used in the study was «Transcultural Self-
Efficacy Tool (TSET)» of Marianne R. Jeffreys (2006) and it validated in Greek
culture by Sarafis et al. Transcultural Self-Efficacy Tool (TSET) was designed as
a diagnostic tool to measure and evaluate nurses’ transcultural self-efficacy
perceptions for performing general transcultural nursing skills among diverse
client populations. The statistical analysis was processed through the Statistical
Package of Social Sciences, SPSS 17.0. Results: Reliability analysis of cultural
knowledge, understanding, skills/competences was found measuring
Cronbach's a>0.98. 81.1% of military nurses were female and the 43.3% of the
sample was 41-50 years old. 14.2% had participated in postgraduate programs
of abroad and 18.1% had worked abroad. 32.3% of military RNs possess a
Masted degree, 7.1% reported “every day’ contact with patients of different
culture, while the 66.1% reported " sometimes per year”. Those who had studied
and worked abroad showed greater levels of cultural knowledge and skills

respectively, while officer nurses who had been trained in transcultural nursing
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showed greater levels of understanding the need for taking in mind different
cultural aspects in care. Those, who seem to be culturally sensitive and consider
cultural competence important, seem to have more cultural skills. Conclusions
Improving military nurses’ cultural competence could improve quality of health

care and patient satisfaction and contribute to positive health outcomes.

78.1J078 Malliarou M, Tzourtzoukli E, Karathanasi K, Prezerakos P. Pros and cons of using
drg’s to cut hospital costs. Romanian Journal of Military Medicine Vol.CXIX e
Suppl. 1/2016 page 97 supplement with abstracts of 21ST BMMC, CONGRESS OF
BALKAN MILITARY MEDICINE COMMITTEE 31 May -3 June 2016

Bucharest Romania
Aim: A modern compensation mechanism and control of hospital costs, last

decades used in modern health systems with individual variations, is the funding
under similar diagnostic groups (Diagnosis Related Groups, DRGs). The aim of
this study was to show pros and cons of using DRGs in the process of trying to cut
hospital costs. Material - Method: Literature review was conductedon Pubmed
Google Scholar and for articles (10 years old) about the theme using as key words:
nursing, DRGs, cost. Results: Diagnosis Related Groups (DRG) is a system
classifying in-hospital patient cases into categories with similar resourceuse. The
grouping is based on diagnoses, procedures performed, age, sex and status at
discharge. In European countries using DRGs it is believed that DRGs have helped
with homogenizing care procedures and have improved inpatient care
organization however it is challenging to integrate in the payment system an
implicit set of clinical guidelines defining how to treat a homogeneous group of
patients. There is evidence that the cost containment pressure created by the
introduction of DRG-based payment in USA could have an adverse impact on
patient outcomes in terms of readmission and mortality rates. Different patient
groups can also experience various impacts, depending on the price incentives
provided by different DRGs. Conclusions: DRGs tend to promote cost
transparency, and make it easier to determine which patients are likely to use
more or less healthcare resources; however the pressure for cost-containment
created by the DRG-based payment system can also adversely affect care quality.
The pressure for efficiency introduced by DRG-based payment systems

might help to improve organization of care, accelerate the adoption of
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technology, and hence improve quality or if not Particular attention is paid to
ensure that high-severity groups are adequately accounted for in the DRG

system, quality of care will be affected for these patients

79.1J079

D. Sapountzi-Krepia, P. Prezerakos, S. Zyga, A. Petrou, G. Krommydas, M. Malliarou, G.
Charalambous, “Psychometric properties of the Greek Version of the «Kuopio
University Hospital Transformational Leadership Scale» (KUHTLS)”. International

Journal of Caring Sciences. 2019;1(12):18-29

Aim Translation and validation of the Kuopio University Hospital Job Satisfaction
Scale.

Background Nurses’ job satisfaction is crucial for the smooth functioning of the
health-care system.

Methods A Greek translation of the scale was made and administered to 126
psychiatric nurses; 60 filled it out again after 15 days. The structural validity and
internal consistency of the scale were also studied. Exploratory and confirmatory
factor analyses were also conducted.

Results A total of 69 (54.8%) of the participants were male and the majority (72.2%)
were <40 years old. The exploratory factor analysis revealed a fourfactor scale:
Leadership, Working environment, Motivating factors and Team spirit (Cronbach
alpha: 0.71-0.88). These factors were not identical to the factors of the Finnishversion
of the scale. The four-factor model created marginally fits the data and exhibits far
better indices. Pearson correlation and intraclass correlation coefficient were near to
1, indicating the scale’s high reliability.

Conclusions The scale’s properties were very satisfactory indicating that the scale is
areliable measure of job satisfaction. Implications for nursing management The Greek
version of the Kuopio University Hospital Job Satisfaction Scale can be recommended

to measure nurses’ job satisfaction in Cyprus and Greece.

80.1J080

Panagiotis Prezerakos, Angeliki Dreliozi, Panagiotis Samartzis, Vasilios Drosatos,
Maria Malliarou, Petros Galanis. Theoretical knowledge of Greek healthcare and non-
healthcare professionals on Basic Life Support” International Journal of Caring

Sciences 2019, 12(1)

199 |Zelrida




Bioypapiko: MaAioapod Mopia

Introduction: The incidence of cardiac arrest remains high and therefore Cardio-
Pulmonary Resuscitation (CPR) training of health professionals has been widely
implemented. The role of citizen bystanders in the out-of-hospital setting has been
widely acknowledged. Aim: The evaluation of the theoretical knowledge of healthcare
and non-healthcare professionals on BLS and use of AED (Automated External
Defibrillator).

Methods: 324 health professionals and 141 non-health professionals, trained in 42
BLS courses conducted in 2015, completed an anonymous questionnaire before and
after their training. Questionnaire's Cronbach's alpha coefficient was 0.70. We used
Student's t-test and one-way ANOVA to evaluate mean differences.

Results: The mean age of the participants was 39.6 + 9.7 years. 70.3% (N=327) were
women and 69.7% (N=324) healthcare professionals. Only 15.5% (N=72) of
participants were trained in CPR in the last 6 months period. Men, higher education
graduates, and health professionals had higher mean knowledge prior to training.
Physicians and registered nurses performed significantly higher scores before and
after the course (p=0,045 and p=0,034, respectively). Participants with previous BLS
training self rated their knowledge as better (p=0,001). The mean knowledge score
revealed a significant increase post training (p = 0.05) and greater increase in non-
health professionals (p = 0.05) and women (p = 0.007). Conclusion: Findings indicate
that CPR courses improve knowledge and performance of both health professionals
and non-health care professionals. Individuals with more training experience self-
assess higher their knowledge than their actual knowledge as assessed through
knowledge tests. Future studies should focus on strategies for improving knowledge
and skills' retention in trainees with different educational and professional

background.

81.1J081

M Malliarou, K Vourdami, S Kotrotsiou, T Paralikas, P Sarafis Correlation of euthanasia
attitude of physicians with their level of religiosity European Psychiatry 2019, E-
Poster Presentation / European Psychiatry 56S (2019) S3-S321 2017

Background and aims.- “Suffering” patients’ wishes concerning hastening their own
death by means of euthanasia or physicianassisted suicide, raised by personal,
psychological, social and other motives, are becoming increasingly common.

Aim of this study is to investigate the correlation between Greek physicians’
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attitudes and beliefs towards euthanasia and physician assisted suicide with their
level of religiosity.

Methods. The final sample consisted of 93 specialized physicians, whose attitudes on
euthanasia were evaluated using Euthanasia Attitude Scale while religiosity was
evaluated with Daily Spiritual Experience Scale. Data was analyzed using SPSS version
22 (2-test, ANOVA, linear regression analysis).

Results. Greek physicians generally disapprove of euthanasia which is irrelevant to
their age (p = 0.156) or gender (p = 0.957). On the contrary, physicians’ attitudes and
beliefs correlate with their specialty (p = 0.037), years of professional experience (p
=0.037), as well as the number of terminally ill patients they cared for and died within
the last 12 months (p = 0.016). Oncologists, those with longer clinical experience and
those who treat more endstage patients are more strongly opposed to the above
practices.

Religiosity, is associated with a negative attitude toward euthanasia (p < 0.001). The
majority of physicians (64.5%) are in favor of legalizing euthanasia. Requests for
withholding or withdrawing ineffective life- prolonging treatments have been sent to
61.3% of the physicians, whereas only 9.7% of them have responded to such requests.
Conclusions. Greek physicians are opposed to euthanasia and physician-assisted
suicide and they require the acquisition of competencies in end-of-life care in order to
fulfill their profession’s current and future demands in the domain of hospice and

palliative care.

82.1J082

G Tsioumanis, E Kotrotsiou, T Paralikas, S Kotrotsiou, K Tsaras, M Malliarou, E Nanas,
C Barbouta, A Barbouta, A Barbouta. The effect of anxiety on dental fear in adult dental
patients in Greece European Psychiatry, 2019, E-Poster Presentation / European

Psychiatry 56S (2019) S3-5321 2017

Background and aims. The aim of this study was to analyze the effect of anxiety on
dental fear in adult dental patients.

Methods. This is a Descriptive correlational study and its design was Cross -
Sectional Study or Time. On a six month research 114 adult dental patients (58 with

exacerbation of the clinical picture of periodontal disease and 56 with good dental
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hygiene) filled in a questionnaire consisted of three parts: a) a form with individual
characteristics, b) the MDAS and c) the STAI of Spielberger. The study took place in a
private dental office in Larissa (Greece).

Results. There is a relationship between stress and dental fear. The results from STAI
shows that an increase in total anxiety by one unit caused an increase in total dental
fear by 0,048 units (p = 0,011), in transient anxiety by 0,083 (p = 0,011) while
permanent anxiety was not statistically significant.

Conclusions. Stress and dental fear are interrelated, creating problems for both the
health and daily routine of patients. The dental team must be able to understand
psychological signs and be in constant co-operation with other health professionals to
reduce anxiety and dental fear so as to increase the vital level of patientsas well as

to promote public health.

83.1J083

T Paralikas, E. Kotrotsiou, S Kotrotsiou, E. Lahana, A. Vaitsidou, M Malliarou, E
Tsagalas, G Tsioumanis. Assessment of cultural knowledge of midwifes in Greekpublic
hospitals European Phychiatry, E-Poster Viewing / European Psychiatry 56S (2019)
S§322-S553 2017

Background and aims. Cultural competence has involved many researchers.
Adherence to rules on respect for cultural diversity is considered a basic principle
for health professionals. Aim of this study was to assess the level of cultural
competence, especially of a cultural knowledge of midwives. Methods. The study
sample consisted of midwives working at public hospitals in Greece. The collection of
research material was done through a questionnaire namely Cultural Competence
Assessment Tool (CCAT). The creation of the CCATool scale was based on the
Papadopoulos, Tilki and Taylor Model. It consists of 40 declarations, which per ten
refer to cultural Vigilance, Knowledge, Sensitivity and Practice.

Results.— The midwifery experience appears to have a marginal statisticallysignificant
relationship with cultural sensitivity (p = 0.069). Midwives who work for less than 5
years are more sensitive than others. The language, country of birth, age and service
as a midwife do not seem to affect the cultural sensitivity of the participants. Cultural
Sensitivity is statistically relevant to cultural Knowledge (positive relationship, r =
.502 and p =.000), i.e. the greater the cultural knowledge,

the greater the cultural sensitivity of the participants. Cultural Practice is statistically
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relevant to Cultural Knowledge (positive relationship, r = .344 and p = .006).
Conclusions: There is a great need of education in cultural competence. Curricula
should include lessons of a cultural approach to health and illness and intercultural
practice. Conclusions.- There is a great need of education in cultural competence.
Curricula should include lessons of a cultural approach to health and illness and

intercultural practice.

84.1J084

E Papaefstathiou, A Tsounis, E Papaefstathiou, M Malliarou, Theodoros Sergentanis,
Pavlos Sarafis Impact of hospital educational environment and occupational stress
on burnout among Greek medical residents BMC research notes 2019, 12 (1), 281 DOLI:
10.1186/s13104-019-4326-9

Objective: A number of risk and protective factors have been described on the
development of burnout syndrome amongst medical residents. The current study
aims to investigate the impact of hospital educational environment and occupational
stress on trainee doctors burnout. A cross-sectional study among 269 medical
residents was conducted. Greek version of Postgraduate Hospital Educational
Environment Measure (PHEEM-G) for the assessment of their educational
environment, Greek Version of Job Stress Measure (JSM-G) for the stress assessment
and Copenhagen Burnout Inventory (CBI) for burnout measurement were used.
Results: Medical residents’ perceptions about their educational environment are
rather negative. Their job-related stress ranged between moderate and high levels,
while burnout ranged in medium levels. A significant positive association was
observed between total CBI and its subscales and stress. Positive evaluation of the
clinical learning environment was inversely related with burnout levels. Job stress
was correlated independently and positively with higher total burnout levels and its’
three dimensions. Work-related burnout was independently and negatively related

with social support

85.1j085

Papaefstathiou E, Tsounis A, Malliarou M, Sarafis P. Translation and validation of the
Copenhagen Burnout Inventory amongst Greek doctors. Health Psychology Research

2019, 7 (1), 7678

The Copenhagen Burnout Inventory (CBI) is a tool for the burnout measurement
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including three different subscales: (i) personal, (ii) work-related and (iii) client-
related burnout. The aim of this study was the translation and validation of CBI into
the Greek Language. Initially the questionnaire was distributed to 35 medical students
for face validity assessment. Then, 282 residents answered the Greek version of CBI
so as for construct validity to be examined. The data analysis was performed by using
SPSS and AMOS. Face validity was estimated above 0.8 for the Greek version of CBI.
The three factors model of CBI-Greek, with 1 item removed, achieved not so well-
defined inner structure in CFI. However, the 16-item model achieved good levels of
goodness-of-fit indices (Cmin/df 2.52, RMSEA 0.074, GF1 0.901, CF170.938, NF1 0.901,
TLI 0.923). The composite reliability values, also varied from 0.842 to 0.852.
Cronbach’s alpha index values surpassed 0.844. The 16-item model of CBI-Gr is a valid
tool with high internal consistency that can be used in the evaluation of burnout in

Greek population. The original 3 items model is a possible alternative.

86.1J086

Tsaras, K., Malliarou, M., Kotrotsiou, S., Papathanasiou, I. V., Christopoulou, E., &
Fradelos, E. C. Impact of job burnout on mental health among social workers in public
and private sector in Greece. Mental Health: Global Challenges Journal, 2019, 2(1), 30.
https://doi.org/10.32437 /mhgcj.v2i1.47

Purpose: This study examines the impact of job burnout on the social workers’

mental health in public and private sector.

Material and Method: A descriptive, cross-sectional study was conducted in which
103 social workers who were working in public (n=56) and private (n=47) sector of
the Thessaly region in Greece. Data were collected with a questionnaire including
socio-demographic and work-related characteristics, the Maslach Burnout Inventory
- Human Services Survey (MBI-HSS) and the General Health Questionnaire (GHQ-28).

Independent t-test, anova and Pearson coefficient were used in statistical analysis.

Results: Emotional exhaustion was positively related to somatic symptoms (r=0.470,
p<0.001), anxiety/insomnia (r=0.429, p<0.001), social dysfunction (r=0.365,
p<0.001), depression (r=0.252, p=0.010) and overall mental burden (r=0.518,

p<0.001) of social workers. Personal achievements were negatively related to
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somatic symptoms (r=-0.326, p=0.001), anxiety/insomnia (r=-0.266, p=0.007), social
dysfunction (r=-0.321, p=0.001), depression (r=-0.444, p<0.001) and overall mental
burden (r=-0.444, p<0.001). Also, depersonalization was positively associated with
somatic symptoms (r=0.218, p=0.027), anxiety/insomnia (r=0.317, p=0.001) and
overall mental burden (r=0.258, p=0.009).

Conclusion: All dimensions of burnout had a significant effect on mental health

disorders of social workers in labor

87.1J087

Georgantas D, Tsounis A, Vidakis I, Malliarou M, Sarafis P. The impact of socio-
demographic features on anxiety and depression amongst navy veterans after
retirement: A cross-sectional study. BMC research notes 2020, 13(1):1-6
https://doi.org/10.1186/s13104-020-04966-x

Objective: Retirement from work may trigger various changes in everyday life
that affect mental health. The current cross-sectional study, conducted with 231
veterans, examines the relationship between socio-demographic features and both
anxiety and depression in navy veterans after retirement. Spielberg’s State- Trait
Anxiety Inventory (STAI) was used for anxiety assessment, and the Beck
Depression Inventory (BDI) was used for depression assessment. The analysis was

performed with the Statistical Package for Social Sciences (SPSS), version 20.0.

Results: It was found that the mean score of state anxiety was 41 and trait anxiety,
38. Severe depression was found in 6.5% of the veterans, moderate in 8.3% and
mild in 21.7%. The presence of a serious health problems was an independent
predictor of both anxiety and depression’s more serious symptoms. Inversely, the
stability in terms of retirement choice was negatively related to depression, while
the development of new interests and activities after retirement was negatively
related to both anxiety and depression. Further, life satisfaction after retirement

was a predictor of lower current anxiety levels among veterans.

88.1J088

Paralikas Theodosios, Karaventza Vaia, Kotrotsiou Evangelia, Malliarou Maria,
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Lahana Eleni, Tsagalas Elias, Kotrotsiou Styliani. Investigate the anxiety between
undergraduate and postgraduate nursing students and its relation to their socio-
demographic characteristics. Journal of Nursing Education and Practice
2020,10(6):73-81 DOI: https://doi.org/10.5430/jnep.v10n6p73 ISSN 1925-4040
(Print) ISSN 1925-4059 (Online)

Objective: Anxiety is a warning sign for an upcoming risk and is a common reaction
of most people reacting to stressful events. The purpose of this study was to
investigate anxiety between undergraduate and postgraduate students in nursing and

its relation to their socio-demographic characteristics.

Methods: This is a cross-sectional, quantitative study with a study sample of
comprised of n = 177 nursing students, n1 = 121 undergraduate students and n2 =
56 postgraduate students. The collection of the empirical data was carried out using
a fully structured and Self-reported questionnaire which recorded their individual
characteristics and the State-Trait Anxiety Inventory (STAI). The statistical analysis

was conducted using the software package SPSS.

Results: State anxiety was not found to differ significantly between undergraduate and
postgraduate students. While Trait and Total Anxiety differed significantly, showing
higher mean levels for undergraduate students. Moreover, the students of the last two
years of study had a higher mean level of State Anxiety compared to the students of

the first year of study.

Conclusions: The majority of undergraduate and postgraduate students showed
relatively low levels of anxiety. An important factor to predict anxiety in
undergraduate students was the year of study, while for the postgraduate students

were age and marital status.

89.1J089

Bellali, T., Manomenidis, G., Karamitri, 1., Malliarou, M., Igoumenou, A., & Bellali, N.
(2020). Health-related quality of life of prisoners with diabetes mellitus. Journal of
forensic and legal medicine, 73, 101971.
https://doi.org/10.1016/j.jflm.2020.101971
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The study explored health related quality of life of prisoners with diabetes mellitus
(DM).48 male inmates incarcerated in a Greek prison, completed a demographic and
clinical traits questionnaire. Prisoners with DM and those with additional health
problems had worse physical, mental health and psychological well-being outcomes
(p = 0.002, p < 0.001 and p = 0.014 respectively). People with DM in correctional
facilities should receive specialized primary health care services either health services
within the correctional institution or community liaison. The implementation of
services targeting DM should be evaluated with the target of improving offenders’

physical and mental health.

90.1J090

Malliarou, M., Desikou, C., Lahana, E., Kotrotsiou, S., Paralikas, T., Nikolentzos, A.,
Kotrotsiou, E., & Sarafis, P. (2020). Diabetic patient assessment of chronic illness care
using PACIC+. BMC health services research, 20(1), 543.
https://doi.org/10.1186/s12913-020-05400-5

Background: The Patient Assessment of Chronic Illness Care plus is used in order
to assess whether provided care is congruent with the Chronic Care Model,
according to patients. The purpose of this study was to correlate PACIC+ and the
revised 5As “ask, advise, agree, assist and arrange” scoring of a sample of DM
patients, with their QoL, depressive symptomatology, demographic and disease
characteristics, self-management behaviours of healthy eating and physical

activity.

Methods: This is a cross-sectional study where data were collected between
January and April 2018 by using three questionnaires (PACIC+, SF-36, CES-D) from
a sample of 90 DM patients treated at a Public General Hospital of Central Greece.
Anonymous self-completed questionnaires were used to collect the data. Data was

processed in the Statistical Package for the Social Sciences (SPSS).

Results: The mean age of the participants with DM was 52.8 years (SD
= 21.2 years), with cardiovascular disease and arterial hypertension scoringas
the most frequently reporting chronic comorbidities. The healthcare received by
DM patients has been correlated with their QoL. More specifically SF - 36 and

PACIC+ scale scores showed a positive and low correlation in several subscales.
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The total score of PACIC+ scale as well as the Patient activation score were
increased in higher scores of vitality (p = 0.034 & p = 0.028 respectively), hence
both scores correlate significantly with latter. In addition, Delivery System /
Practice Design score was increased in higher scores of mental health (p = 0.01)

and MCS (p=0.03).

Conclusions: The shift from hospital care focusing on the disease to a more patient-
oriented approach puts forward a dynamic holistic approach to chronic diseases
and the reduction of their impact. Finding evidence-based and effective strategies
to promote health, prevent and manage chronic diseases such as diabetes mellitus
is deemed to be crucial and necessary. PACIC+, which is a tool ofa patient-level
assessment of CCM implementation, can be used by countries which intend to
apply changes in the way their health systems provide chronic care and specifically

wish to improve the quality of chronic disease care and the QoL of their patients.

91.1J091

Malliarou, M., Bakola, E., Nikolentzos, A., & Sarafis, P. (2020). Reliability and validity of
the Greek translation of the patient assessment of chronic illness care + (PACIC- PLUS
GR) survey. BMC family practice, 21(1), 122. https://doi.org/10.1186/s12875- 020-
01192-z

Background

This study aimed to investigate the Patient Assessment of Chronic Illness Care+
(PACIC+) which is a tool to assess care for Chronic Conditions combining PACIC items
with an overall 5As score derived from the ‘5As’ model (ask, advise, agree, assist, and
arrange), and is congruent with the Chronic Care Model. In addition, the study at hand
aimed to translate the PACIC+ tool into Greek and test its psychometric properties to

the Greek patients.

Methods

Questionnaires were collected from 268 chronic patients. Internal consistency and
reliability were determined by the calculation of Cronbach’s alpha coefficient. A
confirmatory factor analysis (CFA) was conducted in order to test the construct

validity of the questionnaire. Validity was further examined by investigating the
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correlation of PACIC+ with SF-36 and its association with sex and age.

Results

Internal consistency reliability was accepted with a Cronbach’s alpha above 0.70 for
all PACIC+ dimensions. CFA showed that the 10-dimensional model fitted the data well
(RMSEA = 0.059, CFI = 0.91 and GFI = 0.83). Most of the correlations coefficients
between PACIC+ and SF-36 dimensions were significant. A significant and negative
correlation was found between PACIC+ summary score, Patients’ activation and Goal

Setting/ Tailoring with age.

Conclusions

The Greek translation of the PACIC+ questionnaire has good psychometric properties
and has proven to be a credible and valid tool to be used by Greek researchers in order
to measure patients’ perceived care during treatment. It demonstrated high reliability
and internal consistency, extending the applicability of this instrument to Greek

speaking chronic patients.

92.1J092

Irena Papadopoulos, Steve Wright, Runa Lazzarino, Christina Koulouglioti, Magdeline
AAGARD, Ozlem AKMAN, Lise-Merete ALPERS, Paraskevi APOSTOLARA, Julieta
ARANEDA, Sylvia BIGLETE-PANGILINAN, Orit ELDAR REGEV, Maria Teresa
GONZALEZ-GIL, Christiana KOUTA, Radka KREPINSKA, Malgorzata LESINSKA
SAWICKA, Miroslava LISKOVA, Lucero LOPEZ-DIAZ, Maria MALLIAROU, Angel
MARTIN-GARCIA, Mara MUNOZ, Malgorzata NAGORSKA, Roinah Nkhensani
NGUNYULU, Sara NISSIM, Line NORTVEDT, Florinda OCONER-RUBIANO, OTER-
QUINTANA Cristina, Candan OZTURK, PAPP Katalin, Blanca PIRATOBA- HERNANDE?Z,
Elena ROUSOU, Maria Ymelda TOLENTINO-DIAZ, Valerie TOTHOVA, Akile ZORBA. The
enactment of compassionate leadership by nursing and midwifery managers: Results

from an international online survey.

medRxiv 2020.09.16.20195115; doi: https://doi.org/10.1101/2020.09.16.20195115

Aim To explore the views of an international sample of nursing and midwifery

managers concerning attributes that they associate with compassionate
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management.

Method A cross-sectional online survey. Using a snowballing sampling method, 1,217
responses were collected from nursing and midwifery managers in 17 countries. A
total of complete 933 responses to a question related to which actions and behaviours
indicated that a manager was exercising compassionate leadership were analysed for
this paper. Firstly, content analysis of the responses was conducted, andsecondly a
relative distribution of the identified themes for the overall sample and for each
participating country was calculated.

Results Six main themes were identified describing the attributes of a compassionate
leader: 1) Virtuous Support, 2) Communication, 3) Personal Virtues of the Manager,
4) Participatory Communication, 5) Growth/Flourishing/ Nurturing, and 6) Team
Cohesion. The first three themes mentioned above collectively accounted for 63% of
the responses, and can therefore be considered to be the most important
characteristics of compassionate management behaviour.

Conclusion The key indicators of compassionate management in nursing and
midwifery which were identified emphasise approachability, active and sensitive
listening, sympathetic responses to staff members’ difficulties (especially concerning
child- and other caring responsibilities), active support of and advocacy for the staff
team, and active problem solving and conflict resolution. While there weredifferences
between the countries’ views on compassionate healthcare management, some
themes were widely represented among different countries’ responses, which suggest

key indicators of compassionate management that apply across cultures.

93.1J093

Papadopoulos I, Lazzarino R, Koulouglioti C, Aagard M, Akman O, Alpers LM,
Apostolara P, Araneda Bernal ], Biglete-Pangilinan S, Eldar-Regev O, Gonzalez-Gil MT,
Kouta C, Krepinska R, Lesifiska-Sawicka M, Liskova M, Lopez-Diaz AL, Malliarou M,
Martin-Garcia A, Mufioz-Salinas M, Nagoérska M, Ngunyulu RN, Nissim S, Nortvedt L,
Oconer-Rubiano MF, Oter-Quintana C, Oztiirk C, Papp K, Piratoba-Hernandez B,
Rousou E, Tolentino-Diaz MY, Tothova V, Zorba A. Obstacles to compassion-giving
among nursing and midwifery managers: an international study. Int Nurs Rev. 2020

Dec;67(4):453-465. doi: 10.1111/inr.12611.
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Aim: To explore nursing and midwifery managers' views regarding obstacles to

compassion-giving across country cultures.

Background: The benefit of compassionate leadership is being advocated, but
despite the fact that health care is invariably conducted within culturally diverse
workplaces, the interconnection of culture, compassion and leadership is rarely
addressed. Furthermore, evidence on how cultural factors hinder the expression of

compassion among nursing and midwifery managers is lacking.

Methods: Cross-sectional, exploratory, international online survey involving 1 217
participants from 17 countries. Managers' responses on open-ended questions
related to barriers for providing compassion were entered and thematically

analysed through NVivo.

Results: Three key themes related to compassion-giving obstacles emerged across
countries: 1. related to the managers' personal characteristics and experiences; 2.

system-related; and 3. staff-related.

Conclusions: Obstacles to compassion-giving among managers vary across countries.
An understanding of the variations across countries and cultures of what impedes

compassion to flourish in health care is important.

Implications for nursing practice and policy: Nursing mangers should wisely use
their power by adopting leadership styles that promote culturally competent and
compassionate workplaces with respect for human rights. Policymakers should
identify training and mentoring needs to enable the development of managers'
practical wisdom. Appropriate national and international policies should facilitate
the establishment of standards and guidelines for compassionate leadership, in the
face of distorted organizational cultures and system-related obstacles to

compassion-giving.

94.1J094

Maria Malliarou, Philippe Domeyer, Panagiotis Bamidis & Pavlos Sarafis
(2021) Translation and validation of the Greek version of the Jefferson Scale of
Attitudes toward Physician and Nurse Collaboration (JSAPNC), Journal of
Interprofessional Care, 35:2,293-300, DOI: 10.1080/13561820.2020.1713061
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The Jefferson Scale of Attitudes Toward Physician-Nurse Collaboration (JSATPNC) is
an established tool to assess attitudes toward physician-nurse collaboration. The aim
of this study was to translate and culturally adapt the JSATPNC for use in Greece and
test its psychometric properties. The final study sample included 621 physicians and
nurses working in two general hospitals of Northern Greece during 2017. The study
sample was randomly split into two halves; separate exploratory and confirmatory
factor analyses were conducted. A regression analysis including sociodemographic
variables was performed to predict the JSATPNC total score. The Cronbach's alpha was
.74. A four-scale model (a) interprofessional collaboration, (b) involvement in
decision-making, (c) expertise, (d) physician's dominance was extracted from the
exploratory factor analysis. The confirmatory factor analysis indicated an acceptable
model fit (RMSEA =.069, SRMR = .083, TLI = .875, CFI =.903). There was adequate
evidence for both convergent and discriminant validity, apart from the "physician's
dominance" scale; the exclusion of items 9 and 12 from this scale resulted in an
alternative model with the improved model fit (RMSEA = .062, SRMR =.078, TLI =
.902, CFI =.916). The test-retest intraclass correlation coefficients were all above .7.
Age and profession of the respondents emerged as important predictors of the total
scale score. The Greek version of the JSATPNC shows promise as a reliable and valid

instrument for evaluating collaboration between physicians and nurses.

95.1j095

Malliarou Maria, Tsapakidi Dimitra, Athanasios Nikoletzos, Gouva Mairi, Kotrotsiou
Styliani, Sarafis Pavlos. Depression, resilience and post-traumatic stress disorder
(ptsd) in asylum-seeker war refugees in Greece. Mater Sociomed. 2021 Mar; 33(1):

26-29 DOI: 10.5455/msm.2021.33.26-29

Background: The number of refugees and displaced people who have been forced to
migrate due to war, mass violence and political instability has reached unprecedented
levels. Objective: The objective of this study was to assess the degree of depression,
resilience and post-traumatic stress disorder (PTSD) in asylum-seekerwar refugees,
temporally stationed in Larisa, Central Greece, through self- administered
questionnaire. Methods: A cross-sectional study carried out with

asylumseeker war refugees residing in Larisa at a number of apartments rented and
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ran by the UNHCR and the municipality of Larisa. For the data collection PHQ-9
questionnaire, CD-RISC questionnaire and Harvard Trauma questionnaire (HTQ)
were used. Descriptive statistics were applied, as well as Cronbach’s alpha coefficient.
Simple regression, Pearson’s correlation coefficient and one-way Anova was used.
Results: A total of 64 immigrants (40 males and 23 females, 1-mssing value) agreed to
participate in the research. The mean age was 35.72 (SD 7.45), 35 respondents were
classified as increased PTSD (scores > 2.5). The results showed a physically and
exhausted sample, with marginal mental strength (Mean = 59.38%), fluctuating
between moderate (N% = 28.10%) and severe depression (N% = 28.10%). About one
in two participants (N% = 54.70%) showed signs of post- traumatic stress disorder
PTSD, reporting traumatic experiences that mainly involved immediate events of
violence, i.e. beating, while there were very few casesof sexual abuse or violence. A
key factor in the formulation of PTSD, depression and Mental Stress Indicators was
found to be age but limited to 43 years. Conclusion:This study revealed that the
refugees of the sample are tired, after being absent and idle for about 2 years from
their homeland, in a marginal state of collapse. The most important event-hope that
sustains its moderate resilience is the grant of asylum and

the hope of arrival in the country of destination

96.1J096

Theodosios Paralikas, Malliarou Maria, Theofanidis Dimitrios, Barmpouta Christina,
Chachamidis Nikolaos, Fountouki Antigoni, Tsioumanis Georgios, Kotrotsiou Stiliani.
Physical and Mental Health Level of the Elderly Living in Central Greece. Mater
Sociomed. 2021 Mar; 33(1): 16-20 DOI: 10.5455/msm.2021.33.16-20

Introduction: Elderly population is growing fast in the western world due to a
reduction in birth rates and a marked increase in life expectancy with multiple co-
morbidity that warrants greater attention by health care workers. Aim: The purpose
of the study is to investigate the levels of physical and mental health of elderly people
living in Central Greece. Methods: A cross-sectional study design was adoptedwith self
completed questionnaires. Data collected, included socio-demographic and general
health information using the Greek version of General Health Questionnaire

28. Kolmogorov-Smirnov test and regularity diagrams were employed. Results: The
sample included 230 elderly people with an average age of 73.1 years, women

(53.5%), married (75.7%), with children (100%), primary school graduates (47.8%),
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residing in a city (72.2%), retired (90.9%), living with a spouse (68.3%), worked
previously (96%) and 37.4% with a present monthly income of 301-600€. In the
General Health Questionnaire, the internal consistency factor Cronbach’s alpha for
‘physical depressive symptoms’ was 0.85, for ‘anxiety and insomnia’ 0.86, for ‘social
dysfunction’ 0.86 and for ‘depressive sentiment’ 0.89, which indicates an excellent
reliability of the questionnaire. The ‘social malfunction’ sub-scale showed the highest
score (8.9) then ‘anxiety and insomnia’ (6.9) followed by ‘physical symptoms of
depression’ (6.2) and ‘depressive sentiment’ (3.4). For the ‘anxiety and insomnia’ sub-
scale, marital status shows another important correlation: unmarried elderly people
had higher levels of stress. A lower educational level was associated with higher levels
of anxiety and insomnia. Marital status appears to affect the manifestation of
depressive symptoms as widows, singles and divorced showed a higher mean rate of
depression than married people. Conclusions: Various demographic as well as bio-
psycho-social factors affecting health and particularly mental health are distributed
unevenly between older men and women and betweenolder people living in urban
and rural areas. Therefore as our findings show, special care and priority should be
granted to those who are single or widowed or divorced

as they seem to be at greatest risk for overall declining mental health.

97.1J097

Lymberakaki V, Sarafis P, Malliarou M. Communication, work engagement and caring
provision differences between nurses and physicians. International journal of caring

sciences. January-April 2021 Volume 14 | Issue 1| Page 100-105

Introduction: Communication constitutes an indispensable prerequisite not only for
the function of health institutes, but for their efficiency as well. The lack of successful
communication gives rise to delays, inefficiency, malfunctions, let alone conflict and
tension in the workplace. In contrast, the benefits obtained by effective interaction are
numerous, with an immediate impact on patients, healthcare professionals and the
institute. Aim: The determination of the level of communication, work engagement
levels and caring provision between doctors and nurses. Methods: 270 doctors and
nurses (120 and 150 respectively) of two hospitals. Data collection was conducted
using an anonymous questionnaire with demographics and Jefferson Scale of
Attitudes toward Nurse-Physician Collaboration, Utrecht Work Engagement

Scale (UWES) and Caring Behaviors Inventory (CBI-GR). The Statistical package for
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the Social Science (SPSS, v.23) was utilized for the purpose of data processing. Results:
Age has been found to affect level of communication, though only in the doctors’
sample. The level of professional commitment appears to be average for both
professional groups and does not seem to be impacted by gender. Age and yearsof
experience, on the contrary, have a positive effect on the level of professional
commitment, but only as revealed in the doctors’ sample. Conclusions: Physician-
nurse communication lies in fairly satisfactory levels while work engagement level of
both professional groups is mediocre, which ought to be of concern of the
management services. Profession group correlated significantly with both

communication and caring with nurses to show higher mean levels than physicians.

98.1J098

Papadopoulos, 1., Lazzarino, R., Koulouglioti, C., Aagard, M., Akman, 0., Alpers, L.-
M., Apostolara, P., Araneda-Bernal, ], Biglete-Pangilinan, S., Eldar-Regev, O.,
Gonzdlez-Gil, M. T., Kouta, C., Krepinska, R., Lesinska-Sawicka, M., Liskova, M.,
Lopez-Diaz, A. L., Malliarou, M., Martin-Garcia, A., Mufioz-Solinas, M., ... Zorba, A.
(2021). The Importance of Being a Compassionate Leader: The Views of Nursing
and Midwifery Managers from Around the World. Journal of Transcultural Nursing.

https://doi.org/10.1177/10436596211008214

Introduction

Despite the importance of compassionate leadership in health care, many of the
existing publications do not account for the effect of culture. The aim of this study is
to explore the views of nursing and midwifery managers from different countries in
relation to the definition, advantages, and importance of compassion.

Methodology

A cross-sectional, descriptive, exploratory online survey was conducted across 17
countries, containing both closed and open-ended questions. Data from N = 1,217
respondents were analyzed using a directed hybrid approach focusing only on
qualitative questions related to compassion-giving.

Results

Four overarching themes capture the study's results: (1) definition of compassion,
(2) advantages and importance of compassion for managers, (3) advantages and
importance of compassion for staff and the workplace, and (4) culturally competent

and compassionate leadership.
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Discussion

Innovative research agendas should pursue further local qualitative empirical
research to inform models of culturally competent and compassionate leadership
helping mangers navigate multiple pressures and be able to transculturally

resonate with their staff and patients.

99.1]99 Tzenetidis V, Papathanasiou I, Tzenetidis N, Nikolentzos A, Sarafis P, Malliarou M.
Effort reward imbalance and insomnia among greek healthcare personnel during
the outbreak of COVID-19 MATER SOCIO-MED:2021; 33-2: 124-130 DOI:
10.5455/msm.2021.33.124-130

Background: This study's objective was to examine associations between insomnia
as measured by Athens Insomnia Scale (AIS) and perceived psychological work
stress among nurses and physicians working in secondary and tertiary hospitals in

Greece during the outbreak of COVID-19 pandemic.

Objective: Taking into account the small but significant differences in the
development of ADHD in women, this literature review aims at identifying the
special characteristics of ADHD symptoms in all stages of a woman's life from
childhood to menopause. Being aware of these signs is important to provide the best

quality of health care in ADHD women.

Methods: A cross-sectional study was conducted on a random sample of 268
healthcare workers (200 nurses and 68 physicians). The 8-item version of the AIS
was used to assess insomnia. Perceived psychological work stress was investigated
using the 23-item Effort-reward Imbalance (ERI) questionnaire based on the ERI

model.

Results: HCWS who cared for more than 5 patients and worried about personal
issues had a higher insomnia score. ER-ratio and over-commitment are significantly
associated with insomnia. A significant correlation was found between worries

about pandemic COVID-19 and over-commitment.

Conclusion: Since high effort-reward imbalance (ER-ratio > 1) and overcommitment

were positively associated to insomnia and the treatment of more than five patients
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with COVID-19 infection was impacting predictor of sleep difficulties, it is necessary
to implement a reward system in which physicians and nurses will work in a less
stressful environment aiming at reducing personnel's negative feelings, poor health

and sleeping difficulties.

100.1J100

Malliarou Maria, Nikolentzos Athanasios, Papadopoulos Dimitrios, Theodora
Bekiari, Sarafis Pavlos. Intensive care unit nurses’ moral distress as an occupational
hazard, threatening professional quality of life in the pandemic COVID 19 era.
MATER SOCIO-MED:2021; 33-2: 88-93 DOI: 10.5455/msm.2021.33.88-93

Background: Moral distress is an unpleasant feeling that arises when one is forced to

behave in such a way that it violates one's personal beliefs and values about what is
right and what is wrong. Moral distress, unlike other forms of distress, contains an
incompatible conflict between one's personal moral limitations and the acts that

accompany it.

Objective: to investigate moral distress and its effects on the ICU nursing staff, their

professional quality of life as well as, related factors.

Methods: The total sample of this cross-sectional study comprised of 258 ICU nurses
working in reference hospitals for COVID 19 recruited online using google forms.
The study tools are: a) "Measure of Moral Distress for Healthcare Professionals
(MMD-HP)" to assess intensity and frequency of moral distress b) "Professional
Quality of Life Scale (ProQOL-5)" to assess professional quality of life. Data were
analyzed using IBM SPSS Statistics 25,0 (IBM Analytics, IBM Software Group
Statistical Package).

Results: Overall MMD-HP score ranged from 3 to 262 with a mean score of 116.52
(SD= 68.56). Distress score ranged from 5 to 79 with a mean score of 43.67
(SD=17.44) while intensity score ranged from 3 to 108 with a mean score 52.04
(SD=22.69). Bivariate analysis showed there is a statistically significant positive
correlation between the intensity of moral distress and overall moral distress score
with years of service in ICU and age. Nurses' Assistants (m=48.1 p=0.021) scored

higher than Registered nurses in distress and intensity score (m=54.1 p=0.020)
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while female also scored higher in overall MMD-HP (m=121.2 p=0.049). Multivariate
logistic regression analysis, showed that secondary trauma scale was independently

associated with a higher distress scale score and a higher MMD-HP.

Conclusion: Educational support that provide information about dealing with moral
distress during the coronavirus pandemic and how ICU nurses should deal with
ethical issues that may confront in the everyday professional life is essential.
Hospitals should monitor moral distress and there should be workshops that could

build moral resilience and maintain high professional quality of life.

101.1J101

Stiliani Kotrotsiou, Dimitrios Theofanidis, Maria Malliarou, Zoe Konstanti, Pavlos
Sarafis, Georgios Tsioumanis, Theodosios Paralikas Investigating nurses stress
response strategies during the COVID-19 pandemic MATER SOCIO-MED: 33 (3), 168-
173 PMID: 34759772 DOI: 10.5455/msm.2021.33.168-173

Background: Stress response strategies are a conscious effort to solve personal and

interpersonal problems, aiming to minimize stress.

Objective: The aim of this study is to investigate the stress response strategies of

nurses during the COVID-19 pandemic.

Methods: The sample consisted of 550 Greek nurses working in Greece and other
European countries (460 women and 90 men). Ways of Coping was used as the data
collection tool. Participants were invited to complete the questionnaire via online
GOOGLE FORMS. The statistical processing was carried out using a descriptive and
inferential analysis via the statistical package for Social Science (SPSS v.21).

Results: Analysis of the results shows a statistically significant difference between
the two genders in the questionnaire's subscales "Search for social support”
(Women=1.88, Men=1.57, p<0.001) and "Wishful Thinking" (Women=1.76,
Men=1.51, p <0. Also, there was a statistically significant difference in terms of
country of work regarding the following subscales: 'Search for social support’
(Greece=1.85, Outside Greece=1.67, p=0.019), 'Wishful Thinking' (Greece=1.74,
Outside Greece=1.51, p=0.005) and 'Problem Solving Assertion' (Greece=1.39,
Outside Greece=1.13, p=0.001). Conclusion: Stress response strategies for nurses are

fundamental in addressing the difficult situations and conditions they face due to the
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COVID-19 pandemic.

102.1J102

A Fountouki, S Kotrotsiou, T Paralikas, M Malliarou, Z Konstanti, G Tsioumanis, D
Theofanidis. Professional Mental Rehearsal: the Power of Imagination in Nursing
Skills Training. MATER SOCIO-MED: 33 (3), 174-178 PMID: 34759773 doi:
10.5455/msm.2021.33.174-178

Background: Mental rehearsal is a form of training used by nurse educators to
enhance the performance of clinical skills. The use of imagination may facilitate
cognitive and affective modification and subsequently may even reduce extraneous
cognitive load.

Objective: The aim of the study was to investigate the efficacy of mental rehearsal in
cardiopulmonary resuscitation training of nursing students.

Methods: This is a comparative study with a random sample of 52 Nurse-Assistant
students who were randomly divided into two groups. A 10-minute educational
video on CPR and defibrillation was shown to both groups with the experimental
group having additional time to be coached on mental rehearsal. Student
performance was subsequently timed and errors/overall performance recorded.
Descriptive statistics and Mann-Whitney test was used for group comparisons
analysis.

Results: Students in the control group needed 8.5 minutes on average as compared
to 6.2 minutes for the experimental group to complete cardiopulmonary
resuscitation training. This equals to a difference of 2.5 minutes faster time for the
experimental group (p<0.001). For overall mistakes the mental rehearsal group had
1.3 fewer mistakes on average (p=0.003). In terms of mistakes when executing
cardiopulmonary resuscitation training there were 0.9 fewer mistakes in the
experimental group (p=0.021). Conclusion: The use of mental rehearsal might be the
first step in improving the teaching of nursing skills. Differences in skill acquisition
in favor of mental rehearsal are important, especially when this technique is used
in the teaching of life-saving skills such as cardiopulmonary

resuscitation and the use of defibrillate.

103.]J103

Malliarou M, Karadonta A, Mitroulas S, Nikolentzos A, Kotrotsiou S, Paralikas T,
Sarafis P. Preterm parents’ stress and coping strategies in a neonatal intensive care
unit in a university hospital of central Greece. Mater Sociomed. 2021 Dec; 33(4):

244-249
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Background: The early birth of a newborn and the hospital care in the intensive care
causes stress to parents. Objective: The main objective of this study was to
investigate preterm parents’ level of stress and which coping strategies do they use
in a Neonatal Intensive care Unit in a University Hospital of Central Greece. Methods:
This cross-sectional study used a group of 82 preterm parents in the Neonatal
Intensive care unit in a University Hospital of Central Greece. They were asked to
answer a questionnaire with the Parental Stressor Scale: Neonatal Intensive Care
Unit (PSS: NICU), Coping Orientation to Problems Experienced (BRIEF/COPE), Daily
Spiritual Experience Scale (DSES). The McNemar test was used to compare fathers
‘and mothers’ views on psychological support. The paired t-test or the Wilcoxon-
signed rank test was used to compare scores between fathers and mothers. The
levels of importance are bilateral and the statistical importance was defined as 0.5.
For the analysis SPSS 22.0 was used. Results: The most common cause of admission
to NICU was low birth weight. The severity of thepreterm’s condition was found to
be independently correlated with PSS-NICU score due to “sights and sounds” and
due to “Infant Appearance and behaviour” in the NICU. The severity of the child’s
condition and the parents’ DSES score were found to be independently correlated to
the stress score due to their “parent-infantrelationship”. Mothers ‘and fathers’
scores on the dimensions of the Brief-COPE Questionnaire were similar, suggesting
a similar way of managing stress. Substance use, religion, humor were found to
correlate with total score of PSS- NICU. More specifically PSS-NICU correlated
negatively with substance use (r=-

0.30 p=0.009) and humor (r=-0.28 p=0.016) while it correlated positively with
religion (r=0.29 p=0.011). Conclusion: Mothers and fathers of preterm need
support. Spirituality and religion, helps then face the challenges of having their
baby hospitalized in a NICU

104.1]104

Kouta C, Apostolara V, Rousou, Malliarou M, Papadopoulos I. Nursing and Midwifery
Managers’ Views on Compassion in Daily Practice: A Survey in Greece and Cyprus
accepted in Journal of Health Management Volume 24 Issue 4 (December 2022
issue).

Background: Compassionate care is a key concept in nursing and midwifery as it is
an indicator of the quality of healthcare. Compassionate care leads to positivepatient

outcomes, greater patient satisfaction, and higher levels of compliance and
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lower costs. Further, compassion is associated with the reduction of nurse’s

burnout as well as the promotion of their wellbeing and mental health.

Aim: to describe how nurses and midwives’ managers understand and practice
compassion and the barriers in practicing compassion.

Methodology: Quantitative methodology was used, with an online survey using close
and open-ended questions. This is part of a larger study participating 17 countries.
This paper discusses Cyprus (Greek-Cypriots, n=47) and Greece data (n=58). The
sample included nurses and/or midwives in management positions, nurse
educators/managers in the hospital, community or in educational setting.
Descriptive statistics were used in analysis and thematic analysis for the

qualitative questions

105.1J105

Theodora-Paisia Apostolidi, Nikoleta Apostolidi, Maria Malliarou How nurses
perceive care and their relationship with their compassion: A literature review

Accepted International Journal of caring science 2022

Aim: The purpose of the literature review was to investigate the views of nurses on
how they perceive nursing care, as well as their relationship to compassion.
Review Methods: The relevant literature was drawn mainly from four databases:
Medline, Cumulative Index to Nursing and Allied Health Literature (CINAHL),
PsycINFO, and the Cochrane Central Register of Controlled Trials. Google Scholar
was also searched. Searches were limited to English and Greek language
publications, from January 2020 - July 2020.

Results: In the modern literature there is no unanimity in what has to do with this
term "care"” among nurses, nor a widely accepted definition for this concept. There
are many nurses who equate the concept of care with the concept of love. There
are also many nurses who equate care with understanding. These health
professionals understand proper care as the possibility of empathy, professional
competence and continuous improvement, interest, assistance and facilitation of the
patient, communication with him, courage to advocate for his requirements and
rights as well as taking responsibilities in what has to do with the sufferer while
defending his dignity. The concepts of "compassion” and "compassionate care" are
complex and difficult to define. Usually "compassion" is defined as a core

value associated with the complication of emotions. Research shows that
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compassion is seen to lead to a marked reduction in stress, immediate recovery and
improved management of chronic diseases. Research has also shown that nurses
who offer this type of care often lead to personal maturation, a marked improvement
in self-esteem and self-confidence, and altruistic care delivery. The lack of
compassion is directly related to the inability of the health system to fully meet the
basic requirements of patients as well as to the deficits in the development of
organizational culture in care structures.

Conclusion: Nurses are often called upon to choose between moral justice
(principles, legislation, etc.) and the ethics of care (the understanding they gain
through their experiences). Therefore, in a caring relationship, freedom and
responsibility are presented as vital to ethics and health in the care and treatment

of sufferers

106.1J106

Iokasti Papathanasiou, Vasileios Tzenetidis, Athanasios Nikolentzos, Pavlos Sarafis,
Maria Malliarou. Effects of Family Members' of Coronary, Cardiosurgery and General
ICU Patients - Resilience, Perceived Stress, Spirituality: A Cross Sectional Analysis
in General Military Hospital Athens Greece. MATER SOCIO-MED accepted
(Manuscript Number: MSM-2021-11-047 was accepted for publication in the
Materia Socio Medica)

Background: Family members’ of coronary, cardiosurgery and general ICU patients
are psychologically burdened, shaken, experiencing negative emotionssuch as fear,
anxiety, sadness and despair due to the severity of the disease and possible death.
Objective: To investigate family members’ resilience in correlation with perceived
stress and spirituality of coronary, cardiosurgery and general ICU Patients .
Method: A cross-sectional study was conducted on a random sample of 104 family
members of patients (34 men and 70 women), admitted in the coronary,
cardiosurgery and general ICU for greater than 48 hours. The PSS-14 was used to
assess perceived stress. Resilience was investigated using CD-RISC-25 and
spirituality using DSES. Also APACHE II was used to assesses the severity of the
disease and the outcome of patients admitted to the ICU.

Results: Resilience is significantly correlated with the scales of perceived stress (p
<0.001) and daily spirituality (p = 0.019). On the contrary, the more their daily

spirituality, the greater their mental resilience.
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Conclusions: In the present study it was found that mental resilience is significantly
related to perceived stress. As the perceived stress increases, so does the mental
resilience. This may be due to the ability of mentally retarded individuals to adapt
and use protective mechanisms by modifying the risks and reducing the negative
effects. Future research needed to be done in order to studya bigger sample in urban
and rural areas in Greece, in order to implement measures improving family

members mental status.

107.1J107

Anna Patsopoulou, loannis Anyfantis, loanna Papathanasiou, Evangelos Fradelos, Maria
Malliarou, Konstantinos Tsaras, Foteini Malli, Dimitris Papagiannis. Reported injuries
from sharp objects among health care workers in Central Greece. Healthcare 2022, 10,
1249. https://doi.org/10.3390/ healthcare10071249 (IF 3.160)

Abstract: Sharp injuries (SIs) are incidents or accidents caused by a needle, blades
(such as scalpels) or other medical instruments which penetrate the skin. They are
among the major work-related injuries in healthcare professionals. The purpose of
this study is to estimate SIs in healthcare workers (HCWs) in Central Greece.
Method: A cross-sectional descriptive study through an online survey in healthcare
facilities in Central Greece was conducted. Snowball sampling contributed to further
dissemination of the survey among the target population. The modified version of
the EPINet questionnaire was used with self-reported answers of the participants
via electronic Google form. Results: Analysis of collected data indicated that 74.1%
of the participants had at least one injury, with the highest number of injuries
occurring in nursing staff at 65.1% and 62.3% of injuries recorded in the morning
shift. With respect to the site of the injury, participants reported 33.1% of the
injuries in the patient’s room, 11.8% in the nurse’s station, 9.6% in the Emergency
Department (ED), 9.2% in the Intensive Care Unit (ICU), 8.4% in blood sampling,
8.4% in surgery, and only 7.8% in laboratories or other places. Additionally, hands
were the most frequently affected body part (96%), while 69.6% of the workers did
not report the injury and 53% of them did not apply the procedures and guidelines
defined by the healthcare organization (employer). Relative factors to the injury are
age, level of education, shifts, and possibly sex. Conclusions: Sls are the “Achilles
heel” of health workers. The high

incidence and low reporting rate of SIs highlights the need for specialized training
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and education. Age, work experience, and shift appear to significantly affect the

incidence of injury

108.1J108

Eirini Magionou, Malliarou Maria. Health moral impasse and emotional resilience
enhancement measures during Covid 19 pandemic. International Journal of caring
science. Accepted 2022

Aim: This systematic review aims at presenting the moral impasse factors onhealth
professionals in times of crisis such as pandemic covid-19 but also in the wider
framework of the last decade and seeking enhancement methods of mental
resilience.

Methodology: The sources searched were based primarily on literature Pubmed
database. Keywords such as "moral impasse"”, "mental resilience"”, "moral distress"
and "covid-19" were used. The articles found, without timing, were 102 and here
13 were used. Inclusion criteria were the statistical representation, conclusions
were presented additionally coupled with Covid-19 era and moral impasse and the
creation of emotional resilience in healthcare sector according to the most recent
studies.

Results: Factors that contribute to healthcare workers' moral burnout are
categorized into three classes: internal factors, external and clinical conditions. The
emergence of SARS-CoV-2 revealed new factors for instance the availability and
management of limited resources, the lack of protection for themselves and their
loved ones, the time and critical cases management, the end of life care, the
communication skills between colleagues, the infections' prevention and the
imposition of new health protocols, which, added to already existing areas though.
Analysis of factors and address them leads to the need for mental resilience
enhancement of healthcare providers, which can be carried out at individual,
interpersonal, but mainly in administrative-organizational level.

Conclusion: The essential and foremost interventions pertain to the perception of
ethical problems by the health administration at the time, the provision of
understanding and solidarity to the clinical caregivers and their inclusion in the
decision-making process but also the common response of the ethical issues that

arise in the health sector both in times of crisis and in more general terms.

109.1J109

Aristovnik, Aleksander; Kerzi¢, Damijana; Ravselj, Dejan; Tomazevi¢, Nina;
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Umek, Lan; Adetiba, Toyin Cotties; Aina, Adetutu Deborah; Ajani, Oluwatoyin
Ayodele; Alajmi, Bibi; Aldaihani, Sultan Ghaleb; Aldhafri, Said; Alex, Jogymol,
Al-Harbi, Fahad Ahmed; Alpayadin, Yusuf; Amin, Parag; Amoako, George Kofi;
Andronic, Octavian; Anton, Sorin Gabriel; Arheiam, Arheiam; Ario, Alex
Riolexus; Arslanagi¢-Kalajdzi¢, Maja; Asonitou, Sofia; Balbontin Alvarado,
Roxana Pamela; Baluku, Martin Mabunda; Bashaar, Mohammad; Benatov, Joy;
Benkari, Naima; Bin Syed Hassan, Syed Ahmad Helmi; Boafo, Isaac Mensah;
Burro, Roberto; Cameron, Michael P.; Cantele, Silvia; Cheraghi, Maria; Chiang,
Yi-Lin; Choi Yeung, Andy; Choukem, Simeon-Pierre; Cikrikci, Ozkan; Cortini,
Michaela; Dagnew, Baye; da Silva Bezerra, Denilson; Dimitrievska, Vera;
Dobrowolska, Beata; Durovi¢-Todorovié, Jadranka; Dwidienawati, Diena;
Ebinger, Falk; El Tantawi, Maha; Eisen, Arri; Emam, Mahmoud M.; Enwereuzor,
Ibeawuchi K; Faris, MoezAllslam E.; Fagbamigbe, Adeniyi Francis; Fantinelli,
Stefania; Farooq, Ali; Fedorova, Maria; Ferrinho, Paulo; Fogarty-Perry, Barbara;
Franga, Thais; Gamede, Bongani Thulani; Gan, Yongtao; Gericota, Manuel
Gradim de Oliveira; Gonzalez-Fernandez, Belinka; Ramie, Agustine; Gonzalez-
Robledo, Luz Maria; Gorczynski, Paul; Sandeep, Grover; Gunarto, Muji; Gyedu,
Adam; Halayem, Soumeyya; Halvorson, Sarah J.; Hawi, Nazir S.; Heidari, Shiva;
Hekmatdoost, Azita; Hellsten, Meeri; Hen, Meirav; Hiibscher, Evelyne; Inasius,
Fany; Inoguchi, Takashi; lusein, Ervin; Itzkovich, Yariv; Kabera, Telesphore;
Kamangar, Sedighe Sadat Hashemi; Kamath Sevagur, Ganesh; Kar, Sujita Kumar;
Kateeb, Elham; Kaur, Amrita; Lawrence Joseph, Kerefu; Keseljevi¢, Aleksandar;
Kral, Pavol; Kudo, Hiroko; Kumara, P.A.P. Samantha; Laldjebaev, Murodbek;
Lazanyi, Kornélia; Lazar, Florin; Lee, Paul H.; Leru, Poliana Mihaela; Lopez-
Fogues, Aurora; Luechapudiporn, Rataya; Lukanu, Philippe N.; Lutala, Prosper;
Machin-Mastromatteo, Juan D.; Madi, Marwa; Major, Piotr; Malliarou, Maria;
Mannikko, Niko; Maroco, Jodo P.; Marques, Bertil P.; Matias, Jodo; Mejia-
Rodriguez, Oliva; Meloska Petrova, Jana; Méndez Prado, Silvia Mariela;
Milic¢evi¢, Milena; Milosz, Marek; Mira, José Joaquin; Miret, Marta; Mishra,
Alpana; Mohammadnezhad, Masoud; Mollica, Cristina; Moonesar, Immanuel

Azaad; Mouawad, Nicolas J.; Mu'awanah, EIfi; Mukhamedova, Dilbar;
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Mutambara, Lillias Hamufari Natsai; Muthiani Malechwanzi, Joseph; Navarro,
Silvana G.; Ndetei, David Musyimi; Nguyen, Nga; Nomnian, Singhanat; Obadi¢,
Alka; Oducado, Ryan Michael; Olaniyan, Olawale Festus; Ostoj, Izabela;
Papageorgiou, Efstathia; Paresashvili, Nino; Patel, Shirona; Patton, Susan Kane;
Perenc, Lidia; Pérez-Jover, Virtudes; Peters, Harm; Podgorska-Bednarz, Justyna;
Prasedya, Eka Sunarwidhi; Pu, Bo; Qudah, Sumayyah; Raccanello, Daniela; Ramos
Palacios, Luis Armando; Rashid, Mamun Ur; Reddy, Vijayalakshmi; Reinholde,
Iveta; Roche, Maya; Rodrigues, Ana Sofia; Rogayan, Danilo V.; Rzymski, Piotr;
Saleem, Fahad; Sammut, Roberta; Sandulescu, Oana; Sanjeev, Rinku; Saqib,
Muhammad; Sarafis, Pavlos; Saravanan, Muthupandian; Schlez, Mariano; Segura,
Waleska Aldana; Seidu, Abdul-Aziz; Senkrua, Akkaya; Sharabati, Abdel-Aziz;
Shrestha, Bidhan; Siya, Aggrey; Steinmayr, Ricarda; Surbakti, Eveline; Swain,
Rajanikanta; Sychareun, Vanphanom; Séepanovié, Snezana; Spadek, David; Tadi¢,
Ivana; Tannous, Kathy W.; Tatalovi¢ Vorkapi¢, Sanja; Terano, Harold Jan; Tosun,
Mehmet S.; Ukpong, Morenike; Uleanya, Chinaza; Ushakova, Olga; Varghese,
Thomas; Vasilevska, Daina; Verulava, Tengiz; Vicentini, Giada; Vimolmangkang,
Sornkanok; Wilang, Jeffrey Dawala; Wildschut, Angelique; Yagodka, Nikolay N.;
Yang, Guo-liang; Yao, Chunlin; Yasin, Shehla A.; Ybanez, Adrian P.; Yorulmaz,
Ozlem; Yusof, Norhafezah;Zamfir, Ana-Maria; Zhang, Yunquan; Zhirosh, Oksana
(2021), “Impacts of the Covid-19 Pandemic on Life of Higher Education Students:
Global Survey Dataset from the First Wave”, Mendeley Data, V2, doi:
10.17632/88y3nffs82.2

The Covid-19 pandemic has completely reshaped the lives of people around the
world, including the lives of higher education students. Beyond serious health
consequences for a proportion of those directly affected by the virus, the pandemic
holds important implications for the life and work of higher education students,
considerably affecting their physical and mental well-being. To capture how
students perceived the first wave of the pandemic’s impact, one of the most
comprehensive and large-scale online surveys across the world was conducted.

Carried out between 5 May 2020 and 15 June 2020, the survey came at a time
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when most countries were experiencing the arduous lockdown restrictions. The
online questionnaire was prepared in seven different languages (English, Italian,
North Macedonian, Portuguese, Romanian, Spanish, Turkish) and covered various
aspects of higher education students’ life, including socio-demographic and
academic characteristics, academic life, infrastructure and skills for studying from
home, social life, emotional life and life circumstances. Using the convenience
sampling method, the online questionnaire was distributed to higher education
students (aged 18 and over) and enrolled in a higher education institution. The final
dataset consisted of 31,212 responses from 133 countries and 6 continents. The data
may prove useful for researchers studying the pandemic’s impacts on various
aspects of student life. Policymakers can utilize the data to determine the best
solutions as they formulate policy recommendations and strategies to support

students during this and any future pandemic.

110.1J110

Malliarou, M., Tzenetidis, V., Papathanasiou, I, Vourdami, K. Tzenetidis, N.,
Nikolentzos, A., & Sarafis, P. (2022). Physicians' attitudes towards euthanasia and
correlation with their spirituality. Psychiatrike = Psychiatriki,
10.22365/jpsych.2022.078. Advance online publication.
https://doi.org/10.22365/jpsych.2022.078

"Suffering" patients' wishes concerning hastening their own death by means of
euthanasia, raised by personal, psychological, social and other motives, are becoming
increasingly common. This raises controversies and marks challenges within both
the scientific community and the public. The aim of this study is to investigate
physicians' attitudes towards euthanasia and its correlation with their spirituality.
The final sample consisted of 93 physicians (64.5% men), whose attitudes on
euthanasia who were evaluated using Euthanasia Attitude Scale (EAS) and Daily
Spiritual Experience Scale (DSES). Physicians' attitudes correlate with their specialty
(p=0.037), years of service (p=0.037), as well as the number of end stage patients they
cared for and died within the last 12 months (p=0.016). Oncologists and other
physicians with similar specialty, those with longer clinical experience and those
who treat more end-stage patients to strongly oppose to the above practices.

Spirituality, estimated with Daily Spiritual Experience Scale -DSES, is correlated with
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a negative attitude toward euthanasia (p<0.001). Finally, a considerable gap in
physicians' training regarding the management of end stage patients has been
highlighted. Physicians are opposed to euthanasia and they require the acquisition of
competencies in end-of-life care in order to fulfill their profession's current and

future demands in the domain of palliative care.

111.1J111

Malliarou, Maria; Tzenetidis, Vasileios; Papathanasiou, lokasti; Vouldami, Kiriaki;
Tzenetidis, Nikolaos; Nikolentzos, Athanasios; Sarafis, Pavlos. VALIDATION OF THE
GREEK VERSION OF EAS IN MEDICAL DOCTORS. Nurs. Rep. 2022, 12(2), 304-

312; https://doi.org/10.3390/nursrep12020030

This study aimed to examine the reliability and validity of the Euthanasia Attitude
Scale (EAS) in Greek medical doctors. A cross-sectional study design wasconducted,
including 120 physicians at clinical setting in 2019 (men 64.5%). A self-report
questionnaire, including socio-demographic data and the EuthanasiaAttitude Scale,
which assesses attitudes towards euthanasia, were used for data collection. The
mean (standard deviation) of the EAS were 74.62 (14.33). TheCronbach’s alpha was
0.944 and the confirmatory factor analysis to investigate the validity of the EAS
scale, after modification effects, revealed an acceptable adjustment for the
questionnaire. The GFI index was above 0.8 and close to 0.9, and the CFI index was
above 0.9, which is the acceptable limit. The RMSEA index was acceptable below
0.08. The total Gr-EAS correlated with all five factors (Pearson r = 0.400-0.973, p <
0.001). According to the findings of this study, the Euthanasia Attitude Scale is a
reliable and valid measure for assessing the attitudestoward euthanasia in Greek
physicians. This Greek adaptation will be valuable in

future studies examining the attitude of physicians towards euthanasia.

112.1J112

Xaris Tsaknis, Evangelos Fradelos, Foteini Malli, Konstantinos Tsaras, Maria
Malliarou. The investigation of the psychological burden of patients after
hospitalization for Covid 19. Wiad Lek (IF: 0.12; Q3). 2022;75(8 pt 1):1827-1831.
doi: 10.36740/WLek202208101. PMID: 36089864

Introduction: The Pandemic rebuilt a new frame of attitudes and rules in
contemporary societies, bringing consequences on Covid 19 patient’s

psychosomatic health. The health care system faced unprecedented problems
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which required specialized knowledge, new addressing and intrusive tools.

Purpose: The current Cross-Sectional study investigated the psychosocial effects
on recovered Covid 19 patients in a General Hospital in Greece. It was investigated
the impact of Covid 19 on levels of social support, loneliness, resilience & PTSD.

Furthermore, the correlation between all the above factors was studied.

Material & Methods: 107 adult patients participated. The questionnaire was
fulfilled after signature of consensus form. This happened after their discharge from
the hospital, without exclusion of infected on previous time. Thequestionnaire
included 5 particular sections: a) Socio-demographic characteristics, b) social
support scale, c) IES Covid 19 scale, d) UCLA scale ) CD-Risc scale. In terms of
statistical analysis, the comparison between twogroups of quantitative variables
was conducted through Student’s t-test. Related to examination of relationship
between two quantitative variables was used Pearson’s correlation coefficient (r).

The Statistical analysis package used was SPSS 22.

Results: The 55,1% of sample were women, married (57,9 %) and (39,3%)
university graduates. Moreover, the rate of overweight was significant (39,3%).
Related to psychosocial factors, observed high level of resilience (70,6), moderate
level of loneliness (39,1) and 57,9% of participants showed moderate social support.
At last, PTSD level as a result of Covid 19 was moderate (33,5). A strong
correlation was observed between higher mental resilience and lower feelings of
loneliness. Conclusions:. The levels of determining factors of negative
psychological effects, reveal the need for a preparation of political improvement
policies in relation to mental health of rehabilitated persons, as well as the
promotion of actions that would contribute to the development of a more effective

supportive framework.

1113.1J113

Maria Malliarou, Athanasia Gagamanou, Axilleas Bouletis, Vasileios Tzenetidis,

Iokasti Papathanasiou, Maria Theodoropoulou, Theodora-Paisia Apostolidi, Vaios
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Grammatis, Anna Patsopoulou and Pavlos Sarafis. Covid-19 Pandemic and Health and
Social Inequalities worldwide. Impact and response measures in Greece.

Adv Exp Med Biol. 2023;1425:393-399. doi: 10.1007/978-3-031-31986-0_38. PMID:
37581813. (IF: 2.62; Q3)

Objectives: The pandemic has exacerbated pre-existing health and socio-economic
inequalities around the globe. In order to mitigate the effects of extreme isolation
and containment measures, governments have taken steps to protect the health, the
economy, employment, and socially vulnerable groups. The health crisis should be
treated as a pretext in order to ensure universal access to health and socio-
economics.

The aim of this review was the presentation of the way the pandemic contributed
to the worldwide deterioration of health inequities affecting parallel the social
protection in the health, economic and educational sectors along with other factors
of personal and social action, the effects as well as the measures taken, in order to
face the consequences of a pandemic on the social protection in Greece in
comparison with other countries of Europe.

Methods: A cross-sectional bibliographic study was undertaken using keywords and
phrases such as “Covid-19”, “Health inequities”, “Social protection”, and “Social
identifiers”. The search was done through the search engines google scholar,
PubMed, Health link, and Elsevier using either the Greek or English language. The
total number of evaluated read-used articles was 30. Inclusioncriteria were free full-
text meta-analyses, reviews, and systematic reviews.

Results: The socially disadvantaged groups in the United States were found to have
a lower life expectancy and higher morbidity rates than privileged social groups, as
economic, health, and sociocultural precariousness are major causes of death.
Patients with underlying diseases are vulnerable groups and increase the risk of
coronavirus infection and quite often lead to loss of life due to complications of the
disease. Greece is ranked in the 4th worst position with 61.10% in employment in
all EU countries. There is a significant increase in

deaths with a percentage change from 2018 to date of 17.50%. It also holds the 3rd
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worst position among EU countries. in the field of unemployment, while women
hold the 2nd worst with a rate of 13.50%. Overworked and over-indebted
households due to extreme measures due to the pandemic (reduction of working
time, quarantine), led to unemployment, loss of income, poverty, widening social
inequalities, and deteriorating care for people with disabilities. Children due to the
closure of schools and the loss of school meals are led to food insecurity. The
pandemic also left many children orphaned after the death of their parents by covid-
19, with psycho-social problems exacerbated by school closures.

Conclusions: The pandemic has exacerbated long-standing health and socio-
economic inequalities, stressing to governments the need to adopt political
strategies that will help address them. Measures have been taken in Greece for labor
protection, and unemployment benefits, such as the two-month extension of the
subsidy period for the unemployed and the long-term unemployed. Minimum
insurance days have also been reduced so that citizens employed in tourism,

catering, and other seasonal occupations can receive unemployment benefits.

114.1J114

Theodora Fellia, Pavlos Sarafis, Axilleas Bouletis, Vasileios Tzenetidis, lokasti
Papathanasiou, Theodora-Paisia Apostolidi, Niki Gkena, Athanasios Nikolentzos, Anna
Patsopoulou and Maria Malliarou. Correlation of cancer caregiver’s burden, stress and
their quality of life. Adv Exp Med Biol. 2023;1425:267-273. doi: 10.1007/978-3-031-
31986-0_25. PMID: 37581800. (IF: 2.62; Q3)

Abstract

Objective: The purpose of this paper is to examine the stress levels felt by family
caregivers. The main objectives of this paper are: (a) the cross examination of family
caregiver’s burden, (b) caregiver’s stress levels and its impact on burden feeling, also

(c) the effect of caregiving on caregiver’s quality of life.

Methods: A quantitative method was developed, with the use and collection of

anonymous questionnaires. Participants consisted of 121 family caregivers of
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patients under Home Parenteral Nutrition (HPN), along with the oversight of the
company “Ygeias Erga and co.”. Tools that have been used for the needs of the paper
are a questionnaire with basic demographics, The Zarit Burden Interview (ZBI),

Quality of life questionnaire (CarGQoL),

Kingston Caregiver Stress Scale. (KCSS) Data were analyzed with SPSS 22. Results:
65.3% of the participants were women with an average age of 50.7 years. 39.7%
were patients’ spouses and 26.4% were high school graduates. 31.7% of the
participants suffered from a chronic disease, with 22.3% taking daily medication.
67,8% lived in the same house as the patient, 30.6% were taking care of the patient
for 6-12 months, and 39,7% had no help from another person. 43.8% of patients
were under HPN for 1-3 months. A negative correlation was found between all
dimensions of the Zarit Burden Interview (ZBI) and Kingston Caregiver Stress
Scale and cancer caregiver CarGQoL scale scoring. Participants, who had help from
another person permanently, had a better quality of life from others with no help
whatsoever. Higher stress levels were found to be correlated with worse quality of
life.

Conclusions: Burden increase was found to be related to stress increase.Younger
participants and patients’ female spouses had higher levels of stress. The present
research also found that stress related to financial issues had an important role.
Family caregiver support is found to be a matter of great importance, and

healthcare professionals have to pay attention to their needs.

115.0J115

Maria Malliarou, Panagiota Kokoi, Vasileios Tzenetidis, lokasti Papathanasiou, George
Tsioumanis, Nikolaos Tzenetidis, Nikoletta Apostolidi, Axilleas Bouletis, loannis
Apostolakis and Pavlos Sarafis. Self-Care and Compliance with medication and their
relationship to the quality of life of patients with heart failure. Adv Exp Med Biol
2023:1425:417-427. doi: 10.1007/978-3-031-31986-0_40. PMID: 37581815 (IF:
2.62;Q3)

Introduction: Heart failure is a major health problem, often accompanied by

limited physical activity and severe effects in various areas of patient quality of
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life. Self-care, as well as compliance with medication, can further contribute to
clinical stability and improved patient outcomes.

Purpose: Assessment of the effect of self-care and compliance with medication, on
the Quality of Life of Patients with Heart Failure.

Method: The research sample consisted of 67 patients diagnosed with Heart
Failure who visited the cardiology outpatient clinic of a General Hospital in the
capital of Greece. The assessment of self-care behavior was performed by the scale
EHFScBS and SCHFI v.6, the investigation of adherence to medical treatment by
the Morisky Green Levine Adherence Scale (MAQ), while for the evaluation of the
quality of life the questionnaire MLWHFQ was used.

Results: The multifactorial linear regression made by the dependent variable of
the overall score of the Life Quality Scale and the independent demographics of
the participants, their compliance with the treatment and the self-care scales
showed that age, compliance with medication, and scoring in the dimension "Self-
care confidence" relates independently to the overall Quality of Life Scale rating.
In particular, participants over 80 had a significantly higher score, i.e. worse
quality of life, compared to those under the age of 70 (p <0.001), while
participants with low compliance with treatment had a significantly worse quality
of life compared to participants with high compliance (p <0.001). It has been
noticed that as the self-care behavior improves and as higher the compliance of
the participants with their medication, the better the overall quality of their lives.
Conclusion: Self-care behavior and adherence to medical treatment of patients
with heart failure are related to their quality of life. Age, educational level, and
"Self-care confidence" are factors that influence self-care behavior, compliance
with medication, and Quality of Life. In-depth patient information on the need for
adherence to therapeutic guidelines may help to reduce pharmaceutical costs and
maximize the therapeutic effect. For this reason, health professionals treating
these patients should receive take into account all the factors that negatively affect

their quality of life and treat them with the appropriate interventions.

116.1J116

Maria Malliarou, Christina Tsionara, Anna Patsopoulou, Axilleas Bouletis, Vasileios

Tzenetidis, lokasti Papathanasiou, Evangelia Kotrotsiou, Mary Gouva, Athanasios
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Nikolentzos and Pavlos Sarafis. Investigation of factors that affect the quality of life
after a stroke. Adv Exp Med Biol 2023:1425:437-442.doi: 10.1007/978-3-031-31986-
0_42.PMID: 37581817 (IF: 2.62; Q3).

Stroke, as a disease, describes a group of disorders characterized by the presenceof
central nervous system symptoms either as a result of ischemia (ischemicstroke) or
bleeding (Hemorrhagic stroke). The appearance of a stroke results in a permanent
physical or cognitive disability. The Stroke Incidence is the third cause of death
after heart disease and cancer, and is the main cause of long-term disability. The
effects of a stroke on a patient's daily life, and hence on his quality of life, are intense
and long-lasting. These include memory problems, speech difficulty, depression,
reduced vision loss and decreased walking ability. This limitation of the patient's
motor activity has a direct negative impact on the qualityof his life. To investigate
the degree of this impact, a research was carried out at a hospital of Central Greece.
The total sample consisted of 90 patients and the responses showed that post-stroke
symptoms are significant. Consequences and treatment control of the disease on
the life of the sample was the questions withthe highest score showing the
significant effect that a stroke has on life thepatients. More specifically. the sample
showed through responses that the disease affects their lives to a great extent. The
pre-stroke scores on the domains of the sample are clearly higher than post-stroke.
The greatest disproportion of these scores were in the use of the upper extremities.
in self-care and family roles while the lowest difference was found in the domain of
thinking. The most affected domains were as follows: thinking, vision and language.

Alternatively. the least affected domain was family roles.
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Malliarou M, Kotsakis A. Editorial: Psychosocial work environment during the COVID-
19 pandemic. Front Public Health. 2023 Sep 1;11:1272290. doi:
10.3389/fpubh.2023.1272290. PMID: 37727610; PMCID: PMC10505712.

In our present Research Topic, “Psychosocial Work Environment During the COVID-
19 Pandemic”, the number of articles that were published was 16, with a total of 4,660
downloads to date. Our topic investigates the cross-sectoral and multidimensional
impact of COVID-19-related work environment changes on employees' psychosocial
wellbeing. Furthermore, it investigates the psychosocial mechanisms explaining these
effects in several countries and across different service industries using a “voice of the
employee” approach. It includes the investigation of both direct and indirect impacts
of COVID-19 on employees' psychosocial wellbeing. All relevant research findings are
documented by an in-depth analysis of all primary research data, aiming to investigate
and isolate the main psychosocial cause-and-effect mechanisms explaining these

effects.

Malliarou M. Occupational Health and Quality of Life of Health Care Workers in the
"Return to Work" Stage. Healthcare (Basel). 2023 Jan 10;11(2):204. doi:
10.3390/healthcare11020204. PMID: 36673572; PMCID: PMC9859493.

Globally, over 59 million people are employed as health care workers [1] including
generalist medical practitioners, specialist medical practitioners, nursing professionals,
midwifery professionals, traditional and complementary medicine professionals, etc.
[2]. This diversity of specialization presented by hospitals has the effect of multiplying
risks and consequently increasing the chances of accidents. Hospitals are considered one
of the most hazardous places to work, with more than 500,000 injuries annually. The
likelihood of injury or illness, resulting in days away from work, is higher in hospitals
than in construction and manufacturing [3]. Injuries accounted for 93 percent of the total
cases of days away from work recorded; illnesses accounted for the remaining 7 percent,
The most common injuries resulting in days away from work are musculoskeletal
disorders and, more specifically, sprains and strains, which account for 54 percent of|
these injuries. The top six injury categories are bruises, soreness, fractures, multiple

traumas, and cuts and punctures [3]. The psychology of the employees does not remain
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unaffected, and they often show signs of psychosocial fatigue. More specifically, these
psychosocial consequences present as depressive symptoms, social isolation and
inactivity, reduced well-being, impaired self-image, and high risk of disability pension
[4,5,6,7,8,9]. In addition, the large rates of absence from work result in economic
consequences, not only for the health of the employees, but for the organization as well
[10]. After a 12-week work absence, the chance of an employee returning to work drops
by 50% [11]. Thus, it is important to comprehend why some employees return to work,
while others delay it, become permanently disabled, or prematurely exit the workforce.
But what really happens when health care workers must return to work after an injury|
or illness? Can they be 100% functional? And if not, what measures should the
organization take for them to return smoothly to normality without any further costs?
[n conclusion, interventions aiming at helping health care employees returning to work
might be beneficial. A creative, supportive, and challenging working environment can

make employees more confident in returning after a long period of absence.

Tzenetidis V, Kotsakis A, Gouva M, Tsaras K, Malliarou M. The Relationship between
Psychosocial Work Environment and Nurses' Performance, On Studies That Used the
Validated Instrument Copenhagen Psychosocial Questionnaire (COPSOQ): An Empty
Scoping  Review. Pol  Merkur  Lekarski. 2023;51(4):417-422. doi:
10.36740/Merkur202304117. PMID: 37756463.

Aim: This study was to map the relationship between psychosocial work environment
and nurses' performance, on studies that used the Copenhagen Psychosocial
Questionnaire (COPSOQ).

Materials and Methods: The review intended to answer following questions: 'Can
COPSOQ screen completely psychosocial risks of nurses' work environment?' "Which off
these dimensions affect more nurses psychosocial world? A scoping review was
developed guided by the JBI methodology and using PRISMA-ScR.

Conclusion: Hospital workers, and in particular nurses, are exposed to different risk
factors with the most important being psychosocial risks. These arise from problematic
work planning, organization and management, as well as from an unhealthy social
context of work and may lead to negative psychological, physical and social outcomes.
The review highlighted the need for further research using the entire COPSOQ
questionnaire in order to fully study the psychosocial risks that nurses face in their workl
environment.
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Marki E, Moisoglou I, Aggelidou S, Malliarou M, Tsaras K, Papathanasiou IV. Body image,
emotional intelligence and quality of life in peritoneal dialysis patients. AIMS Public
Health. 2023 Aug 14;10(3):698-709. doi: 10.3934/publichealth.2023048. PMID:
37842280; PMCID: PMC10567979.

Background: End-stage-renal-disease is one of the most common chronic diseases,
and peritoneal dialysis constitutes one of the replacement therapies. The aim of this
study was to investigate the views of patients on peritoneal dialysis regarding their
body image, to assess their quality of life and level of emotional intelligence.
Methods: A cross-sectional study was performed with structured questionnaires. The
sample of the study was the patients undergoing peritoneal dialysis and monitored by
the nephrology clinics of 7 public hospitals in Greece.
Results: A total of 102 completed questionnaires were collected and analyzed (68%
response rate). The participants showed moderate degree of body-image dysphoria
(mean = 1.29, SD = 0.94), moderate levels of emotional intelligence and experienced
moderate quality of life. According to the statistical analysis, women reported worse
body image (p = 0.013) and university graduates showed higher levels of emotionality
(p = 0.016). The correlations between the quality of life questionnaire subscales and
demographic characteristics revealed statistically significant relationships between
marital status and the Physical Functionality subscale, where unmarried people had a
better quality of life in this subscale (p = 0.042) and between postgraduate/doctoral
degree holders and the subscale Patient Satisfaction (p = 0.035). Also, statistically
significant relationships were found between occupation and the Social Interaction
subscale, where those engaged in household activities and were unemployed (p =
0.022) showed better quality of life. Participants living in semi-urban areas had better
quality of life on the subscale Burden of Kidney Disease (p = 0.034).
Conclusion: ESRD patients on peritoneal dialysis suffer significant limitations related
to disease and treatment modality. According to our findings, these affect both their
body image as well as their quality of life. Improvement in emotional intelligence is the
factor which plays an important mediating role in improving both body image and

quality of life in patients on peritoneal dialysis.
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Galanis P, Moisoglou I, Malliarou M, Papathanasiou IV, Katsiroumpa A, Vraka I, Siskou
0, Konstantakopoulou O, Kaitelidou D. Quiet Quitting among Nurses Increases Their
Turnover Intention: Evidence from Greece in the Post-COVID-19 Era. Healthcare
(Basel). 2023 Dec 29;12(1):79. doi: 10.3390/healthcare12010079. PMID: 38200985;
PMCID: PMC10779139.

As turnover intention is a strong determinant of actual turnover behavior, scholars
should identify the determinants of turnover intention. In this context, the aim of this
study was to assess the effect of quiet quitting on nurses' turnover intentions.
Additionally, this study examined the impact of several demographic and job
characteristics on turnover intention. A cross-sectional study with 629 nurses in Greece
was conducted. The data were collected in September 2023. Quiet quitting was
measured with the "Quiet Quitting" scale. In this study, 60.9% of nurses were
considered quiet quitters, while 40.9% experienced high levels of turnover intention.
Multivariable regression analysis showed that higher levels of quiet quitting increased
turnover intention. Moreover, this study found that turnover intention was higher
among females, shift workers, nurses in the private sector, and those who considered
their workplace understaffed. Also, clinical experience was associated positively with
turnover intention. Since quiet quitting affects turnover intention, organizations,
policymakers, and managers should address this issue to improve nurses' intentions to

stay at their jobs.

Apostolara P, Adamakidou T, Mouta E, Vus V, Malliarou M, Mantzorou M, Papathanasiou
[V. Burnout and Depression Of Greek Healthcare Professionals Working In Refugees'
Reception Centers And Accommodation Programs. Pol Merkur Lekarski.

2023;51(3):228-233. doi: 10.36740/Merkur202303107. PMID: 37589107.

Objective: Aim: The investigation of health professionals' burnout and depression,
working in refugees' reception centers and their possible intercorrelation.

Materials and methods: A descriptive correlation study was carried out in health
professionals, who worked in refugees' reception centers and accommodation
programs throughout Greece. Data were collected using an anonymous questionnaire

through online Google Forms. The questionnaire contained demographics, the

Copenhagen Burnout Questionnaire (CBI-Gr) and the Patient Health Questionnaire
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(PHQ-9). The SPSS 22.00 was used for the statistical analysis and the significance level
was set at 0.05.

Results: Results: The sample consisted of 125 healthcare professionals working in
refugees' reception centers and accommodation programs, the majority of tchem were
women (62.4%), aged between 30-39 years (39.2%) nurses (24.8%) and with a
master's degree (28%). A strong linear positive correlation was found between
depression and burnout (r=0.542, p=0.000). A statistically significant correlation was
also recorded between burnout and female gender (p=0.001), the age group of 30-39
(p=0.042) and nursing profession (p=0.003).

Conclusion: Conclusions: A strong linear relationship between burnout and depression
was revealed, a finding indicating that it is imperative to implement interventions to
strengthen the resilience of health professionals working in refugees' reception

centers.

Klimentidou T, Patsopoulou A, Tzenetidis V, Sarafis P, Apostolakis I, Malliarou M. Greek
Military Nursing Officers' Compassion Competence and Compassion Level at work and
their Professional Quality Of Life. Pol Merkur Lekarski. 2023;51(1):14-20. doi:
10.36740/Merkur202301102. PMID: 36960895.

Objective: Aim: Of this study was to investigate the level of Military Nursing
Officers'(MNOS) compassion competence and their personal level of compassion at
work and their correlation with the professional quality of life.

Materials and methods This is a cross-sectional study carried out from December 2019
to May 2020 using the method of convenience sampling. The study involved 235 MNOs
serving in Greek Military Hospitals. A single questionnaire containing Compassion at
Work index, Compassion competence scale and ProQOL 5 was used for data collection.
A total of 400 questionnaires were distributed with a response rate of 58.75%. Data
analysis was performed using the statistical package SPSS 22.0.

Results: Results: The research showed that there was a significant positive correlation
of the Compassion Satisfaction score with the com-passion at work and compassion
competence scales. So, the more compassion participants had, the more satisfaction
they received from the care they put into their work. Conversely, the more compassion
participants had, the less burnout they felt. Regarding secondary traumatic stress, it

was found that the higher the participants' score on the dimensions of compassion in
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the dimension "Being non-judgmental”, "Being tolerant to personal distress" and
"Being empathic”, the lower the secondary traumatic stress they felt. The position at
hospital, the score on the compassion dimension in the dimension "Experiencing the
suffering of others" were found to be independently related to the Compassion
Satisfaction score. Specifically, Head Nurses had a 3.86 points lower score compared to
Nurse managers. Higher values in the "Experiencing the suffering of others" dimension
were related to a higher Compassion Satisfaction score. Nursing Officers who scored
higher in compassion dimensions such as "Being non-judgmental”, "Being tolerant to
personal distress" and "Being empathic”, they felt lower secondary traumatic stress.

Conclusion: Conclusions: It is really important for Military nursing Officers to be
compassionate in order to get more satisfaction from caring about their work and feel

less burnout.

Vako I, Patsaki E, Kouvarakos A, Grammatis V, Kouroutzis I, Apostolidi TP, Roka V,
Kotanidou A, Sarafis P, Malliarou M. Moral Distress and Moral Resilience of Health
Professionals in a Greek Public Hospital during the Second Wave of Pandemic. Medical

Research Archives, 2023, 11(10).

Healthcare professionals during the pandemic in the Greek public healthcare system
have experienced increased psychological distress, fear and a greater intention to quit
their jobs. This study analyzes the factors of moral distress and moral resilience of
healthcare professionals employed during the second wave of the pandemic. The target
group was the healthcare professionals (HP = 169) who served in the Evaggelismos
General Hospital Covid-clinics and -ICU for 2022 and data were collected through life
protocols. Healthcare professionals believe that when faced with moral challenges, they
are able to discern them and think clearly. They are especially stressed when they care
for more patients than they can safely handle when they are involved in care that causes
unnecessary suffering or does not adequately relieve pain or symptoms, and when they
notice that patient care is getting worse. Also stressful are the situations, leading to the
creation of possible moral distress, when they witness a violation of a standard of
practice or moral code. Factors that lead or may lead healthcare professionals to moral
distress are nursing safety, unnecessary and deteriorating patient care, and violation
of medical confidentiality, violation of standards of practice or moral codes.

The score on the MMD-HP scale indicates low-to-moderate levels of moral distress.
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Based on the RMRS scale the moral resilience of healthcare professionals is
characterized by moderate-to-high with the highest scores per statement seen when
patient care is getting worse and feel pressured to ignore situations where patients
have not been given adequate information. The healthcare professionals report that
they have either left or have considered leaving their position in a clinic due to moral
distress, although they are not currently thinking of leaving their position. The factors
that increase the frequency of moral distress and decrease their moral resilience are
feeling powerless anxiety, nursing/treatment errors, aggressive treatment, caring for

more patients than they can handle, substandard patient care, and hierarchical teams.

Chatzi, A.V. and Malliarou, M. The need for a nursing specific patient safety definition,
a viewpoint paper. International Journal of Health Governance, 2023, 28 (2), 108-

116. https://doi.org/10.1108/1JHG-12-2022-0110

Purpose- This viewpoint article discusses and analyses the need and benefits of a
patient safety definition within the context of nursing.
Design/methodology/approach- This viewpoint article is supported by literature
review, statutory documents and expert knowledge evidence. All these sources
provided a unified narrative of the background, current aspects and future needs of
patient safety.

Findings-The need for strengthening patient safety and the nurses’ role within
healthcare’s actions towards patient safety are discussed. The predominant role of
nurses due to the proportionate size and significant role along with the need for
clarification of patient safety in nursing terms is recognised. Research evidence of
nursing areas with safety issues and relevant nursing interventions are presented.
Based on all findings, a research-based nursing specific patient safety definition is
proposed. This definition includes three axes: what is patient harm, how this harm can
be eliminated or reduced and which are the areas of nursing practice that are identified
to provide opportunity for patient harm. These axes include nursing specifications of
the patient safety definition.

Originality/value- It is the first time that a nurse specific patient safety definition is

proposed. This definition strives to enhance nurse practitioners’ understanding and

241 |Zehioa


https://www.emerald.com/insight/search?q=Anna%20V.%20Chatzi
https://www.emerald.com/insight/search?q=Maria%20Malliarou
https://www.emerald.com/insight/publication/issn/2059-4631
https://doi.org/10.1108/IJHG-12-2022-0110

Bioypapiko: MaAioapod Mopia

engagement with patient safety by clarifying aspects of patient safety within everyday

nursing practice.

Papathanasiou I, Tzenetidis V, Tsaras K, Zyga S, Malliarou M. Missed Nursing Care;
Prioritizing the Patient's Needs: An Umbrella Review. Healthcare (Basel). 2024 Jan
16;12(2):224. doi: 10.3390/healthcare12020224. PMID: 38255111; PMCID:
PMC10815730.

The objective of this review of reviews was to identify the reasons for missed nursing
care and to shed light on how nurses prioritize what care they miss. Missed nursing
care refers to essential nursing activities or tasks that are omitted or not completed as
planned during a patient's care. This omission can result from various factors, such as
staffing shortages, time constraints, or communication issues, and it can potentially
compromise the quality of patient care and safety. Identifying and addressing missed
nursing care is crucial to ensure optimal patient outcomes and the well-being of
healthcare professionals. To be included, reviews had to use the systematic review
process, be available in the English language, examine missed care in hospitals and at
home, and include participants who were over eighteen years old. The review intended
to answer the following questions: 'Why nursing care is missed?' '"How nurses prioritize
what care they missed?’. An umbrella review was developed guided by the ]BI
methodology and using PRISMA-ScR. A total of 995 reviews were identified. According
to the inclusion criteria, only nine reviews were finally evaluated. The findings indicate
that care is missed due to staffing levels, organizational problems, and the working
climate. Prioritization of care depends on acute care needs as well as educational and
experiential background. Missed nursing care is associated with patient safety and the
quality of provided nursing care. Specifically, it has negative impacts on patients,
healthcare professionals, and healthcare service units. Organizational characteristics,
nursing unit features, and the level of teamwork among nursing staff affect Missed
Nursing Care. Individual demographic characteristics of the staff, professional roles,
work schedules, and adequate staffing may potentially contribute to the occurrence of
Missed Nursing Care, which is why they are under investigation. However, further

consideration is needed regarding the management of patient needs and nurse

prioritization.
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Galanis P, Moisoglou I, Papathanasiou IV, Malliarou M, Katsiroumpa A, Vraka I,
Siskou O, Konstantakopoulou O, Kaitelidou D. Association between Organizational
Support and Turnover Intention in Nurses: A Systematic Review and Meta-Analysis.
Healthcare (Basel). 2024 Jan 23;12(3):291. doi: 10.3390/healthcare12030291.
PMID: 38338176; PMCID: PMC10855592.

Although recent studies suggest a negative relationship between organizational
support and turnover intention among nurses, there has been no systematic review on
this issue. The aim of this systematic review and meta-analysis was to synthesize and
evaluate the association between organizational support and turnover intention in
nurses. The review protocol was registered with PROSPERO (CRD42023447109).
A total of eight studies with 5754 nurses were included. All studies were cross-
sectional and were conducted after 2010. Quality was moderate in five studies and
good in three studies. We found a moderate negative correlation between
organizational support and turnover intention since the pooled correlation coefficient
was -0.32 (95% confidence interval: -0.42 to -0.21). All studies found a negative
correlation between organizational support and turnover intention ranging from -0.10
to -0.51. A leave-one-out sensitivity analysis showed that our results were stable
when each study was excluded. Egger's test and funnel plot suggested the absence of
publication bias in the eight studies. Subgroup analysis showed that the negative
correlation between organizational support and turnover intention was stronger in
studies in China and Australia than those in Europe. Organizational support has a
moderate negative correlation with turnover intention in nurses. However, data
regarding the impact of organizational support on turnover intention are limited.
Moreover, our study had several limitations, and thus, we cannot generalize our
results. Therefore, further studies should be conducted to assess the independent
effect of organizational support on turnover intention in a more valid way. In any
case, nursing managers should draw attention to organizational support by
developing effective clinical practice guidelines for nurses so as to reduce turnover

intention.
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Karvouniari A, Karabetsos D, Kleisiaris CF, Karavasileiadou S, Baghdadi N,
Kyrarini VA, Kasagianni E, Tsalkitzi A, Malliarou M, Melas C. Translation and
Validation of Digital Competence Indicators in Greek for Health Professionals: A
Cross-Sectional  Study. Healthcare (Basel). 2024 Jul 9;12(14):1370. doi:
10.3390/healthcare12141370. PMID: 39057513; PMCID: PMC11276525.

Background: it is widely accepted that living in the digital transformation era, the
need to develop and update new professional skills and tools in health sectors is
crucially important. Therefore, this study aimed to explore the reliability and validity
of the Digital Competence Indicators tool in assessing the digital skills of Greek health
professionals. Methods: in this cross-sectional study, 494 health professionals,
including doctors (175) and registered nurses (319) working in four Greek hospitals
were recruited and willingly participated using a convenience-sampling method. The
original framework of Digital Competence Indicators was translated from English to
Greek based on guidelines for cross-cultural adaptation of questionnaires. The validity|
of the tool was explored using confirmatory factor analysis (CFA) to verify the fit of]
the model using inductive techniques. The instrument reliability was confirmed using
Cronbach's alpha (a) and McDonald's Omega coefficients. Results: the reliability was
estimated at 0.826 (Cronbach's-a) and 0.850 (McDonald's Omega-w). The indicators
of CFA were all calculated within an ideal range of acceptance. Specifically, the CFA|
comparative fit index produced the following adjustment indices: x2/df = 1.152 (p =
0.037), CFI = 0.997, Lewis index (TLI) = 0.966, and root mean square error of|
approximation (RMSEA) = 0.018. Conclusions: The present study demonstrated that|
the Digital Competence Indicator instrument has high reliability, internal consistency,
and construct validity and, therefore, it is suitable for measuring digital skills of health

professionals.
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Galanis P, Moisoglou |, Katsiroumpa A, Malliarou M, Vraka I, Gallos P,
Kalogeropoulou M, Papathanasiou IV. Impact of Workplace Bullying on Quiet
Quitting in Nurses: The Mediating Effect of Coping Strategies. Healthcare (Basel).
2024 Apr 6;12(7):797. doi: 10.3390/healthcare12070797. PMID: 38610219;
PMCID: PMC11011316.

Workplace bullying is common among nurses and negatively affects several work-
related variables, such as job burnout and job satisfaction. However, no study until
now has examined the impact of workplace bullying on quiet quitting among nurses.
Thus, our aim was to examine the direct effect of workplace bullying on quiet quitting
and to investigate the mediating effect of coping strategies on the relationship
between workplace bullying and quiet quitting in nurses. We conducted a cross-
sectional study with a convenience sample of 650 nurses in Greece. We collected our
data in February 2024. We used the Negative Acts Questionnaire-Revised, the Quiet
Quitting Scale, and the Brief COPE to measure workplace bullying, quiet quitting,
and coping strategies, respectively. We found that workplace bullying and negative
coping strategies were positive predictors of quiet quitting, while positive coping
strategies were negative predictors of quiet quitting. Our mediation analysis showed
that positive and negative coping strategies partially mediated the relationship
between workplace bullying and quiet quitting. In particular, positive coping
strategies caused competitive mediation, while negative coping strategies caused
complimentary mediation. Nurses' managers and policy makers should improve
working conditions by reducing workplace bullying and strengthening positive

coping strategies among nurses.
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Moisoglou I, Katsiroumpa A, Malliarou M, Papathanasiou 1V, Gallos P, Galanis P.
Social Support and Resilience Are Protective Factors against COVID-19 Pandemic
Burnout and Job Burnout among Nurses in the Post-COVID-19 Era. Healthcare
(Basel). 2024 Mar 24;12(7):710. doi: 10.3390/healthcare12070710. PMID:
38610133; PMCID: PMC11012117.

Nurses have experienced several psychological and work-related issues during the
COVID-19 pandemic, including pandemic burnout and job burnout. The aim of this
study was to examine the impact of social support and resilience on COVID-19
pandemic burnout and job burnout among nurses. We conducted a cross-sectional
study in Greece. The study population included 963 nurses. We measured social
support, resilience, COVID-19 pandemic burnout, and job burnout with the
Multidimensional Scale of Perceived Social Support, Brief Resilience Scale,
COVID-19 Burnout Scale, and Single-ltem Burnout Measure, respectively. Nurses
received high levels of social support, while their resilience was moderate.
Additionally, nurses experienced moderate levels of COVID-19 burnout and job
burnout. Increased social support and increased resilience were associated with
reduced COVID-19 pandemic burnout. We found a negative relationship between
social support and job burnout. A similar negative relationship was found between
resilience and job burnout. Social support and resilience can act as protective factors
against COVID-19 pandemic burnout and job burnout among nurses. Policy makers
should develop and implement appropriate strategies to improve nurses' social
support and resilience since they are the backbone of healthcare systems worldwide.
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Klesiora M, Tsaras K, Papathanasiou IV, Malliarou M, Bakalis N, Kourkouta L,
Melas C, Kleisiaris C. Frailty Assessment and Its Impact on Loneliness among Older
Adults Receiving Home-Based Healthcare during the COVID-19 Pandemic.
Healthcare (Basel). 2024 Aug 21;12(16):1666. doi: 10.3390/healthcare12161666.
PMID: 39201224; PMCID: PMC11353754

The purpose of this study was to identify the effect of frailty on loneliness among
older adults receiving home care, in correlation to their socioeconomic and
homebound statuses. This cross-sectional study recruited 218 individuals aged =65
years receiving home-based health services from the "Help at Home" program in the
Region of Evrytania, Greece through an open invitation from the municipality
authorities from March to June 2022. The Tilburg Frailty Indicator (TFI) was used
for the evaluation of frailty, the UCLA Loneliness Scale version 3 was used for
loneliness, and social isolation was accessed through five questions (living alone,
frequency of interaction with children, relatives, friends, and participation in social
organizations). The mean age of the participants was 81.48 + 9.06, 61.9% were
female, 54.1% experienced high levels of loneliness (UCLA-3 mean 45.76 + 11.10
[range 20-68]), and 46.3% of the participants were found to be socially isolated. Also,
58.3% of the individuals were identified as frail (TFI mean 5.95 + 3.07) [TFI range
0-13], with 57.3% experiencing physical frailty, 43.6% experiencing psychological
frailty, and 27.1% experiencing social frailty. An analysis of covariance (ANCOVA)
using UCLA-3 as the dependent variable revealed that loneliness across all domains
of TFI was significantly higher in participants with frailty (total frailty [Yes] 49.27
vs. [No] 40,87 p < 0.001) (physical frailty [Yes] = 48.99 vs. [No] =41.42, p <0.001,
psychological: 48.60 vs. 43.57 p < 0.001, and social: 53.38 vs. 42.94 p < 0.001),
particularly compared to non-frail individuals, even after adjusting for potential
confounding effects (covariates: gender, age, marital status, family status, living
status, educational level, annual income, chronic diseases, homebound status, and
social isolation). Our findings indicate that frail older adults experienced higher

levels of loneliness, suggesting that frailty and loneliness are independently

associated among older adults who receive home-based healthcare.
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Gialama M, Kleisiaris C, Malliarou M, Papagiannis D, Papathanasiou 1V,
Karavasileiadou S, Almegewly WH, Tsaras K. Validity and Reliability of the Greek
Version of Adult VVaccine Hesitancy Scale in Terms of Dispositional Optimism in a
Community-Dwelling Population: A Cross-Sectional Study. Healthcare (Basel).
2024 Jul 23;12(15):1460. doi: 10.3390/healthcare12151460. PMID: 39120164;
PMCID: PMC11311501.

Vaccine hesitancy is an important public health issue referring to concerns about the
safety and efficacy of vaccination. Within a framework, this study aimed to assess
the cultural adaptation, validity, and reliability of the Greek version of the adult
Vaccine Hesitancy Scale (aVHS) as well as to identify the determinants of vaccine
hesitancy among a large regional population in central Greece. A cross-sectional
study was conducted enrolling 300 adults who had received primary healthcare
services in the Health Centers and Local Health Units of the Magnesia Region from
October to December 2022. The aVHS and the Life Orientation Test-Revised (LOT-
R) were used to identify vaccine hesitancy and the dispositional level of optimism,
respectively. For survey translation, the procedure of forward and backward
translation was followed. Also, the aVHS was tested in a pilot study with a sample
of 18 responders. Construct validity and internal consistency reliability were
investigated via exploratory and confirmatory factor analysis and Cronbach's alpha
coefficients, respectively. Simple and multiple linear regression analysis were used
to determine predictors for vaccine hesitancy. Factor analyses indicated that the
aVHS comprises two constructs ("lack of confidence™ and "risk perception™)
explaining 68.9% of the total variance. The Cronbach's alpha of the total scale was
0.884, indicating its high internal consistency. Participants who lived in rural areas,
had a lower annual income, and reported a lower level of optimism showed a higher
lack of confidence in vaccination. On the other hand, people aged above 45 years old
who had graduated from high school or elementary school and were unemployed
showed greater aversion to the risks of side effects. Finally, certain socio-
demographic characteristics were associated with vaccine hesitancy. Our data

suggest that the aVHS is a valid and reliable instrument for measuring vaccine-
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related attitudes and perceptions in Greek society, providing meaningful insight into

designing vaccination-related preventive interventions in the community.

Daniela Raccanello Lan Umek , Roberto Burro, Aleksander Aristovnik, Giada
Vicentini, Rob Hall Muhammad Ayub Buzdar Ana Teresa Ferreira-Oliveira, Surobhi
Chatterjee, Dejan Ravselj, Chiara Buizza, Nicola Cucari, Beata Dobrowolska, Thais
Franca, Alberto Ghilardi, Fany Inasius Sujita Kumar Kar Juan D.
Machin-Mastromatteo, Konstantinos Karampelas, Andrii Kuzyshyn, Maria
Malliarou, Silvia Mariela Méndez-Prado Olawale Festus Olaniyan, Cristina Mollica,
Ana Sofia Rodrigues Ana-Maria Zamfir, Nina Tomazevic. Coping and emotions of
global higher education students to the Ukraine war worldwide. Sci Rep 2024, 14,
8561 (2024). https://doi.org/10.1038/s41598-024-59009-3 (IF: 4.38; Q1)

Trauma scientists have raised the alarm about the devastating consequences of the
Ukraine war on mental health. We examined how higher education students—as
indirect victims—coped with this conflict and how they emotionally reacted during
2022. We involved 2314 students from 16 countries through an online survey. A
structural equation model indicated significant relations between war-related worry
about military and macroeconomics domains and two coping strategies (opposition,
support giving), in turn significantly linked with six emotions. The model was
strongly invariant across gender, study field, and geographic area. The most frequent
emotions were anger and anxiety, followed by two future-centred emotions
(hopelessness and hope). Emotions were more frequent for females and students of
the countries geographically close to the war region. Our findings call for evidence-
based policy recommendations to be implemented by institutions to combat the
negative short and long-term psychological sequelae of being witnesses of armed

conflicts.

Grammatis V, Kouroutzis I, Apostolidi N, Vako I, Apostolidi T.P, Roka V, Sarafis
P, Malliarou M. Moral distress and Moral Sensitivity and their correlation with Safe
nursing care. Medical Research Archives, 2024, 12, (2).
https://doi.org/10.18103 /mra.v12i1.4930
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Moral distress is the situation in which nurses know the moral principles that should
guide their actions but are not allowed by the constraints of the health system. Moral
sensitivity is the ability of nurses to perceive the moral dimensions of certain
situations or actions. Safe care is a range of services provided to patients by nurses
and consequently nurses with the aim of monitoring, promoting, maintaining or
restoring the health of patients. Moral distress negatively affects safe health care, and
moral sensitivity is the solution to moral distress. This study investigates the
relationship between both moral distress and moral sensitivity of nurses with safe
nursing care. A total of 163 nurses from a General Greek Hospital participated in the
research. The protocol included the Moral Resilience (RMRS), Moral Distress
(MMD-HP) and Moral Sensitivity Control (Byrd's NEST) scales.

For the Moral Resilience scale, higher scores are recorded for the moral efficacy
dimension. Moderate scores are recorded for the Moral Distress scale, so nurses are
characterized by moderate moral sensitivity. None of the nurses had left or
considered leaving the clinic due to moral distress, up to the time of the present study.
Health professionals based on Byrd's NEST scale are characterized by moderate
moral sensitivity. The greater the integrity of the relationships, the greater the
reactions to moral adversity. The greater the moral distress, or the better the
perceptions of the security offered by management, the greater nurses’ personal
integrity. As relational integrity or the distress decreased, moral efficacy increased.
The higher the moral distress of the nurses, the greater the integrity of the
relationships. Nurses who had children also felt more secure about working
conditions than those who did not. The greater the dynamics of the clinic, the less
reactions to moral adversity. Finally, greater moral deadlock was associated with
both greater personal integrity and greater relational integrity, and less moral
efficacy. Increased moral sensitivity prevents the occurrence of moral distress and

has a positive effect on the provision of safe health care.
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Apostolidi N, Apostolidi T, P, Tsaras K, Malliarou M. Investigation of Stress and
Burnout Levels in Greek Nurses Working in Covid-19 Units / Clinics. International
Journal of Caring Sciences 2024, 17 (1), 536-543

Background: The pandemic COVID-19 has a significant psychological impact and
poses a risk for high levels of stress and burnout in healthcare professionals,
especially nurses.

Aim: The aim of this study is to investigate the levels of stress and burnout among
Greek nurses working in COVID-19 units/clinics.

Methodology: A cross-sectional study was conducted with a sample of this study
consisting of 102 nurses working in Covid-19 clinics/units. Snowball sampling was
used. The research instrument used was a questionnaire, specifically the Expanded
Nursing Stress Scale was used to assess nurses' stress and the Copenhagen Burnout
Inventory was used to assess burnout. Results: It was found that since the begging
of pandemia, Greek nurses working in COVID-19 units/clinics have slightly high
levels of stress, compared to their pre-epidemic Covid-19 work in various other
units/clinics and the most stressful situations are contact with death, uncertainty
about treatment outcome, stressful situations related to interactions with patients and
their families and the workload. Greek nurses in these units/clinics, were also found
to have high levels of burnout, than previously had. At the same time, this study
found that there is a correlation between stress and burnout and that demographic
characteristics are not related to stress and burnout levels of Greek nurses.
Conclusions: Given the high levels of stress and burnout, it seems appropriate to
develop strategies to reduce these negative emotions in nurses and increase their

psychological resilience and job satisfaction.

Aristomenis Kotsakis, Demetris Avraam, Maria Malliarou et al. Psychosocial Factors
in Evidence-based Management Interventions and Policymaking: The COPSOQ IlI
Greek Validation Study, 16 August 2024, preprint (Version 1) available at Research
Square [https://doi.org/10.21203/rs.3.rs-4888710/v1]

Background: For the past two decades, the Copenhagen Psychosocial Questionnaire

(COPSOQ) has been established as a valid instrument to measure psychosocial
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stress at work. Nowadays, the COPSOQ international network is responsible for the
monitoring and improvement of COPSOQ. 2019, a new questionnaire was
published, and the Greek version is now being validated.

Methods: Measurement qualities of the Greek COPSOQ 11l have been explored in
adherence to the usual requirements of a validation study as defined by DIN EN ISO
10075-3. A sample of observations from 2.189 participants surveyed with the
COPSOQ in Greece was used to validate the current version with appropriate
statistical analyses. Exploratory factor analysis was used to assess statistical
relations for many scales.

Results: With its 108 items and 40 scales, the Greek COPSOQ IlI includes all
psychosocial work factors that have been internationally validated and remain
compatible with about 72% of the COPSOQ Il German version content. Beyond
primary results, congruence with widely used theoretical approaches like the
Demand-Control(-Support) model (DCM) or the Job Demands-Resources model
(JDR) is generally satisfactory. In summary, our validation study for the Greek
COPSOQ 111 version showed adequate reliability and validity, which is in line with
the COPSOQ Il questionnaire from other European countries, and it is also
compatible with the validation of the German COPSOQ Il (Lincke, 2021). Our
regression analysis showed that the 34 psychosocial work factors (34 “context”
scales) could adequately predict the scores of the satisfactory and health scales (6
“outcome” scales). The analysis also indicated the top five (5) predictors (context
variables) for each of the six (6) “effect” scales (outcome variables).

Conclusions: With the launch of COPSOQ 11 in Greece, current and new workplace
psychosocial aspects could be explored. COPSOQ II(GR) is a beneficial instrument

for enterprise research and risk assessment
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Vasileios Tzenetidis, Aristomenis Kotsakis, Mary Gouva, Konstantinos Tsaras,
Maria Malliarou. Examining Psychosocial Risks and Their Impact on Nurses' Safety
Attitudes and Medication Error Rates: A Cross Sectional Study. preprint doi:
10.20944/preprints202408.1592.v1

Background and Objective: Employee exposure to specific risks is often linked to
increasing levels of work-related stress, which negatively impacts their skills and
effectiveness, potentially leading to physical or mental illnesses, mistakes, or even
accidents. This study aims to investigate the psychosocial risks experienced by
nurses in tertiary hospitals in Greece and their association with attitudes toward
safety and the occurrence of medication errors. Materials and Methods: This cross-
sectional study was conducted from September 30, 2022, to December 31, 2023,

in four tertiary hospitals in Greece. The hospitals were selected by first identifying
all tertiary hospitals across Greece, and then choosing those with more than 500
beds, a patient population of 28,000 or more, and 100,000 inpatient days per year.
A total of 514 nurses of all educational levels participated, completing
questionnaires related to work-related stress, professional burnout, and medication
errors. The questionnaire used in the study included demographic information of the
nursing staff (age, gender, marital status, work experience, and education level),
characteristics of the nursing unit (medical, surgical, long-term care unit, Intensive
Care Unit), the COPSOQ |11 (Copenhagen Psychosocial Questionnaire Version I11),
the HSOPSC (Hospital Survey on Patient Safety Culture), and the questionnaire for
Investigating Nursing Errors in Medication Administration. Results: The findings
indicated that psychosocial risks, such as high work pressure and lack of support,
are directly associated with professional burnout and an increased likelihood of
medication errors. Conclusions: The study underscores the necessity of social
support, job autonomy, and work-life balance as critical factors in reducing stress
and improving the quality of care. Specific strategies are proposed to enhance

nurses' mental health and improve working conditions.

253 |2 ehioa



Bioypapiko: MaAioapod Mopia

loannis Kouroutzis, Maria Malliarou. Effectiveness of a skill lab on nursing students’
knowledge to perform peripherally inserted central catheter insertion: a quasi-
experimental study.  Pol  Merkur  Lek,  2024;52(6):668-678.  doi:
10.36740/Merkur202406108
Aim: To evaluate the knowledge and confidence of nursing students of a Greek
university related to Peripherally Inserted Central Catheter (PICC) insertion and
care.
Materials and Methods: A quasi-experimental study using a one-group pretest-
posttest design consistent with Transparent Reporting of Evaluations with
Nonrandomized Designs guidelines. The study was conducted in a university
laboratory in March 2024. Participants were followed before and after the training
lab. The lab involved 80 nursing students. For the comparison of evaluation score
before and after the intervention Mann-Whitney, McNemar and Wilcoxon
singed rank tests were used. Repeated measures analysis of variance (ANOVA) was
adopted, based on scores’ logarithmic transformation. Spearman correlations
coefficients (rho) were used to explore the association between knowledge and
evaluation scores.
Results: The knowledge score increased significantly after the lab in total sample
and regardless of students’ gender and age. The satisfaction was higher
regarding the new and important knowledge that students gained and the usefulness
of this knowledge in their professional activity.
Conclusions: The findings underscore the value of incorporating specialized, hands-

on training into nursing curricula to enhance students’ competencies in

advanced clinical procedures.

254 | X ehioa



Bioypapiko: MaAioapod Mopia

Aikaterini Toska, loanna Dimitriadou, Constantinos Togas, Eleni Nikolopoulou,
Evangelos C. Fradelos, loanna V. Papathanasiou, Pavlos Sarafis, Maria Malliarou,
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Conflicts and Organizational Support. Nurs. Rep. 2025, 15(2),
38 https://doi.org/10.3390/nursrep15020038

Background/Objectives: Quiet quitting, defined as employees fulfilling only the
minimal requirements of their roles without extra effort or engagement, poses unique
challenges in high-stress environments like hospitals where commitment directly
impacts patient care. This study investigates the phenomenon of “quiet quitting”
within the healthcare sector, with a specific focus on hospital staff in Greece.
Methods: A cross-sectional design was employed, surveying 186 healthcare
professionals from the General Hospital of Argos using the Questionnaire for
Conflicts in Healthcare Organizations and the Quiet Quitting Scale (QQS). Results:
Descriptive and inferential statistical analyses revealed that 62% of participants
exhibited characteristics of quiet quitting, with “lack of motivation” scoring highest
(M = 2.80, SD = 0.987) among QQS subscales. Significant correlations were
observed between perceived reward fairness and motivation levels (r = -0.194, p <
0.01) and between management awareness of contributions and both motivation (r =
-0.313, p < 0.01) and initiative (r = -0.192, p < 0.01). Logistic regression identified
perceptions of management awareness as a key predictor of quiet quitting (p < 0.05).
Conclusions: The findings emphasize the critical role of equitable reward systems
and managerial recognition in reducing disengagement. Strategies to enhance
employee engagement and resolve workplace conflicts are essential for fostering a

resilient healthcare workforce.
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